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PROGRESS 


CAPITAL AND SURPLUS 


November 10, 1924 $200,276.22 

December 31, 1928 260.632.30 

December 31, 1929 313,978.03 


ADMITTED ASSETS 

$203,894.60 

222,586.32 

332,625.54 

428,406.75 

600,451.27 

ToUl Gain in Assets during 1929._ $172,044.52 


1925 . 

1926 

1927 

1928 

1929 


DEATH CLAIMS PAID 


1925 

1926 

1927 

1928 

1929 



None 

$23,625.00 

100,950.00 

397,388.00 

427,654.63 


INSURANCE IN FORCE 

1926 

1926 

1927 

1928 3! 

1929 


$1,612,672.00 

3.669,718.00 

26.103.737.00 

62.279.729.00 

62.222.316.00 


Total Gain during 1929 $9,942,587.00 



This company issues the standard forms of life 
insurance for men, women and children, home safe* 
gu^d policies, endowment at age 65, joint life 
policies for husband and wife, children’s educational 
policies, and also group life insurance for Labor 
Organizations. 

Write us today, and get information and rates. 


Union Cooperative Insurance Association 

Home Office: 1200 Fifteenth Street. N. W. Washington, D, C. 
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OFFICIAL ORGAN OF THE 

INTERNATIONAL 

ELECTRICAL WORKERS and OPERATORS 


''The new enlarged Journal 
iff an exceptional addition to 
our education.’* So writes a 
member of Local No. 134. He 
comments generoualyt too, on 
the pleasure the magazine has 
been to him and tenders bis 
co-op oration. 


G. M. BUCNIAZET, Editor, 1200 ISth Street N. W. Wuhingtiin. D. C. 


ITiit Jourttal wilt not be held reepoesible for eiewi expre..ed by 
corr«spotidenti. 

The lirst of each month it the cIo«iog date; bII copy most be in our 
handft on or before. 


”I think your Journal is re- 
markable judged by any stand- 
ards we may choose to apply.” 
This from an engineer of na- 
tional reputation and influence 
interested in the more human 
nspects of economicSe 
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The Kmpreaa Americana de 
Publiddade, Ltda., Sao Paulo, 
Brazil, South America, writes 
to aak for Bpedmen copies of 
the Journal. It is the custom 
of this successful book and 
periodical bouse to place repre- 
setitatiTe American pubUca- 
tiona on display in various 
South American cities. They 
wished to use the Worker in 
this way. 


We are glad to publish the 
following letter in full: 

“We have had called to our 
attention, through our mana- 
ger in SpringBeld, 111., a para- 
graph printed In the January 
issue of your Journal, in which 
you have commented on the 
fact that the J, C, Penney 
Company are now a part of the 
Sears, Eoebuck & Company. 

“There waa considerable 
publicity given the poBslbitity 
of a merger between the J. G. 
Penney Company and the 
Sears, Eoebuck & Company, 
“However, the J. C- Penney 
Company are in no way con- 
nected with the Sears, Roebuck 
£ Company, and we would ap- 
preciate it very much if you 
would correct the statement in 
your paper to this eifecL Our 
policies and principles of oper* 
ation will continue as they have 
In the past. 

“Very truly yours, 

(Sgd.> “Roy H. Ott. 
“Director of Public Rela- 
tions for J- C. Penney 
Company.” 

May we say we are glad that 
Penney^B 1213 stores are still 
operating on Penney policies. 


TELEPHONE OPERATORS’ 
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Pre^ldent^ — — „ JutlA O'Connor 
1108 Trcniont Bldg., Baaton, Mam. 

Secretary , Mazy BaAPY 

1110 Tramont Bldg., ifoiton, Maaa, 
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E veryone hates a boas, it U human 
nature. Psychologists tell us, and ev- 
eryone who la honest with himaelf 
knows that there is a certain hostility be* 
tween parent and child* About the age of 
12 or H the child wants to become self-di- 
rected; he does not want to be told what to 
do. Often he rebels, runs away from home, 
or becomes estranged to hia father, or 
mother. The same instinctive hostility is 
seen between teacher and pupil* Often the 
pupil is ^'bad" for no reason in particular, 
the real reason is that he resents the over- 
oeerahip of the teacher* Fte wants the fun of 
guiding himself and, be It said, that there is 
no fun like self-direction* It Is productive 
of great masterpieces of conduct, or of art. 
And that is the reason that the ^'bad boy" 
often turns out to be a great man. He is 
following his own bent when he is rebelling 
against father or teacher, and changes one 
employer for another. He is self-guided. Be 
Is driven by an Inner urge that brooks no 
restraint* 

It is understanding this very natural in- 
stinct for self-direction and other instincts 
as well — that is giving rise to the science of 
management. One definition of management 
might be, the understanding of human na- 
ture on the job. And who doesn't remember 
when it wasn't understood? What worker 
has not found himself mismanaged-^ham- 
pered, insulted, wounded, restrained, abused, 
mistreated, his cfUciency impaired, his man- 
hood affronted* by an arrogant, contemptible, 
blind, and unintelligent boss? They still 
exist* as members of this organiisation can 
testify. But in the main, it must be stated 
that the old type of boas — the Simon Legrees 
-—'are passing out, and it is apparent also 
that there is promise that management in 
the abstract may be substituted for manager. 

How long has it taken human society to 
develop a technique of management! The 
slave era in hiiman society stretches back to 
the dawn of time itself. The ancient Greeks, 
who are supposed to have reached a pinnacle 
of achievement, to have been really civilized* 
possessed slaves, and worked them. No mod- 
em state has been free from the stigma of 
Borne form of slavery. The age of serfs 
stretched over centuries. Bond men played 
an important part in the development of 
America. Then the trade union entered the 
industrial arena, and a generation of con- 
flict followed. Autocratic bosses gave up 
their prerogatives reluctantly* They dis- 
liked making the adjustments necessary to 
admit the introduction of unionism. The 
union has forced these readjustments* and 
may be said to have dictated many of the 
changes in management, that have recently 
developed before our eyes. 

It is only in the last decade that real prog- 
ress in the science of management has been 
made. Industrial relations, like religion, 
war, love and marriage, were brought within 
the analytical scrutiny of railliona* Under 
the hammerings of cr^ticism^ engineers and 
economists and psychologists began to try to 
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Changing picture of overseer- 
ship on the job. Simon Legree 
dead with the dead past^ New era 
of management with labor par» 
ticipating ushered in< What does 
labor expect of management? 


understand the motives behind rebdUon, the 
reason for Btrikes, the why of cIbsb hatred, 
and to seek to remove in the indostnal en- 
vironment those irritations that produced 
friction. True it la that antagonism be- 
tween men who work and men who manage 
can not all be eliminated, but enough can to 
make the relationship tolerable. 

It is apparent to any worker, who thinks 
about his job at all* that work conditions are 
not the same as they were a generation ago, 
or even ten years ago. And if tho worker 
pursues hi a private investigation further he 
will see that certain very deflnite conditions 
have produced these changes* 

The old employer-owner has disappeared. 
The impersonal corporation has arrived, 
and with it absentee owners, who know little 
or nothing about the business, and who care 
less, so long as dividends are forthcoming. 

The small intimate business has all but 
disappeared, and the large interlinked Indus- 
try has arrived* 

In conBequence, industry is usually man- 
aged by non-owners, or part-owners. This 
has probably meant a gain, for the profes- 
sion of munagement baa vision. Men of 
training, intelligence, and many of them, of 
scientific point of view, have come into con- 
trol of industry. It la this group which or- 
ganized labor must reach, if it is to play a 
major role In the industry of tomorrow* 

In modernized industries, the bons in the 
old sense has virtually disappeared. What 
we have Instead la a mode of procedure 
worked out by engineerB, ellicieTicy experts, 
economists and psychologists. To make this 
mode of procedure adjust itself to men is the 
function of organized labor in management. 

THE CHARACTERISTICS OF 
LEADERS 
Bm Orpway Tcad* 

From "Huftmn Naturff aitd ManaffemBnt/* 

The chief value of listing the desirable 
characteristics of a leader is to distinguish 
the traits which conscious training can 
strengthen. Merely to say that the leader 
Bhoutd have a sense of humor or a deep voice 
or a decisive manner helps little unless a 
statement as to the how of acquiring these 
attributes can be offered at the same lime. 
There is probably a good deal of difference 
in the qualities required for different types 
of leadership* A leader of the face-to-face 
type will* perhaps, require certain character- 
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Intelligence? 

iatlca that are unnecessary In the intellectual 
leader who supplies ideas for a new move- 
ment* The qualificafcionB differ, also with the 
levels of intelligence and culture of the group 
to be led. Differences are likewise to be 
noted, depending upon the character of the 
group, on the race, the generation, and tho 
place in which the leadership is exercised. 
For our immediate purposes* we are con- 
cerned primarily with the qualifleations for 
face-to-faee leadership of people in corporate 
organizations* 

Certainly among the necessary character- 
istics of the leader the posseflsion of physical 
and nervous energy is of first importance. 
There is a auhtle sense in which strength 
goes out from him* in which power is Im- 
parted by the contagion of his own physical 
energy and nervous drive. This quality as 
much as any other seems to be a factor al- 
ways present In successful leaders* 

Whether or not it can be cultivated is a 
question. But surely what energy one has 
can be conserved and directed. Fatigue, in- 
digestion, a chronic senss of being ^run 
down"— ^all these unnecessary limitations up- 
on one's native endowment of vitality can 
and should be guarded against* 

Related to this magnetic quality of vitality 
in that combination of physical and psychical 
qualities spoken of as enthusiasm: 

*^To be enthusiastic means first of all to 
have caught sight of a value, a purpose, a 
vision, an ideal, that kindles all that is deep- 
est and richest in the human heart* Then, 
and only then, have we opened the door to 
the Incoming of rich and upbuilding en- 
thusiasms/* 

Here, again, is a factor seemingly uni- 
versal among leaders. Of course* every en- 
thusiast is not a leader, but every leader has 
a generoug endowipent of enthusiasm. This 
quality is, in part, a by-product of a good 
physical condition ; m part, a matter of tem- 
perament; and, in part, a result of a con- 
viction of the significance and interest of tho 
onterprise in hand. 

Adequate command — even though not a 
perfect command— ^f the technical knowl- 
edge or skill as to the project in question is 
also important. All first-hand studies of the 
qaalities of successful face-to-face leaders in- 
dicate that they "know their stuff.” They 
call out the admiration of colleagues and as- 
sistants by their ready technical skill. Thia 
does not necessarily mean, however, that the 
best technician makes the best leader; in 
fact, this has again and again been disproved 
in nractice* 

niteOigence is essential in the psycholo- 
gist's special sense of that word to moan 
alertness and cleverness in "seeing the 
point," in making the necessary inferences 
out of past experiences in their relation to 
present situations* Although no tests now 
distinguish successful leaders from others 
who are able to rank high in mental tests* 
this may not always be true* Meanwhile, an 
executive who does rank high in general in- 
(Cantlnuotl on pagf IRl) 


Who is Boss Now? Man or Organized 



132 


The Journal of Electrical Workers and Operators 


Democracy of Management Revealed by Leaders 


L uckily for this dfscaatlon, 

is not a word foreign to the eara of 
electrical workers* * They have lived 
too long with invUlble power that inhabits 
the aniverse, which Is imprisoned occaalon- 
ally In cables and wires* Electrical work- 
ers are aware of the value of "theoretical 
knowledge" in the practical work of wiring 
h nil Res or winding armatures. They are not 
afraid of the abstractions of science. 

In so concrete a Held as management 
which deals in human relations on the Job» 
as raw material, it is difQcuU to build up a 
science. Human nature does unexpected 
things at limes. It ie not always predict- 
able, Still experience has shown that cer- 
tain fixed ways of doing in relation to the 
job produce the best results. These may be 
safely called the principles of manage- 
ment. Inasmuch as labor is taking a larger 
share in the problems of management, it is 
not amiss to see what certain leaders say 
about management as a science. Theee are 
quoted in a recent book, *^Sdcntific Manage- 
ment in American Industry,” the product of 
the Taylor Society. Unfortunately for a 
full and friendly acceptance of the point of 
view for what it la, “adentifie manage- 
ment" falls upon the ears of most labor 
unionists with a dire and forbidding note. 
Scientific management has been token as 
synonymous with "speed-up,” "super-effi- 
ciency,” "raech animation and loss of skill,” 
"stop-watch timing,” and "company union- 
ised industries.” As a matter of fact the 
term scientific management was invoked 
not by a speed-up boas, but by one of the 
greateat friends to workers who has ever 
functioned outside the movement, I-ouis D. 
Brandeis, now Associate Justice of the U. S. 
Supreme Court, 

The democracy of management li atresacd 
in the following: 

H. S. Pwom Manaffirtff Direei&r of tftr 
Taylor Society* 

"It is expedient to match the workman's 
judgment against the manager's and the 
social scientist's, in order to obtain the bene- 
fit of the workman's unique advantages for 
judgment which In an increasing proporUun 
outweigh hiB corresponding disadvantages,” 

Horaco B. Dmry, Economist' 

"We want all along the lino not only men 
who can do what they are told to do, hut 
men who cun do things we would never think 
of ourselves. We want men ^ho have enough 
interest, and education, and experience and 
boldness, to make positive contributions to 
Intelligence and vigor of the work." 

Henry S, Oennisoti, Manufacturer: 

"So If we use the word 'nrnnugcmmtl' to 
describe these people who manage and ask 
ourselves for a strict answer to the question, 
^Who is managementr we must find our- 
selves forced to answer that while the 
managing factor is 
heavily graduated 
from almost sero to 
almost 100 per cent 
among aeparate in- 
dividuals, it never- 
theless finds Itself to 
all practical purposes 
coterminous with the 
whole active organ- 
isation. Incidentally 
it appears that the 
present Intense in- 
terest in manage- 
Tnent showing 


Management ts getting away 
from recognition of the authority 
of position, and is movrng toward 
recognition of the sovereignty of 
function. In this sense, manage- 
ment is a democracy* 


through works councila or other collective de- 
vices is a more or less unconscious iittempt to 
devise a method of getting the advantage of 
much more of the managing abilities in the 
total group than the old one matt or auto- 
cratic structure could get * * 

Mary FaUetit Educator: 

"If, then, authority is derived from func- 
tion, it hat little to do with hierarchy of posi- 
tion as such, and in scientifically managed 
shops this is more and more recognized. We 
find authority with the head of a department, 
with an expert, with the driver of a truck 
HR he decides on the order of deliveries. The 
dispatch clerk has more authority in dis- 
patching work than the president * • • 

authority should go with knowledge and ex- 
perience, * • * that Is where obedience 

la due, no matter whether it is up the line 
or down the line.” 

Hmry P, Ecndoll, Preside a I of tAe Taylor 
Society: 

"It has been my observation that the more 
progressive managers are practically trying 
so to organize the various functions of their 
business that department and staff men, 
functional men, will be as compeietit, or more 
competent, with reference to certain policies 
and decisions than the heads themselves * 

• • the successful heads of hu sin ess today 

are doing less and less on major decisions — 
approving them but assuming less and less 
authority and responsibility— but doing more 
and more in the field of manning their or- 
ganization strongly and In the creative or 
inspirational field.” 

Morris L. Cooks, Noted Enyinser, Past Presi- 
rfewf of tAe Toy for Society: 

"If it can he accomplished the group of 
workers must be coheetlvely related to in- 
dustry in a way not possible under a bar- 
gaining status. What we want now is an in- 
tegrating process which will tend more and 
mere to unite us in a common purpose. The 
development of the techniques by which such 
unity may be accomplished is a problem com- 
mon to all productive enterprise* see 

"But tbe moment we suggest giving the 
grouped workers such a functional place in 
industry, we are met with the Btatcment that 
this necessarily means a divided leadership; 
and that leadership to be effective must head 
up in a single mind. • • • 


"That group has nothing further to do 
unless perhaps to secure the highest degree 
of co-operation on the part of each individ- 
ual In carrying out the behests of the man- 
agement and that the functional work of 
management does not need to be supple- 
mented by the group, except as managemenl 
using its own initiative may from time to 
time delegate to the group isolated tasks 
which in the opinion of such management 
may be better performed by the group than 
by management itself. * • ♦ 

"We really know very little as to how lead- 
crBhip is constituted^ — what h its true in- 
wardness — and one may well question wheth- 
er the interposition of the grouped workers 
in a place of responsibility and authority in 
management will detract an Iota from its ef- 
fectiveness. Moat of us act undtsr very ser- 
ious misapprehensLons as to the unfailing 
wisdom of management, the singleness of its 
purpose, and as to Its being untrammeled in 
renching its decisions. * • • When I 

eonsider all the agencies inside and outside 
a plant which measurably Influence its man- 
agement, I wonder whether we can actually 
delimit management in the sense that capital 
can be delimited. • • • 

"With the development of finer disciplines 
on the part both of management and of the 
grouped workers, it may be possible to find 
ever -widening areas of functional co-opera- 
tion, and this without withdrnwiug froni 
management one lota of what is vital in its 
teadership. Possibly management has even 
more to gain from such a rapprochement 
than has the cause of the organization of the 
workers. • * •/' 

Refrigerators Seen as Cheap 
as Stores 

Refrigerating machines to heat houses 
cheaply by pumping in the heat of colder 
air outside is a scientific paradox expected 
soon to become a reality, Mr. T. G, N. Hal- 
dane, British engineer, recently told the 
Institution of Electrical Engineers, In Lon- 
don. Every mechanical or electrical refrig- 
erating machine, Mr* Haldane points out. 
is really a heat pump. Heat ia extracted 
from the materials in the lee box and this 
same heat Is discharged Into tbe cooling 
water which circulates through the ma- 
chine or, in some such machines, is let loose 
from some form of radiator like that on an 
automobile, to worm up the surrounding 
air. 

In Mr. Haldane’s practical experiments on 
this well known but neglected theory, he 
sets up a special refrigerating machine with 
Its cooling unit in the air outside the build- 
ing and its beat-discharge unit inside like 
a radiator. Thus the machine makes the 
cold outside air a trifie colder still and dis- 
charges the heat thus obtained into the air 
Inside the house instead of into cooling 
water as usual refrigerating machines do. 
The method is really efficient, Mr. Haldane 
admits, only when 
the temperature out- 
side the building is 
not too cold ns com- 
pared vrith the tem- 
perature inside. Un- 
der such conditiotiH 
refrigerator heat may 
bo cheaper, he be- 
lieves, than any other 
system of heating. 
The only running ex- 
pense is tho power 
needed to operate the 
machine. 
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Economists Discuss Labor’s Role in Management 


L ewis COHEY, «conomUt, who has writ- 
ten widely on economic subjecti; Lewia 
L, Lorwin^ whose "Labor and Inters 
nation iliiin" b being read by itudenta in 
altnoat erery country of the world; and Sum- 
ner Slichteff ceiled the leading economist 
in the tabor field in this country, contribute 
intereating papers on the question* "What Is 
Labor's StaJce in Management Otto S* 
Beyer» Jr-, consulting engineer, sJao takes 
part in this symposium. 


Predicts Labor’s Assump- 
tion of Management 

By Lewis CcACY 


Management once upon a time was the 
sole Job of ownership. But corporate In- 
dustry separated ownership from manage- 
ment, and today ownem don*t manage and 
managera don^t own, 

Under these conditions management ac- 
quires new forms and purposes, one of them 
being tho movement for labor^management 
co-operation. Management has a stake In 
labor, itnee it is now recogniEed that the 
most clflcient production is impoieible with- 
out the dynamic co-operation of labor; and 
labor has a stake in management, the most 
important stake, since Its livelihood depends 
directly upon the Industry while that of the 
stockholder does not. 

Labor-management co -operation la indis- 
pensable, But QB now generally practiced, 
under the form of company unloni, works 
ctiunclls, etc,, labor-management co-operation 
la largely a form of struggle against labor 
and unionism, conceived in terms of enp- 
necring elflciency, "satisfied" labor force, and 
reduction of turnover* It ii patemaUslIc, 
still conildering labor as an agent of produc- 
tion and must be resisted^ 

But co-operation may mean the indepen- 
dent, creative participation in management^ — 
unlon-managemeitt co-operation, whore labor 
and management meet as Independent and 
equal factors in production. In this sense 
labor's stake in management comprises the 
independent and functional participation of 
labor without which management cannot 
measure up 100 per cent, in order to insure 
Increaoingiy efficient production and higher 
wages and continuotuly improving working 
conditions, 

rroduction, wages and consumption, how- 
ever, are not the Isolated prohtems of par- 
tlcuiar management alone, but are eociul 
problems. As in the caae of the social wage 
theory, union- management co-operation roust 
become social by including at least a ma- 
jority of the workers. And since labor- man- 
agement co-op^tlon must be a function of 
itidcpendent unionism, this throws up the 
problem of unionising the itnorganiEed 
workers. 

Moreover, the separation of ownership 
from roanagement emphasizes the problem of 
functional responsibility and of Industrial 
democracy, in terros of the social control of 
industi7i Union -management co-operation 
becomea a phase of the general problem of 
the social control of the economic life, of the 
forms and purposes of production and con- 
sumption. 

Under the Impact of technologleal and 
social progress labor moves onward from the 
right to tho Job to the right to manage. This 
development inheres in unionism, which his- 
torically has been a gradual encroachment 
upon the "rights" of management. There 
are three stages; 


Four economiflta of cm t tori - wide 
repute write exclugtYely for the 
Electrical Workers’ Journal. 


1. Limitation. Union forces on mannEe' 
ment recognition of the workers as an inde- 
pendent force, compeliing higher wages, bet- 
ter working conditions, tba union'i control of 
labor In the shop, etc, 

2. Co-operation, Unfonisni becomes one of 
the factors in managoment, independently 
and creatively, asiumlng a managerial re- 
sponsibility for efficient production. 

3. Absorption, Under tho compulsion of 
separailon of ownership from management 
and the Imposition of social control over in- 
dustry, man age men I beegmes tho task of 
uniottiiiu*— the revolution which started when 
unionism forced the first limitation upon 
management bccomcA final in a functional 
society which makes management a dynamic 
responsibility of unionism. 

Union- management co-operation Is not 
aimply a technical-engineering problem, nor 
does it transform the union into a business- 
officloncy agency. It is simply a new phase 
of the strategy of labor to Iniure Its Inde- 
pendence and supremacy, fn which tho ac- 
cumulation of class power ia still fundamental. 

Laieis Corey. 


Unions Protect Human 
Element 

By Dn, I,J:wis L, LoBWtH 


It has been recognized for some Urns that 
in order to carry on modem Induitrlal opera- 
tJons successfully someone must bo respon- 
sible for bringing together raw mate rials, 
machinery, working capital, and a proper 
working force, and for keeping these in prop* 
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er co-ordination. The term management Is 
used to deilgttale both this function of co- 
ordination and those persons who collectively 
perform tho function, such as directors, gen- 
eral managers, luporln tendon Is, foremen, etc. 

In large builn esses management tends lo 
become more and more specUtized. But In a 
genera] way one may say that management li 
concerned with four main functions: 

1. The technical management of a plant, 

2, Businosa management which deals large- 
ly with the making of contracts for buying 
and selling, 

2. Financial management. 

4, Personnel management which deals with 
the so-called human factor in Industry, 

It is not difficult to see that the technical 
function of management affects profoundly 
the working life of labor. The way in which 
a plant Is built, the provlalcins made for air 
and light, the type of machinery used, the 
adequacy of safeguards against accidents, the 
manner in which the work is planned and 
routedi the hours of begliining and ending 
work, the number and length of intervals for 
rest, the setting of the pace at which work la 
carried on, and last but far from least the 
methods of determining wage rates-^ll these 
matters which fall within tho province of In- 
duBtrial administration or plant management 
are the factors which determine the health of 
the worker, his earning capacity, hla chances 
of advancement, and tho amount of income 
upon which his standard of living wilt 
depend. 

It Is not always as eloarly recognized that, 
though less direct, the buBlness and finaneiBl 
functions of management affect the worker 
no less profoundly, Tho capacity of those 
responsible for the management of a business 
to make advantageous contractB in buying 
their materialB and supplies and In utlUzlng 
the possibilittes of the market for iales may 
detomfne their capacity and their readiness 
to increase wnges, to Introduce Improveroenta 
in working eonditiona, and In general to con- 
sider the needs and opportunities of the 
workers more favorably. At Its worst, bad 
business roanagement means failure and 
bankruptcy and loss of the Job to the worker. 
The financial funetlonB of management 
wiihiti each buaineas tend to have the same 
effect as the builness function- The ability 
of a firm to obtafn long-term credit ma weU 
as working capital, Us methods of capitaliza- 
tion and Its policy of dividend payment can- 
not but affect its wage and general labor 
policy. But finaneLal management also has a 
larger significance when viewed not in rela- 
tion to each Individual business hut in rela- 
tion to buslne^ as a whole. The credit and 
banking policy of the country as carried on 
by OUT banks and banking Institutions deter- 
mines the application and direction of our 
resources and may mean good or evil for the 
worker. This does not need much aropllfica- 
tion at the preaenl time with our recant ex- 
perience of the stock morket crash and the 
present state of Industrial recession. 

It is poasfbio to argue, however, that while 
lahor is dependent upon manageroent It is 
not the builnesB of labor to interfere wi^ 
management* That may be argued in three 
different ways, (1) It may he claimed that 
private properly carries with It among Its 
absolute rights also the absolute right of 
management and that the owners of our 
resources can exercise this right or deSogate 
it to whomever they please. Whether tho con- 
sequences of the use of this abiolute right 
are good or fand for the workers makes little 
difference and the workers have to accept It 

f Continued on page 
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COMMENT 

By 

PRESIDENT BROACH 

«ONLY GOD KNOWS- 


expect coo much. This office can’t solve 
^ unemployment. Don't you realize it’s an age- 
old problem^ a world problem, engaging the world's 
keenest minds for ages — a problem as difficult of solu- 
tion as war, poverty, disease? Actually, unemploy- 
ment IS poverty. Once asked w'hat to do, President 
Taft replied: “God knows. I don’t." 


You can go . from one end of England to the otlier 
in a day. It hasn’t 57 varieties of tongues and reli- 
gions to divide it. Only 45,000,000 humans* They 
had unions when we had a wilderness. But wdth all 
their natural advantages, with their Labor Party and 
Labor Government, thev still have proportionately 
more out-of-works, more people star\nng, than we 
have. 


WE KNOW THE CAUSES: More inventiveness 
— more speed — new methods — new machines — insane 
profits — under consumption — too low wages — too 
many hours* Products pile up. Flow of credit ceases.. 
Channels of trade become clogged. Markets become 
glutted* Stagnation sets in. Plants slow dowm. Men 
arc forced out. The trouble spreads. The parks fill 
up. Crime increases. 


WE KNOW THE RESULTS: Sayings disap- 
pear* Ambition is sapped. Gloom sets in. Self-re- 
spect gradually leaves. Reason departs. Minds be- 
come poisoned. Crooked thinking begins* Homes are 
w^ieckcd. Men turn to dope for relief. Illness, dark 
da>‘s, hell and misery. 


WE KNOW THE STOCK REMEDIES: Con- 
ferences. Statistics. Start public work pleas. Divide 
up the jobs. Work part time. Set up more agencies, 
linger and louder speeches. Tons of printer’s inL 
Little am be done under such circumstances. It’s too 
late. It’s like locking the door after the horse is gone* 


WE KNOW WHAT HAPPENS: We talk and 
suffer until the surplus is consumed. Then we start all 
over again working like madmen to create another 
su rpt us. When work at last resumes talk and inlcrcst 
disappear. Men quickly forget. Crowds disappear. 
The theoiy’makers and cure-alls arc left worse off each 
rime. 


WE KNOW WHAT TO EXPECT: Soon an- 
other slump will hit us. It comes often without w^arn- 
ing. We have had 17 "depressions" since 1812. Pleas 
to prepare fall on deaf ears. Over and over we go 


through the same thing — in the same old way* Like 
war, men think little of it until upon us. Then it's 
coo late. The sufferers arc like the farmer w^ho saw 
no need of putting the roof on his house until it rained. 


WE ALSO KNOW: Those with brains, power, 
money, iniluenre, lack fhr urge. It’s senseless to ex- 
pect them to do anything. Those with the urge, who 
suffer, luck money, power. These look to hopeless, 
impossible renicdics and applaud the craziest of 
schemes. Men w'ho know the least have the most 
positive cures. The less they know the more positive 
they arc. 


WE KNOW UNIONS ARE ALMOST OVER- 
WHEL.VIED: Unions can't do everything. They 
have limitations. Union officers are practically help- 
less. I'hcy can go only so far. But the out-of-works 
and labor politicians sob, theorize and "ride" them 
just the same. “Riding" them is a great indoor sport. 


WE KNOW WHAT WOULD HELP: Basic, 
simple facts, and long cxpciicnce, prove there must be: 
Easier credit. Fewer insane profits. Fewer hours as 
we proceed. Higher w*ages so as to consume more, A 
poorly paid man is brother to a pauper, I*ow wages 
and stagnation are twins. 


FINALLY WE KNOW WE ALWAYS RE- 
TURN TO THIS QUESTION; ^^at slmll wc 
do? Whiit can w^c do?" What else is there to do, as 
unionists, except to strive for: 

L A healthier, more prosperous industry. 

2. Less harmful, cheap practices. 

5. Better standards of w'ork — a higher, finer grade 
of work. 

4* Control of more work. 

5. Facts, research and understanding, 

6. Higher levels of intelligence. 

7. Le^ stubbornness, less bluff, less grandstanding. 

S. Hard thinking and more courage, 

9. Better managed, more efficient unions. 

10, Fewer horse and buggy methods* 

11, Thorough, complete, sound organization, 

12, Higtier, and still higher w'ages. 

13, Few'cr, and still fewer hours. 

14, Wlirn the sun shines, prepare for the next storm. 

When will these things be realized? No one knows. 
Blit ive ought to know^ it's better to admit the facts 
than to blow bubbles, orate and pass r^Iutions, 
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STOP SOBBING 


\X7 E can'r eat ihr cakp and still have it. We can't 
have a thing without paying the price* So 
why sob or kid ourselves about unemployment relief 
or insurance! It costs heavily. You won't pay for it. 
You know it. Congress won't. The states won't. 
This International can't. We shake money off 
trees. 


We once tried such relief nine years ago in the form 
of strike benefits — and it blew up quickly. The locals 
robbed us blind* They continually reported men who 
were working and not entitled to benefit. They would 
not pay enough to keep the fund up. It simply 
wouldn't work. It cost us $665,462*21 to learn that — 
not counting overhead, printing, railroad expense, etc. 


It required almost an army of policemen to check 
up members and locals while it lasted. No way has 
yet been devised to make men honest, Continual quar- 
reling and bitterness resulted, I know, because 1 
acted as one of the policemen. Had our locals them- 
selves paid the benefits direct from their own treas- 
uries, and been responsible for meeting the weekly pay- 
rolls, then that would have been quite different. 


Back rn the panic of 1907-09 I heard the same 
pleas. We have heard them every winter since. But 
tittle has been done in all those years, despite our 
grow^th and increased mtelligcncc. It's simply that 
our members will not foot the bill* They will not be 


honest about it. The cost, they feel, is too great* 
They want others to pay it — and others refuse* 


Each industry ought to pay for its own unemploy- 
ment, But it won't until each union is strong and 
intelligent enough to force it locally — ur until the 
employers axe broad enough, human and sensible 
enough to attend to it— and feel they should. 

Its simple economics. If you can’t get others to 
pay for it, then w^c must pay it ourselves. If you arc 
w'illing to pay for it, then that's simple* If you have, 
say, 50 men loafing and want to pay them even the 
small sum of $10 weekly, It will cost you $500 a w^eek, 
or say, $2,000 monthly. Your local union can provide 
an out-of-work benefit the same as sick benefits, with 
the same safeguards throw-n around tt. A few^ unions 
in other trades are doing it. 


Some of our own locals have tried giving such relief* 
Tliose I know personally were in continual turmoil 
over it* It almost wrecked some. But it can be done 
with success, where there is proper discipline and man- 
agement and you are willing to pay for it. 


No insurance company carries unemployment insur- 
ance. Certainly this International Union can't* The 
government won’t. So there you are* 


I^et's stop kidding ourselves about it. It’s much 
better to face the bare, cold facts. 


BEGGING, COAXING, PLEADING 


T HAVE suffered* I’ve felt the pangs of hunger, 
^ Fve borrowed from friends and relatives, Fve 
ridden freight trains in storms, Fve walked the streets 
ill, loaded with debts and worry, with an aching heart 
for loved ones miles away — loved ones about to be 
ejected from a $2-a-week room — no heat, no food. Fve 
sold my babies' bed for $2*50 to get medicine. 1 
worked as a bellboy tn Kansas City with a journey- 
man electrical worker's card In my pocket* So I know 
what it means to beg, coax and plead for a job, I 
know the agony, the tragedy of it all — the torture of 
always looking, always hoping for a job when there 
w^as none. 

I could touch the heartstrings, picture the sadness 
of suffering women and babes — no coal, no food, no 
doctor, no medicine, no amusemetu, no job for the 
anxious, capable father^ — little to live for but the smile 
of the babe. I could weep, condemn, criticize, orate. 
But what good would it all do? What would I gain 
except heartaches, tears, then the applause of the 
crowd? 1 have seen too much wringing of hands 
through the years — and not enough sense— not enough 
courage to face the hard facts of life* 


I could do as the negative-minded, the Uttlc-think- 
ing, Montana Press Secretary did, and suggest a 
$2,000 cut in salaries of International Officers* But 


what good would this do? Equally divided, it would 
mean only pennieSi How would, how could these be 
divided among the out-of-works all over the land? 
How many pennies should go to Montana? How 
many to Texas? If all international men worked for 
nothing, how would this affect or change condiriom? 
Analyze it. It would be like sending a basket of 
berries to the starving Armenians* 


Why not be more sensible, more practical, and sug- 
gest that each local union assess its working members, 
daili% enough to pay its unemployed? If so, Interna- 
tional Officers will gladly assess themselves propor- 
tionately three times os much as the members through- 
out the organization and distribute it equally. But 
few, if any, locals tvill do it You know it. Remem- 
ber we are dealing with the human family — not sticks 
and stones — not humans as we would like them to be, 
bur as they actually are— narrow, selfish, bunk laden, 
sprmk ridden* 


Those out of work say: "Divide up the work,” 
working say : "No*” You can't get men to vote 
to give up their jobs to others* Neither will the em- 
plover stand for a new crew every day. 

Isn't it better to face facts than weep about a 
pathetic situation? 
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MANAGING UNIONS 


^ ALL it CzarLm. Call it Mussolinism. Call it 
^ autcKTattc or dcnuHTattc. Call it business union* 
istn — or disciplined unionism^ — or intelligent unionism 
— or competent unionism* 1 doirt care what a thing 
is railed. Give us results. Union business tiiLij^t be 
handled much the same as any other business. You 
can’t operate a business with a thousand bosses. You 
can't run it by mass meetings. You can't always apply 
high-sounding, general principles to a union. We've 
had enough bubble-blowing and cobwebs* 


Don’t worry about “too much*’ power* Power is 
like friendship* Abuse it and you lose it. 1 never saw 
or heard of any one who misused or abused power or 
confidence who did not go down. Tve often said 
union officials must use power with great caution. 
PowTr is like dynamite* It will blow you up. It will 
destroy any one not reasonably sure of his facts and 
who doesn’t exercise great caution. If a man is a fool, 
a scoundrel or tyrant, he doesn't need legalized powder. 
He vvill steal or usurp it and do damage without 
authority. The difference iSj the honest officer asks 
for authority and rarely abuses it. 


Tbe ideal union must be highly efficient, have a 
punchy and not be sclf-dro%vned in oratory. It’s to be 
a minutely organized, disciplined and highly systema- 
tized business with staffs of technicians and experts. 
There will be trained heads of : Organization ; Educa- 
tion — vocational and general: Public Relations; Re- 
search; Engineering: Legal; Ijegislatlon ; Finance; 
Standards. Trained men will direct every phase, each 
department, and be held strictly accountable for re- 
sults* The ideal union wUI be thoroughly organized 
to strike when necessary, but its goal will be to make 
strikes unnecessary. 


You can't operate in industry on the supposition 
char the boss U your enemy, and the main thing b to 
beat him, defraud him, cripple him, destroy him* 
Neither can we fail to try to bring the cheating, anti- 
social, stubborn, stupid hms to his senses. 

We have long passed the stage where wa^cs, condi- 
tions and hours are our sole concern. The life of the 
electrical industry b our concern. When depression 
strikes it, tools get a rest* Hut our members suffer 
immediately. The employer can offset the bad year 
with a good one, but when the viwker loses time, it’s 
gone forever. This industry b just as much ours as 
the private investor's* While he invests money, we 
invest labor and life. Without our industry %vc have 
no job, and without jobs wc have no life* When we 
injure our industry, we injure our jobs, and our- 
selves* That’s why we must look to its health. It 
must come first. And this implies training of men for 
le^ideibhip of labor policy in all our unions. 


A Canadian Press Secretary — Local No. 105 — says: 
“There’s an element I want to appeal to, if it’s pos- 
sible, and I ask that w'e have discipline and order while 
we arc in session* For nearly four hours at our last 
meeting we had a show w'orthy of a better setting than 
a lodge room* 1 want to issue a warning that if this 


sort of thing keeps up, you will have to hnd another 
set of local officers. Either stay home or act like busi- 
ness men.'* 

Basically, the trouble with most unions is — too much 
gas* The more often they meet, the more gas is gen- 
erated, the more damage done* Many of them arc 
staggering and reeling from it. When you attempt 
to stop it, up gpes the cry about "free speech" and 
“democracy." The damage done is no less than crim- 
inal. Democracy b sound* It's the abuses 1 am after* 
We must find a way to stop them before it’s too late* 
1 believe we can do it* 

The other day I vbited Cincinnati. No paralyzed 
drunks or hopheads were laying around the officer 
and hallways of Local No. 212. How refreshing) I 
couldn’t help contrasting thb with another local's head- 
quarters I recently vbited in the South. When I was 
a young business agent at Dps Moines, Iowa, one of 
my fights w’ES to keep the labor hall and offices dear 
of drunks and booileggers. if 1 had my way no union 
would meet, or have offices, in any building where 
drunks and professional panhandlers arc tolerated* It’s 
the local business agent's and president's job* If they 
can't drive out such people, or move from the prem- 
ises, they lack courage or ability. 


L Rep re scut all vei cannot remain in any lf>raHcy as lon^ 
at they tbcmld* They have to hurry on* This is very 
wasteful We have only 21 such men, with eight vice 
premdents, covering al] the itatcs and Canadi* We 
need certain ones — the better trained— to handle only 
negotiationi, agreementi, disputes. Orhera to visit the 
locals and carry on educational work. Additional ones 
to do nothing hut organising, where such is needed, and 
to be known os ''organizeri,'^ and to be paid much less. 
Special men must assigned to the radio held, power 
and utility held, theatrical and studio held, and kept 
there. This has just been dooe, even with the few men 
we now have. 

2* We need a peimaneni educational department. A 
trained head to promote, develop and coord inite the 
educational programs in our unions, cooperating with 
local, state and federal educational departmeDti in this 
endeavor. There must be no delay in this work. We 
must develop the best possible mechanics. 

I. We need more experts, technicians, research men, engt* 
neers and fact finders to meet the crying need of the 
organuation* 

4. We need to rid ourselves of red tape, antique methods, 
obstruction and gas, in efficiency, petty politict, internal 
dubs* 

VV^c propojtc to try to find u way to do these things. 
But don't worry. There will be no increase in per 
capita rax* But a child knows if we are to have things 
we need, we must pay for them in some way. 


Here’s sense and courage* Business Agent Stcin- 
mtller, Hartford, Conn*, writes: 

“How soon those you do the most for seem to for- 
get. 1 play no favorites. It's a business proposition, 
and wlien 1 can't use a free hand and mind to do what 
in my judgment !s hot for tlie local and Brotherhood, 
then I refuse to represent the organization — not for- 
getting the officers and board are always to be consid- 
ered* working together at all times," 

Such agents are to be commended. When executive 
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bonrcis and agents don’t get along well you need a new 
board or new agent* 


Discfph'ne, morale — it’s absolutely essential. There’s 
no simple way to secure tt, Here’s where personal 
leadership counts* It can be secured in more than one 
way — constant education, or re-education of the mem- 
bers. Keep them informed* Don’t raise false hopes* 
Don’t paint a thing white when it*s black* Anticipate 


what they want to know — ^vvhat’s on their minds. 
.-Ifiticipatc their needs* Discuss these. Be frank* 
Speak honestly. Don’t use lollypop or powderpuff 
words or methods* Use reason* Don't try to be popu- 
lar* Seek out men who have not become diseased and 
crooked in their thinking— and load them with respon- 
sibility* VVlicn force is necessary to silence or rid the 
organir.ation of the cheat, the lunatic, the squabbler 
and tlie bubble -blower, use it. 


AT RANDOM 


T FEEL 1 would be disloyal to our membership if 
* I did not undertake to tell them frankly, openly, of 
the true situations they face, of their needs, of tneom- 
pctency, weaknesses* narrowness and backwardness* 
Silence fools few. Most people know. There’s no 
sense in hiding horrors in a closet or keeping our 
heads in the sand* 


No, wc arc not satisfied to let well enough alone* 
None of us should be. Real progress is not made that 
way. Well enough is rarely good enough, rarely as 
good as it could bcl 


Our convention meets. Four hundred are present. 
Many want to make a speech. Many want to get their 
names in the records and display knowledge— or a lack 
of it* Humans love to hear themselves talL Most 
like to see their names in print. All have a good time* 
It’s a vacation for all but the officers. From my room 
in Miami, about 3 a* m., I heard the ’*Noisy One” 
yell from the street below: 

"No, I’m not coming to bed. I’m here for a good 
time* Ain’t I attending a convention?” 

How can much serious business, worthwhile busi- 
ness, thinking, planning, preparing, be done under such 
circumstances? But don’t misunderstand 1 We must 
have conventions* Wc must have a check on officers, 
no matter w*hom or how good* But wc must not allow 
custom and tradition to hinder progress. We must not 
be tied to precedent* We must get out of the bog* 
Wc must be practical* I'hat’s why we need a Consti- 
tution Committee to sit down quietly, rake stock, 
amend, strengthen, simplify. Needs arc pressing. Cer- 
tainly 1 1 men can do a better job than 400 — and at 
many thousands of dollars less cost* 


You now have the constitutional amendment before 
you for vote. Please understand it before voting* 
Please don’t delay voting* The way ought to be paved 
to get rid of some ho rsc-and -buggy methods- — to build 
properly, safely, soundly, securely* 


It’s very well to say things people like, and propose 
in the abstract to do certain things. There’s little trou- 
ble. But when you begin to act, when you actually 
begin to pour the medicine — well, that's diflcrenr. 
Ami certain medicine must be poured. How I’ve seen 
men squirm, wriggle and cry to avoid getting a dose 
of real action, all the way. They weep: ‘M never 
understood that* I thought — '* etc*, etc. Any old ex- 


cuse to avoid being touched or disturbed. All's well 
until tile doctor does something besides talk* It’s "Hit 
the otlicr fellow but not me," But it's nice when the 
sTomach ache ends — ^when the medicine has had its 
effect— to see the same patient often admit the tonic 
was good* 


Loyalty is a beautiful thing. Few men possess it. 
Many think they do. But it’s mostly cash-register 
loyalty. Pledges of never-ending support arc encour- 
aging, too. But not many really mean it. They think 
they do* It’s unfortunate* Most men, like baseball 
crowds, are as fickle and insincere as a spoilt girl’s 
wliim. They yell, “Three cheers!” one minute and 
throw bottles the next. They seem happiest when 
they can make others feel sad. That's the human 
family. They can’t help it 


Most men simply are incapable of sustained alle- 
giance or loyalty to anything or anybody. They change 
with the weather, blow hoe and cold, cannot stand 
storms, and leave you like rats leaving a ship. Any 
wonder 1 do not want any fair-weather supporters? 
I don’t want to be bothered with such people. They 
arc too narrow and expect too much. I want only 
friends and supporters who can see— who are tolerant, 
broad and lo>al^ — who can stick through cloudy, as 
well as fair weather. 


Perhaps this is too personal* Hut I’ll take the 
chance* I see how this work has hit such men as 
Bugniam and Ford — my dose friends and associates. 
I sec the answer. It makes me think a great deal. 
There isn’t enough money coined to hold me in this 
job if we can’t have disdplinc, modernize, systematize, 
overhaul, and get good results* I didn't want it. 1 
begged 10 be let alone* The load \vm enough as it 
was* 

I have my little family, with a boy and two girls, 
a couple of dogs, a gun and a boat, a home in the 
quiet northern woods, some flowers, and some good 
hooks. The visits home have been few and short, filled 
with study, planning and writing* *My children arc 
growing fast. I’ve moved them from school to school 
— all around the countrj'^ in an effort to he near them. 
I had rather enrn little and live a quiet, normal, 
healthy life. 
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A. F. of L, Takes Step in M anagement 


The lnternnt[ona] Labor News Service 
makeii this announcement: 

Wnshinffton, U. C., February 22 — The 
American FetJerotlon of Labor stands pre- 
pared to help put Into operation in the 
south tho same kind of labor^monagement 
co-operation that has proved such a con- 
spicuoua success in the Pequot mills of 
Salem, Maas., and other industries and on 
several railroada, including the Baltimore 
& Ohio and Canadian NnUonnl. 

It is planned to introduce the co-opera- 
tive plan first in the southern textile mills 
and actual establliihmoni of the plan only 
awaits organisation of the workers and a 
receptive spirit on the part of the em- 
ployerst The textile industry has been se- 
lected as Arst to test the plan, as it is 
generally considered most In need of u 
system of co-operation which will end the 
wasteful and inefficient practices which 
have long kept textiles among the most 
depressed of American industries. 

Introduction of the co-operative plan in 
the south will be under the direction of 
Geoffrey C. Brown* an Industrial engineer 
of outstanding ability, who has been re- 
tained as consulting engineer by the A. F. 
of L* Mr. Brown has been at work for 
some weeks, making a comprehensive sur- 
vey of textile mill conditions in the south 
and is now ready to help establish co-oper- 
ation wherever employers and employees 
agree to inaugurate It. 

New Office Ts Created 

Creation of the office of consulting engi- 
neer and appointment of Mr. Brown to the 
office marks n new sfep hy the Padfiration 
to advance the interests of American wage 
earners. It means that organUed labor as 
a whole la now behind the movetnent for 
better co*operation between employers and 
organized workers, to the end that both 
shall profit. Heretofore the co-operative 
plan has been introduced by individual 
unionSp notably the railroad shoperaft 
unions, the United Textile Workers of 
America and tho International Printing 
Pressmen^s and Assistants* Union, 

Mr, Brown is a Canadiani born In Otta- 
wa, who Arst became Interested In Indus- 
trial efficiency while working as a machin- 
ist in the Ford plant near Detroit. He be- 
gan to experiment with methods that mini- 
mized lost motion and increased efficiency 
in hift own work. His activities attracted 
the attention of the management and a 
time-etudy was made of what he was doing. 
Right there Mr. Brown discovered that the 
efficiency sought by the management would 
tend to eliminate thinking by the worker 
and make of Him a mere machine. This 
“efficiency” did not appeal to him and he 
has been fighting it ever since, 

Mr. Brown left the Ford plant and after 
working in other industries, attended 
Queen’s UniverEity, Kingston, Canada, and 
was graduated. He later opened an office 
in New York City, and was instrumental 
in establiabing labor-management co-oper- 
ative pUns in several factories. 

Seven States Surveyed 

In his survey of textile conditions in the 
south, Mr. Brown covered seven Htatea. He 
U optimistic over the outlook for organ- 
ization of the workers In the south and 
establish ment of better relations with em- 
ployers as a result. Asked aa to the em- 
ployers’ attitude, he said : 

“The attitude of the employers is be- 
coming friendly. 1 believe southern em- 


Organized labor^s answer to ir- 
respcmsible organization on one 
hand, and company unionism on 
the other, is made in an an- 
nouifcement of deep signiiicance 
from Washington, 


ployers are beginning to see the logic of 
organization of their employees. 

“We are prepared," he continued, “to 
show employers who have run ’open shops* 
that they can get better results, while their 
employees earn higher wages and have bet- 
ter working conditions, by recognizing the 
union and helping in the inauguration of 
co-operative plans.” 

Mr. Brown added that at Augusta, Ga., 
.IGfOOO textile workera were ready for or* 
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ganbalion. He said that the situation was 
as promising at other southern points and 
that the organization campaign of the A. 
F. of L. is making marked progress. 


A Valuable Reference Book 

"Although the decisions of the Supreme 
Court deal with questions of law, they re- 
llect the outstanding economic, politico! and 
social problems of the nation. Questions 
concerning the valuations of railroads or 
other public utilities, rights and privileges 
granted by legislatures to stimulate or pro- 
tect co-operative enterpriaes, the CTlminal 
and civil liability of bank directors, the 
regulation of insurance companies, the pre- 
vention of monopolies and unfair competi- 
tion, the liability of railroads or steam- 
ship companies for injuries to their em- 
ployees, are all essentially economic prob- 
lems. The extent of the Senate’s power of 
investigation and of the executive and In- 
dicia! veto in overriding legislation are 
probtema of political science. Restrictive 
covenants on the resale of real estate to 
negroes may be brought to the Supreme 
Court as a question of contract, or the ex- 


clusion* of negroes from juries may appear 
as a technical question In criminal proced- 
ure, but such problems reflect the relatione 
of racial groups In the country and are 
important problems of sociology. In short, 
there is hardly an important national prob- 
lem which Is not represented in tho cases 
before the Supreme Court, or which is not 
alFected by tho court’s decisions." 

This is the statement of the Legal Re- 
search Service, presenting a new volume to 
students of law and public relations — the 
latter classification including many thought- 
ful union ista — ^"U. S, Supreme Court, 1928- 
1029," a survey and interpretation of Im- 
portant cases considered by the highest tri- 
bunal of the nation. 

The book is conveniently classified into 
various chapters, in which related cases are 
grouped and explained. Among those of 
vital interest to labor are: Railroad prob- 
lems, public utilities, anti-trust acts and 
unfair competition, railroad lobor prob- 
lems, in which accident liability under the 
Federal Employers’ Liability Act la dis- 
cussed: and the Jones’ Seamen’s Act, 

The conftkting powers of Congress, -the 
President and the courts are expounded 
under the headings of "political issues," 
and "the judicial veto," to round out a 
book which would be a worth-while addi- 
tion to the local union library. This book 
may he had for fS.OO from Legal Research 
Service, Washington, D, C* Mr. and Mrs. 
Hankin, the authors, are contributors to 
this Journal, 

What to Do Until the Rescue 
Squad Comes 

Directions which everyone should under* 
stand for resuscitating persons overcome by 
poisonous carbon monoxide gas, often pro- 
duced by fires and found In the exhaust 
gases of automobiles, have been formulated 
by Professor Yandell Henderson, of Vale, 
for the committee on poisonono gasesj ap- 
pointed by the American Medical Assocla- 
tion. "Poisoning by carbon monoxide," 
says the committee, "Is one of the hazards 
of civilized life that can never be entirely 
eliminated. It is Inherent in the use of 
fire." 

Many victims can be saved, however, if 
treated properly and promptly when dis- 
covered. Unless absolutely necessary, the 
committee reports, the unconscious victim 
should not bo moved. If lying on the 
ground, coats or blankets should be put 
umlornenth him rather than over him. The 
body should be kept warm. Surrounding 
air must be fresh but preferably not cold. 
After recovery begins the victim should not 
be allowed to move or exert himself in any 
way until the recovery is complete, as in- 
dicated not merely by return of conscious- 
ness but by a normal pulse, normal mental 
condition and good humor. 

Any necessary handling of the uncon- 
scious patient should be as gentle as pos- 
sible. If breathing has ceased artificial 
respiration Is necessary but the most im- 
portant thing is prompt use of the modern 
inhalation apparatus provided with a mix- 
ture of oxygen gas and a little carbon di- 
oxide, as used by tho trained rescue crews 
of gas companies, police departments and 
others. These experts should he sent for 
Immediately by anyone who finds a carbon 
monoxide victim. Meanwhile fresh warm 
air, warmth, careful handling and. If neces- 
sary, ortifleial respiration are the rescuers’ 
duties. 
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Justice Hughes Will Sit in Clerks’ Fam ous Case 


A gainst <»p|iosiUoti of iinpre<!«d«iited 

inlen«it^p Charles Evaoi Huglioi itn« 
becfi Appointed Chief Juetiee of the 
U< S* Supreme Court. His elevation brouf^ht 
with it a consideration and reconsideration 
by the thinking population of the country 
of the aims and functions of federal courts, 
in purticulnrly the highest. More fundB- 
mental discussion of the economic charac- 
ter of the Supreme Court was provoked 
than in any other period of history. In 
fact* it has been repeatedly pointed out 
since Chief Justice Hughes' confxrmaUon 
that no such hostility has ever been in- 
dorsed by a like appointment, Mr. Hufthes 
is known as the leading corporation lawyer 
of America, liia Income since leaving the 
Secretaryship of State is reported to have 
been a year. 

Labor's interest lo the appointment was 
Intensified by the fact that a case, involv- 
ing certain labor clauses in the federal rail- 
road act, and the welfare of labor unions 
on the railroada, is before 
the court. This is known as 
the Clerks' cose. The Legal 
Research Service, Washing- 
ton, D. C., reviews this cose 
for the Eupctnical Woreehs' 

Journal. This analysis ap- 
peam later in this article. 

Mr, Hughes' cHenta during 
the last four years number 
many of the big corporations 
of the nation. Here is a list 
of his coses as read into the 
Congressional Record, by 
Senator Norris, chairman of 
the Senate Judiciary Com- 
mittee:* 


Labor has more than weitnary 
interest in the appointment of 
Charles Evans Hughes to the 
Chief Justiceship of the Supreme 
Court, A case of far-reaching im- 
portance to tabor involving com- 
pany unions is now before the 
Supreme tribunal. 


TON iHiTTEItlK.H ro.. OT V, S. m No- 

T**mber iU! and lh*j'4*mber 1, 1026, 

IL BEECH NTT CACKINO Cti. v. Lorlllard 

Co.. u, s, mm. Marfdi n «nd m. urn. 

la VICTOH TAMCINQ MACUINE CO. v. 
BruaHwlck BsIki* Collcadur Co., 273 U. S. 
670. March U. lim. 

m, Max Hurt v, B. KUnTH VATJHICVT LT.E 
EXCHANtJE KT A I,.. C. «. 0113 fk-to- 
b**r Ih. 11136. 


List of the Cases 

la tlie list, which follows, 
the flugbes cllciiLi arc print- 
ed ill capital lettera: 

I. PROVOST ET AL. v. 0. 
S„ SOD U. S. 443. Argued 
November IS. 1025. 

1 VICTOR TALKIKQ MA- 
CHINE CO. V. Bruns- 
wick -Ba Ike- Colicnder Co., 
2rt0 U. S* 547. N ovember 
28, 1025, 

3, BMECU Nirr PACIUNG 
CO. V, P. LeHllara Co.. 
200 U. S. 551, Jauuarj 
11, 1030. 

4, Brn nswlf* k Biilke-CoUender 
Co. V. VK7TOR TALK- 
I.NG MAtTUNE CO.. 200 
n. B, OBI. November 33. 
1»25. 

3. UNITED STATES EX 
HEL UtlGHES v. Gsutt, 
m 0. 8. 142. April 23, 
1D20. 

«. APPLEBY V, City of New 
York, 371 U. S- 304, 
kfarnh 1 and 2* 1020. 

7. APPLEBY V. Delanev. 

271 U. S, 403. March 1 
ami 2, 1920. 

8. lUTIlROWS V, Lord. 271 
IL S. 577. Deciumbcr 8 
and 9* 1930. 

9. David RWala, Inc., v. 
GOLDSMITH BROS, 
SMELTING AND RE- 
FINING CO., 271 U, S. 
087. June 7* 1920, 

10. HANOVER FI UR IN- 
SritANCE CO. V, Hard- 
lug. County Treasurer, 

272 U- S. 494. October IS, 
1D30. 

11. Duffy, former Collector, v. 
MUTUAL benefit 
LIFE INSURANCE CO.. 

273 a S, eiS, October 21 
and 22, R»2a. 

12, United RtMea et al. v. 
LOH ANGRI.es a salt 
LAKE RAILROAD CO., 
273 U. B. 2D9. January 3 
and 4, 1027. 

13, United Stati's v, TREN- 


PLAIN SPEAKING 


UaUirtu^e Sun, February 13, 10^10: 

It comes about primarily lu'cnuae the United Bio tea Supremo Courl 
baa ceaHetl la be merely a legal irlbuunl ami boa taken unto Itself the 
deidillng of great ecouonilc Issues that arc related In no eertaln way with 
the law. • • ■ The Uwiti*fl Stat*^ Supreme Court eeaued to ibuil with 

nny Jlxed principle* of law la that field and bcenme a bixly of cciinomiaiH, 
What i* there In the CouaHtntlon, for example, thot give* any guldanco 
os to whether S. S or 8 per cent ti a fair return on puhUc-utRity 
protwTtyt * • • 

Slfiw In tbi*. among ntiincroua inatance*. the United State* Suiircme 
Court bfli departed from anythin.? related to. a Hied body of law except 
by the must tenuous thread, and baa hectime a IwKly erioaged In the pmc- 
tit.'e of econmnlcii, it hecumea highly ndevanl to know just what kind of 
ecoaomle theorle* the memher* of that court bold. If tbere be any doubt 
of that. If can be dispelled by atudylag the career of Justice Pler<^ 
Butler, of that body. For years, a* a railroad attorney he argneii before 
the Interstate Commerce Couimlaslon fi»r certain methodB of railroad 
valtjntloii. They were most highly conlroverHlal methods, on which thi» 
nbli'Nt lawyer* were completely dlangriH'd. limn he wa« elevated to the 
Until'd Btates Supreme Court. Bluco then he has been making exactly 
the •* me argumimla In public utility caeca, but now he Is able to give 
them the force of his opinion oa a membvr of the highest court Itt the 
land. • • • 


.Vcie York Timrw, February 14, 1930 : 

The tong and bitter ilehate, the moat remarkable that the Senate 
has had oa a nuntlnation for Chief JuAtIco alne^ 1830, when t similar 
conteat made against the eonfirmatlon of Rogora B. Taney, of Maryland, 
to bv Liiluf Justice Ln tbo administration of Andrew Jackson, 


Scripp9^lfowarit K«fw»papitrt, February 13, 1930 ; 

The Senate fight over the appidot^P'd uf Charlea Evans Hughes 
aK Chief .Tustice of the United States Is one of the roost Kignlficniif deveb 
opment* In the iiolltfcal life of thla nation Ln many ycara. That ts 
true altogether apart from the vlrtuei or the 4pfeets of Hughes' appoint < 
ment as such. 

This explain* our repeatedly exprewtefl hope that Hoover appolnt- 
menti would haateu the day when the Ilolniea-tl rondels dissenting opin- 
ion*. placing hiiimin right* above property rlshts. would voice tlu* will 
of the Court is a whole. Fhr from meeting that qua! I II cation, ttughes 
ts the outstanding example of a Jurist who advocatea private corpurate 
luterosta at the expense of the publle Intereat. 


Brarht NcuiJipaprrf , February 15, 1930 : 

The government of the United Mtaie* Is a govornmeut of big Inter* 
enta, hy hlg Interest*- for big Interest* • • • 

Mr. Ilnghes ha*, therefore, ohvintisly been ninUated with the speelal 
Interests; but the RepuHlean party ha* been *u afllllated, and 1* now so 
afllllaled, nnd the Administration Is so aMliated, and the majority of the 
Senate I* so aftUlated. and everytmdy knows It. 

fto why ahoutd anyone ImagiDe that a Repnhllcan IH^ldenr would 
make any other kind of a nomtnailoti for Chief Justice of the Supreme 
Court, or that the Senate would ratify any either kind of a nomination? 

If the cRIxens of the United Btstes do not like that kind of a noml- 
tiatlcin. then they ahould not clcci that kind of a President and that kind 
of a Senate — then they should not nmlntalii the BepubUcan party in 
power, and aostaln a government of the hlg interrata, by the big tnter- 
eata, and for the big Interests. * 

That ts the kind of government which the people vote for, that ts 
the kind of government they get« arul prcHumahly that Is the kind of 
government they want. 


Arthur BriMbanv^ February 15, i93P ; 

Serator Norrta and olhers oppoMinl Mr. tlogbes* confirmation alleg- 
ing that the newly appointed Chief Jiiatlco !■ too much In sympathy with 

g reat curthoratlons. If that in so, he la In aympnthy with the Unliied 
tales GovernmenL for great cirporaihm* are really the Government of 
the Unllvd Statco, Whoever docs not know that knnwi llttlei 


IT. Max Hart v. IL R KEITH VAUBEVILLB 
EXCHANGE ET AL., 273 U. S- 7(R Octo- 
ber lA 1028. 

18, ^IMYIEBMANN v. Sutherland, Allen Prop- 
erty Cuitodlan, et oi., 273 U. S. 760. Feb- 
ruary 2fi, 10^, 

to. Dcutscltobank of Berlin. Germaoy. v, LEO- 
POLD ZIMMERMAN ET AL„ ^ U. S. 
780, February 2S. 1027, 
m Z1M.\IRRMANN v. Sutherland, Allen Prop- 
erty Cuitodlau. 274 U, 8, 253. March L 

102V. 

21. Wrcdln, Commlavloner of Immigration, v, 
CHIN BOW, 274 U. S. 657. March 18, 1927, 

22. WILLIAM H. BLODGETT. TAX COM- 
5HSSIONEJI. V, Sllberman et al., 274 U. 3. 
728. April m 1927, 

m THOM PBON^TAR RETT CO. v, Labolle 
Iron Worki, 274 U. S, 74S. Mot 3J, 1927. 

24. 3tason v. ftoutoahn, collector, 27n U. S. 175. 

October 0, 1927. Hughes was amleus 

cu riae, 

25. RICHMOND BCimW ANCHOR CO. v. 
United Statei, 27B U. S. 33L December 1, 
1927. 

26. BarlK’f Asphitt Paving Company t, 
BTANPAUD ASPHALT Sc RUBBER CO., 
275 U. 8. 372. October 4 A^d 5, 1027, 

27. AETNA INSURANCE CD, v. Hyde, 276 U. 
R. 44(1, December 2. 1927, 

28. HOLLAND FURffITUBB 
CO- V. Perkins Glue Co„ 
m O. S 512, October IT, 
1927, 

m MARK SKINNER WILL- 
ING A.ND THE NORTH- 
ERN TRUST CO., TRUS- 
TEE V. Chicago Auditor- 
ium Association, 275 U. S. 
51U. November 2L 1927. 
30. fiPRINO FIELD BOILER 
CO, V. Babcock A Wilcox 
Co.. 275 U, S. 528. Octo- 
ber 10. 1927, 

SI, SWIFT A CO, V. United 
States, 270 U, S. Sit. Oc- 
tober 3 and 4, 1927, 

32. W'estlngbouae Electric and 
Manufacturing Co. v. 
UNITED STATES GEN- 
ERAL electric CO. 
ET AL., 2T0 U, 8. 610, 
February 20 . 1928, 

33. WcBtlnghouac Electric and 
Manufacturing Co. v. DE- 
FaRKST RADIO 7'ELE- 
PHONB AND TELE- 
GRAPH CO., 278 U. 8, 610, 
Feb rua nr 20* 1928. 

34. AETNA INSURANCE CO. 

V, Baker, Superintendent 
of Inauranee, 278 U, S. 
628, March S, 1928. 

35. BLODGETT v. SllbernUO, 
277 U. 8. 1, March 12 and 
m. 1928 

36. HOLLAND FtTBNlTURB 
CO. V, Perk Ids Glue Co., 
277 U, S, 245. March 14 
and IS. 1928. 

37. WILLING V. Chicago 

Auditorium AaeoclaClon. 
277 U, S. 274, AprU 19 and 
20, 1928 

88. W'^Jacanaln v. Illluoli. 278 
U, B. 367. (Mr, Hughea 

wia Bpeelot master.} 
Weatlnghouse Electric 4b 
Manufacturing Co, r. DE- 
FOREST RADIO TELE- 
PHONE A TELEGRAPH 
CO„ 278 U. S. 662. Octo- 
ber 18 and 19. 1928. 

40. Westlnghouan Elect rlo A 
Manufacturing Co. v, 
UNITED STATES ET 
AL„ 278 0, S. 682. Octo- 
ber 13 anil 19, 1923. 

41,11 S, INDUSTRIAL 
CHEMICAL CO, v, The- 
rooe Co.. 278 O. S, 608. 
October a 1928. 

42. ANACONDA COPPER 
MINING CO. T. Caraon 
Invcitmeni Co,, 278 U. 8, 
1135. October 22, 1928, 

43. SATTERTTIWAIT ». Mc- 
,^ran Oil A Qaa Co„ 278 
U, S. 640. October 2^ 
1928. 

44. Glh'hriet V. INTERBOE- 
OUGH RAPID TRANSIT 
CO., 279 U. S. Iia, Janu- 
ary 14, 15 and 16. 19^. 

45. IV A B A S H RAILROAD 
CO. V. Barclay A WML 
longhby Co., 279 D. S. 
Km. March 11, 1939. 

48 AUSTIN V, Barclay A 


(t'cmtlnued on page 186} 
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HERE THEY ARE 


Upon requfiRt^ we name the local unions petitioning for a referendum 
vote to amend the constitution. 

The proposal published last month is to empower the International 
President to appoint a constitution committee of eleven to meet with him 
and the Secretary, for the purpose of amending, altering and revising our 
constitution to meet present*4ay needs, the revised constitution then to go 
into effect upon notice to the local unions. 

The proposal has been approved by the executive council and is 
now before the members for a vote* 

There were 75 locals which adopted, signed and sent in petitions. 
Only five were necessary under the law. Others, we assume, were still 
being mailed when this went to press* 

Petitions came from 23 states, or 48 per cent, in addition to those 

ia. Here they are: 


Local 

Union 

2$0 Trenton, N, J, 

284 Pittsfield, Mass. 

29S Columbus. Obio 
300 Akron, Onio 
328 Oswego, N. Y. 

347 Des Moines* Iowa 
349 Miami, Fla* 

303 Toronto, Ont., Can, 

300 Louisville, Ky, 

377 Lynn, M^. 

413 Santa Barbara, Calif* 
427 Springfield, lU, 

437 Fall River, Maaa. 

400 Charleston, W. Va. 

404 Milwaukee, Wis* 

501 Yonkers, N, Y* 

517 Astoria, Dreg. 

543 La Porte, Ind. 

547 Batavia, N* Y. 

550 Walla Walla, Wash. 

561 Montreal, Que,, Can. 
580 Olympia, Wash. 

593 Dunkirk, H* Y* 

596 Oakland, Calif. 

030 Toronto, Ont*, Can, 
096 Albany, N* Y, 

702 West Frankfort, 111, 
787 St. Thomas, Ont., Can. 
794 Chicago, IH. 

863 Lafayette, Ind. 

902 St. Paul, Minn. 

912 ColUnwood, Ohio 
1 032 Bellingham, Wash. 

1047 Toledo, Ohio 
1072 Monterey, Calif* 

1095 Toronto, Ont., Can* 
1101 Anaheim, Calif* 

1156 Baltimore, Md. 


from Canada and the District of 


Local 

Union 

1 SL Louis, Mo. 

3 New York, N. Y. 

6 San Francisco, Calif. 

7 Spriugneld, Maas. 

8 Toledo, Ohio 

9 Chicago, IlL 

26 Washin^on, D. C. 

28 Baltimore, Md. 

34 Peoria, UL 
38 Cleveland, Ohio 
41 Buffalo, N. Y. 

43 Syracuse, N. Y. 

46 Seattle, Wash. 

52 Newark, N* J, 

58 Detroit, Mich. 

04 Youngstown, Ohio 
79 Syracuse, N. Y* 

82 Dayton, Ohio 
84 Atlanta, Ga. 

90 New Haven, Conn. 

98 Philadelphia, Pa. 

105 Hamilton, Out, Can* 
110 St. Paul, Minn. 

115 Kingston, Ont, Can. 
122 Great Falls, Mont 
134 Chicago, 111, 

138 Hamilton, Ont., Can. 
152 Deer Lodge, Mont. 
170 Santa Crur, Calif. 

1 7 5 Chattan o oga, Tenn. 
185 Helena, Mont 
193 Springfield, Dl, 

212 Cincinnati, Ohio 
243 Salinas, Calif. 

245 Toledo, Ohio 
250 San Jose, Calif. 

259 Salem, Mass. 
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1 0,000 New Millionaires; 2,000,000 New Middle Class 


I N thlt astoundmg and eatravageiit bus!- 
lyiUm of ours, tho mllU go on 
grinding out miltionairas. Tboy go on 
grinding out also greator numborB in the 
aaiariod daBioB, those who are looked upon 
SB the groat middlo group, the huttresB 
sgsifiit dangerous innovaifona. 

In 1027, B3,695 persons reported incomes 
in the mltlionaire rank, that |b, 150,000 a 
year or more. In 1028, 42,013 peraona re- 
poned that fortune had smiled upon them 
to the extent of |SO,000 a r«r or more. 

The blUtonalroa greatiy Increased alto, 
that la, the dukes and kinga of industry and 
Hnance. In 1927, there were 200 peraona 
having an inoome of 81,000,000 a year or 
more. In 192S this stupendous number had 
leaped to 400 — a splendid galaxy of pluto- 
crati. 

In 1027, 1,200,845 persons teatified under 
oath that they had incomea ranging from 

13,000 to $5,000, In 1928, 3,114,487 were in 
this group — a change perbapa aa signiOcant 
■a the tremendous jump In millfonairea and 
bittionairea. 

Incomes classes 1927 1028 

13,000 under $5,000 1,209,345 3,114,480 

$6,000 under $10,000..^.-., 507,700 531,114 

$10,000 under $25,000.^ — 262,079 236,488 

125,000 under $60,000...«. 00,123 67,300 

160,000 under $100,000..., 22,673 26,838 

$100,000 under $160,000.. 6,281 6, 989 

$150,000 under $300,000 8,873 5,605 

1800,000 under $500,000 . 1,141 1,720 

1500,000 under $1,000,000 557 971 

$1^000,000 and over. . 290 496 

While this was going on, the Labor Bu- 
reau, Inc,, a research agency, brought their 


Profitless prosperity seems not 
so profitless as the propagandists 
would have us believe, judged by 
the income tax barometer. What 
of the 43,000,000 other American 
wa ge-earaers 7 


living wage Ogurea up*fco-date, Theae con- 
cerned, of course, the 43,000,000 or more 
wage-earners who do not make enough lo 
rate as income tax payers. 

The Labor Bureau say a; 

The Living >Vnge 

The UnLied States Department of Labor 
has recently puhliBhed the December, 1929, 
index of the coat of ilving. The Labor Bu- 
reau, Inc,, has therefore been enabled to 
bring up-to-date its pricing of various stan- 
dard budgets. The tables below give the 
total cost of the budgets in various citica at 
the time priced; the approximate cost of 
important groups comprising the budgets, 
and the total cost of the hudgota in Decem- 
ber, 1029, 

The budgets which have been used have 
been fully describoil many times before. 
The "Minimum Health and Decency Budget*' 
is that described hy the United States De- 
partment of l^bor aa the minimum quantity 
of commoditic* "neceaaary lo maintain a 
family of five at a level of health and do- 
oency** for one year. The items of this 
budget have been priced by the Labor Bu- 
reau, Inc,, in working class sectionB of a 
number of cities at various times. The 
total cost of these Items at the time of the 
original pricing li listed in the hrst column 
below. The second column representa the 
same totals, modiflod in accordance with the 
Department of Labor's index of changes in 
the cost of living tn these cities betweeti 
the date of pricing, and December, 1929. 


The important groups comprising the total 
budget have been computed by distributing 
total cost of the budget at December, 1929, 
prices in accordance will) the per cent of the 
expenditure that W'lis devoted to the differeni 
groups— food, clothing, and so on — as given 
by the U. S, Department of Labor,* 

The second portion of the table consists 
of the Labor Bureau's modification of the 
“Minimum Health and Decency Budget," 
since the standard of the minimum budgot, 
according to the Department of Labor, 
which originated it, "ia in no way intended 
as an Ideal budget, it waa intended to 
establish a bottom level of health and de- 
cency below which a family cannot go with- 
out danger of physical and moral deteriora- 
tion. This budget does not Include many 
comforts which should be Included in n 
proper 'American Standard of Living.'" The 
Labor Bureau, Inc., has therefore added a 
few commodities which may be considered 
eaaehtial for a slightly better standard, Thi 
coat of this budget, called the "Skilled 
Workers' Budget,” is not much higher than 
the original level. The tables show that 
the "Minimum Health and Decency Budget" 
varied from $2,969*09 In Schenectady, K, Y*, 
to |2,&43.93 in San Francisco, Calif., accord- 
ing to tho city In which the items were 
priced, while tho "Skilled Workers' Budget" 
showed a rongo from $2,517.75 in Reading, 
Pa,, to $3,402,00 in New York City. 

According to thesa budgets, no yearly 
earnings which fall bolow $2,069*90 in any 
section of the country can be considered a 
living wage, since the total represents the 
lowest cost of the meagre budget allowed 
by the govemment as the bottom level of 
health and decency. However, a great many 
of even the skill^ workers in the country, 
do not achieve this level, and the percentage 
of workers whoso earnings achieve the level 
of tho cost of "Skilled Workers' Budget” Is 
indeed very small. 

Just how close to the necessary minimum 
work era' average yearly earnings come, can 
be seen from the income figures of the Na- 
tional Bureau of Economic Eesearch. These 
slate that the average person working for 

(Coutinuril on page 1881 

*Seo the May and June, 1920, issues of The 
Moutbly Labor RevU'w* Previously thtue 
group totals were computed by bringing each 
tit the totaJi up to date In accordance with 
the appropriate changes In the coat of living 
for each groap. 
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How Brotherhood Aids Old Age Pension Progress 

By CHARLES P , FORD^ Pftstdcni Union Cocp&raiict InAurantt Association 


L ocal unions of the Brotberbood of 
Eteclrical Workers have in tbe post 
three months provided, through signed 
mgreemenU with emptoyerii for old ago 
penalona, life inaitranca and total disabUity 
Insurance for no less than 14,000 members 
of our organisation. 

The union and employeri arrange through 
a signed agreement that life insurance of a 
certuhi aiipulitted aiuounl, total di«iitjiiit> 
Insurance and old age pension shall be pro- 
vided by the employers to the members of 
the union, this insurance to bo furnished by 
the emptoyere who obtain It from a sound 
legal reserve life insurance company under 
policy proviaions that wilt be sufficiently 
flexible ao that any employee who has oc- 
raalnn to transfer from one araployer to 
another shall be fully covered. Or if an 
employee retiree from the industry be shall 
have the right to carry the Inaurance at the 
lame cost the employer was paying to the 
insurance company. The individual can 
make these premium payments direct to the 
employer or employers’ organisation as the 
case may be. 

In these particnlars the arrangement is a 
radical departure from the established 
methods employers have had of providing 
insurance to employees. These established 
methods provide that if an employee’s ser- 
vices are discontinued bis Insurance pro- 
tection terminates, except that he may have 
the right of convertini to Individual insur- 
anew, wKtdi is more costly than 
group insurance. 

The Insuranee put in effect 
thus far provides life In- 

surance, |30 a month for total 
disabiHty, and $40 a month pen- 
sion at tbo age of G5; also pro- 
vides a pension for those mem- 
hers of the union who have at- 
tained the age of <15 when' the in- 
surance went into effect. 

Free and tlndlaturhcd 

The insurance agreement spe- 
cifically states that the insurance 
so provided shall be entirely free 
and undisturbed on account of 
any Industrial disputes. 

At first glance it may seem 
that this would be an impossible 
arrangement. However, we find 
that it la much simpter than an 
uninformed person might as- 
sume^ becauae of the fact that 
for the past 10 years the I. B. E. 

jointly with the employers 
in the United States and Canada, 
have had in operation a tribunal 
known as the National Council 
on Indnstrial Helations, to which 
grievances and disputes relating 
to Industrial problems that can- 
not be adjusted by local inter- 
ests are referred for settlement 
or decision. This court bat 
rendered very satiefaciory ser- 
vice to all interested, Alt decis- 
ions must be by unanimous vote. 

The Brotherhood has already 
provided insuranee and pension 
benefits for its members, sepa- 
rote and apart from the Insur- 
ance which the ompLoyors are 
providing. These benefits pro- 
vide a maximum of 1 1,000 life 
iniurance and $42 a month pen- 
sion. Supplemental to these ben- 
efits, many local unions provide 


In an interview with the Fed- 
erated Press, published widely 
throughout the country^ Brother 
Ford discusses a question relative 
to the social value of Brotherhood 
insurance. 


on a legal reserve basis addlUonAl life in- 
surance protection of $1,000 to $S,000. The 
insurance providod by the Brotherhood is 
through an incorporated assadation, the 
Electrical Workers BenefU Assodation, Jn 
operation eight years, 

To many interested In our pension and 
insurance the question might occur, What 
effect wilt such pension benefits have on 
encouraging or retarding the placin|f In 
operation of stale or federal pensions? We 
believe our aetivlllea In this respect will 
atimutate pension legislation, and we sup- 
port and render assistance in obtaining 
aucb legislation. 

If the Brotherhood of Electrical Workers 
is sympathetic to state and federal old age 
pension beneUts, why do they provide their 
own ? 

Chafed by I>elay 

The obvious answer to this question la 
that we have members In every state in the 


country, and in Canada. Our experience 
in seeing the delay in passing the compen- 
sation laws in the vartous stales la a part 
answer. Experience in seeing decent child 
labor lows enacted by the varioua statos is 
a part answer. Those interested are awaro 
of the endless agitation on the part of or- 
ganised labor, and the insane opposition on 
the part of employers to these humane and 
necessary measures. How long will it take 
to get old age pension laws passed by tbe 
tR states and by Congress? 

Therefore, we feel Justified In providing 
pensions for ourselves, and also Ju stifle J in 
giving our support to pension law efforts 
on the part of tbe various states, and the 
United States. And, too, we have in mind 
another important matter. It Is reasonable 
to assume that the various states tn provid- 
ing pension laws will surround such law* 
with qualifying provisions, such as length 
of cHiaenebip in tbe varioua states. Mem- 
bers of our organlaation, in very large 
numbers, have occasion to change tbeU 
place of residence on account of work as- 
signed tbero by employers. It would be 
tragic if a man lived to be a few years away 
from the pension retirement age, and was 
sent from one state to another, and by thal 
fact wa* dUquoithed from receiving a 
peniion. 

Our investigation of the subject of em- 
ployers providing insurance to employees 
dates as far bach as 1012, when what was 
known as group Ufa insurance 
was brought out by a large in- 
surance company in New York 
City. It was obvious to ui that 
It was designed largely for lb« 
shackling of the employee to tbe 
employer, for discouraging em- 
ployees from banding together In 
a trade union. Our conctuelon 
tn this respect fa, we bet I eve, ad- 
mitted by all except insurance 
companies and large employinf 
corporations. 

However, we believe that era- 
ployersMnsurance through agree- 
ment with the labor union, that 
does not interferB with the union 
membera* economic and indus- 
trial privileges, rights and op- 
portunities, is Justtflable, defen- 
sible and practical. 

Must Cut CompHrUtlw Advantage 

Some people contend that such 
protection of emptoyees repre- 
eents too large a tax on industry. 
Our answer to that Is that if a 
piece of maebinery used in in- 
dustry wears out It must neces- 
earily be replaced, and replace- 
ment represents a tax on Indus- 
try. Human beings are entitled 
to as much conalderation as ma- 
chinery or tools. 

We have copies of letters ex- 
changed between John W. Hooley, 
president of the Electrical Con- 
tractors Aasodation, of New York 
City, and A. Epstein, executive 
secretary of the American Asso- 
ciation for Old Age Sorurlty, and 
Arthur E. Suffern, of the Federal 
Council of Churches of Christ In 
America* dealing with our in- 
surance agreement with Mr. Hoo- 
ley's association. Secretary Ep- 
stein heartily approves the agree- 

(ContJaued on piga tSR) 
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Electrician Views His Job, and Forces Beyond 

By BVRUN BRINES HURD, L U. No. 134 


O verproduction i& the begey of the 

present era- Around each induatriat 
comer he h lurking and no matter 
which way you turn indiiatriully you will 
see his shadow. The five-day week and over- 
production are interconnectod and have a 
direct bearing on each other, 

U Is easy to see that there are many ser- 
ious evils in our induatrial system. Ameri- 
can industry is not organiiod scientifically 
and ft greut deal of our man power is eon- 
sUntly lost, also in almost every trade there 
ore too many workmen. The tremendous 
labor turnover (hiring and firing) Is often 
1CM> per cent a year and keeping many men 
from a full year*® work. Men engaged in 
seasonable occupattons lose much time, A 
considerable amount of American capital is 
non-productive, also, unwisely Invested and 
it has been estimated that if alt shops and 
factories were manned to full capacity that 
they could produce in sl3C months all the 
goods that could he sold during the year. 
Wo have too much American capital in- 
vested in foreign countries. 

Both capital and labor try to relieve con- 
ditions by resorting to forced measures. 
Capital has been largely successful by fix- 
ing prices orbitTarily; labor has been less 
successful but in the ease of closed shop 
results can be secured. Our industries are 
not stabilized, causing frequent periods of 
industrial depression which arc sometimea 
several years in duration and produce 
exIeitifTe tut employment. This condition 
causes frightful hardships among working 
people* reducing vast numbers to poverty, 
and causing sickness, suffering, often death 
from the want of the necessities of life. 
It also causes Induitrieii to lose their old 
and valuable employeea. They lose their 
markets which have taken them years to 
gnin. Their advertising is lost and the 
smaller firms liquidate or go bankrupt. Our 
Industries were not prepared for any emer- 
gency during the World War. There waa 
an acute shortage of coni, but many of the 
mines, acording to Wm, Gibbs McAdoo, were 
making 2,000 per cent profit. 

Wealth Concentrates 

Operation of the American industrial sys- 
tem fa not securing justice as the country*s 
wealth ii rapidly piling up in the hands of 
a few. Merger after merger, the banks and 
other financial institutions combining, and 
the chain stores selling aft commodities, 
groceries, meats, dry goodt and cigars, give 
ua an insight into the changes in this coun- 
try and when we further consider that 2 per 
cent of the people own more than 00 per 
cent of the wealth of the nation and that 
less than 500 men dominate and control afl 
American Industries, we can readily see the 
In justice of the situation. The percentage 
of mortgaged homes and renters is Increas- 
ing, The middle class disappearing [Edi- 
tor*® note: This statement is doubtful. See 

story on incomes In this Issuef only tends 
to show that conditions are feat growing 
worse and, although the United States is 
the richest country In the world, owning 40 
per cent of the wealth of the world, jstlll 
there is consIderabTe unemployment and a 
targe amount of poverty. Wo spend mil- 
Honi to alleTiate poverty but little time 
and little money are spent In eradicating it. 

Fsetory conditions In this country are 
a severe strain on the workers as the work 
Is done at a high pitch of attention with 
high speed machinery which is very exact- 


Thia warker^s views of the 
economic backgroundl as it affectfi 
hts job, enriched by concrete ma- 
terial from his own expertetice, 
makes interesting reading. 


ing and exhausting. The machine work U 
monotonous, stupefying and depressing and 
the noise, heat, gas or dust ft a severe 
strain on the nerves. 

Needed— the Whip 

The speeding up (sometimes called sweat- 
ing) of men has taken place In industries to 
a marked degree at present so that the only 
thing needed to remind ua of the days of 
slavery ia a whip. The slave must be well 
fed to be of real use to hie owner; not io 
with a worker; there are hundreds waiting 
to take his job. The workman today pro- 
ducaa from two to three times the amount 
be did 10 years ago. More elBdent tools, 
more effldont materials, and more elficlent 
workmen have contributed to this over- 
production. 

One of (he more recent examples of mn- 
Urial Is called air-crete, which is being used 
on largo Jobs in the city of Chicago at pres- 
ent. tt was invented In Sweden sevan years 
ago and la used In place of concrete. White 
at present it la used as a fill. Its inventors 
claim that ft can be used on exposed sur- 
facen nnd ns a substitute for a concrete 
slab. It is mixed In about the same manner 
that some of our experienced gentlemen 
would mix a batch of beer, cement, take 
sand or crushed stone, yeast, hot water, and 
air-crote and It Is poured on the deck with 
a hose, the yeast making it rise to twice 
its orinrinal size. It costs approximately 
one-third that of concrete and this reduc- 
tion is almost nil in labor. 

Pnrvontable accidents cause the killing or 
injuring of hundreds of thousands of work- 
ers each year. On one Job in Chicago alone, 
unolfleially there have been between 42 and 
04 men killed (high and low estimates) and 
the Job Ir not completed. In many of our 
industries the 12-hour day la still in vogue 
and workmen actually spend on Saturday 
from five to eight hours working, consider- 
ing their traveling time. In some of our 
tnuuntries the wages are so low that the 
workman can not have the pleasures, com- 
forti, and satisfactions of life nor properly 
educate Kli children or give them the 
proper start In life, and they become men- 
tally and physically fatigued and worn out 
at 46 or 50 and die before their time. 

Wear and Tear Costly 

The welfare of our country, the perma- 
nence of our institutions nnd the future of 
our race are endangered by these eondiiloni 
as it is well known that fatigue, nervous 
strain, worry* discontent are the evils that 
manklncf suffer and these conditions are the 
leading cause of crime more then any other 
nation and are causing the increase in sui- 
cide, Insanity and organic diseases, also in- 
creasing the divorces. Increasing the un- 
married people and cauelng the falling in 
birth rate. 

Tht: fact that American cttlxensblp Is be- 
ing Impaired shows itself in our political 
situation today. A great many workers do 


not have the time, peace of mind, or the 
strength to share in the cutture of the 
times. A great mass of our workers do not 
register or vote or interest them selves In 
public problems or their civic duties and 
religion is fast losing hold. We have been 
warned by the grentost minds in the world. 
Ex-President Coolldge said, **Thero ii a con- 
siderable class of unskilled workers who 
have not come into a full participation in the 
nation*a wealth/* Secretary of Labor Davii 
In his report said, “There are 15,000,000 peo- 
ple who do not share in the prosperity of 
this country." This Is equal to the combined 
population of New York, Chicago and Phila- 
delphia. H. G, Wells said, “The ship of civ- 
il isaiion is sinking now." Professor Wm. 
McDougal tells ua, **The American nation Is 
gaily speeding down the road to destruc- 
tton." Benjamin Kidd, “CivilitaUon is 
acnrcely more than glorified savagery/* 
Francis Gribble said, “Clvilixation Is de- 
Bberately committing suicide," Forty yean 
ago, Thomas Huxley issued a vlgoroui 
warning. 

Short Week Will Help 

The five-day week is a wise and desirable 
palliative for thava conditions, as it is a 
start towards placing industry on a tclen- 
tifie basis by making possible a better util- 
isation of the man power of this country. 
It also fixes the hours of labor more in ac- 
cord with their p^oductiylt 3 ^ The increased 
leisure iucreases employment, increases de- 
mand for goods and puts more capital and 
more men to work. 

All these progresalve changes will raise 
the standard of workmanship, increase 
profits and aid in foreign competition by 
making more efficient workmen. It will de- 
crease the evil of monopoly as monopoly 
will be less necessary. 

The five-day week will safeguard the wel- 
fare of the country and the future of the 
race by improving health conditions through 
decreasing the strain on the workers and 
giving them more time to be out doors. 
The education of the workers which Is sadly 
needed at the present time due to constant 
progress of ill industry will have a chance 
to expand and advance with the increased 
leisure which will allow them to attend lec- 
tures and study, also to take advantage of 
the culture of the times. 

Our eitixenshlp which has been Impaired 
will have a better opportunity to fiower and 
grow in all activities, social, civic and re- 
ligious. It will recognize the Jewish as well 
as the Christian Ssbbsth, benefiting the 
cause of religion and decreasing religious 
prejudice and racial hatred. 

The five-day week is a practical reform, 
as the history of labor shows repeated re- 
ductions in the hours of labor. In tSfiO the 
work day was from 14 to 16 hours and many 
men were slaves. About l@3D the ID-hour 
day started. Agitation for the 10-hour day 
came from tho men and the reform came 
gradually, slowly. In 1860 slavery was 
abolished and in the eighties agitation for 
the eight-hour day began, which was gen- 
erally adopted in 1920. 


Those w^ho desire better living and working 
conditions must do their share to sreura 
them. Demand union made goods and service. 


One great handicap to the progress of the 
lobor movement Is failure to demand the 
union label, shop card and working button. 
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Municipal Power Ownership Viewed As a Business 


A t JjibI, the practicalltlos of munldpat 
ownonhEp are being given tome ni- 
tention. For 2(1 yeere Ciillfornle hat 
been a laboratory for testing out municipal 
ownerthip of power. Twenty-five plants iu 
at many cities are now in operation. These 
pEiJits range in aise trom one which serveH 
a village of 500 to one whieh Borvet a dty 
of 1^300,000. THmo 26 plants represent nil 
phases of ownership, Two plants aro en- 
gaged only in generation. Eighioen engage 
only in diitrJbuLion^ Three plants engage 
in both genoretion and distribution. CnIU 
fornia cities have boon owning and op- 
erating systems long enough so as to 
make whatever general IsaUoni appear have 
validity. 

This Usting ground has now been sur- 
veyed by two personti Frederick L. Bird, 
and Francis II. Ryant who have the outlook 
of inveatigatorSf rather than of propagan- 
dists. This survey makes an interesting 
handbook of municipal practices, published 
by the Kew Republic, Inc. 

Probably the outstanding conclualon 
reached by these Invu^tigntors Is this. In 
the competition of the two types of owner- 
ship, munieipal and private, municipat own- 
ership has a distinctive contribution to 
make. This ii as a diitrlbutor of olcctrleol 
power, 

^]t can be safely said, In view of the data 
that have been presented that none of the 
cities owning their eluctrlcal distributing 
systems have any reason to regret the un. 


How does munictpftl owner- 
ship actually work? Is there 
technical achievement behind the 
political propaganda, worthy of 
public consideration? What are 
the labor policies? 


dorinking of such «ti enterprise. While 
they have profited in varying degrees, they 
are alt operating successfully. The pur- 
chase and distributloii of electricat energ>' 
would seem to be, in view of the resulUt 
a functEon which cities are capable of per- 
forming cfllcientty and profitably,” 

In the 18 cities where distribution is 
publicly owned, the pubUo It satisfied with 
the service. Eight plants operate at rates 
below those charged by the private com- 
panies and make targe profits. 

Weakness Implied 

Though the book does not touch upon the 
question e^Ucitlyi the weakness In the 
municipal owtiershlp plan as it U now put 
in operation, U that ll denis only with Iso- 
lated plants. The advantages of super 
power, of interlocking systems, can not be 
had. To be sure, ownership of the distribu- 
tion lines is on# answer. Power can then 
be purchased from any source. 


Rcadeiii of ihii JoruTiAl, will be inter- 
eiied In what the aulhori say about labor. 
We consider it the weakest sccUon of the 
book. Only one roferonco is made to union- 
ism, and that is a mild report of hear- 
say, '‘Something about onion interference,” 
What, where, when, why, are not given. 
Moreover the authors seem unaware that 
unions In California power plants have 
made distinctive contHbutlona, Industrial 
rotations, thus slighted, appear to bo of lit- 
tle import in a survey covering nearly ZOO 
pages. Comparativo wages paid by munici- 
pal and by private plants are not factually 
made. The pariictpatlon of labor in man- 
agement is not mentioned. 

The fact ii that municipal plants, in their 
zeal to economtzo, and in their laudable de- 
sire to serve the public, have not been ad- 
vanced in their labor policies, and perhaps 
this Is one reason that labor has not found 
in pubUe ownership the unadulterated 
blessing Its idvdcatos say it is. 

On the other hand, it must he remem- 
bered that the authors are writing of Cali- 
fornia, where, In certain sections, hostile 
anti-union organizations thrive. It must 
also be remembered that where our mem- 
bers have been employed by municipal 
plants, they have been loyal to the aystem. 

What the authors say of labor Is worth 
quoting in fuU. 

”Tlm status of labor in municipally owned 
utilities ll a eubjocl aboui which there b 
(Ciinllnucd on paae IBTl 
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Distribution Age Calls For Consumer Facts 


( get a doUar, and there are tea 

Y babiea down on the corner plotting 
^ to tnke it away from yoo/^ Thus 
a ehrewd ohacrver, quite forcibly if eoLlo* 
quially^ deacribea the prenent wear and tear 
upon the buyer. There are more dematida 
upon Encome than the Income can atand* 
AutoTnobilci competea with radio; radio with 
oioctric refrigeration; household neceaa!- 
tlee with recreation and vacation; clothes 
with aheiter, and so on. High preasurc 
laiesmanshlp Ea ao eJTlcient that dwells no 
buyer with soul so deadi who has not fallen 
for “their line,” even when he did not 
want to. 

Now, one wny to make your dollar go far- 
ther is to buy goods of quality. Often the 
cheapest goods are the most expensive. 
What goods are the heat buy can be rleter- 
tnined by (!) and experiment; (2) by 

spreud of scientific info'rmation. Who 
mnkes those testa? In general the govern* 
mont for its own protection. Who spreads 
the informntion ? Ho one, that is 
until the formation of Conaumers Re- 
senrdi, Inc- This is n rcsenrch organ - 
iEiition founded to protect the con- 
sumer. For a Hmfiil sum, accurate 
information about hundreds of articles 
is given, 

t^onsumers Research has its bend* 
quarters at 47 Charles Street. Hew 
Vork City. It is the outgrowth of the 
Consumers* Club, an experimentai 
body whose success la responsible for 
the new organExntlon-. F- J. Schlink, 
engineer and pbysldst, formerly of 
the research staff of the United States 
Bureau of Standards, becomes tech- 
nical director. 

Stuart Chase, who la president, an- 
nounced nt the same time a grant of 
llO.OdO from a phUunthropist who 
Wishes to remain anonymous, to 
finance the early netivitles of the 
organisation. 

A partial list of tho committee of 
sponsors, who vouch for the integrity 
and competence of the organisation was 
also made known. This board, not yet 
complete, will include Wealey Mitchell, 
professor of economics at Columbia 
University, and chairman of President 
Hoover's survey eommltleo on recent 
economic changes; Federal Judge 
Julian W. Mack; William Ilodson, di- 
rector of the welfare council of New 
York; Professor Joaeph Jastrow, psy- 
cholo^st; Dorothy Kenyon and Morris 
Ernst, attorneys; Frederic C. Clark 
and Morris Llewellyn Cooke, consult- 
ing engineers; Harry Elmer Bames, 
profoaaor of sociology, Smith College; 

Robert Llttell, author and critic; Rich- 
ard C. Tolman, professor of physical chem- 
istry at California Inititute of Technoloiiy. 

Under the direction of Mr. SchUnk the 
organization will gather accurate and read- 
ily usable technical data concerning prac* 
ticlly every essential typo of commodity of 
Interest to the consumer. These data will 
be auppletnented by field and laboratory ro- 
search and interpreted to tho housewife and 
the members of her family In terms of their 
practical, everyday needs* Less attention 
will he given commodities In the luxury 
class, as the ofTorU of the organisation are 
to be rancetitrated on products regarded as 
neeeisItleSi 

Commodities are listed by their brand 
names In two columns, one giving those 
which represent, In the opinion of certain 
testing agencies and technical experts, good 
value at their price. In a parallel column 


Building up sales resistance is 
the task set itself by Consumers 
Research, Inc, No longer can the 
ballyhoo artist sway you to buy 
something you don't want, pro** 
vided you care to “know," 


appear commoditica, alio by name, wliich 
are not recommended, either because they 
cost too much, quality conildered; or be- 
cause they are not so t«uitnhle hi other com- 
moditiea in the same field; or bocause the 
technical committee eoasidcra them misad- 
vertisod; or because Ibe mnnufacturcr doei 
not give good aervice in replJicing or repair- 
ing defective goods. 

For instance r suppose you wish to buy 
$onp* You find some brands listed ns safe 


although it extends to 40 printed pages, it 
doGi not yet begin t# cover the ground which 
It should if means were available for ex- 
tended research, or If existing agencies In 
the government and elsewhere were to make 
their data available to consumers. It li 
hoped that members, particularly home eco- 
nomics teachers and experts In other fieldS|, 
will assist In amplifying and correcting the 
lists. No one should join the service expect- 
ing to find it anything like a complete guide 
to the market. 
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and inexpensive, some aa too costly or other- 
wise undesirable. There Is a special warning 
against paying the high price asked for cas- 
tile soaps without being sure that they are 
not adulterated. Some are not; many of 
them are. Generol information Is provided 
to correct the misinformation everywhere 
put forward in advertising, about the disin- 
fectant, the skin feeding, or the emollient 
properties of soaps; and you arc advised not 
to soften water in your laundry with soap, 
which will cost you 20 times as much for n 
given effect as it would to use washing lodn- 

You will find similar help on other items 
such as inks, disinfectants, textiles, lubri- 
cants, maple syrup, radio sets and parts, 
paint and varnish, hair dyes, refrigerators, 
and breakfast foods; and even some advice on 
buying an automobile. 

The list IS In an experimental stage, and 


How Queens Made Up Five 
Thousand Years Ago 

The modern flapper who pencils her eye- 
brows, lints the eyelids with blue or purple, 
and drinks her ginger ale through a straw 
HO that she may not derange the rouged 
crescent on her lips, Is only 6.400 years be- 
hind the times. About that long ago Queen 
SHubad lived in the Babylonian city 
of Dr, to be mentioned in the Bible 
centuries later as the home of Abra- 
ham. Last winter an expedition from 
tho University of Pennsylvania and 
the Briti&h Museum found this Queen*i 
grave. Every fragment of bcwly and 
skeleton had vanished but necklaces, 
hair ornaTnenti and other jewelry sur- 
vived; even sets of golden tubes for 
sipping drinks, as we do through 
straws. With the other articles were 
pairs of cockle shells, like modern 
clams, which served the queen for 
vanity cases. Mirrors are lacking, but 
tike modem eyelid paint and eyebrow 
penetL one half of a pair of shells of- 
ten contains a black pigment, the 
Other half a blue one. Sometimes these 
6,000- year * 0 id colors show ilngerprlnts 
of the fair lady who last used them 
over 50 centuries ago. Dr. A. Kenneth 
Graham, of the University of Penn- 
sylvania, who hns examineEl the pig- 
ments chemically, finds the black one 
usually to he antimony sulphide or 
“kohlt" a pigment still favored in the 
oriental harems. The blue one Is 
powdered turquoise but also conlalns 
lead, which makes Dr. Graham suspect 
that it was not blue when Queen Sbu- 
bnd used it but tinted by lead oxide to 
a dark purple, the color of the lead 
compound having faded with time. 
Queen Shubnd's rouge has not been 
found, but rouge composed, as some of 
the modem article still is, of the pow- 
dered mineral called hematite has been 
found in other Babylonian graves. It 
ts probable that ladies of Queen 
Shubad*a time used bright red on 
lips or cheeks, black on their eye- 
brows and purple for shadows on their eye- 
lids, much as highly decorated ladies do 
today. 


their 


Some have narrowed their minds and so 
fettered them with the chains of antiquity 
that not only do they refuse to speak save as 
the nndents spake, but they refuse to think 
save as the ancients thoughL God apenks to 
us, too, and the best thoughts are those now 
being vouchsafed to us. We wlU excel the 
n n den ts ! ^Savanurota, 


The man who enjoys the benefits secured 
through organization is securing benefits un- 
der false pretenses when he fails to demand 
union goods and union service when spending 
his money. 
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Local Shares in 

T he pt'on luborer of South AmerJc® has 
become a problem for the American 
workman of the Untted Staten, Tho 
peon laborer has become a problem for the 
independent producer of gasoline ond oil 
products. And he has become a problem for 
the American buyer of gaAolino. The flivver 
may have to pay more for gas on Sunday, 

It appears that Standard Oil and other 
huge producers have invaded the South 
American field, and are producing oil and oil 
products at a very low figure, due to exploi- 
tation of native lobnr. Their product is 
brought into the United States duty-free and 
is being used to smother competition of in- 
dependents. independenta are seeking gov* 
ernment protection in way of tariff rated* 
Local Union No, h&4, Tulaa, haa given sup- 
port to the Indopendenta in the following 
resolution, and by Bonding a representutive 
to Washington: 

Tulsa, Oklo.p February 21, 1930, 
Wheroas there ban como to tho attention of 
this organisation that a serious economic 
problem, affecting a large number of labor- 
ing people of the United States, U now under 
coniideraticm by the now oasemhled Congress 
of the United States, That the Congress, re- 
gardless of political faith or partyt in the 
final analysis, is reaponaible for the general 
welfare of the majority of the people, most 
of whom are those who earn their livelihood 
by their toil and not by speculation, financial 
manipulationi or unbridled control of re* 
sources or finances; and 

Whereas it seems apparent to those of 
us of this vast majority that there is a very 
sinister and threatening motive behind the 
actions of certain and welLknown oil pro* 
during, refining and oU Importing companies 
of both American and foreign ownerghip, to 
combine their activities to the detriment and 
ultimata ruin of the American independent 
oil producers and refiners. 

Whereas the past history of certain of 
these large oil companies has shown that 
they are anything else than benevolent in- 
pititnllons, and their prncUcot have nil been 
toward the elimination of all independent 
refiners and producers, by various and de- 
vious methods, and thereby gain n further 
accumulation of tremendous profits and re- 
HourcPi to themsolvee by this process of elim- 
ination, and 

Whereas it now appears In the face of a 
condition of ample oil production and ample 
reserves in the United States, that an ex- 
cessive amount of foreign crude and refined 
oil, produced largely by a cheaply paid native 
laboring man and with materials largely im- 
ported to these foreign shores from countrlea 
other than the United States, is coming to the 
seaports of tho United Slates in such a tre- 
mendous volume, over 250.CM)0 barrels a day, 
in direct competition In price with uur own 
ample supply, thereby causing a loss to pro- 
durers, refiners and is the main reason for 
the curtailment of our own American produc- 
tion and labor, nnd 

Whereas this curtailment of output and 
the lowered price for crude oil is affecting 
directly nnd indirectly all classes of labor 
now in oil producing states, and the lowered 
prico and volume of fuel oil, the coal produc- 
ing states, and that its ultimate effect will 
he to further eliminate all independent pro* 
ducers and refiners in the United States, 
and that with them out of the way, these 
monopoligtlc combines will proceed with the 
further exploitation of the then helpless con- 
sumer at prices greater than now and mak- 
ing greater profits than heretofore out of 
this cheoply produced foreign oil, and 


National Fight 

Tuba, the capital of oil Amer- 
ica, has brought to bear every 
force at its command to make 
Congress see the wisdom of pro- 
tecting independent oil producers 
from unfair competition of the 
trust. 


Whereas this curtailment on one hand in 
tho United Stntoo Is in direct mtio to tho In- 
crease in duty free imports nf foreign pro- 
duced oil, has for some time past iiffected 
the well-being of all classes of labor, where 
sur.K rurtnilmnnt has been nncnsHnry, and the 
result (recent price cut) has shown tho 
futility of curtailment only, when our im- 
port ratio, with its resultant lowered prices, 
has increased. 

Whereas the economics of this appear 
wrong and preposterous, as the penalty of 
this import excess should not fall on the 
many for the benefit of the few importers, 
and 

Whereas there are now before tho Congress 
of the United States eerlaln bllU or mea- 
sures to relieve this threatening menace to 
the labor of all classes directly and indirect* 
ly connected with the American oil Industry 
and the American consumer of oil and its 
products. Be it 

Resolved* That we do hereby requesL tUu 
Congress of the United States in its entirety 
to hear and give diligent and impartial con- 
sideration to the voices of the independent 
oil producers and refiners of America In thoir 
request for an ample and adequate tariff on 
crude oil and its refined products as will 
amply protect labor at homo, Independent 
refiners, producers and consumers. And ho 
it further 

Eesolvcd, That this resolution be spread on 
the minutes of this organisation, and that 
copies hereof be iramediately forwarded to 
the Tulsa Federation of Labor* 

And that we send a represcntitllve on tho 
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of Independents 

special oil tariff train to Washington to ac- 
quaint our International Officers and the 
Amorienn Federation of Labor with the ur- 
gent need of such a tariff and to solicit labor 
support for this measure. 

Lcicax* Union No. 6S4, 

IKTEHNATIONAL B ROTH CRH ODD 
(Signed): oF EixcTRiCAL WoEKjmfl, 

D. H. Westwood, Tulsa, Okla* 

President, 

W, H. DC Selk, 

Recording Secretary* 


What Everybody Should 
Know About Biology 

Every school child should learn six fund- 
amentals of the science of biology. Every 
adult not thus trained in school days should 
learn to understand these six Ideas now. So 
said Dr, C. C. Hentschel, hiologlst at the St, 
Bartbolompw’s Hospital Medical College of 
London, in a recent lecture in that dty. 
First in importance. Dr, Hentschel said, is 
knowledge of the nature of life, of whai 
living matter is and of how it uses oxygen, 
digests food and performs similar acts* Sec- 
ond is the knowledge of the more important 
theories of biology, such as evolution and 
Menders laws of heredity. Third are brief 
biographies of a few great biological pio- 
neers like Darwin and Pasteur. Fourth Is 
some information about tho habits and na- 
ture of parasites, like the germs of disease 
so Important in hygiene. Fifth Is some 
training of the powers of observation like 
that which nature lovers get by observing 
the markings and habits of birds or that by 
which boDmisia recognise tho leaves or 
flowers of plants. Sixth, every dtlxen of 
the modern world should possess, Dr. Hent- 
schel believes, some appreciation of the 
practical value of biology In agriculture, 
fisheries, medicine and other sdonceo. 


“Jazz Cure” Suggested for 
Threatened Nerves 

^ Parties, jazr nnd occasional trips to New 
York nr Rome other pleasure dty to have a 
"fling” were advocated as proventatives of 
nervous disease by the distinguished Cana- 
dian neurologist. Dr, R. G, Armour, In a 
recent address in Toronto. The cause of the 
great and increasing trouble with nervous 
disorders in North America, Dr, Armour 
said, is not the rush and hurry of modem 
life but its monotony. To spend every even- 
ing in a stupid and monotonoui home may 
be much worse for a highly organized indi- 
vidual than to do a little burning of life’s 
candle at both ends. One reason why ner- 
vous disease is so common among school 
teachers. Dr, Armour said, is this same ef- 
fect of deadly monotony. School tenchers 
usually are required to be models of pro- 
priety. They are not supposed to have any 
fun* Resulting monotony and luck of inter- 
cut in life drives many of them Into "ner- 
vous breakdowns" if not more serious mental 
dlRorders, Business men who work hard at 
their offices all day at more or loss monoton- 
ous work and who then go homo and sink 
down on a couch to rest or fall asleep over 
the evening paper need not be surpHied, Dr* 
Armour believes, if they develop nervous dis- 
orders* What they really need, of course, 
In reasonable moderation, is soma lively 
parties. Many of his nervous patients. Dr* 
Armour finds, come from homes whero 
nothing ever happens. 
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SPRING’S PROCESSION 



TilK BI LI. PIKK! AT IIOMB 


Tlie Bull lUJinn edteHtilnnii) Id a 

female because I he par la aliout ihe 
name aiae sa the In the matPi 

thp ear la larger than the ay«- 



THE GUAY TftKE FHCKJ— ACHUBAT 
OF THE WIKIDS^ 


with dl^Ua that 

create siiPllott the errauire can hnld 
im tii the alilea nf the iajootheBt of 
trees. The |>hoti> almwa pjearly the 
frnR holdfriK nti to a hrniich h/ one leff 
Indicatirirt the amount of peslitianee of 
tho dl^Ua. 



Tm3 artEBN KItfHi on a rock 

NEAR THE RHOOK 

The Green Fttif (Uann Clamltana) la 
very pommnn rhronKhoat Kartheaaterfi 
Knrtli Aiiierh^. It ii fonml In and 
aronnd pnniJa, lakes and at reams. 


Fifth in the ScrUs of 
Nature Studies 


By HAROLD K. WHITFORD 
Local Union TVo. 5 


A/ield 

Spring — and all the world is re- 
bom. Winter has spent its bitter- 
neBs. The ffray. bleak, melancholy 
days are now but a memory. Even 
man rallies from depression and 
takes on a new lease of life. Trees 
will soon adorn themselves in their 
emerald green again. Already the 
pussy willow catkins are in sight. 

Speckled Alder trees hang out 
their long purple flower tassels while 
the Spice Bush and Porsythia bedeck 
themselves with yellow flowers. 

In the ponds the full chorus of the 
tiny frogs — the Spring Peepers, with 
their many thrilling peep -peep-peeps 
is under way, 

Late in the month the lowly toad 
— possessor of the jewelled eye 
— comes forth. 

Though there yet may be patches 
of snow on the ground the Garter 
Snake appears. 

W'ater Striders on the cold run- 
ning brooks dart here and there and 
Bumble Bees are again buzzing 
about. 

Flicker"the golden winged TiVood- 
peckcr — returns and takes up an 
abode in the hole of some hollow tree. 

Ambassadors of Spring — Measen- 
gers all^ — ^the great pageant is close 
at hand. The procession is com- 
mencing. Woods and fields in the 
springtime of the year. 



ClAJHie T’P Dr HULL rUOQ PARTI- 
ALLY UNDER water 


It !■ iifit Ji jrreen froif b«csuiiff 

the fold Ilf itltln drnfis ahniptly hpbtnd 
thi' mr wliU« la (he fr«j^ II 

coutliitiv# duwn the side of the hsi'k. 



AMPIN lit AN or MANY COLOUR 

The Grty Tree rnig <Hyls versicolor). 
This rftlher common batraclilitti can 
change to many colors from dull jirsy 
to vlvlij grt-^eu — and can dimh tall 
trees. 



Tim Tiun PLAYS “DEAD" 

The Fowlers Toad (Bufo fowler! > plays 
dead when genlly hsiicUeil. ^ do sums 
other loads. I^ft alone for a while 
they stop "p tel ending.*' 



THE FOWLER K TOAD A« fTRUALLV 
SEEN IN THE FIELD 


This Is the "fakir" after plajlng the 
little iiike of helnr "dead." 
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Over the Mountains by Powerful Electric Engines 

By y, y, DUFFY, General ChaWman 

(A Survey of tbi* illlwattkee's Groat Eloctricol CooUnueil from tJic February Number) 


Suhatatioua 

Tbe StOOO'VoH direct current used by the 
locomoUves ia supplied tu the trolley ays* 
tern from lubitationi which are eonnecied 
together by the railway company's 100,000- 
rolt transmtatioii line, of which the suWa* 
tion high-tension bus forms a part. Into 
this bus, hut nt various points, is tapped 
the transmission system of the Power Com- 
parvicA supplying the power for the opera- 
tion of the railway. There are 14 of those 
substations on the Eocky Mountain and 
Missoula divisions and eight on the Coast 
division. 

All ■ubstatlons are of the Indoor type of 
brick 0 reproof construction and conaiat of 
two rooms, one containing the 100, 000- volt 
oil switches, lighting arreaters, transformers, 
and simitar high-tension apparatus, and the 
other coiitalnlng tlie inulur generators, low- 
tension awitches, and 3,000-voit and auxil- 
iary switchboard. 

Each motor-genera tor is fed from the 
100,000 volt bua through an individual trans- 
former, which I» the three-phase type and 
transforms to current of 2,300 volta, at which 
voltage is received by the motor of the 
motor-gen era tor set, The latter consists of a 
synchronous motor directly con nee led to two 
1,500-voU direct -current generators pertna* 
nently connected In aeries to give the S, 000- 
volt trolley current. The overload eapacl- 
ties of these motor- gen era tors are very high, 
they being guaranteed to carry a 50 per cent 
overload for two hours, or a 300 per cent 
load for five minutes. Special ventilating 
arrangements are provided, which, in tho 
case of tho substations of the Missoula and 
Const divisions, comprise separate blowers 
automatically controlled by thermostat. The 
exciters for motors and generators, respec- 
tively, are separate and mounted on the two 
ends of the motor-generator shaft, the ex- 
citer of the motor being so compounded as 
to maintain in tho motor supply circuit o 
current of unity or leading power factor for 
all loads above half load. When the cuireni 
at a subitatfon reverses, due to regeneration 
by n locomotive going down grade, the di 
rect-current generators of a set automat- 
ically become motors and drive the synchro- 
nous motor as a generator, thus becoming 
knnwTi to the onlooker only through the re- 
versal of tho various meters. 

Flaiiti-Over Protection 

Perhaps one of the most interesting fea- 
tures in connection with the direct-current 
switching Installation In the iubstatfons ii 
the arrangemenU which have been provided 
to prevent «o -called ftnshover of the gener- 
ators in ca« of short drcuH on trolley line. 
In the earlier substations, those of the Rocky 
Mountain and Missoula divisions, this device 
consisted of a so-called '*high-specd circuit 
breaker,** which Is connected fn the negative 
lead to the tracks. In case of a short cir- 
cuit on the trolley system or overload on 
the substations, this circuit breaker opens 
and introduces a resistance in to the direct - 
current trolley circuit before the current 
rises to a sufllclcnt value to cause daHhover 
of the generators, the current being thus 
reduced to a current readily handled by the 
regular switchboard breakers. The use of 
this apparatus does away with the necessity 
of employing the comparatively ineffective 
and wasteful method of connecting the sub- 
station bus to the trolley system through 


permanent ohmic resistance. The operation 
of this breaker was very lucct ful, but by 
the time spec! Heat ions were drawn up for 
apparatus for the substations of the Coast 
Division, still more Improved apparatus had 
been developed for the prevention of flash- 
overs. In five of the substations thii ap- 
paratus consists of a high-speed circuit 
breaker* which, instead of being connected 
into the mum negative lead from the sub- 
station is connected Into the negative af the 
individual motor generators^ one breaker be- 
ing supplied for each motor generator. This 
breaker operates on an entirely difTorent 
principle from the original breaker as re- 
gards method of tripping and arrangement 
of blowout, these improvementi allowing a 
reduction in siae, weight and cost. Tht new 
breaker Is tripped electro -magnet Ically in- 
stead of mechanirally, nnd the aixe^of spring 
necesHary to operate the device is, 'therefore, 
comparatively small. A similar circuit 
breaker also comprises part of the equip- 
ment of each of the gearleas locomotive#, 

In three of the substations on the Coast 
Division, a so-called “flash-iupprosssor” is 
used to prevent ftashovers. This protecUon 
consists of equipping the diroct*current gen- 
erators with three-phase collector rings and 
providing switching apparatus constituting 
the so-called '* flash -suppressor,** which, in 
case of short circuit or flow of prcdeterniined 
current, short circuits the collector rings 
and establishes current in the armature 
windings, which causes the voltage of the 
generator to drop and, thereby, correspond- 
ingly lower the flow of curroni, rulieving the 
commutators and brushes of the heavy cur- 
rents which they would otherwise carry, 
Tho motor generators, which are provided 
with those flash-supprenfsor, will, of them- 
selves, carry without floshovor a current 1 1 
times the normal rated current of the 
machine. 


Relay Protection 

Another important feature of the subita- 
linn A and one which has been very ialiafac- 
torily developed on this installation is that 
of the relay protection In the railway and 
power company's transmission lines. The 
function of these relay a is, in case troubln 
develops on any portion of the transmits ion 
system duo to failure of Insulators, falling 
of trees across the line, or other caurea, to 
select and auto rant Ically cut out of the #yn- 
tom the particular portion of the line be- 
tween two substations which is In trouble, 
so that the operation of the remainder of 
the line continuea uninterrupted. 

Special Features 

Another feature of interest which exists tn 
the substations on the Coast Division and 
which conatitutos Improvements in subeta 
tion design is the location of the low-tension 
oil switches for synchronous motor control 
and other purposes in the basement below 
the motor -generator room instnAd of in the 
motor- gen era tor room itself, this feature 
providing increased space in the motor-gen- 
erator room, and additional safety to oper- 
ator or to surrounding apparatus in case 
trouble develops in a switch. AUo In these 
substations there are provided so-ealicd air 
break disconnecting switches, which are in^ 
stalled in the 3,000- volt feeder connections 
running out from the substation and con- 
necting with the trolley and the adjacent 
substations. These switches are mounted 
on the outside of the building above the sub- 
ntation office and operated from within the 
latter. These switches are adapted to open 
7,0(10 or 8,000 amperes at 3,000 volts, and 
in case of any trouble on the wiring within 
th e stations, enable the supply of current 
from the adjacent substations to bo entirely 
cut off from within the building. 

[Continued on page 16 a) 
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Non-Union Steel Still Works Men 12-Hour Day 


S TEEIj — th« b^autfful blue product which 
U the foundation of our civIllsation^U 
foriied in the heartii iouls and Uvea of 
hundreds of ihousanda of men. The tonpf 
ahift, the aeven-da^ week* the 12 'hour day 
are atlU the renUtiea of itccl production, 
though U* S. Steel and Bethlehem Steel re- 
ceived yardi of ptibllcityi seven years ago, 
when they announced that they had volun- 
tarily aboUphetf the long shift. A survey 
taken of lliS plants of 12? companies by the 
Federal Council of Churches has brought a 
sotisntionit] reaction throughout the couniry, 
Steel is non-union. The bulletin of the 
Federal Couttctl describee the Important 
investigation * 

Long Koura In the Steel Industry 

**The popular assumption that the 12-bour 
day and seven-day week are extinct in the 
steel industry was re-examined Iasi summer 
by two graduate students who, by arrange- 
ment with this department, visited a large 
number of plants. The districts covered 
were Birmingham, Ala.; Pittsburgh, Pa.; 
eastern PenTisylvania and Maryland; eastern 
Ohio (including Youngstown and Cleveland); 
southern Ohio (Cincinnati); western New 
York (BufTiilo); and the Chicago district. 
Only companies operating some form of ele- 
mental processes of steel prodution such as 
blast furnaces, open-hearth furnaces, Besae- 
mers, rolling mills, sheet mills, etc., were in- 
cluded In the study. 

"The number of plants covered was IfiS, 
belonging (o 127 companies. Statfatics from 
21 additional plants which belong to four 
companies are not included In the table he- 
cause they are regarded as too Incomplete 
and unreliable for tabulation. The require- 
ments for tabulation were that the data 
should be from olBdal sources and sufUciently 
definite to be regarded as conviticing and 
that they must cover every phase of the 
hours' and days* problem. In some cases 
Information was obtained on the ex- 
istence or non -existence of pensions 
and Insurance, and of an age limit 
for hiring. This information, where 
obtainable, has been tabulated along 
with wage rates for common labor. 

^'The names of the plants and their 
location are not included In the table 
because the emphasis is placed on 
the general results of the survey 
rather than on any attempt to make 
eomparisona between condiUons in 
particular plants, each of which is 
given a serial number. However, the 
variations in number of employees, 
hours and days worked, wage rates, 
age limit for hiring, and insurance 
features are regarded as significant 
enough to warrant spreading them 
out for examination. Listing them 
thus, furthermore, is much more re- 
vealing in many respects than n mere 
statement of averages and percentages. 

"The sources from w^hlch the data 
were obtained are designated for each 
plant. As a rule, the dntn were given 
by percentages, sometimes by actual 
figures, taken either directly from 
labor charts or secured by inspection 
of ofndal records. 

"The viewpoint of the workers was 
obtained by calling at homes, by con- 
versing with men as they came from 
work, through conversations held In- 
side the plants, or from union offldnls. 
who were asked for leads to sources of 
information. 

"A summary of the figures is given 
below in numbers and percenlagesr 


The grand gestitre of seven 
yeari ago to voluntarily establish 
eight-hour day is seen to be void 
of complete nobility. Nearly 7 
per cent of men still work 12 
hours, and 45 per cent 10 hours. 


"Total number of men 24S,247 

Number men on S hrs. ]15,S19or 4S.6 p,c. 
Number men on 10 hrs. U0,R98or 44.Q px. 
Number men on 11 hrs. S,S20 or 2.1 pjc. 
Number men on 12 hrs. 10,6 10 or 6.7 p.c. 
Number men on 5 to 5V& 

day week fil ,234 or 20.S p.C. 

Number men on 6 day wk 130^301 or &2.S pjc. 
Number men on 7 day wk 66,712 or 26.9 p.e. 

"The investigators consider that the fig- 
ures may be taken as representing the mini- 
mum number of men on the ID, II and 12- 
hour shift and seven-day week. In fact. In 
many cases the figures were obviously colored 
In favor of the eight-hour dny and five or 
six-day week. Such figures, however, were 
entered on the chart in just that fashion he- 
cause It wras desired to use only ofildal data. 
In some cases a note was made In the sec- 
tion "remarks" in Ihe chart. The investi- 
gators arbitrarily considered the "one day 
off in 19" men u Involved In the seven-day 
week. In one plant they found that the 
electric furnace men work 14 hours per 
shift, the crane men work 14 hours on the 
night shift and tO hours on the day shift 
and seven days per week, while many of the 
common laborers work 16 hours per shift. 

"The Uivestlgutors found that in some 
cases the slandurds for the amaller concerns 
were admittedly set by the larger companies, 
which illustrates the force of example and 


the elfects of competition. In some coses, 
too, there was decided unwlltlngnesa on the 
part of ofilcers at the plants to give infor- 
mation, and thla factor played a large part 
In the exclusion of the data from the 21 
plants of the four companlea above referred 
to, which are not tabulated. 

"While the eight-hour day Is a considerable 
improvement over the 12-hour day for men 
in the continuous processea, the Investigators 
are of the opinion that the eight-hour day 
still involves much seven-day week work. 
Purthermore, under the so-called forward ro- 
tation scheme It if necessary far each man to 
work a double shift once in three weeka. For 
example, if shift A works from 7 a. m. to S 
p. m., shift B works from 3 p. m. to 11 p. m., 
and shift C works from II p. m. to 7 a. m., 
then when shift C lakes up the shift former- 
ly worked by shift A, It Involves contlnuoua 
work from II p. m. on one day to S p. m. on 
the next day, Under onother system when 
shift B takes up the shift formerly worked 
by shift A there Is an Intervening shift. But 
both syis terns give the worker an average of 
seven days per week and when a man who 
works from 7 n. m. to 3 p. m. on Saturday 
has to take up a shift which begins at 3 
p. m, an Sunday, although he has had 24 
hours off. It simply nets him eight hours 
more rest than he gets every other day In the 
year. In other words, ho really gets one 
day or 24 hours relief altogether once every 
three weeks. Although this Is called six-day 
work, it would be more accurate to call it 
seven-day work. In this connection it is 
worthy of note that even one who works a 
12-hour day for six days In a week has 36 
hours of! before he begins work again on his 
new week. 

"Wage rates for common labor range from 
24 cents to 66 cents per hour but In the ma- 
jority of cases the rongo is from 36 to 46 
cents. 

"In at least 42 plants an age limit for hir- 
ing is in effect and the range is from 
46 to 00 years of age. The most com- 
mon age limit is 46 years. 

"Group insu ranee Is in effect in at 
least 8S, or 67 per cent, of the 155 
plants. A pension systerti ia in effect 
in at least 2S, or IS per cent, of the 
plants. 

"The facts her© presented are of the 
highest significance fti view of the 
puhiic announcement in July, 1923, 
that the long shift in steel was being 
nbo1lshe<l." 


Child Labor 

No fieriglJng feeds the father bird! 

No chicken feeds the hen I 
No kitten mouses for the cat^ 

This glory is for men. 

We are the wisest* strongest race— 
Loud may our praise be aungl 
The only animal olive 
That lives upon its youngl 

CHAiiLornE Pen KINS Gilman. 


Youth has a certain melancholy and 
sadness, while age is valiantly cheerful 
• • • A chief lesson of youth should 
be to learn to enjoy sotltude — -a source 
of peace and Kappinesi- • • • In my 
years of youth 1 was delighted when 
the doorliell rang, for 1 thought, now 
it •''the great romantic adventure) had 
come. But In later years my feeling 
on the same occasion had something 
rather akin to terror — I thought, there 
it comes.— *Sc6 open Aaver. 
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Management Whf^n stocbp wcie liigli, ^nd business bmk, 

of Unions om of the two questions asked about a cor- 

poration wast “What kind of management 
has it?" Strange to say, the financial affairs of a business 
must be conducted conservatively, but its technical affairs must 
be conducted progressively. From a money standpoint Amer- 
ica is the most conservative nation in the world. From a tech- 
nical standpoint it is the most radical, that is, it is the most 
experimental ; it takes the most risks ; it is willing to try the 
new discovery, the new invention. It seeks to reduce techni- 
cal management to a science. 

It may %vcll be in the toss-up of the next mxnty years, that 
unions will live or die by the success or failure of their tech- 
nical management. It is possible that the question will be 
asked of this or that organisation of workers, “What kind 
of management has it?" 

Admission must be made that unions have been slow to 
adopt new principles of technical management, but that they 
will he adopted in the future as the price of continued success 
can be little doubted. More experimentation will have to be 
made. New ways of meeting old problems will have to be 
tried. The stakes arc too high, the issues fraught with too 
much meaning for the entire population, for labor to lag be- 
hind in the harnessing of science to its ongoing life. 


Hughes V, Charles Evans Hughes has been confirmed as 
the People Chief Justice of the United States. The set- 
up on the Supreme Court bench remains 
exactly the same. The economic problems of the country*, as 
outlined by the court, ^vlll continue to move down the same 
dmnncls as they have since 1870. Yet the situation in respect 
ro the cmirr is not exactly the same as it was before Mr. Taft 
resigned. As a result of the spontaneous and astounding upris- 
ing in the U. S. Senate against Mr, Hughes* confirmation, 
more persons know that the Supreme Court is not a tribunal 
of abstract justice, but a policy-making body superseding the 
legislature. As one Senator declared, the Supreme Court 
"writes into the law of the land economic doctrines that en- 
able organized wealth to pick the pockets of the people under 
the guise of protecting its constitutional rights." This Jour- 
nal has never dared to be as blunt as that, but it has been 
contending for years that the Supreme Court is a policy-- 
making, not a law-interpreting body. 

Strange to say the fight against Mr. Hughes was not a fight 


against Mr. Hughes, but a fight against this extra-legal func- 
tion of the Supreme Court, .vlany Senators and many news 
papers contended that the Constitution did not endow the 
Supreme Court with this right, but that it was a usurped 
function. 

It is a curious fact that lal)or was not as disturbed by Mr, 
Hughes* appointment as many liberals. This is true perhaps 
because labor has been the principal victim of the court*s legal 
casuistries, and unsound economic policies* Labor has become 
callous after bearing the brunt of fifty years of its one-sided 
rulings on industrial matters. Vet tabor may well take the 
position that Mr. Hughes* appointment was a bad appomt- 
ment, bad from a conservative point of view. 

With all the brilliancy of his career, Mr, Hughes has never 
show'n that he had any historical imagination, or that he found 
himself at home — intelleclually speaking— in a changing social 
order. Justice Stone has a far more intelligent grasp of con- 
servative ideology in its relation to tlie dynamics of business. 

At tlie time of Mr. Hughes* appointment Dean Young B. 
Smith, of the Columbia Law^ School, made an analysis of the 
law as it is today. He found the law remote from economic 
nnd social change. ** Legal concepts horn of a passing oidei 
arc losing their utility," he said. The need is for a method 
of bringing economic, social and psychological findings to bear 
on the law. Now Mr. Hughes is not the man to take lead- 
ership in this needed reform. He is just a smart lawyer. In 
a living world he movra amidst dead forms. 

Once, when he was a young man, with something of the 
spirit of the reformer, Mr. Hughes said: “To be conservative 
a nation must be progressive.** Oh, if the Chief Justice could 
only turn and recapture the spirit of that word. 


*^Law and That the controversy between the ElectH- 

Labor*’ Again cal Workers Journal and “Law and 
Labor** (official organ of the League for 
Industrial Rights, Walter Gordon Merritt's anti-union organ- 
ization) has attracted attention, is indicated by the fact that 
tlic bulletin of the Federal Council of Churches, with a 
nation-wide circulation , recently devoted several pages to a 
summary of the dispute. 

Wc have thoroughly enjoyed tilting wfith '‘Law ami 
Lalmr,** though we have tilted in a spirit of deep seriousness. 
Lawyers arc so rigid in thetr thinking that an honest mind 
w ith a lively interest in facts can often unseat them by sinre- 
ments. This we have done deftly enough, as is witnessed by 
the most recent comc-on of Merritt and fiis associates In Feb- 
ruary "Law and Labor.** Here they resort, not to an honest 
meeting of our main contentions, but to legal casuistry, sup- 
ported by w^rcnching clauses out of their context, and twist- 
ing tlirm in meaning beyond our own recognition. This has 
been the traditional practice of t!se profession, and is beneath 
the contempt of any truth-seeking journalist. For the present, 
we are just ^valking out on Merritt and his phrase-twisters, 
to wait the time when they really meet our issues. This they 
never have done. 

Let us restate them. Law is not an abstract code of justice. 
Law is a tool to meet the problems of contemporary society. 
Law, as administered by the federal courts, is a rigid system 
of casuistry, twisted and shaped, to serve the economic inter- 


The Journal of Electrical Workers and Operators 


151 


csts of the ruling group. So rigid is it that a new associarc 
justice Iiad to be sent to the Supreme bench before law could 
he adapted to the growing life of trade associations, Hut 
though the court made this needed adjustment in the case of 
trade associations, making an about-face, it has been as hope- 
lessly rigid, abstract and phrase -juggling in its relation to 
labor unions, as ever. 

Mr, Merritt and liis legalists have sought to refute these 
contentions by playing on words, without ev^r realising that 
tlie above contentions arc not arguments, but facts. They 
record what has happened. But so confused is their mind 
with legal it that lltey can not discern a fact from an 
opinion, 

*‘Law and Labor** Inis a new task now before it, that of 
refuting Messrs. Frankfurter and Green in “The l^bor In- 
junction,** and that host of critics of the U, S. Supreme Court, 
now just arisen. 


Automobile How automobile princes get their labor, and 

Serfdom what happens to the poor devils, when a 

slack season comes, is told with vividness 

and intelligence by Beulah Amidon in the March Survey 

Graphic. Her story is entitled aptly enough, ‘‘Toledo — a 
City the Auto Ran Over.*’ But as is usually the case the 
wheels of the auto magnates flatten the workers, rather than 
the inanimate buildings of the city. 

What Miss Amidon is e.vposing is tlic unethical, anti-social 
practice of maintaining a labor surplus. This is done not 
only in Toledo, but in Detroit, Flint, Lansing and other auto- 
mobile towns, simply by printing lies in newspapers to the 
effect that many men arc to be taken on on such a date. Let 
one would-be worker tell the stor>v: 

“You know the papers are alw'ays full of this tripe about 
how good conditions are in Toledo, and jobs for everybody 
and so on. Well, about a month ago they run this piece about 
Overland being so busy they got to take on 7,500 men the 
next morning. Say, they w*as a mob here. And how many 
do you suppose they took on ? They took on five. No, ma*am, 
not 500 — I mean five men. They was a riot, W^c like to 
of tore dowm the plant. All the furniture in the employment 
office was smashed up and windows went, and it was getting 
serious when the police got here. There's been a little trouble 
several times, but that \vn$ a regular rtot.*' 

It is bitter commentary on our civiliitation that any cor- 
poration is allowed this method of recruiting its working 
force. It is incredible, when viewed rationally, ethically, or 
even tcchnoIogicaUy. Such methods belong not to the auto- 
mobile age, but with the serf age, when men used crooked 
sticks for plows. 


Men are fighting animals, but they also like peace. When 
spring comes to a turhiilent world, get out occasionally into 
the woods. See eye to eye with nature. Play, dream, forget. 
And don't fail to read Whieford's Nature Series in this 
JoiRNAL. It will help you to appreciate a walk in the 
country. 


No Union President Broach, like many other men zcal- 
Dictatorship ous for real results, has been called some- 
what dictatorial by tliose who do not Like 
him. Tills is but natural, in a country where democracy has 
become not a fact but a superstition. A progressive western 
editor has commented on this easy habit of rabble-rousers 
with a good deal of intelligence, and we arc in agreement 
with him. 

“Well, people always squirm and kick against a solid fact 
that they are compelled to reckon ivitli. They like to have 
things go as they should, but they do not like to be compelled 
to square their own conduct with order and decency and 
cfliciency. They want to get it done without costing them- 
selves anything. But that is impossible. 

*'lr is going to be leaders like Mr. Broach, backed freely 
by the ma^cs of decent people; or it w‘ill be a Mussolini 
backed by military power. We can drift into the Mussolini 
kind of dictatorship. If wx are to choose the dctnocratic 
method of Mr, Broach, we must sttind up to the discipline 
like men * * • 

“Mussolini’s sort of dictatorship will blow up because it 
uses physical force to make men get in line, and hence does 
not educate them for democracy. 

“.Mr. Broach’s sort of dictatorship trains men for democ- 
raev, Lct*s have more of it,” 

1 here must be no friction. There is none and will be 
none. We stand with Broach, After all we should be intel- 
ligent enough to distinguish between dictatorship and efficient 
management democratically controlled. Welfare of the or- 
gani/,ation is above the interests of any individual or group. 


One Way fjocal Union No, 284, Pittsfield, has begun an 
To Do It experiment, which members believe has made a 
contribution to managerial technique. The 
union has prepared a series of 10 illustrated advertisements, 
placing them, by rotation in the daily newspapers of the city^ 
I’hesc have been intelligently prepared, written with dash and 
spirit. “\‘ou would not take off in an airplane with an un- 
skilled and unlicensed pilot” advertisement No. 2 declares, 
**Why lake off on a wuring job with an unskilled and unli- 
censed electrician?” “A 10-cent store watch won't give you 
the service of a 21 -Jewel timepiece, neither wdll a handyman 
give you the efficient service of a trade union electrical crafts- 
man,” another piece of copy declares. This series is so bright, 
attractive and effective that the ads are to be run one by 
one in this Joumal, 

The remarkable fact about the device is not the good copy, 
merely, but the results. Local No, 284 believes that members 
of the local have been kept employed during the present slump 
in business, simply because the union refused to hide its light 
under a bushel. 

Advertising has been known to furnish incenrives for busi- 
ness before, but unions have not often employed it. 

We could not present a better example of what wx mean 
in this number by “managerial efficiency” than this of 
Pittsfield. 
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WOMAN’S WORK 


HOW UNIONISTS THEMSELVES MAY HELP TO RELIEVE UNEMPLOYMENT 

By a Worker's Wife 


I N spit^ tif statistics, there U 

no dduht ht the miiiili of worktnfr people^ 
pftrticulnrly in the building tradee, Ihnt 
there is consIdrrnblY more thiin the usuul 
nensonnl unom ploy merit this yeor^ at least 
In many sections. 

And even the normal, slow winter building 
season f^nds many bmidmg trades workers, 
who reasonably e^cpect lay-offs in cold weath- 
er, without sulTlrient money saved up to keep 
them and their families comfortably through 
SO lo GO days time Wl through lack of work. 
The hardshipi, worry and despair of a pro- 
tracted workiesa period have driven men and 
women to desperation, to crime, even to 
tuicida* 

Every worker'* wife has been haunted by 
the tpeotre of unemployment. We try to 
keep choerful when the money li running 
low; when husband* come home discouraged 
from a search for joHa, wc try not to worry, 
but what can we do? The only thing that 
will relic n serious slluntion is building — 
work for builders — not projects on paper 
that may mnterlallssc months from now, but 
work created when work i* iicarce. 

You may have read of a new corporation 
being formed to make available money to 
housaholders for repairs and Improvements, 
by the National Building Survey Conference, 
a body organised under the direction of the 
National Business Survey Conference called 
by President Hoover when ibe danger of a 
busitieas depression was realised. This inter- 
oat in improvements to existing houses is 
signiheant; for when money is not to be 
found fur new construction, finance com- 
panies will still be found willing to advance 
funds for remodelling or improvements to 
houses already built* The proposed corpo- 
ration, according to Fenton B, 'Torek, ebair- 
man of the conference, would tie together 
the aetivltlea of a number of finance com- 
paniea now oporating, and would make it 
easier for the home owner to undertake all 
sorts of repairs without the confusion of 
dealing with a number of separate agencies. 
Two Million Ifonirs Need Repair 
^‘Throughout tbia preoerit tnovement to 
encourage needed building operations as a 
meant of reducing unemployment and of 
it I mutating general business it has been 
emphasized that the Geld of Home improve- 
ment offers a major opportunity for obtain* 
Ing immediate results, Surveys have re- 
vealed that nt many as 2,ff0G,O00 homes are 
In nred of repairs and improvements. Later 
on as the weather opens up there will be a 
rush to get work done. The wise man will 
go ahead now before the others start, when 
both Tabor and materials wilt bo harder to 
obtain,” Mr, Turck stated* 

Why shouldn't building trades councils in 
citlos where building has taken a heav>' 
slump, take advantage of this suggestion and 
put on o home modernixation campaign at 
once, while the need it urgent? Many an 
electrician has stave<l off the wolf by making 
improvements in the homes of his neighbors 
and frlentlit; but If he found homes where 


carpenter work wait necdod, did he call the 
carpenter? Usually that worker, also need- 
ing a job, had to Gnd it for htmHolf. 

Unemployed union building tradesmen 
might put their time to good use by making 
a careful survey, even o house to house can* 
vass, of the city, under direction of the 
building trades council, suggesting to house- 
holders where needed repairs and improve- 
ments should be made, and persuBding them 
to have the work done now. Most people 
are deeply concerned by unemployment dis* 
tress tf it is pointed out to them, and would 
be willing to help. A list of prospects could 
be compiled* with the kind of work each one 
needed, uful this list could be sorted and 
distributed through a committee from the 
council. 

No doubt some rather exterisive remodel- 
ling jobs could he opened up if homo owners 
could be atimulatccl to consider what might 
be done In the W'oy of Improving their hold- 
ings. These prospects could be pa need on to 
surprise ami gladden the union contractor. 
In other cases n competent workman or two 
could be sent out to effect small repairs, by 
the business agent. 

Such a campaign, vigorouily eouductod, 
w'ould turn up a good deal of w*ork. Many 
people are living in ugly, inconvenient 
houses simply because they do not realize 
bow easily these could be transformed into 
iieautiful, comfortable dwellings, or because 
they overestimate the expense and bother 
necessary to change them. Paint, and clean 
wallpaper to brighten up the dumpy rooms, 
a partition removed to make a targe, spa- 
cious room instead of two little ones, wall 
plugs Instead of dnngHng eloctric wires, 
and the house Is transformed [ Best of all, 
the home owner will soon realize that he 
has added value to his property out of all 
proportion to the money spent* The Na- 
tional Lumbermen’s Associntion, which has 
been actively encouraging remodelling for 
some time, and has booklet* showing how 
home* can be modernized at small expense, 
estimates that intelligent remodelling adds 
to the value of a home in the ratio of three 
to five — that is, for every three dollars 
spent, five dollars In value is added to the 
property. For anyone who has a house he 
want* to. or might want to, lell, this Is 
surely worth considering* 

In large remodelling jobs the architect 
and contractor must, of course, play their 
part* It will he an advantage to unions to 
he able to direct this work into the hands of 
the fair conirnctor and will comont friendly 
relations. The public, too, would learn a 
new appreciation of the unions from a cam- 
paign ol this sort. Ev’en the newspapers 
could he relied upon to give such a busi- 
ness^atimulaUng project favorable publicity. 

Money Available 

Building aelivlty i« governed by the 
money available for financing. Very few 
builders operate on Ihoir own capital. They 
must go to the nioney-lendera. At present 
interest rates are low, but money is ”tlght." 


Large amounts, for apartment house and 
other speculative building, are limply not 
available. The finance companion eonrddor 
such projects too risky* But a n'lnn who 
’Wants to muko smnll improvements in his 
home can get the money to do it with* Fre- 
(Contlnuud on psu» 11^1 


Church Council Backs High 
Wage Standards 

In a sweeping report, the industrial com- 
mittee of the National Council of Catholic 
Women has rcassterUd lu faith In organized 
labor and published a new and generous code 
of the rights of working men and women, 
including a share ”ln the great wealth of our 
country/' and ” worthiness as human beings 
and workerB recognized In Industry." This 
report is the result of two years of activity 
and reaflrms the sincere interest and friend- 
liness of the church toward working people* 

The chief features, as quoted from the re- 
port Itself, are as follows; 

"We hold to the right of a living wage for 
alt men and women who work. Wc hold that 
men are entitled from their work to raceiva 
at least enough money to support a normal- 
sized family in decent present comfort, with 
the opportunity to provide through Iniurance 
for the normal risks of sickness, accidents, 
old age and unemployment* 

"We hold that the just wage for women in 
return for normal work should be at least 
sufficient to support themselves In <lecent 
comfort* 

"We hold also to the JURtlce of equal pay 
for -women when they do equal work with 
men, 

"Moreover, wc not only believe that gen* 
erat economic prosperity is enhanced by 
general high wages and salaries but we hold 
that wage workers and aalarled workers have 
a claim to an equitable share in the great 
wealth of our country and of the concerns 
in which they work* 

“We hold, also, that they are entitled at 
their work to as healthful and as ssfo work- 
ing places as are practicable and that the 
work of women must not throw gross dan- 
gers to morality in their way • ■ •* 

"We hold to the right of labor to organize. 
To organize in labor unions and to organize 
in consumers' co-operative Bocieties Is both 
a right and the normal means of assuring, 
respectively, wage justice and price Justice 
and is the first means to bo used to obtain 
fair working conditions nnd fair prices 

“We bold to the right of protective legisla- 
tion, It in suppleinentary to private action; 
and as the encydical of Pope Leo on the 
condition of labor says; 'Whenever the gen- 
eral interest or that of any particular class 
suffers or is throalened with mischief which 
can In no way be met or prevented, the public 
authority must step in to deal with W Under 
a representative government like ours, it Is 
our duty to see to it. so far nn we may, that 
(Conllnued on pace IRSi 
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DIFFERENTIAl. AUXILIARY 
TRANSFORMERS 

Determining Taps 

f^tandard auilUary auta-transformeri fur- 
niilied by the General Electric Company 
have coils with taps numbered from I to 
A number of standardised colls are avail- 
able and when supplying auto-tranaforroers^ 
coils are selected which have taps suitable 
for the partiiular conditions Involved, A 
wirinjT diagram is also furnished which 
shnws the taps most suitable for use ac- 
cording to the information given with the 
order* 

To test the correctness of connections and 
the selection of the taps, a low reading or 
ammeter may he connected in series with 
the relay. With normal full load current 
in the protected transformer there should 
be practically no deflection of the pointer 
of the instrument* A large doflectlon 
nhoutd result if one of the current trans- 
formers is short circuited* A conalderahle 
deflection should result If one of the cur- 
rent transformers is short circuited and the 
corresponding tap then disconnected from 
the auto-transformer. 

The taps designated In the wiring dia- 
gram aecompanying the transformer are 
those which will give the best balance with 
full toad current and the correctness of the 
selection may be checked by changing the 
leads to the next higher and next lower tap, 
one at a time, and noting the elfert on the 
deflection of the Instrument. For example, 
if a certain deflection is obtained with 
leads connected to taps 3 and fl (the taps 
indicated on the witing diagraml and a 
greater deflection is obtained with 2-6, 
i-ft, H-5, and 3-7, then taps 3-fl are the most 
suitable. If one of the comhi nations Just 
enumerated gives minimum donectlort, that 
combination should be used. 

In changing the leads from one tap to 
another precautions should be taken to 
avoid opening the current transformer cir- 
cuit while it ia alive, such as short circuit- 
ing the current transformer white changing 
the lead from one tap to another. 

RECOMMENDED TRANSFORMER 
CAPAOTY 


Only Standard Sixes Recommended 



One 

Three 

Two 


Three- 

Single-phaRe 

Single-phase 


phase Transformers 

Transformers 

n. r. 

Trans- 

Connected in 

Connected in 

of 

former 

Cdosed Delta 

Open Delta 

M otor 

KV-A 

KV-A Each 

KV-A Each 

1 

•5 

•1 

•1 

2 

♦5 

•1 

•1% 

3 

•5 

1 

1% 

5 

5 

1% 

2 

7H 

7% 

2 

*5 

10 

1ft 

3 

•7% 

15 

IB 

5 

7% 

20 

•25 

7% 

•15 

3ft 

*Z7Vk 

Ift 

15 

4ft 

37 H 

•15 

25 

50 

50 

15 

•37% 

75 

75 

25 

•50 

100 

IftO 

37% 

•76 

15ft 

15ft 

50 

•100 

20ft 

2ftft 

•75 

•150 

•For 

this B135C 

motor, in 

order to tiso 

standard 

niXAB of 

transformers. It Is necei- 


sary to use a transformer Installation that 
is overslxe for the motor rating. It Is a 
general practice to manufacture transform- 
era in distribution elsea to give maximum effi' 
ciency when operating at 75 per cent of full 
load continuously. The above recommenda- 
tions will give the most effleient transformer 
operation for each installation mentioned. 

PHYSICAL DATA 

The ofiulvnlent of one B, t. u, of heat = 778 
foot-pounds. 

The cuuivutent of one caloric of heat = 426 
kg-m., ^ 3,068 B, t. u. 

One cubic foot of water weighs 62.355 pounds 
at 62* Fahr. 

One cubic foot of air weighs 0.0807 pounds 
at 32" Fahr, and one atmosphere. 

One cubic foot of hydrogen weighs 0.0055T 
pounds. 

One foot-pound = 1.3562 X 16^ ergs. 

One h. p. hour ~ 33,000 X 60 foot-pounds. 
One h. p. = 33,000 foot-pounds per min. — 
550 foot-pounds per second = 746 watts, 
= 254R B* t. u. per hour. 

Acceleration of gravity (g) s 32.2 feet per 

second. 

= 080 mm. per 
second. 

One atmosphere — 14.7 pounds per sq, inch 
= 2116 pounds per sq. foot. 
= 760 mm. of mercury. 
Velocity of sound at O* Cent, in dry air 
= 332.4 meters per second, 

— L021 feet per second. 

Velocity of light in vacuum = 220 ,863 km. 

per sec. 

= 186,326 miles 
per sec. 

Specific heat of air at constant pressure — 
0.237, 

A column of water 2.3 feat high corresponds 
to a pressure of one pound per sq, inch. 
Coefficient of expansion of gases = 1/273 = 
0.00367, 

Latent heal of water = 70.24. 

Latent heat of steam = 535.9. 

HANDY TABLE 

Diameter of a circle X 34416 — circum- 
ference. 

Radius of a eircle X 6,283185 = circum- 
ference. 

Square of the diameter of a circle X 6.7854 
area. 

Square of the circumference of a circle X 
0.07068 = area. 

Half the circumforence of a circle X half 
Its diameter = area. 

Circumference of a circle X 0.150155 = 
radius. 

Square root of n circle -h 0,56419 = radius. 
Circumference of a circle X 0,31831 = 
diameter. 

Square root of the area of a drete X 1.12838 
= diameter. 

Diameter of a circle ~ 0Ji6 — side of in- 
scribed equilateral triangle. 

Diameter of a circle K 0.7071 — side of an 
inscribed square. 

Circumference of a circle -f 0,226 — side of 
an Inicrlbed square. 

Circumference of a cfrele 0,232 — side of 
an equal square. 

Diameter of a eircle X 0.8862 ^ side of an 
equal square. 

Ease of n triangle X % the altitude ~ area. 
Multiplying both diameterR and "854 to- 
gether = area of an ellipse. 


Surface of a sphere X 1/6 of its diamotor 
=2 solidity. 

Circumference of a sphere X Its diameter 
lurfaca. 

Square of the diameter of a sphere X 3.1416 
= surface. 

Square of the circumference of a sphere x 
0J183 =r surface. 

Cube of the diameter of a sphere X U.6236 
= solidity. 

Cube of the radius of a sphere X 4,1838 — 
solidity. 

Cube of the circumference of a sphere x 
0.016387 = solidity. 

Square root of the surface of a sphere X 
0,56410 — diameter, 

Square root of the surface of a sphere + 
L772464 = circumference. 

Cube root of the solidity of a sphere X 
1.2407 = diameter. 

Cube root of the solidity of a sphere X 
3.8978 ^ circumference. 

Hndius of a sphere X 1.1647 — side of an 
inscribed cube. 

Square root ( 54 of the square of) the di- 
ameter of a sphere = side of inscribed 
cube. 

Area of Its base X % of its attitude = 
solidity of a cone or pyramid, whether 
round, iquare, or triangular. 

Area of one of Its sides X 6 = surface of 
a cube. 

Altitude of tmpexold X H the sum of its 
parallel sides ~ area. 

DEVICES 

No, 167 Oil Circuit Breaker and Mechanism 

An oil circuit breaker of the proyor rat- 
ing is used to connect the a-e, feeder to the 
power source. This oil circuit brooUar No. 
107 is equipped with a closing coH which is 
energised from the d-c, bus as soon as the 
contacts of the auxiliary relay No. X07X 
close. The oil circuit breaker No. 107 Is 
Immediately closed and, (n dosing, opens 
an auxiliary "b” switch and closes an 
auxiliary “a" switch. 

The auxiliary switch has provided a 
circuit for the green indicating lamp which 
goes out as soon as the auxiliary ^b** switch 
opens. The coil circuit of the a-c, reel us- 
ing rday No, 179 is also broken when the 
auxiliary switch opens and No. 179 

Immediately opens iti contacts. Thin pc- 
suits in the de-energixing of the auxiliary 
relay No, 107X which hesitates about one 
and a half seconds before opening, thus 
giving the oil circuit breaker No. 107 suf- 
ficient time to become fully dosed. 

The dosing of the auxiliary "a-^ switch 
closes the circuit of the red Indicnting 
lamp, which lights, showing that the feeder 
ii connected to the source of power- 

Hecauso of the more severe duty which 
the oil circuit breaker used with automatic 
redoitng equipments may be called upon to 
perform, great care should be used in 
watching the oil and contacts of the break- 
ers, Both should be examined after each 
ihree severe circuit interruptions. In so* 
lectlitg a suitable circuit breaker, a liberal 
factor of safety is used between the calcu- 
lated short circuits and the A. L E. E. 
interrupting rating of the breaker, 
AdjuMmeiit, This conaisis essenttally of 
two parts which may require adjustment, 
namely^ the oil circuit breaker and the sole- 
noid meebanism. 
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SI I Mllliun Small Electric Motora Made 
E&di Year 

A very jtnportiini item in the mnnufacture 
of ekctricat machmery is that of fracttonal 
horsepower motors* such ai nre used in 
vacuum cleaners, washing machines, iron- 
ing- machines, sewing machines, refrigera- 
tors, oil burneri, etc. 

During 1927, the total production of this 
type of small motor was approximately 

3.000. 000, having a factory value of over 

132.000. 000. The increase in the production 
of this type of motor during the past few 
years has been remarkable, lest than a mil- 
lion having been made in 1921 as compared 
with 3,000,000 fn 1927. At the same time, 
the average value decreased from $17 to 
$11,30 at the factory. 

The manufacture of individual lighting 
sets for sectioni not served by central sta- 
tions has exceeded 40,000 for each year 
since 1023, the total for 1927 being in excess 
of 40,000, 

Another big item in small motor produc- 
tion la that of self-starters for automobiles, 
which reached the total of nearly 3,365,000 
during 1927, the factory value being ap- 
proximately 103,000,000 for this type of 
apparatus, 

^^One Time*' Clock For Whole World 

A proposal which will provide universal 
accurate time throughout the whole world 
by radio has been advanced as a solution 
for the varying time systems in different 
countries with inaccuracies creeping into 
each system. 

The proposal provides for a central astro- 
nomical observatory from which a master 
electric clock will send time ticks Instantan- 
eously by radio to all countries, giving a 
single accurate time. This is a further devel- 
opment of the present system, followed sep- 
arately by various countries, of setting 
clocks by radio and telegraph from a na- 
tional observatory, which resuHs fn differ- 
encei and discrepancies creeping in. 

In the plan proposed, television devices 
would be used to synchronize alt clocks with 
a master timepiece, and with this system in 
operation the world’s clocks need never be 
any more than one one-hundred-thousandths 
of a second apart. 

Cooking By Gas 100 Years Old 

Gas was flnt applied to the familiar cook 
stove in 1839 or 1832 in England, but this 
did not find any extensive application in 
America until 1850, At the Centennial Ex- 
position in Philadelphia in 1876 gas stoves 
were featured, and this together with the 
general reduction of gas rates in the last 
decade of that century established gas os 
the fuel for domestic cooking. The expan- 
sion in this 6 eld was so rapid that 1,999,000 
gas stoves are now sold each year In the 
United States alone. 

Along with this development has come the 
use of gas for domestic water heating and 
the many advantages in comfort and health 
which follow the use of hot water in the 
home. Other uses not so well known are 
incineration, the new way of disposing of 
refuse, and in the laundry drier, which 
brings the clothes from the clothes lines 
into the cellar and makes tho housekeeper 


independent of weather for this weekly 
duty. 

Not satished with the produclion of heal 
by use of gas, those who are giving their 
lives to the study of one of the most inter- 
esting of our domestic servanta have de- 
veloped devices and machines to use gas 
in the manufacture of ice or the production 
of refrigeration in the home. 

A further use of get is for heating our 
homes. As a source of auxiliary heat this 
ii not very new, as gas has been used in 
space heaters of dlffiTmt types for <|ulte a 
long time. This, however* was usually for 
seasonal heating, or for the heating of a 
part of the house which was not satisfactor- 
ily supplied by the central heating plant. 
Recently many people have learned to ap- 
preclato the convenience and comfort of 
Heating the whole house with gas, and have 
thus made possible the rapid development 
of gas-flrcd automatic central house heating 
plants. About 4.099 homes in Now England 
arc now heated by manufactured gas. 

Subway Air Cools Theatres and OIHres 

Forty feet below tho stores in Chicago 
there exlsta a very extensive system of 
freight tunnels, which handle a groat vol- 
ume of march andise between railrond ter- 
minals, docks and commercial houses-^thus 
relieving the St reel* In the Loop District 
of 5,900 motor truck movements per day. 
The Chicago Tunnel Terminal Corporation, 
which owns this little- known Huhway, op- 
emtes 02 miles of tunnels, six feet by seven 
and one-half feet, equipped with two-foot 
gauge tracks. The rolling-stock constats of 
S.300 cars of four-ton capacity each, and 
160 electric locomotives. During every 24 
Hours, about 300 trains of from 19 to 35 cars 
each are run. 

An odd by-product of this system Is the 
use of the air contained in these tunnels. 
Forty feet below the street, the tempera- 
ture remains practically constant at 56 de- 
grees throughout the year. The coot, pure, 
dry air Is drawn up through shafts and 
used to ventilate and cool many buildings 
and Ibcatres in the Loop District. 

Spray Gun Replaces Paint Brush In 
Painting Street Cars 

Twenty years ago painting a street car 
consumed perhaps a month-^resultlng In a 
work of art. Five to eight eoata of paint 
and varnish were applied. Each coat was 
rubbed down with sandpaper before the next 
was put on, plenty of time being allowed be- 
tween coats for drying. 

Elaborate tettering and striping with a 
generous use of gold leaf was common prac- 
tice, and it was not unusual to use $25 
worth of gold leaf on a 16-foot car. When 
the Job was finally completed, the car had 
a finish comparable with that on high-grade 
furniture. The cost, even in those days, 
amounted to several hundred dollars per car. 
The primary purpose of o paint covering is 
to preserve the material undernenth, but 
much money was expended in making tho 
appearance of the car attractive as well. 

Decreased income and increased expenses 
necessitated a complete revolution In paint- 
ing street cars. r4acquor has replaced load 
and varnish, and the spray gun has replaced 
tho paint brush. With these new materials 


and applIanccB It is possible to completely 
paint a car one day and have it back in 
service the next* 

In painting a car by this method, the 
paintwork is ftrst thoroughly cleansed, the 
glass Is covered by a mixture of glycerine 
and whiting, and such parts as are to have 
a difTerent color are ''masked'* by some kind 
of protective cover of paper or wood. One 
coat of lacquer is usually sufllcieni to keep 
the car in good condition for a year, at 
much less cost than the old method of many 
coats applied by hand. Light colored paints 
are usually used to make the cars visible at 
night. 

March Important Month In Telephone 
History 

Alexander Graham Bell. Inventor of the 
telephone, was bom March S, 1847, 

The first complete sentence was trans- 
mitted over a wire, by telephone, on March 
10, 1876. 

National Roll Telephone Company, char- 
tered under the laws of Massachusettn to 
supersede the two companies then in ex- 
istence, the New England Telephone Com- 
pany and tho Bell Telephone, March, 1879, 
First to lo phone exchange opened In New 
Orleans, tn., March IG, 1879, 

Boston-New York long distance telephone 
line opened March 27, 18H4, 

Belt loud speaker used at inauguration of 
President Harding; 125,009 people heard ad- 
dress, March 4, 1921, 

Complete rndlo telephone circuit between 
New Canaan, Conn., and 9. S, AmericB, 400 
miles at sea, demonstrated by Bell System 
engineers March 6, 1922, 

The first complete two-way communication 
by radio- tele phony between the United 
States and Europe was maintained for the 
first time during the month of March, 1926. 

92,009 Motor Bussea in the Unlteid States 

According to Bus Transportation, at the 
end of 1928 there were 23,311 neparate “com- 
panies" operating 92 h 325 motor busses in the 
United States. The majority of these “com- 
panies," however, seem to have been oper- 
ated by one man or two men, A total of 
15,929 companies were operating busses only 
for use in transporting children to and from 
school, 6,291 were rated as motor carriers, 
260 as electric railways and only 62 as steam 
roads. 

For school use, 40J876 busses were used. 
Motor carrier companies operated 35,188 and 
electric railways 10,962. 

Miles of route operated were given aa 
719,250, of which 410,527 miles were In school 
use, and 252,000 by motor carrier companies. 
The total investment in rolling stock and 
terminals was estimated to he $530,000,900, 
producing a gross revenue of $279,009,909, 
The number of passengers carried was 
8J2 6*000, 090, who traveled an average of six 
miles each. It was estimated that the 
number of school children carried was 

360,000,000. 


If you have done an Injury to a fellow 
trade unionist at any time hy falling to de- 
mand union goods or service, there is no 
better tlmo than the present to atone for 
the damage done. 
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RADIO 


A GLIMPSE AT TECHNICAL SET-UP OF BROADCAST STATION 

IJy tf. A. tK)WTrL CliUtf 1 iiHl riiuLur, NatLcniuI Radio Iuntltiiti?, WnHhlii^tiiri, 1 >. C., Mt-nilitjr t, U, R. 



carries the modutaied wave in electroniag- 
netk form to be transferred into the an- 
tenna Bysiem and radiated. 

The muiluitiilur unit izyriLains the appura- 
tus and circuit comprising the Bpeech am- 
pUfter, the modulatar, and the third radio 
freijuency om|iUrier. The speech amplifier 
if a &Q.wati tube. The audio frequency po 
lenital is supplied to its grid through an 
input transformer and a negative hias is 
luppllcd from the filter-potentiometer in 
the ofidllator unit. The filament current la 
furnished by a 14-voJt generator and the 
piate supply from a X, 500-volt generator, 
This stage if coupled to the modulator by 
an Impedance eoupHng consisting of a 
plate circuit choke and condenser. 

The modulator unit consists of two 250- 
watt tubes operated in multiple* The input 
to these tubes is obtained from the speech 
amplifier tube* and the negative bias from 
the filter-potentiometer in the oscillator 
unit through a grid ammeter and grid re- 
aistance. The third amplifier consists of two 
vacuum tubca working In n toned circuit, 


The power amplifier unit contains the ap- 
paratus and circuit comprising the fourth or 
power amplifier. Two water-cooled vacuum 
tubes are operated In parallel and are used 
in this ampllfief. The tuning unit contuins 
the tuned output circuit for the power am- 
plifier and the variable elements — induc- 
tance and capacity. The frequency to which 
these circuits is adjusted is determined by 
the wavelength or frequency assigned to 
the station. The frequency of the current 
‘iet Up by the oscillator tube is made to co- 
incide with the natural frequency of the 
tuned circuit of the transmitter. This unit 
also contains a monitoring rectifier, this 
monitoring rectifier U used as a means of 
monitoring the output of the radio 
transmitter. 

Water Cooled 

A water circulating system Is used also 
to dissipate the heal developed in the 
vacuum tubes used in the rectifier and 
power amplifier units. This system conaists 
of a water pump, two rndintorSp and an ex- 
piinaion tank* and tho 
necessary piping. From 
the outlet of the pump, 
Lbe water enters the 
transmitter at the roc- 
tifior unit and passes 
through the water 
jacket in iHia unit and 
the power amplifier 
unit) after which It 
passes through the 
mdintors and returnB 
to the inlet of the 
pump. The expansion 
f tank takes care of any 
expansion and contrac- 
tion with change of 
temperature. 

The speech input 
equipment shown in 
the photo with the op- 
erator in the center of 
the picture provides 
the necessary apparn- 
tvis for picking up the 
sound waves of speech 
or music and convert- 
ing them Into eleC’ 
trical enrrenU and 
amplifying these cur- 
rents to a sufficient 
value to drive the 
radio transmitter. 

The operation of this 
apparatus generally 
requires two atlcn- 
danle, one in the stu- 
dio to care for the 
microphone and an- 
other in the control 
room to take care of 
the speech amplifier, 
80 as to maintain the 
output current at the 
proper level to operate 
the radio transmitter. 


IN TUB RADIO CONTROL ROOM 


i-jaii 


(OnntM on page IP2> 


T HAN^iMITTIKG equipment used at a 5 
kw. broadcasting station consUts es- 
sentially of six-panel units designated 
as followa: A. C. power panel, rectifier unlit 
oseiltator unit, modulator unit, power am- 
plifier unit, and tuning unit* 

These six units are lined up side by side 
to form the front of the assembly as shown 
In tho roar of tho photo: in this picture* 
the transmitting operator has his band on 
the controls of the rectifier unit. A wire 
mesh fence with a door is In one side and 
encloses the entire assembly. 

A* C. power panel control of the power 
supply to the entire transmitter is obtained 
by means of push-button switches located 
on tho front of the panel* By operating a 
push-button on the A. C, power panel, sev- 
eral relay circuits are energised in turn, 
and the various transmitter circuits made 
operative in the proper sequence. The op- 
eralloti of a second button removes the 
power from all circuits. 

The rectifier unit and the transformer 
and filter aaaentUly cOnBlltuie a ihfee-pliuHv, 

single -wave rectifier 

for supplying the 
proper plate potential 
to the power amplifier 
tube. The filament cur- 
rent is ■ u p p 1 1 e d to 
these tubes through 
transformers* each of 
which Is operated from 
one phase of the three- 
phase power supply. 

The oscillator unit 
contains apparatus for 
controlling the D. C. 
power supply to the 
transmitter and also 
the master osclllftlor 
and the two stages of 
radio frequency am- 
plification. The power 
for operating the re- 
lays in the control 
circuit of this trans- 
mitter comes from the 
A* C. power panel. 

Oscillator Described 


The oscillator con- 
sists of a fid-watt vac- 
uum tube in a circuit 
of the Hartley type. 
The first amplifier is 
a rcalstance coupled 
stage* The second am- 
plifier consists of a 
vacuum tube working 
into a tuned circuit, 
and Is completely 
shielded in a copper 
box simtlar to an ad- 
joining part of the 
oscillator. This unit 
must be properly ad- 
justed to oscillate at 
a definite frequency 
(wavelength). This 
high froquoncy eSreuit 
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W* eouMn't to got Tip interested in 

Mfriting about the **Hnndg Iliekeg*' tut evi* 
derntlif anoiher [trothor taw (fit chaUtngt 
and decided to o5ft0«— ^an|rv? 0 ]ir — here it it: 

Handy tllckey llarmimy 

A thfn^ inanimato* lacking In beauty. 

My raiment it Homely and old; 

Though I am ruaty, yet I am Iruity. 

1 can be depended to do what 1 am told> 

1 am welcomed whon tiled, when not Tm 
abuaetli 

I'm east to one lide^ to roll in the duit; 

But In npite of It nil, I am still at the caII, 
Of him who needs me, and in me puts tnist, 

Vvo been In the hand of many a man* 

Who Hiis elimbed up Lhe ladder of fame; 
I'm more than a friend. I'm a pal to the end, 
Of him who "bends'* In the cLectrLcal game. 

With A sense of real thrill, at my master'a 
will, 

Fm grasped by sinirwy hands of brown j 
I’m impatient to go* but he holds me just so, 
Then surely He forces me down. 

It is pride f feat* whan long tubes of steel. 
Are placed tn the jaws of my “grip”: 

For with preasure I send an oflFset or bend 
In the tube that was once straight as a 
whip. 

So, 1 am quite eontented that I waa invented 
To solve the bends that seem “tricky,** 
And to me you must bow, although you may 
know 

I Atn only an old battered “hlckey/* 

E. C. Stoke* 

“Voice from the Berk shires*" 

L, U. No. 284, 


Aintiiia the Criminals 

"Your car seems to have a Utile racket all 
its own," 

"Yep* It’s a iqueak-easy replied the 
owner, eadly. 


//cre’s a trtie tfarg from o«r old friend, 
M, J, Butler, of Local No, S, u^ho say a ht 
wdineteed the inctdcnf hitntetf at SackvilU 
and O’ConneU SiretU, Dublin, /rddttd, on 
March 17, ISOS, and any brother toAo knomt 
this comer, ht tayt, toill agrte that it it a 
very sCortny tpoC,* 

City of Dublin policemen are big and fat 
the majority of them being over six feet tall 
and weighing about 250 pounds* One of these 
worthies wna conveying a prisoner from Col- 
lege Green Court House to the Kllmainhouae 
Prison* and while passing the comer above 
nivhtiuijud, the iiHsoner’s hat blew off, and 
he waa so considerate of the sIkc of the po^ 
liceman that he Immediately volunteered to 
run after It himself. 

The policeman considered carefully and 
then laughed and oafdt 

*'Oh, no, you won't: if you run after It and 
get it, you wouldn't come back. You jual 
stand here and I will run my best and get it " 
He got the hat, but ho never saw the pris* 
oner ag»In, 


The Journal 

The Journal we cherish as our own 
Has mltcellatieous news monthly shown; 
That’s rich in wealth of union lore — 

A pamphlet we will love forever more. 

It mingles in the din and sound 
Of noisy busy workers all around* 

And periodically tel Is “Why ond how" 

The future destiny of an aching brow* 

Lodged in mony columns there is set 
The fraud or treachery the unlon'i met; 
Prepared It ventures void of fear 
To bring tidings from afar and near* 

It tells of things piteous to behold; 

Tales too true are always there unrolled; 
In news that's ever naked to the light 
To rally men to victory or to flght* 

The Editor knows whnt'a just and true 
And pities those with evils all undue; 

The tolls they suffer and many Heartache, 
All scenes of agony and woe outspake. 

Where chosen scribes from every crew 
Separate compositions each one drew, 

Of battles ruthless and severe 
Of craftsmen all are printed here. 

These verse-like linos advance to fate 
neeuuse my effort Is kind of late; 

A hapless friend's on« last request 
This trophy take— I did my beat, 

John F, Ma,^terrok, 

Local No, 8D, Cleveland, Ohio* 


Iferc*$ a partinritf inettagt from our tran- 
dcring Duke, of L* U, No, f|5* just when ws 
U’Cre afraid wt had lost him, like OggU, 
Bachie, and a loC of good teribblere v^e 

vitk tee could hear from again. And, b|jr the 
wag, Duke, a peraonat mettogt fo you* the 
girle around the oj^cs Mptak kighlg of you 
iheae dayt: 

Something to Think About 

Come here, my unkempt stranger; halt. 
From hither do not go. 

Best your Ured and weary bones, and tell 
your tale of woe. 

Surely in thla wyrld no big, some place far 
or near, 

There’s some one walling, longing* some one 
who’s dear. 

Yes, I have a tale to tcU* a lengthy one at 
that. 

And your kind words Inspire mo; so let us 
chat* 

You see* my friend. I'm not so old; I just 
passed 48; 

For 30 year« I've done my bit, a-working on 
the line, 

Fve hit the sticks from coast to coast, from 
Frisco up to hfaine; 

Fve cut over comers with many “bucks" in 
many a blinding rain; 

The weather was never too stormy, never too 
wet or cold; 

And now, with all ray experience. I'm told 
that 1 am too old* 



Here I am in the prime of life and nary a 
job to do; 

Fve carried a card for 30 years and always 
paid whm due. 

Now when I seek a job of wiring— "signal, in- 
side 0 ? juice — 

These few gray hairs will queer It; it's al- 
ways the same — no use* 

In tl more yoara I am pensioned; but that's 
a long time to wait* 

That's why I'm on the road, my friend, living 
from gate to gate. 

So give me a chew of tobacco* and 1 will be 
on my way, 

And travel* yes, just trnvel^ttntil that pen- 
sion day* 

The Duke of L. U, No* 245, 

Toledo* Ohio. 


Fair Enough 

An El Dorado doctor stopped an automo- 
bile mechanic on the street to make a 
complaint. 

"I paid you StO a few days ago to elimi- 
nate the knocking in my machine*" he said, 
“and now it's Just as bad as ever/’ 

“Welt, doc," replied the mechanic* “I can 
say the same of my rheumatism which you 
trouted* So we might call it square/’ 


IleaHnna Are Reasona 

A colored man possessed of a acfAwny 
hound which accompanied him was walking 
down u street; the animal kept skeltering 
here snd there smelling around as dogs wtU. 
Finally the dog scooted across the street and 
lurked for a moment at lhe base of a pole 
down which a lineman was climbing and who 
had just about reached the ground. As he 
itepped ftuiit Uie pole the colored fellow 
yokled over In a loud tone— 

''flee-a-h! ITec-a-hl Llnemun* cum ovah 
heah* yo’ good-fo’-tmffln, mangy, hung'y, dum’ 
houn’I” 

The litiemnn acramblcd hurriedly across 
the street* not in too good a mood, and ac- 
costed the colored man rather rudely* thus— 
“Look here* cullud boy; what do you mean 
by calling me such names T" 

“What's yo’ all talkin' ’bout, man; me call 
in’ yo’ nameaT— I ivu'^xln callin’ yo* nullln, 
I umz jus' callin* my dog/’ 

“What's your dog's name?" 

“W’y, hia nome is Llnemun, eoa’se/’ 
"What’s the big idea in naming him Line* 
man ?" 

“Well, what yo’ all s'pose Is th* ideeT It’s 
Jus* thlsBwey* boy-^tha’s jua’ uhbout th* mo s' 
bes’ name I kin fin’ fo’ him eux he chases 
all his kin* uh wimmin fo’ks what will look 
at him an’ he growls lerrlbul at ev’y mouf- 
ful I give ’im t* cat." 

“Tip,” 

Local No. 85, 


As UsuaH 

First Plumber: "I heard a good joke on iis 
plumbers yesterday." 

Second Ditto. "Let’s hear It*" 

First; “Goslit 1 forgot It," 


The Journal of Electrical Workers and Overoiora 


161 



k. 


RAIL PROGRESS IN CANADA 


A S we nre prw^tically at the coTumence- 
merit of another yeafi a word or two, 
relative to L B. E* W. activities or 
non*Rctivltles, an it pertninB to Canadian 
rnilroadft, and n few minutes of reirospi^crlon 
in reviewing our poaition for the past year 
or two might be welcomed by those inter* 
eated, or at leaat informative. 

What then is the position of Canndian 
roads nt Ulis juncture, as compared with a 
few years ago? 

In dealing with this Buh|eet let us take 
Canadian roada, ai applying to roads under 
juriadle’Ion of Diviafon No. 4, Railway Em- 
ploye's Department and gi^verned by the 
same wage agreomenl, Summarbed, they 
are as follows: 

L Canadian National Railways* 

2, Canadmn Dneifle Railways* 

3* nominion Atlantic Railway. 

4, Esou’mTilt and Nanaimo Railway, 

6. Kettle Valley Railway. 

C. Qin^hcf* rentral Rallw*ay. 
t. Temiikaming and Northern Ontario 
Railway. 

8. Toronto, Hamilton and Buffalo Raitway. 
Eight senamte and distinct units* and in 
addition, the Cnnadian Natinnnl have ac- 
quired several small lines* whilst C. N, R and 
C. P, R. have acquired, jointly, at least one 
other line. Qirlie an elegant array and gov- 
erned by a wage agreement, national in Its 
seope. One could not reasonably ask for any 
better position from an orgnnbation stnad- 
point for a good «olld foundation to build up 
a staliMbed membership* and judging by Ibe 
number of road^ conrerned. a membership 
which would numerically* In so for as elec- 
trical workers are concerned, be worthy of 
some considerniion and which would nnd 
ought to he able to take their place* that fa 
their rightful place with the other railroad 
crafts on rnnadian lines. Hut is thnt the 
cate? Those of us who have hei*n deeply in- 
terested in our movement on the roads sny 
no. We believe that a \?ery great deal will 
yet have to be done, greater opportunities to 
organirer, and more urgHnlxors to bring us 
to that deiired position. I am of the opinion 
that In seelions of the Canadian National 
there are numbers of men who are just wait- 
ing Co be approached. 

We have no in*L'ntion of belittling or of 
throwing any slight reflection on our Inter- 
national Dfhcera in ranndn who have thii 
work in addition to manifold other duties to 
peTfomi* but we are of the opinion that 
someone should be delegated to this work 
exclusively until »uch time ns wo have 
reached n substantial membership when the 
formation of a centrnl body or council could 
be effected and thereby have the proper co- 
ordination of oleclriral workers on railroads 
throughout the damlnlon. 1 believe that this 
is the express wish of every orguntssed elec- 
trical worker on rnnadian lines. 

While T have expressed briefly our ambi- 
tions and deairea, let us Juat ensually look 
over the situation as It oxlstsr 

Approximate organised electrical work- 
ers on all lines 450 


By LACHLAN A. McEWAN. qeneral Chairman 


Approximate organised men 
dian National 

on 

Cann- 

200 

Approximate organized men 
dian Pacific 

on 

Cana- 

160 

Organized electrical workers 
lines 

on 

other 

Nil 

Canadian National memhership may be 
summarized approximately as follows t 

Montreal 


70 

Mnnetnn 


40 

Toronto 


20 

Rf Mrtlrt 


20 

Rtratfnrd 


20 

Vaaortiiver 


. 10 

Winnipeg 


20 


Total 200 


Canadian Pacific aa followi; 


Montreal 

- 135 

Rest of country 

15 

Total 

ISO 


While there is not anything in this sRua* 
tion to he extremely jubilant over, yet we do 
not fail to recogniie that in the past year or 
so very material gains have been made on the 
raTTadian National lines— such ns the vast 
increase of membcrihlp in Loent No. 501, 
Montreal, which Is a Joint locnL having both 
C. N. and C. P. workers. This local* by Ihe 
greatest interest and co-operation of its 
members has brought itself from a state of 
almost bankruptcy, a few years back, to a 
mo-^t exnPed posilion, numcrlenlly and flnan- 
cially* and has been noteworthy In increns* 
ing its C. N. memherahip conaiderably. Then 
there has been the formation of new locals 
comprising Canadian National membership 
at Toronto, Stratford and Winnipeg, but in 
spile of all that, we are of the opinion Ihnt 
this 'he opportune time for more extended 
effort fur an organized campaign, confined 
exclusively to the railroad iituatloit* 1 do 
not mean that other industries should not be 
organised, hut 1 do mean that organizers 
having the railroad situation In hand* should 
be allowed to devote iheir full time to it and 
1 am positive that tangible results, beneficial 
to our organisation, would accrue* 

I have w*rltten this both In the nature of a 
report and also of on appeal and I sineerely 
hope that when the next convention of Divis- 
ion No. 4 takes place that wc will have a 
truly representative gathering of electrical 
workers present and be able to lay, at ihnt 
time* a solid and stable policy for electricnt 
workers on Canndinn lines and a sound sys- 
tem of co-ordination and co-operation be- 
tween our membership throughout the 
country. 

There has been n deep depression on rail- 
roads and Industry in general throughout 
the country for sometime which has made It- 
self felt to some extent, to our memhership 
in common with alt others, but while this Is 
to bo deplored* we have to congratulate our- 
selves that owing to co-operative effort, on 
the Canadian National lines that our mem- 


bership has been maintained without any 
aerloua hardship* 

Recently the International Organiintion* 
and Canadian National Management held 
their regular regional and system co-opera- 
tive meetings which w^ere well represented 
and matters of mutual interest were freely 
and minutely discussed. Our members have 
been informed of these meetings in detail 
through the forwarding of minutes to the 
variouN locals by the secretarlea of the re- 
Bpectiv^e federations, I would at this time 
request all Canadian locals to make every 
possible efTort to have a delegate or delegates 
at the forthcoming Division No, 4 and Sys- 
tem Fedcrationi, ivhich are expected to be 
held In Winnipeg in the near future* and 
locals intending to do so should be making 
the necessary preparations* 

If 1 have been able to interest you In the 
necessiiy of more intensive organization ef* 
forts on our roads* I am amply repaid for the 
time snenl in drawing this mailer before you 
and take this opportunity to extend to all 
Canadian locnis and also our Brothers 
wherever they may be* best wishes for con- 
tinued prosperity and hop® to see contribu- 
tions In the correspondence section of our 
Journal from our railroad local unions. 


L. U. NO. I, ST. LOUIS, MO. 

Editor: 

The crew that took command of the good 
ship, Umis, last July ore still In their re- 
spective stations In spite of the rough sea* 
If the big building program that Is prognos- 
ticated for the spring eventuates, Unus will 
once more plunge forw^ard with alt sails set. 

The capialn* James Casey, has a fadUty 
for drawing the foetfons together that is 
rather remarkable. Not being of a dictatorial 
disposition, he does not wield a hand of dis- 
cipline, still he advocates a democratic condi- 
tion with such dexterity that everyone re- 
ceives a fair break. He has succeeded in en- 
listing the co-operation of S. Johnson* the 
advisory board and also the membership of 
Local Union No. 1. 

The chief lookout, Henry Koenig, and his 
assistants have been kept on the alert In an 
attempt to find enough work to go around* 
And as juvenility mu.it be served, age makes 
way for youth* We who have reached the 
pinnacles of 50 are hoping for the best. 

Much words have been lost In the discussion 
of political, social and economical questions* 
yet the really big Issue at hand is the broth- 
erhood of man* Not as it has come down to 
us through the eenturiea, ground beneath the 
heels of power and politics* hut as was 
taught some 1930 years ago* So long as 
humnnlty possesses that tiny spark of in- 
teltigenee man witl ever etrivo to serve man- 
kind* and brotherhood will be the byword of 
the majority. As is evident by the preamble 
of our constitution; 

"Preamble 

'Hn the progress of effort for the better- 
ment of humankind* the value of results de- 
pends on undeviated consistency to funds- 
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mentnl pfLncIple. Such prindple derUca EU 
force from the Integrity of individual pur- 
pose, and the stability of collective cfTort dc* 
pends on the concrete honesty of the whole. 
As workers In the trndo union Tnovemont» 
coneentrating by organization our eiTorts for 
the ellminntion of unjust conditions of time 
and compensation^ we believe the end can be 
best attained by constant devotion to and 
unrelenting- endeavor for our organlratlon, 
the International Brotherhood of Electrical 
Workers>^* Tn« Cabik Bor. 


L. U. NO, 2, ST. LOUIS, MO. 

Editor* 

If you let this go by without being too cen- 
sorious, HB a scribe, 1’tl do my part to fill 
that reservntion you have in th© JomtNAL 
for Local Union No. 2, If my memory has 
nol failed me, you must hiivo hnd the spnee 
for more thnn two years; so taking every- 
thing for granted, here goes. 

To begin with, I guesi the moat formnt 
thing to do is to introduce the personnel. 
Here they are: Brother D. E. Lund is tins 
chairman and he wields a wicked gavel. He 
is assisted by our young and able vice, W, 
Kleinstuber (Little Red). WilUam Deadrick 
handles the books. Tours truly, Larry, Is 
the press eccretury; William F, Wagner, 
trensurer; Brothers Charles Fogg and Wil- 
liam Buehlor test the memory of tho Broth- 
ers taking up the password, J. P, Ready 
handles the cash customers. This is Jnek^s 
third term in that capacity; a very likely 
Brother^ask he knows. Brothers 

E. Green, F, Jones and J, Weingrem are 
trustees, tip to this time our v.*orthy fore* 
man-elect has not presented himself to be 
inaiallcd In ofhes, Picturs that, if you can— 
a gang of liners without a boss, but that can 
not be for long. 

So much for that; now here is something 
to think about: we are still holding our own, 
wo have not had anything for a long time 
and we still have it, hut nevertheless we meet 
every Friday and none of tho good Brothers 
leave hungry, and that^s something, lo let’s 
have more of it. I think I hnd better lay oiT 
this bunk for a while and get just a little bit 
serious. After reading the statement of In* 
temational President Broach and the writ- 
ings of the scribes (that is, some of them) 
in the January Issue, 1 personally think they 
have the right slant of the situation as it is. 

You know, Brothers, at the present time 
we are in an era of evolution and it is up to 
us to show the employers that ours (union) 
U the proper principle to adopt. While U Is 
true we are a commodity on the labor market 
and have that to sell, our competition is 
greater than the average worker would sur- 
miae. We have every unorganized worker, 
the scab or rat or whatever ho may be, in ad- 
dition to the great power, telephone and tele- 
graph trusts, 

W^hat are we going to do about ItT Well, 
as t said before, labor Is what we sell and 
let's begin to sell it with an almost money* 
hack guarantee. Make the purchaser like it 
so well it will be in demand. How? Give 
the employer a fair return for his invest- 
ment— not quantity, but quallty^ — and that 
in the end is what best marks us as being 
capable. Then when your salesman or your 
busiRL'SH uKt!iiL calls on a prospective buyer 
he won't be told your line is inferior, it don’t 
move, ho can’t use It because he can’t realize 
a proilt on Jtl 

Well, fellows, the ball and ehnin just in* 
formed me Amoi: and Andy are coming in on 
the old static collector, so HI sign off and, if 
I get over this one. Til try It again. 

L, M. Don'OVa!<. 


Every war is a national calamity whelher 
victorious or not.^ — Gen, Von. .If off Arc, 


L. U. NO. 28, BALTIMORE, MD- 

Editor; 

After a somewhat spirited and con tea led 
election, it felt to my lot to be assigned the 
job of press socretnry. After so many of 
the worthy Brothers declined tho position, I 
don’t know whether lo feel flattered or 
whether I’m to feel belittled. However, I’m 
expected to keep the world informed of the 
doings In our own Htlle i|j|jerv — Local No. 2S. 

This being my initial attempt for publica- 
tion, I trust the locals at largo and our own 
Brothers of L, U. No. 2H will hear with me, 
as I hope lo Improve with age and practice 
as 1 go along. 

First, I must express my appreciation and 
deep interest in one of the most progreasivo 
iind interesting publications in the country, 
one which is extremely educational and at 
this same time chock full of Interest, not only 
to our own momhersbip at large hut to the 
public in general. For one to go through 
this magazine from cover to cover is to lup* 
plement his present education. I strongly 
recommend to all our Brolhsn In the good 
old U. S. A, and Canada to read, study and 
ponder over the various articles, the tre- 
mendously interoitlng editorials, the fascl* 
nating article! under the heading ’"Everyday 
Science," not to mentinn the various special 
articles and the subject of radio. This up* 
to-the-mlnuto publication is ns full of news 
and scientific Interest us a nut is of meat. 

Now, speaking locally, our meetings now 
tire very Interesting and quite well attended. 
So well, in fact, that standing room is now at 
a premium. This speaks well and has a great 
bearing on the success of any organization. 
This applies especially when you have up-to- 
tbe-tninute by-laws, a great little executive 
board and effldent offlceri. Isn't this some 
get up for an organization T Let’s hope that 
this condition will continue to exist and im- 
prove as we go along. Above all, let’s hope 
that wo will be blessed with a suecessfut 
year in IDTP, 

A very touching scene was enacted nt our 
last meeting when an engraved and framed 
set of resolutions, setting forth our sentl* 
ments, etc,, was presented to our beloved ex- 
basinesa representative, Ed. Bieretz* who was 
promoted lo the office of International Vice 
President, Ed had to leave that same even- 
ing for the south and, naturally, his talk 
was full of feeling, even though brief, Ed 
takes in the whole southern territory as hli 
field of endeavors. I'm sum our southern 
Brothers will learn to like, love and appre- 
ciate the sterling qualities, the business acu- 
men, and the altruism expressed in the 
world's greatest movement, the labor laove- 
ment, as peraonlffed in our new International 
Vice Prosidont, Edward D* Bieretz. God 
speed, Edt 

Now that this little bit of sentimenl is 
over, T notice a sort of restlessness in the air, 
a general gossip in the wind, mentioning 
such things as bats, halls, catchers, pitehem. 
first basemen, and a few other such terms. 
I have a sneaking suspidon that the boys are 
talking haieball for the coming season. Yep, 
it is time now, with these balmy breezes 
blowing at Point Breeze and other points, for 
you pill slingers and fly catchers and base 
stealers to start limbering up, T have a 
feeling that ihii season is going to be a hot 
one for haacbnli and L. U. No, 28 wants to 
be on top. 

The bowling season was n pretty good sue* 
cess for the Building Trades League in gen- 
erah Now. on the subject of Sports, Broth- 
ers, I think there Is no finer way to express 
good fellowship and bind together the mutual 
ties of our great organization than through 
the expression of sports. Every building 
trades council or building trades organization 
in general should organize leagues in their 


respective jurisdictions for tho purpose of 
the encouragement of sports of all kinds. I’m 
sure this will make for a much healthier and 
happier conditmn nil around, 

it Is bouml to bring out all the fine quali- 
ties that may have Iain dormant all these 
years and will go a long way toward improv- 
ing the physical, mental and moral state of 
affairs of tho building trades in general 
everywhere, 

RoBistT S. RemnuA^, 


L. U, NO< 40, HOLLYWCIOD, CALIF, 
Editor; 

Since my last letter to the Workjeh we, 
of southern California had aoms very nota- 
ble viaitors. Lindy came, he saw and he 
conquered the air again; this time in a 
glider plane. Mrs, Lindy, not to bo outdone 
by hex clever hubby, accomplished the same 
feat. Old man Sol has been with us regu- 
larly for the pft.'^t three weeks. February 
15 he came with S6 degrees of warmth. 
Yei, you boys back east, that was above 
zero. And how these natives did flock lo 
the beaches to take their dip in the briny 
deep. 

Some guy and his family in an old rattle 
trap Ford (no, I don't get any royalty) 
bumped into my antique "Studo/' which 
made me very angry as my wreck won’t 
stami much hanging anymore, I inquired 
of these folks just where they were going 
and to my surprise they poHlcly informed 
mo they were going to tho capital of Iowa, 
and* "sez" mo, “Just ivhero is that?" and 
"iez" they, "Long Beach, Calif,," vrhicb 
moans everybody should laugh. 

The day of this writing this fair city 
wai paid a visit by none other than the 
diiUnguished person known to all ye good 
Republicans as "Silent Cal." It was the 
plgna] for much rejoicing within the ranks 
of tho Republican party; decorations, big 
parade and motorcycles escorted them to a 
big suite of rooms at our own famous hos- 
telry (The BiUmore.) It sure must be a 
grand and glorious fealing to ho a some- 
body. When you come to town have every- 
body stop work and go without breakfast 
to welcome you. 

A few days ago old "Honest AbeV’ pic- 
ture was in every newspaper but today it 
la "Silent Cal." T cannot help but notice 
tho contrast in these two men of public 
life. Old "Honest Abo" standing there in 
his homely ruggedness and home-spun 
clothes; 1 can almost feet hit sincerity of 
purpose, the courage, the sense of duty 
and justice to hit fellow man that were em- 
bodied in his lanky frame. Ami then to 
sit and read of his achievements and ideals 
of life, I cannot but admire him as tho 
greatest man that ever lived on any conti- 
nent, We, as union men, can well afford 
to learn more of this splendid type of 
American and carry on his teachings, at I, 
for one, think he had the real spirit of 
unionism* As for "Silent Cal," tome one 
else will have to elucidate on him. 

Now for Lomt No. 40, I almost forgot 
Local No. 40 in my enthusiasm for "Hon- 
est Abe." Well, we have moved again, this 
time to get away from the L A. T. S. E. 
No, we aro not afraid of them, only we 
don’t want them to tell us whether we can 
smoke in a meeting ball or not* They said 

"No." We said, "Go to and moved to 

8fll North Sc^vard Street. Yes, the same 
city — capital of "Cmemaland" — and, listen, 
hoys, Loral No, 40 hm an orchestra — a 
great big one* too; 11 pieces, and, boy 
how they can play. They all hetong to the 
Musldans* Union* Won’t that he great 
when w® get our union labor broadcesling 
station In Los Angeles and the boys back 
east tune in and hear "The ,Studio Electrl- 
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cinni' Reconjinir Orchestra/' as that li the 
name of the orchestra. Our worthy preil- 
dctit ii manager and I can assure you it 
wjtt be a success. So T say that U a step 
iti the right direetioti. 

I got quite a kick out of the letter of 
Local No. 11*14, I never knew before that 
you could use the Workeh as a want ad 
column. I wish some of you guys who 
know where this bird, W. E. Jacks, can get 
a Job; please let him know. I would like 
to invite him out here only 1 am too busy 
at present trying to find a substitute to use 
for money and wouldn^t have time to show 
him around: and to Local No. IDS — the 
photograph in the WoniCEft was only a few 
of our many members, as wo number S25 
at present and Bob Waddell is a very 
active one, being on the executive board, 
and 1 can assure you he has not lost his 
voice. And to the Hornblowcr of Local No. 
I1B4 1 am glad that X can qualify as to 
your requirementi of a union man, I have 
done all those things you specify and then 
some. Come over to see u* some time. 

Had a nice letter from Preaident Broach 
the other day thanking me for my kind 
expressions about him and asking me and 
others not to expect too much. Well, 
the president's berreftt I happen to know 
pretty well what he can do as 1 was in 
New York when he was doing his stufT 
there and I will go back a little farther 
than that to several years ago in St. Paul, 
when we had a lUtle trouble with the phone 
company, 1 am not looking for a Job in 
the Grand Office. My only regret 1s that 
I don't think 1 could measure up to the 
standard that I know he will insist on. 
After reading his statement ! feel that any 
man shonld be very proud to be a member 
of his cabinet. 1 am for him. Forward, ho! 

E, E. MsETi.'t, 

The “Amplifier,” 


L, U, NO. 41, BUFFALO, N. Y, 
Editor: 

The local union election is over. All offi- 
cers were reelected for a term of two years. 
We expect that the safe and sane method 
of doing business will he eoniinued. 

Local No. 4t wishes to express Its sym- 
pathy to the fomilies and friends of the 
late International President James P, 
Noonan and International Vice President 
A. M. Hull, who so suddenly and untimely 
passed away almost simultaneously. When 
the late International President James P. 
Noonan was in Buffalo in August, 1929, at- 
tending the Building Trades Executive 
Committee meeting of the American Fed- 
eration of Labor, he was apparently enjoy- 
ing the best of health. We had a very an- 
Joyabte and profitable visit with him. 

The choice of fntemational President, 
H. H, Broach, meets with the hearty ap- 
proval of the entire membership of this or- 
gan Esation. Most of our members were 
quite well acquainted with him, and evi- 
dently have never forgotten him, because 
it was the talk of the members hero for 
weeks, each mentioning some quality 
Brother Broach had to fit him for the 
position. 

At our last meeting the installation of 
officers was conducted by Past President 
Ray LefF. After the usual business, Busi- 
noss Representative Henry O'Connell, cap- 
tain of Local No. Bfi team, of Rochester, 
presented Business Representative H. S. 
Jordon, captain of Local No. 2B1 team, of 
Niagara Falls, with a loving cup for being 
bowling tournament champions. This on- 
nouncament should come forth from Local 
No. 227, because we do not like to admit 
they are good bowlers. 


READ 

Chain Store Prohlem Not Simplof 
by L. U, No. 292, 

St. Paul*! Industrial Exposition, 
by L, U, No, 110, 

The Struggle For a Modern Hos- 
pital, by L, U, 200, 

Education and Other Matters in 
Elixabeth, by L. U. No, 675. 

A New Rare Bird, by L, U- No. 
734. 

Linemen'^s Scale in Toironto, by L. 
U, No. 636, 

Sacramento’s Annual Ball a Pax- 
aUng Affair, by L, U* No, 340, 
Hail to Baseball, by L. U. No, 2S. 
And scores of other leltcrs dis- 
cussing important union prob- 
lems. 


During December a new local union was 
installed in Batavia. This city it about 
half way between SuiTalo and Rochester. 
We hope that the same good feeling will 
exist with this local unioiii os Is the ever- 
increasing sentiment of good will of the 
locals In the western New York-Niagara 
Frontier District. The evening the local 
at Batavia was Installed 20 members of 
Local No, 41 were on their way to Batavia. 
On account of the bad sleet and rainstorms 
we had at that time our plans were upset 
as the road was too slippery to drive. 

For the past year we have been consid- 
ering a new system of keeping each local 
informed as to how much of the electrical 
work each other locaj gets and how far 
they go to get it. Today in some cities the 
electrical maintenance in theaters is done 
by electrical workers^ and in some cities 
stage hands do it. The electrical work on 
elevators Is in the same position. Some 
locals claim it; others make no effort to 
do so. The proposal is that at a given 
time, about every two years, the business 
representatives of locals, and presidents of 
locals not having business rep resen tat Ives, 
get together at a meeting to discuia ways 
and means to be used by alt locals to get 
this work. Almost everybody in our organ- 
txaiion knows that something should be 
done to get control of this work. There 
is little work In Buffalo Just now. Local 
No. 2, New York City, bad work for some 
of our men up until Christmaa time. Local 
No. 28, Baltimore, are using some of our 
men now. Hope we can return this favor 
some time later. 

Our annual outing held August, 1929, was 
a success with the exception of the Injury 
sustained by Business Representative Wil- 
liam P, Fisher, the injury necessitating 
his absence from the internatiotial conven- 
tion at Miami, But we are thankful for 
his complete recovery. He is back on the 
job with an aisistant working each day 
harder than ever. Dad Harris, Frank Caeda 
(the "wop”), from Detroit; several membem 
from Rochester, Niagara Falls and James- 
town were present. 

Delegates from this local to the Inst In- 
lernatlonal convention wish to thank Local 
No. 3, New York; Local No. 134 and the 
joint committee from Chicago, and locals 
in the vicinity of Miami for the cordial 
welcome extemJ^'d to them. 

O. HoLaiQt. 


The vice of our theology Is seen in the 
claim that the Bible is a closed bopk and that 
the age of inspiration is past.— Emerson. 


L, U. NO. 66, HOUSTON, TEXAS 

Editor; 

Our last election indicated that the writer 
take the post of press secretary, I guess 
they figured that I had more time than any 
other member and they are right as 1 have 
not done any work for 10 months — pretty 
soft, ohT 

Qur regrets at the untimely taking of 
Brother Noonan were expressed by wire by 
our very efficient business agent, Brother A. 
J. Ban non. and white his name la before us I 
would like to add a few words to the many 
petitions that ha\^e been made to the I. O. for 
additional help in organixing this part of 
the country. It is a lamentable fact that 
Texas is only 10 per cent orgunired so far 
as linemen are concerned. Is It any wonder 
we arc worse off than we were 10 years ago, 
when wages were at their peak in the south- 
west, and we have been slipping ever since 
while the cast and mid-east have advanced 
owing to intensive organixing and that is 
what wo need mostly in this part of the 
country? Local No. 66 la boosting Brother 
Bannon for a representative to assist Broth- 
er Tracy, who hat too much territory to 
cover. We wish for you boys, who are in a 
position to help ua fulfill a much needed 
want, to pull on both oars at once. 

Houston proper has supplied work for sev- 
eral years during the winter months to a 
goodly number of traveling Brothers, who 
were compelled to leave the north on account 
of suspension of work of all kinds until 
spring, but this winter everyone has been 
disappointed. 

The Houston Lighting and Power has not 
hired a lineman since July 13, last, and as 
this company is our ace tn the hole everyone 
has been disappointed. Wo have a few of 
the boys left waiting for the ewallows. Hoy 
Flood, Dick Dubois and Lee Sheehan are all 
that are left of the dyed-in-tho-wooL Claude 
“Midnight” Cleary is in the mercantile busi- 
ness hut itieka to his card. Ed Welch Is bis 
aide kick now, in the absence of Shockley. 

The past year we lost six Brothers through 
sickness and accidents, but that has not in- 
terfered with honest-to-God good fellowship 
among the members of L, U. No. 06. They 
will help you, but are not very strong on 
panhandlers. They want to see you at the 
hall. 

You boys who have been reading Brother 
Morrow's letters of Local No. 290 must eer- 
tainty have agreed with him, eapedally in 
November and December JounNALfi, but now 
that we have a new man at the head of our 
organlxatlon let’s give him a chance to make 
good. 1 hear from all sides that he is a very 
capable man. Ho may revolutionise our 
whole syptem and place the real producer 
where he belongs, so let's give Brother 
Broach our hearty support and hope for a 
speedy adjustment of matters that concern 
the rank and file which are now not equitable. 

Dick Ktnc. 


L. U. NO. 79, SYRACUSE, N. Y. 
Editor; 

Tn glancing up at our charter recently, I 
chanced to note the date of Ita grant — d899— 
and we have been going now longer than 30 
years and are still going. Of all the names 
of charter members, hut three, to my knowl- 
edge, arc alive, and continue at the game in 
one branch or another. William Riley, now 
with the trolley; Charles Brand, with the 
New York Telephone Company, and Ed 
Gyntt, with the lighting company. Seems 
quite a long time. After the next 30 years 
I think I will ask somebody else to check up 
on that charter, 

nowover, here we are already ushered well 
into 1930 with iome changes in the official- 
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ing^ corpfl, with the tnm^t dfUcerK circum- 
ienbing th« reliahle old pivot man, President 
Jack Neagle — wait a minutai pardani or 
cut out that word "old"; wo will use the 
word **ataid’^ Instead, so if you don’t know 
just what that means you can’t get sore at 
me. 

On the left of the pivot man we have 
Brother Yale Ketchum^ a now officer, whom 
we feel Is perfectly capable of accepting dues 
and asscssmenti, and issuing proper receipts. 
On the other hand* ladies, wc have re-elected 
our shorthand expert, E. £* Otis, who will 
record the echo of .jny and oil “palavers*" 
Way duMifi beyond the %ult; uf upLufiied faces, 
seated on the dias of the vice president, sits 
dignified and serene, none other than the 
old standby. Brother William Juneau, and 
this time I make no apology for the use of 
the word which was changed In the previous 
paragraph: feeling safe for at lemit two 
weeks longer, 1 can continue with a few more 
lines, making honorable mention of our 
thrice re-elected moTiey guard, Brother Roy 
King, whom wo might liken to Andy Mellon, 
at a dollar a year — mail order cualomers 
please taka notice — and, for the benefit of 
our just reader clientele, be governed accord- 
ingly, when we tell you that you are assum- 
ing all tbi chances when or If you come this 
way for work^speaking strictly of Syracuse, 
N. Y* What might develop Inter you will 
learn later. 

This being the first letter from L, U* No* 
70 in a year, you fellows ought not expect too 
much* The writer will endeavor to fulfill the 
duties of this ofBce for the other 10 monibs. 

Before closing, would rernind some of you 
that there are adll some death assessments 
unpaid by you. Please check up on your- 
selves, as you are apt to he reminded of Ifaia 
oversight or neglect on sight. 

fl* RiCHTEIt* 


L. U, NO. 80, NORFOLK, VA* 
Editori 

I failed to have a letter in tho February 
JouitNAL because my eyca were "on the 
bum," so 1 could not see to rend or write* 
Am gelling ull rlghl uuw uuU urn siitgiug 
that old song entitled “If I Only Had a 
Job*" 

Have been noticing the billboard dis- 
plays headed “Forward America" and de- 
cided to make a cartoon of it, which I am 
sending along with a clipping from the 
New York Dally Mirror of February 16* I 
believe this cartoon and dipping would 
make a good combination for publication 


in the JouaKAL, as throwing some light 
on the unemploymetit problem. Whether 
the Daily Mirror is fair or unfair to us 
generally ft seems to favor us In this one 
inatance. Give the devil his dues* 

At our Kebrunry 6 meeting wo voted to 
try out for two months a rafTle system, 
tile wiEirjcr being o war dec! one month's dues 
if ho la present* If absent the local wins- 
Last meeting (February 1&) we started It 
and the local won. We also had a visitor, 
flrothcr Kerhy, of Local Union No* 38, Erie 
Pa* He came here from the south on a 
job-hunting cruUe, If be fails to land a 
job here he expedtt to huud west* The 
chances are that he has headed west* 

Some interesting letters appear in Feb- 
nirary JoubnaI-,' for institnce: Brother Mil* 
tendorf, of Loral Union No* 212 (conserva- 
tive); Brother Waples, of Local Union No. 
202 (gloomy ) ; Hrother Dukeshire, of Local 
Union No, 245 {diplomntic); Brother Mun- 
eell, of Local Union No. 301 (sure is rough 
on rats). 

My "think battery” is getting weak, so 
will pull the switch until neirt month* 

A* L* Spalpinu* 


L, U, NO, 84, ATLANTA, GA. 
Editor: 

Congratulations, to you and your loyal 
staff, for the last Issue of the 
it ia one of the best Issued in our memory. 

Conditions are about the same in Atlanta 
as at our last writing; lots of building 
going up on paper, but very little coming 
out of the ground. We have a few boys 
on the loafing list, but are glad to report 
nearly every member at work. 

Here's hoping every member of our or- 
ganisation has read the statement and 
views of our president and digested them 
thoroughly* From his record, no doubt it 
is the true uttoranco showing the man he 
Is. It strikes mo as a very frank expres- 
sion of views gained from experienco and 
tho most careful study of our conditions. 
H is indeed sod to think of the passing 
of our beloved late President Noonan, 
knowing uf tliw many yours uf Lireless labor 
he so freely gave for the building up of 
our organization to what it is today, and 
the plans made by him for the continued 
growth* It is consoling to know we have 
a man who will possibly more nearly fol 
low in his footsteps than any other man 
in the labor movement* 

It is very encouraging to note the prog- 
ress being made In apprentice schools all 


over tho country; it is one of the beat 
assurances of the continued growth of our 
great organisation — our school of Locals 
Noa* 613 and B4 is building all the time; 
we now have more than 60 enrolled* We 
also have a school sponsored by the Atlanta 
Federation of Trades, holding u class in 
economics and public speaking each 
WednoMiay night. This is open to mem- 
bers of all organizations. Profestior Evans, 
of Georgia Tech, is the Instructor, with 
Karl Karston, of the musicians, as assist^ 
ant* Thiit is a wonderful course, as it 
carries the student into the real causes, 
and shews the only remedies and the beat 
method! of making our conditions better* 
Our attendance has been extra good for 
severol weeks* We're proud of It* 

It is certainly encouraging to have a full 
halt on mooting uightB; ovorything it all 
busineis and no sctuabbUng* The Brothers 
attend strictly lo business, then adjourn. 
It it very seldom we hold a meeting later 
than U o’clock* This is surely difTerent 
from a few years ago when meetings used 
lo almost always lest till il or 12 o'clock. 
There was so much arguing that you didn’t 
know whttt had been accomplished If 
anything* 

VVp have lota of inemhers who could at- 
tend tho meetings, but for some reason 
don't Severa] who are known to attend 
regularly so far as the “home folks" are 
enneornedi but they arc not seen at the 
hall. 

Wo have a few members who for several 
months have kept their dues up, just 
within the three-month limit* Some of 
these have absolutely no excuse for doing 
this, as they work regularly and have bad 
no financial reverses of any kind. 

To be entitled to sick benefits from our 
local sick fund a member must be paid 
up through the current month. Ten dol- 
lars per week may not be much to a man 
on the Job, but it is very helpful when fiat 
on your back, and broke* If a man cared 
and would consider this 1 think ho would 
keep pwirl up. 

Our Auxiliary is doing good work, and 
gaining all the time. They have u good 
bunch of ofilcera who are making every 
elTort to continue growing until every 
woman eligible is a member. 

We have several Brothers on the sick 
list, but all are reported to be Improving 
rapidly. 

That was a good article In the last 
WoRKitti on chain stores. It was a very 
interesting description of what is being 
done and what can be expected by the 
masses. In patronizing them* It is some- 
thing that Is due much serioui thought by 
the workers, 

W. L, Maubut. 

L. U, NO* lOS, HAMILTON, ONT„ 
CAN. 

Editor; 

Another month and nothing new to tell 
you, but I am sorry to say that we have 
lost a faithful worker, after a lengthy ill- 
ness, one we could ill afford to lose — 
Brother George Bowman, May his passing 
be a lesson to ail of us, that what you do, 
do it well, for who knows who will be next 
to bo cal led away. Work now Is quiet and 
a few of the boys out, but spring Is just 
around the corner with prospects for a 
bright summer. Our meetings are better 
attended and a little more interest is being 
shown* 

We have been called upon to send a note 
to our Premier* Mackenzie King, re fair 
wage clause in government contracts* 
Brother Dave Armstrong will possibly be 
asked to write this as we feel his influence 
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Will be of tir^ent vafue^ mm he ii a very close 
friend of the Premier*!* so we hear* 

Brother Gordon Forbes is on the tick Ust 
6at is not serious — spring fever. 1 think 
X have it myself but am lighting it off do- 
ing some gardening* mowing and rolling 
the lawn, sort of rushing the season. If 
X get any worse ni have to alng* then 

therell be a strange tnug in H 

Sorry, If I have mused you any trouble* 
Miss Sdith Copyrendcr and Doris, the proof- 
reader. ni do my best in the future. I 
cannot use the typewriter and if I could 
write any better Td be secretary to the 
king of the Pyjnnia Islands, nowever* if 
you are ever tip this way drop in and my 
boy friend* Brother Lloyd Osier* and I will 
try to make up for my mistakes; no fool- 
ing! We hnve such '‘potafinality" and 
everything. 

Well* lirotherf* that^i that for this 
month; see you later, 

TifOfi. H. Reap, 


L, U. NO. 10&* ROCK ISLAND* ILL, 

Editor: 

Just n few words to let nil of the Brciihers 
know that Local Union No. 103 is at 111 on 
the map and lay ‘‘hello** to some of the 
Brothers who have been In L. U. No. lOU* also 
tell them that we got a flve^cent raise here the 
first of the year and that nil of us have been 
working here this winter. They have put 
0 few men to work along with the rest of the 
bunch that belong hero amt from all appear- 
ance there will be plenty of work here. We 
have Lost a few days on account of cold 
weather. It has been two below here. 

Now* ns ! am a new guy at this job* I 
can*t think of much to say for the first time* 
but will try to have n tittle news for L, IT. 
No, 1D9 each month. Also would like to say 
“hello*- to some of my old friends in Locali 
No, 51 and No, 2. 

Bill DfiAPEtt. 


L. U* NO. no* ST, PAUL* MINN. 

Editor: 

Things are going along about the anmo 
in St, Paul. Wc are having a nice spoil 
of weather at present. There has been a lot 
of advertising about tho building program 
here. 11 is a lot of bunk. We have about 
one-half of the local loiiHrig and it will 
be about three months before anything will 
open. The building trades here hove sent 
out notice to this effect and we were going 
to advertiio over the nlr* but the large 
stations here have that all fixed up* so II 
canT be done. Some of the crafts wanted 


to take on this notorious Hendersorip down 
south. One of our Brothers dropped in 
the other day and had some pictures of the 
gentleniDn's resort. I am enclosing one 
and if you see Bt it would be a nice thing 
for the Brothers who listen in to see. As 
I understand it there are quite a few of 
the building trades advertising with this 
bird. 

We all know the chain stores are not 
the best thing for us* but between the two 
evils 1 don*t know which Is the worse. 

The annual industrial show la over. The 
last night the attendance was over 10*000. 
It consisted of S5 booths of different goods 
made by union labor in St. Paul. This year 
we used the Armory and it was not too 
large. Next year we may have to got a 
still larger place. Tho oleetrical workers 
had a booth to show some of the work that 
causes trouble and fire. The picture of it 
did not turn out good* so f cannot send 
one to you. 

P. G. Laiison. 


L. y. NO* 113* COLORADO SPRINGS* 
COLO. 

Editor: 

The last issue of our Journal had for our 
ediilcation the sound* noble principles, enun- 
ciated by our president* Brother Broach. 
They bespeak the words* character and no- 
bility of a man. Surely there can be no mis- 
taken ideas aa to their meaning* importance, 
or logic. And he* who at one lime thought he 
knew the importance of ofTlctal duties poorly 
expressed and Likewise performed* should 
read these words litcratly and to their very 
core will ace sincerity and eecurity for our 
organization In them to the utmoat, 

Mark Twain once said he loved the itato 
of Kentucky, because It gave us a man— 
Abraham Lincoln* and as 1 am not a hero 
worshiper, yet I feel Justice U due every 
honest workman. And Brother Broach de- 
serves the highest commendation and loyal 
support from the ofhcial family at Washing- 
ton* and from there as it dribbles down 
through the entire sfnfT and seeps to the last 
Brother In the Brotherhood, the all of their 
co-operation and support. 

Brother Noonan was a good workman and 
the growth rose majesUcally under hia ad- 
ministration and many of ua were rendy to 
criticise, because an onlooker thinks he sees 
what the actual player overlooks* and It free 
to express* sometimes very sarcasti tally much 
that seems irregular* or not to the greatest 
good of all. 

But he who is actually confronted with the 
problems can feel the great drops of sweat 


that perspire so freely. It takes much think- 
ing* sound judgment and selflesa desires to 
steer the helm of state to happy surround- 
ings for the whole of the Brotherhood. He 
did hU best and has left the great fight in 
the hands of very competent generals to push 
to yet higher achievements in the labor 
movement. 

Somehow* when the moment ariaei* as 
surety they do* when it takes brave* coura- 
geous ones to push the fight farther ahcld* 
somehow they are always available; seems 
to be a taw of life. When the crisis faces 
our organ Uailon the right man always ap- 
pears. And so Brother Broacb is the right 
man in the right place. 

Thera Is a poem that aeoins to fit in and 
the title Is **God Give Os Men'*: 

“God give us men! A time ilho this demands 

Strong minds, great hearts* true faith and 
rondy hands; 

Men whom the lust of ofllce can not kill ; 

Men whom the spoils of office can not buy; 

Men who possess opinions and a will; 

Men who have honor; men who will not 
lie; 

“Men who can stand before a demagogue 

And damn his treacherous Batterers with- 
out winking; 

Tall men, sun crowned, ivho live above the 
fog* 

In public duty and in private thinking. 

For W'hile the rabble with their thumb worn 
creeds, 

Their large professions and their little deeds 

Mingle in selhsh strife* lo! freedom weeps, 

Wrong rules the land and waiting JusUce 
steeps — 

God give us men*** 

“It is not ourselreH, but the truth that in life 
we have spoken, 

Not ourselves but the things in Ufa we 
have done, 

Shall pass on to ages* all about us forgotten, 

Save the truths we have spoken* the 
things we have done/* 

Let us strive to be men, and Brothers, to 
those who are as ourselves struggling to im- 
prove tho human conditions. Many destroy; 
the laborers are few* whose masterful will 
can overcome* and these ore they who are 
called Into responsibility. All bail to Brother 
Broach. 

This mountain district has had a much 
Improved winter than for several years. The 
boys have earned a few more beans and an 
extra hunk of pork to season them. But 
after aevera! winters of snowball eating* a 
feast If re'tished highly. We hope the sum- 
mer will be a life saver. 

Some one and one-half years ago our ordi- 
nance was changed to read conduit and an 
examination for Journeymen with license at- 
tached* but at this writing there is an en- 
deavor to break the morale of it. Simply one 
contractor, an ex-member* is hostile because 
of hit* incompetent open shop employees who 
compare as neophytes to the trade and are 
found on the job without a city ticket and, 
of course, they come in to say, **Mornin*, 
Judge,’* with the result that after* several 
calls* the judge says* “Brother* your con- 
tractor’i ticket is revoked because you pro- 
voked the revoke." .^nil say, we are to have 
a judicial airing. When a fellow builds a 
fence to keep his stock in* some hoy says “T 
believe in the wide open spaces*" and pro- 
ceeds to unravel the same ball of yarn. 

Well* it is a terrible thing to be so destruc- 
tive; progress comes alow; takes four to six 
years to know a thing and the underwriters 
try to make your knowing safe for the 
public* and then the other fellow thinks 
again and knows more* but for a while we 
feel our knowledge sometimes is only a piffio, 
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and bec&mcs thin air and lawyers with their 
closed shop reserved the right, and exer* 
ciae It, to define what onr trade is and again 
unravel our ball of yam- 
Ain’t life wonderful?’* 

Guar* Lohbey* 


L. U, NO. 12S, PORTLAND, OREG. 

Editor: 

“Spring has come!” Although the old 
almanac says that the san is not due to 
cross the vernal equinox until a month 
hence, the sap is already running In the 
trees hereabouts, the first bluebird has 
been sighted, and the agile lineman hikes 
the poles with increased alacrity, at least 
in descending the last stick on Saturday. 
The unusual severity of the weather of 
last month makes these balmy breezes from 
the south with their typical warm Oregon 
showers doubly appreciable, and ye scribe 
is apt to burst forth in a rhapsody to 
spring at any moment. On second thought, 
spring house cleaning approaches, so guess 
ye scribe will “pipe down,” 

At this writing local conditions are about 
normal, but speculation is rife and rumor 
rampant about what the future may bring 
forth. The Portland Electric Power Com- 
pany has changed hands again (according 
to preKs reports), the second time in six 
months, and there are rumors of much to 
be done in the way of expansion and im- 
proving, though nothing definite is known 
as no ofUcial statement has been made. 
Since the majority of the tnembeta of Local 
Union No. 126 are employed by the P, E. 
P. Company you can readily understand 
that we are vitally interested In what may 
take place. We have a closed shop agree- 
ment with the company and any extension 
of Its influence will be a materia! help in 
organization, for we understand that no 
change will be made in the management, 
and relations will continue as at present 
between the company and Local No, 126, 
On the whole the outlook is quite optimis- 
tic, There has been a noticeable sentiment 
for reorganization among those of the 
Northwestern Electric employeea who are 
not at present in the union, and we hope 
to report some definite progress from that 
quarter at the next writing* 

A conference of delegates from all the 
northwestern locals was held in Seattle 
last Sunday, the object being to effect a 
closer cooperation and strengthening of 
conditions In the northwest. Brother Clay- 
ton, who attended, tells me that the meet- 
ing was an enthusiastic one, end that there 
ta promise of much good being done. We 
will doubtless have more to report from 
this source at a later date. 

I took occasion to comment In my last 
communication, upon the principles enun- 
ciated by Brother Broach, and I am going 
to add some remarks at this time. In fact, 
those ideals impress me as providing suit- 
able texts for many sermons, and I may 
feel called to “preach" more or less period- 
ically, One thing that impresses me very 
forcibly is the statement, “I believe in de- 
mocracy only when it works.** There is 
something to think about. I have heard 
the criticism that this sounds autocratic. 
I do not choose to interpret it in that way. 
Let ns add this: Democracy will work as 
far as we are willing to work It. Now get 
the idea. Be present at every meeting and 
watch over the interests of your In cal," 

However* it is not to offer my own 
thoughts upon Brother Broach *a “dedara- 
tron of principles, ** that I refer to it at 
this time, but to pass on to you, Mr. Editor, 
and to the Brotherhood, some comments 
which came from a very unexpected source. 
Manufacturers ami Merchants Assodntion 


of Oregon, publishes a “Weekly Newa Let- 
ter" for the benefit of its membership, and 
a recent issue, referring to Brother Broach 
as 'flabop*a Solomon," reprinted hie entire 
pronouncement of IS prindpleB with some 
very interesting comment, from which I 
quote the following; 

“The foregoing is an indication of prog- 
ress and indicates that some leaders in the 
labor movement have learned much by ex- 
perience. Responsibility that sobers the 
judgment of the individual carrying such 
will cauto him to analyze what is best for 
his cause and for the men who support the 
cause with their membership and contribu- 
tions. Mr. Broach*s reference to excellence 
as a standard for the mechanic In the 
trades’ movement means, If carried out, 
that we would come to look upon trades 
unions ns composed of men excelling in 
mechanical knowledge and as having a 
standard, which, in the quest for such serv- 
ice, wc would seek for and obtain when 
the needs required. As it is now, in many 
instances, and especially where employers 
are tied up with trade union agreements, 
wo have to accept the mechanic or artisan 
of mediocre attainments ond can seldom 
expect excellence to be outstanding, for 
the common level or standard that has been 
tolerated and, indeed, inculcated in the 
minds of the members of trades unions has 
been too low to make it an object to seek 
that kind of service and hence the hereto- 
fore criticism in general of the trade union 
movemont. 

“There is no good reason why, with such 
leaders as Mr. Broach, if wo could have 
them in each branch of trade unionism, 
the employer and employee should not come 
closer together.” 

Mr, Editor, our Merchants and Manufac- 
turers Association is, like all similar 
bodies, strongly anti-union. I don*t know 
that we can blame them for that. Unions 
have been notoriously “anti-manufacturer." 
This is the point which I am offering 
for GonsIderatiDn. (Consideration, as I 
use it, means think-about-it-iveness, if 
you get what I mean.) Chambers of 
commerce, manofacturers* associations, etc., 
started out with the idea of keeping 
wages down to increnae the employer's 
profit. The union started out to boost 
wages up regardless of the employer's 
profit* Time and experience have proven 
that both courses were wrong. Wis- 
dom now indicates, or rather we are now 
awakonlng to the indication of wisdom, 
that co-operation will bring about the 
mutual benefit of employer and employee* 
Our interests are Interdependent, and 
neither can long profit at the expense of 
the other. This fact is now universally ac. 
cepted. But there yet remains the neces- 
sity of finding the ideal common ground 
or basis for that co-operation* It Is prob- 
able that* in issuing his statement, Brother 
Broach did not realize how far its influence 
might extend. But, in the light of its re- 
ception by other interests, it bids fair to 
become an historic document. Strike the 
common point upon which two forces may 
he united, and it is only a matter of de- 
velopment to bring out the ultimate power 
of those forces. Labor and capital have 
been thinking at cross purposes. It is a 
deplorable alLuatioii. Let us grasp the 
point upon which we can think in common, 
and expand that idea until we can align 
our combined thoughts behind it, when 
right thinking will show us the way to 
prosperity, happiness and the greatest good 
for all concerned. 

r desire, Mr* Editor, to add a word in 
behalf of Brother Broach. He has already 
been styled “labor’s Solomon.” Persanally 


I would lay upon him the task of a Moses, 
Following the Ideals he ha.s set forth, he 
should lead us into the promised land of 
industrial peace and prosperity* But he 
can not lead when we will not follow. 
Brother Broach can do nothing for the 
Brotherhood, He may show the way, but 
we must "go it." The progress of our or- 
ganization depends upon the Individ ual 
members of the various locals* We can 
expect of a leader only what we are willing 
to assure by our own effort and support. 
A brilliant general may plan a campaign, 
but it is the co-ordinated strength of the 
private eoldiers that will carry it through. 
Something has got to be done, and you — 
every one of you who read this and your 
fellow msmbars— are the ones to do it. 
Since this has developed into quite a ser- 
mon, Mr* Editor, I think I will close It 
with a hymn, and it is going to be that 
good old Negro spiritual: 

“It*a me, it's me. It's me, oh. Lord, 
Standi n’ in the need of prayer. 

Taint the parson, 'taint the deacon, 

But it*s me, oh. Lord, 

Standin* in the need of prayer,** 

And that goes for every one of us. After 
all, what is real prayer? Not, I am sure, 
the standing up in a pulpit, or kneeling In 
a pew and reciting a lot of real or fancied 
wants and wishes in an attempt to tell the 
Lord how to run II is businesa. But it is 
the realization of a need, and the constant, 
earnest striving toward the satisfying of 
that need, with the denial and exclusion of 
conditions that would prevent its satisfac- 
tion. That is the kind of prayer that la 
answered. And it Is just as necessary in 
a labor union as in a "meeting house." 
Then, with this understanding of the term, 
let us w^ork with and pray with Brother 
Broach for the progress of the Brotherhood. 

DaTiB R. Sigleh* 


L, U* NO. 143, HARRISBURG, PA. 

Editor: 

Turning to the Bubject of air-ports and 
aviation, what does it hold In the future for 
the members of the I. B. E* W.? We are go* 
Ing sometime to have an air-port here and I 
understand that $24,000 has already been ap- 
propriated for the electrical item. Nice job 
as jobs go, but what afterwards? 

Ts some ground areotriclan going to grab 
off the Job of maintenance and also keep us 
out and o(f of the planes, or are we going to 
go after and get for our membership the 
bona fide electrical work regardless of where 
it Is? Mr. Stagehand is trying to keep us 
out of the theatres, Mr, Elevatorman has got 
us out of nearly nil of th© elevator electrical 
work. An X-ray expert, so-called, doesn’t 
want us to touch hospital equipment. Looks 
as if we don’t do something that we will only 
have pipe to thread and wire to putl on 
buildings. 

Some locals, no doubt, have tried and per- 
haps succeeded in getting their members in 
on air-port w^ork and if they would explain 
how it can be done I, for one, would tike to 
rend about it in the WonicEii* because it is a 
possible chance to reduce that old out of 
work list, which seems to be an ever grow- 
ing liability of the Brotherhood* 

r.ocftlly, Brothers Brown and Hcbcrlig aro 
spending their time trying to disfigure them* 
selves with wild hair on the upper lip, much 
to the disgust of Brothers Bender and Lytle. 
Brother Hocker, chairman of our entertain- 
ment committee, says he would be able to 
report progress if the fellows would tell him 
what kind of an entertainment they want. 
Tiisten, John^ ask “Sugar," he can tel! you. 
Dirk Morrow will be too busy to go anyway 
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find Clyde Snyder don't know how tho other 
half of the world lives. Of course, the three 
'^Dutchmen,” Berbig, Krklena and Dovena, 
will be there, and Hotly will bring hli boy 
t?) friend. Speeco Ii atlll looking for the 
bum who loaded hb overcoat at the lait baH'^ 
quet. Ching sayt that "If anybody ha* got 
anything to say, now is the time to get it off 
your cheat: don't ait there like a bunch of 
dumbbell* and then aquawk after you go out 
of the meeting/' 

You know, Ira Davis, anything that the 
gang decides on will have to be all right, 
james Stoll knows where you can get some 
good beer, because he heard a fellow say they 
had some laat night. Be careful what you 
do though^ because Bob Emanuel will ask you 
if we can depend upon it, Cy Hutton la 
going to see that the job is run right and 
Andy Stack, well, he will have to tell you 
himself — I daren't. William Seidera won't 
touch the Job unless it's got the label on IL 
Of course, 3 mu will have to figure how you 
are going to get Don McGee and James Kyle 
home, but there, John, I am not on thlt com* 
mittee, and there 1 wont and figured the 
whole thing out for you, 

Clark or HAHRmnuac. 


L. U, NO, 176, JOLIET, ILL, 
Editor: 

Well, J Just received the February 
WonKEst and that Is the notice to get this 
letter in for March, so here goes. 

There sure was a fine bunch of letters 
in lust issue. In fact good enough for 
Harper's or the Literary Digest, 

I see where Local Union No, 22, Omaha, 
asks if any locals have had any luck in 
taking overalls off the contractor. We took 
them off of even the toots two years ago 
and they haven't gotten them back yet. 
They have plenty to do, figuring out how 
to raise the payroll each week, ealimating 
and ordering material. That should take 
all of their time without leaving any to be 
on the Job setting the pace for tia. 

Here's hoping Omaha and all the rest 
will take them off the bosses and leave 
"electrical work for electrical workers, " 
not eontractora. 

Enw. FREncRiCKR. 

L. U, NO. 193, SPRINGFIELD, ILL. 
Editor: 

It looks like spring at this writing; I think 
most of us are glad to have nice weather for 
a while. For my part 1 have had enough 
snow and cold to last until ne^rt winter, A 
sure sign of a change when the floating mom* 
hers begin coming. Work for linemen Is 
slim here — that la. for extra help, as they 
figure to let the regular men do it; In that 
way no lay off may he hod. T notice we were 
a little late in urging the lUmois locals to 
send delegates to the state conference. I 
did think the meeting was to be the Intter 
part of February. However, you bear in 
mind we will meet again In August. Come 
to thnt meeting. I think you wtU like it and 
find that it will be worth while, as we have 
bad a good meeting at Rock Island. You 
should have been there, 

I see that a number of locals are asking 
to change our laws so as it will take care of 
our needs. A good overhauling, perhaps a 
few new articlea will be neccfisary so it wMl 
fit in with our present comlitiona. We need 
it arranged so that all men working at the 
trade will want in. Tf that could he brought 
about, my, what a big organization we would 
he! Second to none, and to give the number 
of members, it would run in seven figures. 
What could that mean t Have you given any 
time to a thought along that line? Of course 
we do not expect thnt to happen, but to 


double up what we now have should be easy, 
even though we know that not half of our 
members are Interested m the Brotherhood 
to the extent that they would Uko to see it 
grow, let alone doing something that would 
help to make It better. That is the main rea- 
son why the Brotherhood has to force the 
good things upon it* membtrs. If you do 
not boUeve It, just try to bring about some- 
thing that will be of benefit to your local 
and you will soon realize it. You run a 
chan CO of getting the worst horning you ever 

Well, moat of tho good things that have 
been brought about ever since any record 
has been had were handled in about the 
same way and I presume will go along the 
same way forever. 1 guess a lot of good 
things have fnilcd because so many have not 
taken lime to study these things but just let 
thorn slip by, and a lot of people, you know, 
would sooner knock than to boost even 
though It may be a great benefit to Ibem- 
nelves. Some time this system may change 
but it is very doubtful. Good things, I think, 
should be first worked out by a few, then 
take in a few more who are in favor of it and 
study it; HO on until a goodly number have 
been reached before making it public, Oth^ 
erwise, one will run a good chance of being 
defeated at the start. That being the case, 
it would he double the work to revive it 
again. 

Have you read your last month's JoimKAL? 
It was good. Yes, Don't miss any or you 
wiU be just that far behind. I hope you will 
be able to keep up each month. There are 
always Home pointed remarks that are well 
worth while to read over again, 

F, C. Husk. 


L, U. NO, 200, ANACONDA. MONT, 
Editor: 

Local No. 200, Anaconda, Mont., is still 
on the map, trying to better condlliont by 
improving its hospital conditions. We find 
upon inspection of conditions that there 
are not enough nurse* on duty to take 
proper care of our Brothers and wo find 
the heat throughout the building ti not at 
all watched, H Is cold most of the time 
and our Brothers complain of not having 
enough bed covers and when they a*k for 
more cover* the head nurse say* there are 
none to he had. The doctors have so much 
practice they never will see our Brothers, 
except at a certain hour, and one must 
call at the hospital and cannot call at 
hia downtown office unless he wishes to 
pay extra for the service. The hospital 
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building is old and out of date *nd a fire 
trap to those in beds. We need a new and 
modern building. The food is also another 
item considered very poor, 

We advocate a new hospital bniiding. 
one large enough and modern enough to 
handle the population here in town. We 
also want medical care for our families 
such as other places now have. We pay 
$l per month and receive poor service 
whilo other places pay $2 per month and 
receive medical attention for their fami- 
lies, which Is fair. The single men pay 
II per month, which is deducted from their 
pay envelopes each month. Our rcatons 
for asking for medical attention for our 
families la due to overcharging of doctors 
and we have investigated and found out 
some of the facts which our committee has 
laid before us as true, every word of it. 
The fads I will state, as our committee 
has reported, and one can see for himself 
the high cost of medical attention here, 

Tho first law of nature— self ‘preservation 
^is the basic, predominantly fundamental 
endowment within man upon which he has 
managed to climb from the abyimat depths 
of hi* incarnation to hi* present unprece- 
dented state of attainment. And yet, as 
true as thi* is, it i* equally true that he 
would, at tho very leaat, still he wallowing 
in the maxe of prehistoric barbarity had 
he not cultivated and developed hi* less 
pre-eminent virtues. Thu* it It we find, 
as we follow the progress of man, that 
from time to time he has taken unto him- 
self, in keeping with the dictates of his de- 
veloping virtues, certain ideals and princi- 
ples upon which he has altered, or perhaps 
built, the structure of his life. And it is. 
indeed, an intricate structure. A building 
strussed and girdcred, flanked and rein- 
forced by myriads of tried and proven doc- 
trinea, an edifice which would give promise 
of immortality, in so far as man is con- 
cerned, were it not for the fact that paral- 
leling, hut as yet subordinate to, his 
expanding virtues are man's inherent weak- 
nesses. So it is that every Ideal or prin- 
ciple with which he has reared hU monu- 
ment of life is Buhjected to and endangered 
by the fungi of his vice*, 

Man, of course, by the very fact that he 
is where he is, U by no mean* blind to this 
condition. It is bccau*e he possesses the 
power to recognixo his failings that he 
manages to subjugate them. And yet, after 
all, man is but human, subjected to all the 
errors and omissions of the finite. The 
most cherished portion of hi* life's struc- 
ture may be weakening for the fall because 
of the growth of a vicious weakness of 
which he is. if not oblivious, prone to 
underestimate. 

Now then, it would, Indeed, be a bold 
move to attempt to atigmatixe any man, or 
set of men, or profesaion by cataloguing 
him or It as n potential destroyer of any 
of the framework of man's edifice of life, 
were It not for ih© reason that there is 
sufficient evidence to glorify the assertion 
as a fact. Thus it is that tho wrftor makes 
bold the statement: 

"The medical profession it gnawing at 
the very roots of man's social structure!" 

Such effrontery, if it is to be considered 
30 , wjirranU an explanation in tho way of 
balm to soothe the apparent vilrloUty of 
it* It would bo hut so much chaff wore it 
not accompanied by reservation which, 
through not subtracting on© lotn from its 
worthiness, tend* to reveal thnt it contains 
no hidden or assumed vindictiveness: The 
medical profession, in its capacity aa an 
agent of constructive and beneficial admin- 
istration to the welfare of mankind, is per- 
haps the most noble and imperative of all 
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of man’* arts. Without it it is entiraly 
within the bounds of truth to say that this 
fair earth vAi dwell on would tong since 
have seen the lost man writhing in the 
throes of a deadly diaoaiie^ There eon be 
no thought of man’s advaneement if the 
medical profession does not parnllel it* 1« 
it possible to attnbute more to a profes^ 
sion? The writer thinks not» 

Whyi then, this statomont that so valu- 
able an institution is a menace to the very 
society which is directly dependent upon 
it? Simply this; The units who compriso 
the rmsdicnl profession^doctora, physidans 
and surgeon i — have allowed thomsolvos“* 
or perhaps it would bo more truthful to 
Bay that they have been permitted by gross 
public negliBenee to allow themselvcs^to 
eclipse, with art individual sense of selfiih- 
ness, if not dowrtright greed, the aacred 
principles and ideals which glorify and sus- 
tain their calling. In other words, they 
have, by reason of their virtues, nobly con- 
tributed to man’s social progresH; and are 
now, by token of their vices, undermlriing 
the extent of their contributions at the 
inevitable expense of the collapse of iho 
entire construction. To be more explicit 
and naturally most obnoxious to those im* 
mediately concerned, the enormous fees the 
members of the medical fraternity are 
privilcgcil to exact for Ihoir services are 
cracking the backs of those who are most 
unfortunately burdened with them, and 
constitute, beyond all semblance of doubt, 
an extreme, if not criminal abnormality in 
the way of an exchange. This last, in that 
it contains the sum and subsLanee of this 
article, may, at first thought, infer a mla- 
carriage of purpose in that It sounds like 
anticlimax — a waning bolt— however, due 
consideration of ihe tnnUcr will o^set this 
impreBsion. When we stop to consider 
that exchange — fair exchange— is the me- 
dium through w'hich human intercourse is 
sustained, we can glean something of the 
tremendous significance attached to the In- 
fiated value the medical practitioners mark 
upon theiir wares. 

Now then, let ua consider the facta which 
credit the substance of this article and In 
this way endeavor to cast a gleam of light 
on an actual condition which, in all fair- 
ness, deserves no place in the scheme of 
things. Figures are best tiresome, but be- 
fitmso they carry ihe umlk uf uiirefulable 
evidence they are, perhaps, the most 
worthy of alt declarations. So it is that 
we indulge In a few: 

A physician makes a professional call on 
a man. The visit consumes lb minutes of 
the doctor’s flme. For this time, which in- 
cludes an undetermined dlsposiUon of hia 
stock in trade— acquired and In all too 
many case* assumed learning — he levels 
against the man a fee of $1, an average 
compiled from day, night, and office fee* 
generally charged by doctors. This assess- 
ment, of course, contrary to all laws of 
established barter, stands, regardless of the 
relative merit of the doctor's visit. Now, 
then, inasmuch as the average earning 
power of man in these United States li in 
the neighborhood of |4 per eight-hour day, 
the paUent is assessed at least 32 times 
what he ettriin. Not »o gwod, eh? Yet lt‘» 
the truth. Here are the figures: f4 for 
eight hours* work — the potlent’s aiipend. 
Four dollars for 15 minutes* work, $16 per 
hour— the doctor's handsome reward. And 
this, mind, in for bare professional *orv 
ices. Any materials — medicine, etc,— pro* 
scribed by the physician are wholly aside 
from the physldan^s fee. In the case of 
Borgical administration, the condition is 
even moto pronounced: At random let us 
select, a* an example, a common enough 


operation; that li, tho removal of ati 
affected appendix. The surgeon's foe ap- 
proximates 1200 — a most fair average. The 
time coniumed of the surgeon *s, including 
the diagnosis, the time the patient is under 
observation, and the treatment adminis- 
tered the patient until such time as be is 
iHschargCii— well, or otherwise — Is, almost, 
no more timn three hours. Well, as figured 
above, the patient la momentarily pom- 
meled tO' the tune of, in round numbers, 
140 times what he earns. While you are 
wondering wide-eyed and incredulous at 
this unadulterated piracy rotnembor that it 
is for profesibnaL services only, liaspitnl, 
medicine, bandage, gnuse, and what have 
you, are yet again another thing. 

These are but two flagxnnt examples, 
picked at random from a very pregnant 
field, which go to show how the American 
public la exploited and gradually being 
forced into a state of financial stress by 
the medical fraternity, and how important 
It is for them to heed this menace which 
is jeopardixing their economic structure. 

There is, to bo sure, in regard to the 
above, the doctor’s tide of the argument. 
Let us, therefore, in the name of fairness 
and for the sake of argument listen to a 
discussion of the subject by a doctor and 
one of his patients: fTo he continued). 

R. J. Mohhow. 


L, U. NO. 211, ATLANTIC CITY, N* 3* 

Editor: 

’’All quiet along the ocean front — and 
howl** We*vo been getting a rnit of free ad- 
vertialng throughout the country lately; sonio 
of It is true, but a large part is Just so much 
fiction, created in the brain of an imagin- 
ative reporter whose Job depends on pro- 
ducing Sensational stuff for a IhriU-living 
public. 

After reading one of Mr. Flenrst's blasts, 
we could hardly holievo we were so wicked, 
here in the "Playground of the World," a 
healthy, clean town with fair working con- 
ditions and » good place to Uve* 

Quite a few of the wandering Urothers 
have returned and report work cleaned up tn 
the various Jurisdictions where they had 
found employment, which adds Just that 
many tool boxes to those already stacked In 
the comer of the day room, waiting for the 
season to open. 

To the ofilcers and members of I,ocal No. 
28, Baltimore, Md., Local No. 2 It wishes to 
extend their alncere thanks for their fine 
spirit of eo-operation and helpfulneis to our 
traveling Brothers. 

This carries ua hack In memory to our ex- 
periences in Baltimore after their big fire in 
1004. The scale In those days, if I remember 
correctly, was for eight hours, which 

was elevated after a little unpleiisantness to 
the enormous sum of $3.50. which wasn’t so 
bad, considering that good room and board 
could be had for $4.00 per week. One inci- 
dent that stands out was the remark of the 
boar din ghouE# mistress when we were leav- 
ing, that wo had some money coming to us as 
we had only used up four days of the week 
we had paid for. Sounds today like one of 
those things that never could happen. 

While some of our younger members travel 
due to that old gypsy malady called "Itching 
feet,** the older men do ao through necessity 
and carry an added burden in order to keep 
the home fires burning, 

We*d like to hold a reunion of the old gang 
of those days of "crab soup,'* **hard crabB.” 
"soft shells" and "real Budweiser," and have 
Brothers "BUI** Bach, "Lou'* BeHaven, 
"Buckle** Wright, "Pete'* Riley, "Jake" Bush, 
"Skinny** Coleman, "Buck" Johnson, "Frit- 
ter" Caldwell, “Joe" MacFarland, George 
Parshall, "Art" Hargreaves, "Charlie" Rit- 


tenhouse, "Harry" Katenbach, “Cbarllo" 
Gunther, "Johnny" McReever, "Bill" Skin- 
ner, "Leo" Cody, and others whom memory 
faits to recall, tell ua just how It was done 
in those days. 

Brother William Ulmer, former electrical 
inspector on the convention hall, lectures 
daily in the day room sessions of the MU- 
llonalres* Club, on "duck shooting,** while 
Brother "Sir James'* Brannlgan'o subject is 
"cod fishing" 

Step right up, Brothers, and pay your 
dues. That’s the same old financial Becrotary 
— our "Heffy" — hiding behind a pair of liar- 
nid iJoyd eye glnases. It’a beginning to look 
as though "Old Man Time" was catching up 
on the kid. 

Liston, Baltimore! Where** Dundalk, and 
what's the big attraction in that town ? 

G. M. S. 


L. a NO. 212, CINCINNATI, OHIO 
Editor : 

At Ihia limt I believe the proper thing 
to write about is the five-day week, inas- 
much as our agreement with our contrac- 
tors expires on July 24, 1030. And also 
in view of the fact that it becomes manda- 
tory on our part to give the contractors 
three months* notice in advance of any 
changes In our agreement. Therefore, 
Brothers, this is the proper time for all 
members of Local Union No. 212 lo give 
this matter some serioua consideration. 

By the lime you get this issue of the 
JouFtMAL, there will be only a abort time left 
to size up the situation before presenting it 
for consideration. In my opinion this Is the 
time to sire up this proposition from all 
angles, so that you will he able to give an 
intelligent answer, when you are asked, a* 
to what shall ho done about it. Don't wait 
until the lost minute to conBider It, and then 
give It snap Judgment. 

We arc oil familiar with the fact that 
there has been much unemployment. We also 
know that there have been, and still are, 
more labor-saving devices being put on the 
market. This matter is of vital importance 
to the labor movement. 

One must also remember that the popula- 
tion of the country la continually Increasing, 
due to the natural process, and also by the 
quota permitted by the immigration laws. 

The conditions of today are far from w’haf. 
they should be; therefore, in order to get the 
proper slant at this matter It 1* absolutely 
necessary to take the future Into considera- 
tion and figure for yourself a* to what can be 
expected, unless we start now to change 
conditions. 

UneinployiTient, labor-saving devices and 
Increasing population are three big factors 
that are of grave concern unless modified. 
Now is the lime to consider iHese things; 
quite a good deal of precious time baa al- 
ready been lost. Just ns fust na business of 
alt kinds expects us to turn out our work, 
just that fast we must change our views and 
opinions to better our ever-arising, and 
changing eonditlon*. 

In sotno cases the employer, as welt as the 
employee, has begun to recognize tho im- 
portance of a move of this kind. In view of 
the fact that there are already about 45 
locals of the Brotherhood alone enjoying the 
five-day week, not including the other crafts, 
li pretty good evidence in Itself that there 
is something very agreeable about it. There 
are also a good many other locals making 
every tifforl to have the five-day week m- 
ierted in their agreements, that are now In 
the making. 

Some years ago, when organized labor first 
introduced the five-and-one-hatf-day week, 
the same argtimenti were used as now to 
make it seem absurd. Since that time alb 
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pro|^«8aive thinking p«op]e Agree thot It wee 
a very wlte move, nnd eo tt waS| and the 
Hve-day week le still more progreesivo when 
sized up from the viewpoint of the laborer. 

In order to arrive at some idea as to what 
this means to labor, here are a lew faeta 
worth eonsldering: We have approximately 

350 members In Local Mo. 212. If each man 
takea off one-half day per week^ the aaving 
in one w-eek alone will amount to 350 half 
days; this vrould ecfual 175 whole da 3 n per 
week. Multiply thoie 175 days by 62 weeks, 
or one year, and you get some Idou of the 
saving in time with the half day off each 
week. Now then divide the product of these 
figures, 175 times 52, by five, which would 
bo the number of Ove-day weeks, and you 
begin to see for yourself how many weeks 
of labor ima been sitved. This would help 
n great deal to offset the unemployment sit- 
uation in our local, and would he right in 
keeping with one of the mnin prindples of 
organized labor. 

T suppose that n book of convincing facts 
could he written on this question . I have 
merely tried to bring out a few of these In 
order to give you some idea as to the neces- 
sity for the succcia of the five-day week. 
Trusting you will take this .article in the 
spirit that It has been offered, 1 will leave 
you until next month, 

W. F, MlTTEMPOriF. 


L, U. NO. 22S, NORWICH, CONN. 
Editor: 

Bang! Bang! Bung! The meeting is 
callrd to order. Brothers, hols off; sit 
straight, took ahead! I, 0. itepreaentative 
Keaveney was in th*? chair for the meeting 
and Installation of officers In the order. 

The most perfect meeting in the history 
of Local Union No, 225 held Friday. Janu- 
ary 17, al Norwich, Conn, .Same shalt be 
In our minds for some time. Many thanks 
to the International Office and Its officers 
for making it poNsible to hnve with us 
Vico Presidont John Pennel and Eeprosen- 
tatlve Keaveney. Tholr hard work and in- 
structive talk on conditions was very in- 
teresting nnd npproriated by all. 

Local Union No, 225 does ngrec with them 
that our locals have to be managed on a 
strictly business basil to succeed, to safe- 
guard our daily occupation, our investment 
and our returns. This matter should be 
talked over at our regular meetings, and 
let friendship prevoU in the antoroom. 
What 13 right, straight, commonsense will 
always win. 

I am very glad to say. Brothers, that we 
also extended nn invitation to our neighbor 
locals in W I Him an tic and Westerly to have 
a good number of their members present 
for the ofCSBbn, and it was most gratify- 
ing to see the delegation present. For each 
to tetl of their conditions was very Inter- 
esting. We were very glad to meet them 
all, and I feel they were also. 

A good many of you may read my letter 
that do know Norwich and Local Union No. 
225, nnd a good many do not. So, for the 
benefit of some I will briefly describe Nor- 
wich, It is a city of 35,000 population. 
The city is situnied on the hitls, at the 
Thames Uivor, where the Thames begins, 
Tt is n pleasant residential city and Indus- 
trial center, tt Is Berved hy the Central 
Vermont fiailroad, Montrenk and New Lon- 
don. and New York, New Haven & Hart- 
ford Railroad, New London £ Worcester, 
and boat lines down the Thames to New 
York. Our weather this winter has been 
excollent; the grass U green in places. We 
had some good warm weather and very lit- 
tle cold or anow. Oar highways are the 
very best; going about every direction. 
Onr hotels are the very best also. 


MUCH OBLIGED! 

Many thanks to the good Broth- 
ers who heeded our re<|ucsts in 
preparing copy for the Corre- 
spondence Section, say Dorit, 
Edith and John, the copyreader, 
proofreader and lino, operator, 
respectively. We appreciate ibe 
personal notes we have had from 
several Brothers and want them 
to know that they are helping os 
considerably in getting the letters 
in proper shape to appear in the 
Journal. 

For those who did not see 
the nolice, the suggestions are 
repeated; 

Write on one side of the paper 
only. 

Use typewriter if possible, or 
ink. 

Leave space between lines for 
correct tons^ — double space* If type- 
written. 

Print carefully all proper names 
so we will be sure to get them 
correct. 

We are perfectly wilting to cor- 
rect small errors if copy is legible 
and space is there for corrections 
between the lines, 

! 

Now for our local. It Is one of the best 
locals in the country. We have the finest 
bunch of electrical workers and union men. 
We have 30 members and we work five days 
a week for |1 per hour; closed shop: paid 
business agent. 

When we assemble these 30 memborB* we 
have the best *Heaguc of nations" exliting. 
For foresight, business ability and debat- 
ing you cannot approach tliHin. Our chief, 
or “main squec?ic/* is our honorable 
Thomasi A. Sheehan, I shall describe him 
to you In my own way and fee] sure you 
will understand and agree with mo. Now 
you may talk or Lhink of Lon Chaney in 
“Tell It to the Marines," but be has noth- 
ing on thia bald-headed, leatherneck, raw 
hide Norwich marine and Brother of ours, 
I think he Is the toughest character and 
still very, very level headed and hardest 
worker that ever stood on a soap box In 
Coney Island, or any meeting hall In the 
country. Hia ability, tactics and electrical 
energy* when set in motion, are no doubt 
picked up on radios around the world. 

And for our president, “Sleepy" Nickols, 
in the chair with his live rubber ham- 
mer. You all remember the old motto: 
"He who is small thinks he is hig and he 
who is big acts small." So, Brothers, take 
notice of "Sleepy" Niekola. He doei look 
sleepy but lei me tell you he has the most 
active mind and level head in the halt. 
That is why be was selected for that lead- 
ing position in the chair before the 
membership. 

Our financial secretary, Brother Al. 
Grebe, reaembles n Philadelphia banker 
with his marcel waves and apJt curls. He 
has one pencil stuck In his curls, one on 
his ear ami n doxon all over his rloHk, All 
you can see him do in count $10 bills, $5 
bills and a roll of $1 bills about the size 
of BO^horsepower, llO-volt, single-phase 
motor. And by the time he counti the 
roll, figures the interest and compounds 
same a dozen times, he has no pencils or 
papers left. But wg can well afford to buy 
more for him to keep him busy. 

Our recording secretary. A Judge of the 
highest court has nothing on him for get- 


ting all the proceedings of a meeting and 
ail the minutes read are usually 0, K. H« 
has the ability to guide us for the year 
1535 . 

And on the floor we have our old friends 
--Jim McGrory, who shaves twice a year — 
the Fourth of July and Christmas — Everett 
Woodworth, who dresses up in his Sunday 
clothes twice a year — Fourth of July and 
Christmas. Our friend. Horace Corning, 
comes up when he is not home counting 
his money. Our round-headed Swede, Carl 
Erickson, is always around with bells on. 

Now. Brothers, after the big meeting we 
had fl banquet, which was a aucecss lo the 
last minute. Many thanks to the entertain- 
ment committee for its bard work. 

We hnd chicken a la carte, plum dulT, 
ntspberries and cranberries, red hot coffee, 
ginger ale, sweet water, fried cheese sand- 
wiches nnd raw hnm sandwiches, cigarettes 
and cigars. 

The visiting members from WUH mantle 
and Westerly, after the big eats, were so 
happy and cheerful. They entertained ui 
far some lime into the night. And then we 
started in to entertain, and, of course, you 
all know that we can not drink red hot cof- 
fee all one evening. 

Hope you all know that we have a very 
able business agent, Robert ftfcNeely. He 
is the gentleman who directed the last 
minute procccdfngs, and we all got homo. 

H. Bernier. 


L. U. NO. 24S, TOLEDO, OHIO 
Editor: 

Twelve times a year for four yean 1 have 
extended my greetings to von electrical 
workers, thronsh these columns, and the 
amount of mail that I have received from the 
member* from far and near convinces me 
that the articles are read more by the out- 
fiidcrs than they are right here at home. 
And to you boys who have taken time to 
drop me a personal line, 1 want you to know 
that I appreciate them, even though 1 hove 
never found time to answer eneb one as I 
would like to, I have been moving around 
10 much lately that some of you have had 
trouble keeping track of me. I have done it 
again. Yep, went and moved. My address 
now, and I hope for some time to come, is 
985 W. Delaware Avc., Toledo, Ohio. (Editor, 
please note, and change it on the mailing 
lisl. Thnnk yon!) 

I had the pleasure last month of hearing 
Mr. Green, president of the A. F. of L„ speak 
here In Toledo, and those who heard him 
surely must have had their disitlusions scat- 
tered, for he put every ball over the plate 
ff»r a no error game. And now I am hoping 
for the opportunity of hearing our own In- 
ternational President speak here after pay- 
ing US a visit. So, Mr. Broach, put Toledo 
down as a metropolis to be visited soon. 
Unionism needs fighting men such as him to 
lead the cause and to reestablish oumelvei 
nnd may the banner of victory fly from the 
fingstalF* of now enemy territory in the near 
future. For some place itt this vast world of 
worker? there is another Samuel Gompers. 
Who know? but what our friend and presi- 
dent iB the man ? J have a great consolation 
in believing bo. 

You boys who arc not checking up on the 
“On Every Job" column are missing some 
talent, for when men like Skorgy ami "Tip" 
put their pliers nnd spurs away and pick up 
the trustworthy pen In their stead, there is 
entertainment in them thor lines, at ranger. 
If you missed thcRo hoys' poems last month 
(February), then you missed a lot, for these 
boys have got — you know the rest of that 
song. Then there is Local No. 212, repre- 
flenled, and the poet signs himself “Bill." 
Sweet William, Ifit say, and come again, and 
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MooTj, But, Skotiry, 1 suppose you want some 
one to bite so here goes: Whet did ihet 
ground men do with ett that dirt? You cen 
mjiii the answer. In rode If you wish. 

And now for local news, t am not going 
to mention the time I had a fight with Lho 
two bears. That wouldn't be news, but herc'i 
some news: Our old friend^ Rlsworth Win- 

gnrd, hna been wearing a ehessy cat grin for 
a couple of months now. But the mystery 
has been solved. Instead of two there arc 
three In the family now. Yes, Indeed, Hose 
Ann la the baby’s name. So» all you cigar 
smokers had belter start congratulating him. 
II o Is handing out Henry Goorges freely. 
And, by the way, Mrs, Wingnrd and the new 
daughter are getting along fine. They will 
be glad to show the baby any time that you 
happen up. 

Roy Myers had a strange experience that 
may interest some of you. While on a 
trouble call recently at night, he called at a 
house in Ihe outskirts that had been reported 
out of lights. He found the house in dark- 
ness but the house next door was brilliantly 
lighted up. He knew that there was but one 
transformer, so he looked for inside trouble. 
He was informed next door that there bad 
been no light trouble there, so Roy did the 
next possible thing; be climbed the polo, 
Kxamination proved that the wires into the 
house were o. k,, but no current. Yet tho 
transformer must be o, k,, for there was the 
house next door lighted up. He descended the 
polo and looked Into the brilliantly lighted 
house — ►and, lo and behold, there were coal 
oil lighta staring him in the face. So, after 
'‘f using the kettle,” be came in. But this tale 
leaked out and here It is. 

As Ifl customary, wo had election of ofllcora 
hero and the results are as follows: The big 
shad who swings the gavel is our hard-work- 
ing and deep-thinking co-worker, Floyd 
Schumaker, a man of few words but packing 
a sting in each one of them. Our vice presi- 
dent is a star driver and a hard worker for 
the organ Ixation, Fred Yncka, First and 
second inspectors are Bert Freeman and 
Clyde Williams, both aucceeding themaelves, 
Oliver Myerm is still Our financial secretary, 
when he’s still— "but b© is never still, W© 
Immergraled our foreman from California a 
couple of years ago, PangraU Alais, ”Bud" 
and the other things that the boys call him. 
Th© job of recording secretary wasn’t so well 
filled, as I occupy that again, Arthur Crnnkcr 
was elected trustee. A noble bunch of of- 
ficers, efficient enough for any worthy organ* 
ixation, and with these men to sail our good 
ship of hope into the sea of expectations the 
anchor will surely be dropped Into the harbor 
of progress. 

Two of our outpost sentinels have come in 
closer to g. h. q,, Carl Schultx and Robert 
Shieh, who until recently were respecced 
ettixens of Trilby, Ohio, both holdiiiK city 
positions, mayor and marshal, respectively, 
have moved into tho city of Toledo, both with 
families and both occupying the same flat, 

Carl Ludwig, of 2544 Portsmouth Avo., 
Toledo, Ohio, and Jamea RuWrts, of 2Tll(i 
Dana Toledo, Ohio, handed me their ad- 
dresses today with the same old story* ”!ley, 
Duke; how come 1 don’t get the JotraHJii.?” 
Well, I am handing the buck to you there In 
W^nshingion, and if they don't get it noxt 
month 1 can refer them to you — says me. 

EnWARD E, Duiceehirb. 


L, U, NO. 2S9, SALEM, MASS. 
Editor; 

We are born to die. From the beginning 
to the end. Life, an fnfinltcalmal spark in 
the universe; born without consent* dying 
without conflent. A few short years and 
the span of life is bridged; years filled 
with work and play, joy and sorrow, bitter* 


nesa and huppine^a; years of struggle from 
the first happy day?* of innocent childhood 
to the last dull days of a disillusioned old 
age. 

From the early ages have there been the 
masaest downtrodden and oppressed, beasts 
of burifpti to lordly masters and con<iuer- 
ors, cruelty their lot* and shut out from 
the sunshine of life that comes from the 
joy of living. 

Animals only, and their progeny: born 
to the lash, raised to tho lash. One day, 
under the merciless glare of a desert sun* 
sweating, straining, struggling, driven by 
the lash to superhuman eiTorts* painfully, 
tortuously, toiling to build huge pyramids 
for a Pharaoh; the next* thrown Into the 
arena with wild beasts to he tom to shreds, 
a source of amuHemont for the nobility. 
Victims of a rutblesa cIuks which de- 
stroyed mind, body and soul, that in tho 
end the pleasures and ease of that class 
might lie assured. 

With the growth of tho masses there ap- 
peared, spasmodically* fiaslK's of leader- 
ship, thoughtful, intelligent, courageous. 
Realliing the futility of individual oppo- 
sition* they huilded unified opposIHon 
secretly and carefully until the time to 
strike waa ripe, then rebellion in all Its 
ugly phases. 

History has a habit of repeating itself. 
Down through the ages recurring instances 
are noted, paralleling each other. Aristoc- 
racy^ — Egyptian, Homan, French, English, 
Russian, as you will, with the splendours 
of court, limitless wealth for orgies, sump- 
tuoui feasting; for the clothing of bodies 
with cloth of silver and gold, and ermine* 
and the bedeck lag of selves wi th jowoln of 
fabulous worth, FaJacea and castles, hulld- 
ed and maintained by a starving, wretched 
peasantry from whom had been wrung every- 
thing worth while and had then been fiung 
aHjdii, broken, bleeding, wmsted; a crawl I ng 
thing, left to die ns n reward of service. 

Came times when the spirit awoke, cHed 
out in anger and hate againit the injustice 
— revolted, Rivera then ran red and the 
earth was drenched with blood. Unbridled 
passions were loosed and retribution knew 
no bounds, exceeding in cruelty, often, the 
intolerable excesses of Che oppressor. The 
French Revolution: A starving, dying pop- 
ulace orled out far brenrl; a queen, with 
regal contempt and misunderstanding re- 
plied: '*GIvc them cake/’ Tho Bastlle, 

Marseillafse, Reign of Terror, the Incessant 
dread rumble of the carts to the guiUotine. 
The rest is known. The Industrinl revolu- 
tion of England. The revolution in Russia 
following the World War. 

As the past, so the present. An indus- 
trial aristocracy. Throwing aside the trap- 
pings nf royalty* it struts about In the 
garb of democracy, wrapping about itself* 
the while, a garment of religion that cloaks 
its base ulterior motives, and guarantees 
immunity to pulillc conscience. Disregard- 
ing modern principles of social welfare it 
builds Hr arenas, the mills, and villages; 
then with court protected contracts pro- 
ceeds to work and people the same with a 
citixenry whose birthright is a guaranty of 
freedom and equality under God. It ex- 
ploits women and children and operAte.R 
such a ruthlesa system that one wonders 
if after all we arc very far advanced from 
the feudal ages when the barons and lords 
held sway. When It overatepa all decent 
boundaries and proprieties of so-called civ- 
ilized society, and rumbles of protestation 
of an indignant populace are heard, then 
it don* the halo of righteousness and God- 
line** to sally forth and proclaim to a gul- 
lible world the sanctity of it* position* and 
the philanthroplcal Instinct which induced 


them to embark on such a program. Then 
smugly turns to the courts for protection 
by the injunction method; to the state for 
police and militia; and to the church for 
spiritual aid. Haring thus entrencheil it- 
self it goo* stilt further. 

Having no regard for the “common peo- 
ple” (we hear of them around election 
lime) it proceeds to barter for high public 
office, with ill gotten millions. Mnrmy is 
no object. For spednl, favored interests 
governors and Senators are made. Many 
Senators on retirement represent powerful 
Interests, which may or may not reflect 
upon their former position nf public trust. 
Blind, the Goddesa of Justice is ravished, 
and special interest* run riot. The govern- 
ment is mulcted of millions by treachery 
am! fraud, and on attempting prosecution 
Is subjerted to ridicule and contempt, con- 
tent in the end to mete out as punishment 
a fine of a few paltry dollars, or a few 
months in jail, while many others* for 
minor oflTences* auffer the penalty of heavy 
fines or long terms of incarceration. They, 
the latter, are the Mooneys of the country. 
And they still prate about “The powerful 
voice of tho common people,” 

Today, a* dukes and lords are disposing 
of vast domains to Insure the remnants 
of a fortune, the pseudo dukes and lords 
of America nr© creating for the future vast 
estates that forebode evil for tho future 
generations. Homesteads, farms and town- 
ships are nhaorbed to already vast hold- 
ings. On these arc seUlcd the caretakers, 
farmers, servants, Iivcric*i and their fami- 
lies* inimical to the serfs and tenants of a 
supposedly feudal era. 5eIf-expre*ilon and 
Independence are thereby stifled. The 
daughters of this new aristocracy are en- 
couraged and persuaded to marry obsolete, 
bankrupt and empty titles, a handsome 
dowry of American wealth being tho price 
paid* European royalty is now accustomed 
and yawning at seeing democratic < ?> 
Americans bending the knee to It. 

Domination extends Into the field of re- 
ligion. Adapting itself to conditions as 
always in ages past, the church is ever 
amenable to power of wealth and position, 
these being most advantageous to It* exist- 
cnee. Workers put too much faith, liter- 
ally, in the preachings of such doctrines as 
“Blessed are the mcok for they shall in- 
herit the earth," as* while their meekness 
is bringing them a sense of blessedness* 
the boldness, born of arrogance* Is securing 
for others their inheritance* 

State of minds today Is not averse to 
bloodshed. The World Wax, economtcally 
and industrially, furnished revolting evi- 
dence of this. Millions of humhle workers, 
brothers by every bond and tie of human 
fellowship, were hurled at each other* to 
muftsaero and maim, that ndlUonBlreo might 
be made and their well-being protected. 
Industrial revolutions are grvnt powder 
magazines; thoy need but a spark to Ignite. 
Class warfare is not nuch a remote possi- 
bility* and Lhti intrenchment of wealth be- 
hind bulw^arks of holding companies* mer- 
gers, chains* yellow dog contracts* labor- 
saving devices, and other such well-known 
fortifications, each limiting more and more 
ihif chances of the workers to individual 
and economic freedom, would breed a sense 
of rebellion to an intelligent worker. 

Lulled to a sense nf prosperity by hon- 
eyed words and phrases of publicists en- 
gaged by big buainoau* the humbl« public 
proceeds to take advantage of this pros- 
perity by buying the necessaries and lux- 
uries of life on the instaltment plan* 

A militant labor movement 1* now, as 
ever* tho crying need of the moment — with- 
out bloodshed. Leadenthip, intelligent and 
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ia moit but without 

& siuon and aatrertive following It ii but a 
wbiaper in a gala* 

The intereaU of labor ar« th« intereatii 
of the nation* Leaders in civic life* poll- 
ticians» judges, veatries, and ipeneral so- 
ciety must be obligated to recognition of 
this truth and be compelled to award to 
labor its just dues — a greater share, and 
equitable^ in the wealth of a wealthy coun* 
try. a share which will insure to the rank 
and file a higher plane of living, and grant 
to them the security of a safe old age. free 
from the spectre of state dependency and 
the poorhouse and at the end of the even- 
ing of lifo a grave In Potter's Field* 

At the installation of offlceri the local 
had its first mlaed party* The members 
invited wives, sweeUtearU and daughters 
to participate In an evening of enjoyment 
with banqueting, entertainment and danc- 
ing. It was, according to those proaent. a 
great success, and all are looking forward 
to the neat affair, an entertainment and 
dance, to be held at Valencia Ballroom on 


North Street, Salem, with Karl Ilhodea pop- 
ular State Ballroom Orchestra. Monday, 
March 3. 1930, from 8 to 1 p. m. 

Work la still on the outs with «*■ 

J. FtrifN. 

L, U. NO* 292, MINNEAPOLIS, MINN. 
Editors 

Locally, the controversy over chain stores, 
as far aa organized labor it concerned, la 
rather complicated — has many angles. For 
instance, the National Tea-Piggly Wiggly 
stores are are on the unfair list of the build- 
ing trades locals on account of doing the 
construction work on their buildings with 
scab tabor, also they have locked out their 
union bakers, yet they employ union meal 
cutters. Sears- Ho ebuck. In alt the construe* 
tion work of their building here had a strict- 
ly closed shop union Job, but when the job 
was completed, they hired all non-union me- 
chanics for maintenanco work and if they 
ever handle any union made goods it's a mia- 
take — some of their gooda being prison made* 


Some of the chain grocery stores, chain drug 
stores, etc*, when doing any building or re- 
modeling make a point of employing union 
labor but refuse to employ union clerks and 
handle little or no union made goods* The 
same la true of the most of the other chain 
stores such as Kreages, Woolworths, Granii, 
etc., though 1 understand that the Penny 
■tores have a full line of label goods, cloth- 
ing and gents* fumishingi* 

Now on the other hand, many of the in- 
dependent stores are very devout members 
of the Citizens Alltance and tight organized 
labor in all its branches, tooth and nail, while 
others, though not members of the Citizens 
Alliance, seldom. If ever, patronize union 
labor* 

There are many other reasons and argu- 
ments that tend to show that the chain store 
ti a menace to the local community and in- 
cidentally to the best interests of organized 
labor. The chain stores, like the public scr- 
vica corporations, are largely aggregations 
of outside capital and, like John Chinaman, 
send the bulk of their earnings elsewhere. 
Again the working man, trading at the aver- 
age independent store, can get credit there 
to tide him over a period of unemployment, 
sickness or other stress of circumstances of a 
temporary nature, but this he cannot do at 
the chain store. They give no credit* Then 
there la the argument of ''cheap goods at a 
cheap price" with all the recriminations of 
poor quality, short weight and short mea- 
sure* the merit! of which 1 have neither the 
space nor the inclination to go into* 

In all fairness to the argument, we must 
rememhet that It Is not the invariable custom 
of the Independent dealer to spend his money 
even to the extent of buying his stock, en- 
tirely in the local market* He also frequent- 
ly sends his earnings elsewhere. And. as to 
the credit question, it is as often as not that 
the only time that the worker can get any 
Targe amount of credit is when he fs steadily 
employed and not in such very urgent need 
of ft, 

ilndcrstand, t hold no brief for the chain 
stores and have an acute realization of the 
undoubted menace they are, not only to the 
general public hut to the best interests of 
organized labor, but I have set forth the 
above facts In the interests of fairness for, 
to my mind* there is little to choose between 
the independent and the chain store from the 
standpoint of most of the popular argument! 
as far as the interesta of labor are concerned. 
In fact* many of these arguments contsln 
a large factor of fallacy that only serves to 
becloud some of the more Important aspect! 
of ihe question. 

As I hove indicated In some of my previous 
letters, one of the most prominent and in- 
duentlal featurca of the present day industry 
and our modem Industrial life is the mania 
for cfliciency. Beauty, comfort, happineas, 
health, even life Itself* are sacriheed on the 
altar of this god of efficiency— this patron 
deity of the indastrlal and commercial world. 
Now try to get me right on this: Efficiency 

la ft good thing, hut efficiency should be the 
servant of man* not man the servant of ef- 
fieiency. However, aside from the ethics of 
the question, efficiency is the watchword and 
touchstone of our modern Industrial and com- 
mercial life* U In more than this: it is the de- 
ciding factor In the progress or diasolution of 
almost any enterprise* Thia bringa us buck to 
the matter of the chain store with the I n con- 
tra vortihle fact staring uH In the face thiitthe 
chain store has this factor of efficiency all on 
their siile of Iho argument. The chain store it 
tho most efficient and because of that effi- 
ciency, can undersell their less efficient com- 
petitor, the independent dealer. Whether we 
like it or not, the chain store* like labor sav- 
ing machinery, has come to stay, at leas^ un- 


THE WAY L, U* NO. 2S4 WINS I 


Alex Trician, says . . . 

“Handy-Man” and “Jack-of-All-Trades” are 
terms no longer used in modern industry. 

The public demands 
specialists in building: 
as well as in medicine. 

Trade Union 
Electrical 
Craftsmen 

as the term inflicates, 
are SPECIALISTS 
and leading: contract- 
ors recognize this fact 
and hire TRADE 
UNION ELECTRI- 
CIANS exclusively, 
thereby insnrinfr com- 
petancy and economy 
in operation. 

The NEW HIGH SCHOOL will be wired by 
UNION ELECTRICIANS. 

Will your home be wired by UNION men? 

This is the First of a Series of Advertisements 
Sponsored by Local Union 284, 

INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS 
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Bome more eMctent method etiporsedes it. 

The great menace of the chain itorca, to 
my mind, i» the menace of monopoly, the 
unlflcation of control of on entire induntry 
and the consequent concentration of large 
aggregates of capital in the hands of a few, 
thus widening the gulf between those who 
own and those who earn, and, from labor'i 
point of view, making more powerful and im- 
personal the employer with whom we have to 
bargain for the wages and working condi- 
tions of our employment. 

Thla phase of the question brings to mind 
the fact that the chain store li only one of a 
number of nnits aoiong the many mighty oil' 
tfrprises in our modem industrial ayitem 
that 90 strongly feature the monopoUstic 
complex. We have only to glance at the 
public atllitlca corporations, the chain news- 
papers, the chain theatres, the radio, the 
steel trust, the sugar trust and Standard Oil 
to realize the truth of this. The sugar trust 
and chain grocery and meat truat feed the 
stomach, the chain theatres, chain news- 
papers and the radio feed the mind. We are 
well taken care of. 

Of ftll the monopollsttc aggregations that 
have come upon the scene so far, the irreateit 
menace to the freedom and independence of 
all classes alike, whether they be business 
men I profession a I men, city workers or far- 
mers* is tbe chain bank, I think this can be 
readily recognized, for in this day and age 
when all commercial and industrial enter- 
prises of any magnitude are conducted on a 
basb of credit, that credit is not only the 
basis upon which the business is run, but it is 
the determining factor by and through which, 
not only the policy hut the very existence of 
that business can be controlled. And the 
banks control the credit. As long as a bank 
fi a local affair, it has a certain sympathy 
with and interest in the welfare and prob- 
lems of the local community, hut as soon ts 
It becomes only the local agency or ofUce of 
an outside and often tar removed combina- 
tion of capital, all this is lost and the branch 
bank simply carries out the dictated policy 
of tbe head office. 

Trobably at this point the question pre- 
aents itself to the reader, “Can we do any- 
thing more to stop the chain bank than we 
can to stop the chain store T' 

Theoretically, we can; practically, I doubt 
It. 

The idea has always prevailed that the 
banking industry was, on account of Ita very 
vital importance to the economic life of the 
nation, a matter of public Interest snd public 
concern and, therefore, was peculiarly amen- 
able to i^verument regulation, in wltneis 
whereof might be sighted the facts of the 
establishment of national banka, the laws 
governing the starting and operation of 
hanks and the powers of hank eirnmlners and 
the fact that iho government Issues the 
money. 

Theoretically, the banka are subservient to 
the government. Practically, I am Inclined 
to believe that, at the present time, the gov- 
ernment is more or less subservient to the 
banking interests. Or, to put it another way, 
the bank is under the control of the govern- 
ment, but the banking interests control the 
government. This, of course, la only my 
personal view point, and X may be wrong; 
time will tell. However that may be, it takes 
no great stretch of the irnagiriution to visual- 
ize a condition of that kind if the chain bank 
movement is allowed to continue until all the 
bankfl in the country are consolidated into 
one big institution. 

W. Waples. 


A continuous demand for the union label* 
shop card and working Hutton will bring joy 
and suRshme into the Uvea of thousands of 
trade untonlsts. 


i- U. NO, 298, MICHIGAN CITY, IND. 

llditor; 

As press secretary, I am going to make an 
attempt to Introduce Local No. 298, of Mich- 
igan City, In the JotUENAL. 

The offleert alerted for two yeiim are as 
follows: President, Charles Wysong; vice 
president, Oglo Taylor; financial secretary, 
W. S. Young; recording secretary, Phil CaU- 
hon; treasurer* E. P. Benson; trustee, Loiter 
Arndt; first inspoctor, Roy Wooton; second 
inspector, Frank Miller; foreman, John 
Bishop; wiremen’s business agent, Earl 
Clnrey; lmpmon*i huslnesi agent* Joanph 
Reiser; press secretary, Frank Lute. 

Local No. 298 meets the second end fourth 
Friday nights of each month in the Labor 
Hall. Executive board meets every Friday 
night. 

The year 1029 was a good year in Michigan 
City for labor In general. With the co-oper- 
ation of all building crafts we have put a 
building trades council in effect and things 
are going along nicely. We have found from 
past experience that a local union whether 
or not it he electrical, finds it an uphill task 
wllhout the help of our various Brothers In 
the building line. Wo will say the building 
trades council, with the efforts of all mem- 
bers, has brought members into the organisa- 
tion and I feel we have done our duty in sup- 
porting other crafts In the building trades 
council. 

Getting back to electrical work again, we 
have five union shops and one non-union 
shop, which has a large banner in its win- 
dow: "Going out of business." Some more 
credit to our building trades coTtncil. 

The power plant, costing $7,509,000, is 
Just getting nicely started. All electrical 
workers placed on this Job by Brother Clarey 
and a 100 per cent union job throughout. 
All men in our union shops are placed by 
Brother Clarey, business agent. 

As L. U, No. 298 Is a mixed local, we do 
not want to leave out the linemen. The 
public utility, or northern Indiana Gas and 
Electric Company, are employing members 
from L* U. No. 298. Don’t forget. Brother 
Rieser is the business agent. It may be well 
to ask the secretaries of all locals that have 
Brothers trite to get In touch with Brothers 
Clarey or Rleser. At this time there ate no 
jobs open but spring It not so far away and 
things might change. 

I was elected secretary too late to get a 
letter in last month's JotmKAL, to mention 
the passing away of our late International 
President, Brother James P. Noonan. 

There has navsr b«an a higher tribute paid 
any man than that given by our president, 
Charles Wysong, out of respect to our de- 
parted Brother and International President, 
James F, Noonan. 

Brother Wysong has met Brother H, H. 
Broach and gave us a speech of introduction 
to our new Intematlonnl President. This 
boy, Char lie j is an orator instead of a lino 
foreman. 

Brothers, I am open for correction at all 
times, so go easy this time. 

Lub3, 


L. U. NO. 329, SHREVEPORT. LA. 
Editor; 

At our 1a«;t regular meeting the mumhers 
of Local No. 329 wished this job on mo to 
fulfill the expired term of Brother John 
Hudson, who loft for parts on the west 
roast . When you reach Portland and sec 
this Johnie, then write me a line to let me 
know if you are all to the merry. 

We surely mlie you on the executive 
board* for your work here was really ap- 
preciated, So when you return you will 
get your old place back as pen pusher. 


Things hero in Shreveport are on the 
itarul still; no now jobs under way at 
present. 

Brother Hudson failed to report tha 
names of our executive beard. They are as 
follows: Brothers Kohl ns on, Duncan, Har- 
den. Crawford and Brass. Brother Eruss 
was elected in Brother Hudson’s place. Our 
worthy business agent* Brother Harden, 
and the executive board are kept busy most 
uf the time trying to belter condiUona for 
the members. IXnv*^ had several meetings 
with Commiasloner Dawkins on the fire 
alarm job. but without much success. Per- 
haps next month I will be able tn report 
progress on this certain condition. 

We are having better attendance at meet- 
ings of late and I hope to see it get better. 
Our local, being small, it falls on a few to 
keep things going. Our new hall is located 
at 51 IH Milan Street instead of the Paint- 
ers’ Hall on Louisiana Street; so let’s all 
get together and see If our meetings can’t 
be somewhat better for this year. 

Brother Edward Brass* who is head of 
the fire and police telegraph of Shreveport, 
has invented a double action hre alarm 
door which he hopes soon to be manufac- 
tured and placed on the market. The novel 
features of the double action ffre alarm 
box is that It can either be used as a break 
glass type or quick action type. 

I am sorry to report the death on Febru- 
ary 17 of Brother A. H, Hogg, who was 
oloctrocuted while working on one of the 
company’s rural jobs. Brother Hogg was 
in position to dead end some hard-drawn 
secondary wire In a rack. For some reason 
he moved back on the cross arm, his arm 
coming in contact with a It.flftO-volt 
stringer going into the switches. Most of 
his burns were caused from his clothing 
catching on fire. Brother Hogg was well 
liked here and the local irave every assist- 
ance to his widow in her time of trouble. 

Most of these rural Jobs are working 
11*000 volu on 2*300- volt construetion. This 
work was erected by the L. A. Meyers Con- 
struction Company on open shop basis, 
thrown in all dead work. Now the mem- 
bers of Local No. 329 have to maintain that 
there is no clearance whatever on any of 
this work. 

What we need in Louisiana Is a clear- 
ance law whereby the linemen would be 
more protected. There will be a state con- 
vention this spring and we Intend sending 
delegates as there are some new laws eom- 
ing up that will help organised labor. 

Our local being small we can’t pay a 
business agent to stay In the Oelil, but we 
have one anyway who works every doy at 
the trade* then does his stuff while off from 
work. This person is none other than 
Brother K. D. Harden and all visiting 
Brothers can locate him at the light com- 
pany’s store room on Marshall Street or 
get in touch with him at his address which 
is n. F, D. No. 4* Box 57, Morningsport 
Road* Shreveport, La. 

We have had lots of traveling Brothers 
in here this past winter, some went to 
work, othori drifted to parts in TcTas. 

Brother Michael was sent down to Oak- 
dale* La.* to install a small plant* Heard 
you have been sick down there* “Pop." 
lUirry hark fn town* Don’t know how this 
letter will sound ami if the membora aren’t 
sntisfiGd let me know and maybe next 
month It will he different. This is Station 
329* 1. B. E. W.| sounding off- The voice 
carries according to the condition of the 
ethereal atmosphere. It ta by the cold 
ethereal waves coming In contact with the 
lightnings In stormy weather that causes 
static. Heat and cold give It a frying 
effect, Roy C. Jorh»on. 


The Journal of Electrical Workers and Operators 


173 




L. U. NO. 340. SACRAMENTO. CALIF. 

Editor ; 

The third annuai ball of electrka! work- 
ers* union Local No. 340 of SacratnentOt 
bold on February S, proved to be an outstand’ 
ing eventp approximately 3,000 persons be- 
ing in attendance at the affair. It was held 
in the Sacramento Memorial Auditorium. 

In describing the electrical decorationsi 
the local labor paper remarks; **The audi- 
torium was a scene of amaxing splendor^ the 
electrical effects and decorations being of 
such a nature that adequate description ia 
impossible. The effects were the culTninution 
of weeks of shJLLed effort upon the part of 
members of the organ izatiDn, as many as 
&0 having been engaged in the work at one 
time. They were superb, comprising spot- 
lights, revolving lights and traveling ones. 
The illuminated picture of Thomas A. Edison 
appenrod actually animate.'* 

Dancing to the music of n Id-piece orches- 
tra, continued until a late hour. Valuable 
prizes w'ere awarded. 

While each member of No. 340 gave un- 
sparingly of elTort and lime, the committees 
in charge are deserving of special commenda- 
tion. These committees are loud in their 


praise of Walter N. Callahan, stale electrical 
engineer, for the spirit of co-operation which 
be showed* 

The dance committee consisted of L* A. 
Holenstein, Thomas MoulUen, M. C. Derr« 
George Hoffman, C. A- Borba, C, H. Black- 
burn, J, W* Karver and F. R, Merwin. Al- 
though Mr, Moultzen moved to Reno, Nev.« 
shortly after his election to the committee, 
he relumed to Sacramento especially for the 
purpose of aiding the committee In arranging 
for the dance, Mr, Holenstein was the gen- 
eral chairman. 

Members of the door committee were C. E, 
Turner, CharJoa A. Dean, Elmer Clendcnen* 
J. W. Karver, C. It. Bhickburne, L, A. lloloti* 
stein, O. A, Ilanscn, M. C, Derr, E, J. Cotter 
and Fred jobnson, George Hoffman was 
chairman of the group which installed the 
electrical decorutlona. 

The dance is an annual affair of Local No. 
IMO, and each succeeding year wo strive to 
make it larger and better than the last. Wo 
are appreciative of the assistance given us 
by many local contractors and also the large 
patronage given the dance each year by or- 
ganized labor and the general public. 

The Northern raUfornia Automobile Deal- 
ers Association was so impressed with the 


lighting effects that they abandoned alt plana 
they had made for decorations for their auto- 
mobile show the following week and, Ihrougb 
an agreement with Peter Wilson, manager of 
the auditorium, the city authorities and 
Local Onion No, 340, used the same effects, 
drawing much favorable comment from visit- 
ors from the northern part of the state at- 
tending the auto show, 

CHARUE3 A, Dean, 

L. U. NO* 349, MIAMI, FLA. 

Local tin ion 349*a Big Night 

Editor: 

On January 25, L. U* No. 34t had the 
honor, and pleasure, of having International 
President Broach with ua, also Brother 
Arthur Bennett, and visitors from 16 other 
locals in every part of the country. Broach 
and Secretary Bugniazet were in Tnmp» at- 
tending the Building Trades Department 
mGCtlng, Bugnlaret visited a meeting of the 
Tampa local, and President Broach made ours* 
A most interesting and instructive evening 
was enjoyed by all. It is a privilege and plea- 
sure for a local to have International Presi- 
dent Broach address them under any clreum- 
stances, and our local felt highly honored in 
being the first local to be addressed by him 
since assuming the ofbee of International 
President* It seemed so unusual to see 
Brother Broach at a meeting where peace 
and harmony prevailed, as it did with us, for 
on other occasions where I have seen him he 
always had a serious and unpleasant duty 
to perform, which he did, and then returned 
to his hotel* On this occasion, however, after 
an early adjournment, the boys stood around 
In groups telling reminiscences of years ago* 
Broach had his share of them, and went so 
far ns to ask that word be carried to the 
Brother in L. U. No* 5, that Broach would 
opprcciate the return of his overcoat, loaned 
the Brother years ago in Milwaukee. You 
understand. Brother, so square yourself. 

Finally the custodian asked us to adjourn, 
which we reluctantly did, realizing that In 
some cases it meant good-bye and not au 
re voir. 

The last time we bade Brother Noonan 
good-bye, little did we expect It to be the 
Iasi time we would enjoy the pleasure of hit 
company, and yet it was to be to* A won- 
derful man was *'Jim,** fully deserving of all 
kind and beautiful things that have been said 
of him, both as a man and as an ofneer of 
the Brotherhood. It la a great loss to us to 
lose him just In the prime of life, and so well 
equipped with knowledge and experience 
with which to continue to lift us to a higher 
pbine, and better conditions for years to 
come. However, the International Executive 
Board selected the man "Jim** would have 
selected to follow him, and 1 am sure it has 
met the approval of the entire Brotherhood. 

What a contrast In the person nil ties of 
Brother Noonan and Brother Broach* That 
of Brother Noonan you all know, hut the 
present president perhaps you do not know 
so well, He is an executive of the highest 
typo, modem and very progressive: he knows 
and assumes the responsibilities as the head 
of an organlxation of over 1 00,000 skilled 
men, an organization recognized everywhere 
as the most progressive in the labor move- 
ment, an organ Ixaiion of men who have spent 
years in study of their profession (and may 
the day soon come when the public wilt look 
upon us as professional men, not as wire 
Jorkors, wire fixers, etc,), an organization 
with an annual income In wages of upward 
of 1 250. 000, (HI 0, Such Is the organization he 
hopes to lead tO greater heights, I* e„ im- 
proved conditions, shorter hours, Increased 
membership in some sections, etc. 

Brother Broach has some very decided 
Ideas as to how great and glorious the I. B. 


THE COMMITTEE WHO CUT THE BIG APFAIB UVHJt 

Left til Hglit, liftivk row; llufTman, E. N. Cbrndencn. J, W, Karver. C. A. Horba and 

A. O. llniiMftt Kronl row: Krt'd Jubm^m. (Tiartes A. Di^au* E. J, Cotter. C. II. Illaekljurue, 
L. A. Holenstein and C. E. Turaer. 


lir.KrTUH'AL EFFE(*T.'!t FRAME THE BHl t'ROWD 
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E. W. should bOf and Ihere is oriiy ono thing 
T>w»df*d to tnako hie dream come true — that 
is for every officer and every member In 
every local union En the Brotherhood to put 
their shoulder to the wheel and everyone do 
hift part every day in the year. Cut out 
the petty squabbles, go down the line as a 
IDO per cent unit, and we will all be amazed 
at the tremendous growth and success wo 
will enjoy under his leadership. Our suc- 
cess is plainly up to us, for in the proHenco 
of the membership of L. U, No, 349, Brother 
Broach dedicated his life to the Brother- 
hood, provided wo give him the proper co- 
operation, Should wc f»il to do so, he la not 
big enough to do It alone, and in that ease 
he will simply resign and the Brotherhooil 
will have lost the biggest asset we ever had, 

Wc must reallae, BrotberB, that things 
have changed in the last 15 or 20 years. We 
are not the same old gang of pre-Volstead 
days, but instead we are a part of a tremen- 
dous and rapidly growing business Instlti* 
tion, the possibilities of which are timited 
only by the effort we put into it. As Exhibit 
A, 1 submit this article as part of my bit. 

So come on, serfbea, let us do our part; 
lead the way and instill the old pep in ever 
one and watch us grow. The February Joun- 
NAL has a fine lot of correspondence by the 
scribes; they must be snowed in, with noth- 
ing else to do. The article from Portland, 
Maine, sounds fishy to some of our members 
who never saw snow; yes, we have them. 

There la one press secretary, however, 
that T must taWe isaoe with, I refer to 
Brother R. J. Morrow, of L. U, No* 200, Re- 
member, Brother, brains are one of the most 
valuable things we possess, and ho who la 
glfUnl with them, plus tirekas energy, In a 
priccksB asset to any organization, Oiir In- 
ternational Officers are the lowest paid of 
any international organization I know of. 

I have just figured Brother BmachS time, 
based on the Miami seak of $1.50 per hour, 
all overtime double time, and 1 find that for 
the hours he puts in he is getting $103 per 
month below our scale* 

Another thing to remember is that our 
International Officers are constantly tempted 
by ofTers of much better salaries than we are 
paying them, and that these offers sometimes 
come from the ones they are dealing with, T 
know of one case where one of them was of- 
fered a year's contract at seven times what 
we are paying him* He has been with ua 
20 yean, It Just a part of oa, hjiJ Is still 
with us — yet you suggest a cut of $2,000 to 
$3,000 per year. If every officer we have 
would work for $1 a year, the same condi- 
tion you speak of would stilt calst, 

fjoeal No, 340 has had many visitors this 
winter and, fortunately, the hoys were gen- 
uino tourista with nothing to do but play the 
ponies, dogs, swim, and go fishing; moat of 
them met with a fair degree of succesa, 

Brother John Minort, of L*TT. No. 1, copped 
the fishing honors, getting 33 beautiful king- 
finh on one trip. They weighed over 40(1 
pounds. Wo have a crew of 20 men just 
finishing the Madison Square Stadium whore 
Sharkey and Scott meet this week, and this 
job wdll end our good jobs for this season, 

R, H, Colvin. 

L, U, NO. 3S3, TORONTO, ONT., CAN- 

Editor: 

At the beginning of each New Year It Is 
the custom of many news writers and statis- 
ticians to review events of the preceding 
year* It was my IntenttAn to do this in the 
February issue of the WoRKEtt, but as my 
January letter waa late in reaching the edi- 
tor's desk, I found myself out of the picture 
for that month. 

This mishap has altered my plans some- 
what so I will counter by writing a forecast 


of the coming year rather than a review of 
the past. For the information of my friends 
I might say that I am writing thii during a 
few hours leisure while at Montreal with the 
Toronto Maple Leaf hockey team. To those 
who know Montreal the aforementioned ad- 
mission will explain a lot that will follow. 

We are told, of course, that prophets of 
olden times received their prophetic impulse 
after studying the Eitars or gazing Into a 
crystal. PurMoiiuIly my imuebea come from 
a different source. To begin with I am quite 
certain that this \& the midday and that the 
"stars" 1 see are nothing but the electric 
lights of the WlndROT Hotel, or perhaps the 
added imagination of a muddled brain. 

For ft crystal, however, I am better sup- 
plied na I gaze into my glass (alas, It k now 
empty! I s*'c sume very important events 
which are to cause some consternation in the 
ranks of Local Union No. 353, T. B. K* \\\, 
during the ensuing nine months. Let me 
enumerate them in order. 

March, 1930: Several Brothers who hove 

been having a shin heat in the I-ahor Temple 
all winter will venture forth to find them- 
selves a job. Contractors will take down 
name and address on application iheet, us- 
ing same to light shanty stove the next 
morning* Brother Frank Dahmer will outfit 
his staff on the New Eaton Building with 
fur-lined overnUs. 

Brother Robert Bmith will make a motion 
to speUfl some money advertising the local. 
Financial Secretary Cecil Shaw (he's Scotch) 
Witt llirvateu to tick anyone who touches a 
cent of the treasury. 

Brother Dolson will move that In order to 
make the meetings more attrnctivo during 
the hot summer the local serve beer nud 
sandwiches. Brothers William Brown imd 
William Rhea will lead a successful amend- 
ment to this awful suggestion. Brother Bert 
Maunders will rise "to a point of informa- 
tion." Forty member!i will promptly squelch 
him with the reply "Oh, sit downt Move that 
we adjourn." 

April, 1930: Brother William Brown will 

report that sun Is now shining on both sides 
of the fence and work will soon bo available 
for all the boys. 

Brother Frank J. Selke will toss aside his 
pencil and hockey stick, replacing same with 
a hlckey and vacant look as he goes from Job 
to job asking for an appointment. Con- 
tractors will take down name nnd address on 
application sheel anil same to wipe oil 
off conduit pipes the next day. 

Brothers Joseph Godin, Jack Tipping and 
Harry George will offer to sing at local moot- 
ings to bring out members during the aum- 
mcr. Oh, this Is terrible; rather risk the 
beer and sandwiches. 

Broihor Robert Smith will move that wo 
spend $10 nn advertising. Financial Secre- 
tary Show will point out that we have Oinly 
twenty grand In the treasury and any money 
will have to he taken out over His dead hndy. 
Brotlier Bmtth sits down, sighing resignedly. 

Brother McLeod will ask the chair how 
many approntices and helpers are working 
while Journeymen are idle* Who knows? 

Mr* Manchftp, of Canada Electric, will 
break all records by firing only 30 men dur- 
ing the month. Move we adjourn. 

May. 19311 ■ Brother Brown will report 
that stage is all set for legislation embody- 
ing the five-day week. Contractors will mow 
in fftvor of five-day week. 

Brother Bert Maunders will rise to a 
point of Information. President Jack Nut- 
land will declare rcccos of three minutes 
while sick committee take Maunders out un- 
der a blanket. Work being more plentiful 
itnii purses fattened Hccordingly. week-end 
fishing trips will he in order. Liquor con- 
trol hoard will announce substantial in- 
crease In sales during month. 


Brothera John Noble and Ernie Ingles will 
address the local on "When and how to or- 
ganize." Move we adjourn* 

June, 1930: Having received a raise, sev- 

eral of the younger set of the organization 
will take a plunge in the sea of matrimony. 
My! How Toronto is growing! See Brother 
Gerard* 

Brother Joseph Godin will offer to sing a 
song for the boys* Humane Society, when 
apponlod to, iRsugg an injunction against this 
atrocity* 

Brother R. C* Smith will move that we 
spend some money advertising the local. 
Brother Shnw will rise specchkas with rage 
and all hands will sing "For They are JoUy 
Good Fellows." Disaster averted. 

Some of the younger element will try to 
tell the old boys how to run the local and 
Brother Fred Todd wilt quietly pul them back 
in their places. 

l,abor Day committee will be organised to 
make 1930 parade the best ever* Committee 
will meet two days later to go fiihtng. Move 
we adjourn. 

July, 1930: Sun is shining all over now, 

even in the shade. AH Journeymen are work- 
ing and ftuto manufacturers will reap a har- 
vest. Dozens of budding financiers will take 
another whirl at the stock market. Local 
union vocal quartet will sing "Over the Hill* 
to the Poor House." 

All members of the local who have In re- 
cent years been fired by Mr, Manchap will 
hold a picnic at Center Island* About 700 
electricians, with their wives and aweet- 
hearts, will he In attendance* 

Brothers Herbert Price and Jack Nulland 
will read an advertisement about n bont trip 
to Cuba. Brother Shnw will rend Dr, Chase's 
Almanac to find a speedy cure for "mal de 
mer." 

Brotherhood will discuss the next general 
convention of the I. B. K. W. Toronto brew- 
eries will arrange to double their output dur- 
ing year 1931* Brothers Emil Prelss, of New 
York City, and Brother E. McGtogan please 
note. 

Frank Dahmer will resolve not to tell more 
than one funny story per day* Will keep 
above re.qolution for two days. Move that we 
adjourn. 

Augufii, 1930: Local No. 353 will move 

that alt fnemhoTs be forced to walk In I^bor 
Day parade on penalty of $6 fine* Three 
hundred members will discover that they 
have hod foot. Their wive* have luipected it 
all along* 

Brother Bert Maunders having completely 
recovered will rise to a point of informntion. 
A ureneral nlarm from the fire department 
will be the means of saving hii life* 

Contractors association will threaten to 
diachargo nny electrician who is caught re* 
porting for duty before 8:30 a. m., or found 
working after 4:30 p. m* Tnxlcahs will be 
provided to take the boys home from the jobs. 

Brother Brown will report that he has 
signed up all the B. X* contractors nnd knob 
nnd tube specialists in Toronto* Move we 
adjourn* 

September, 1930; Brother Robert Smith 
will move that we spend some money boost- 
ing the locaL Brother Shaw will aurpri^o 
everybody by seconding the motion and im- 
mediately handing over a cheque for $1 to 
cover same. 

Archie Wright will walk In from Windsor 
to save the $5 fine on t,abor Day* That's the 
spirit, Archie* Old Jack Gardner will he 
right alongflide. Local No* 353 will win all 
the prizes in the l-abor Day parade. 

Brother McLeod will ask how many help- 
ers are working in proportion to journeymen* 
Who knows? Robert Smith will nnk Brother 
Brown how many knob and tube men have 
joined up. Six have promised, one has paid 
50 cents on application* Move we ndjoum. 
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1&30: Momlnpi will be quite 
frosty and foreman will have hard time keep- 
init men from working too fast on outdoor 
Jobt. 

Brother Seiko will be working on Udder 
and ihoughls will drift to the impending 
hockey aeason. Happy Day now rushing up 
the fee, he is at the defence, one more stride 
and he will be around tht defence— ^ rash! 
Selke has dropped off the Udder, landing In 
a nice soft mortar bod. 

What is this that has happened, my crystal 
glass? The waiter has fUled ft with some am- 
ber fluid. Wonder what it is. Tastes a lot 
like the rum they used to give us before go- 
ing “over the top'* in Franco; well here goes. 
That’s hotter; I can see the glass onco more. 

Brother Maunders rises to— Oh, what’s the 
use, you guessed It the first time. 

Boys are starting to line up their candi- 
ttutes for the annual elections. Move wc 
adjourn. 

November, IDSOj All tho jobs are putting 
on extra men to finish for the Christmas 
rush. Convention committee is appointed to 
prepare lots of welcomo to the boys from the 
great Ameriean desert south of the border* 
Hope I’m on that committee. The boys we 
met last fall were wonderful fellows all 
down the line* 

Brother Godin volunteers to sing for the 
visiting delegates; a lynching Is narrowly 
averted. Move we adjourn. 

December, 1930 1 Ho* hum, what’s the 
matier with my head? Musht Have been 
something in that rum they put In my 
glasi. Where Is it anyway? Oh, yes, here 
it Is and two or three others as well. Gee* 

I never noticed a room spinning around like 
this one does. Oh* Vm tired. I’ll bet they 
doped my drink. Merry Christmas* hoys. 
Be sure to keep your dues paid up. Fight 
for the Brotherhood and read your 
Worker regularly. 

Brother Bert Maun ^ ■ ■ 

So long, boys; be eharltable. 

FaaNK J, SsLXE. 


L. LT, NO. 401* RENO, NEV. 

Editor; 

Brothers, this Local of ours has kept me 
so busy with its civic and social activities 
that r haven't had a chance to write to the 
WOftKiai, but I will say that the boys 
themselves have been hitting the ball In 
all directions, and the standing of Local 
No. 40! In the eommunity has been ad- 
vanced 100 per cent. Our new electrical 
ordinance, which has become a law here, 
brought us Into the limelight of publicity 
and hardly a week goes by that the elec- 
trical union doesn’t occupy some space In 
our local paper and through such publicity 
we are advancing toward n better under- 
standing with the public and business men 
who are beginning to realiit that our civic 
improvement campaign Is not a selfish 
tnavemeiii on the part of the union to con- 
trol the eleetrleal Industry here. The ad- 
ministration here appointed a journeyman 
member of the local to tlie examining board 
for the city, with recommendation that a 
union mechanic’s qualifications were a per^ 
feet assurance of capabMlty to give a just, 
fair and Impart lat test to all applicants for 
city licenses. They also appointed a mem- 
ber of tho contractors association to that 
board, who la a member of this loeul, so 
we feet mighty proud of our work and 
rewards. 

This week the State Federation of Labor 
met In a large mooting that Included every 
union here and the electricians turned out 
100 per cent in attendance. Our preBldent 
was one of the speakers and self-conscloua- 
ness stops me from comnienting on myself 


but as 1 haven’t heard anyone say out loud 
that 1 was no good, 1 kind of got a feeling 
that I may have gone over 0. K, 

Our social activities reached their cli- 
max when the gang came over to wire my 
new home for me on Sunday* It had 19 
outlets and a stove and outside service and 
was started at 10 a. m. The speed for wir- 
ing reached its maximum at ll;3tl and at 
2 p, m. the house was Onished and so was 
the gang. The pace set was so strong that 
many fell by the wayside and some fell in 
the cellar. Automobiles wore found In 
garages of neigh bora who only had slight 


acquaintance with the owners of them and 
electricians were to be found walking 
around and around trying to imitate a coil 
of wire. Speed was the password for the 
day and the high tenilon was flowing 
strong. Well, it was a great day and the 
friendly feeling and good fellowship pro- 
moted by it makes us all look forward to 
the electrician who Is going to build a 
house* to that the get-together spirit and 
spirits will keep the boys intact In broth- 
erly love toward each other. 

Weil, Brothers, Local No, 401 has a large 
civic improvement campaign mapped out 


CASEY^S GHOST COMES BACK 

(The Words by MARGARET TALBOTT STEVENS) 

Cdtuc All you rounders if you want to hear 
The story about a brave engineer, 

Casey Jones was the rounder’s name. 

On a six -eight wheeler, boys, he w^on his fame. 

Now all the roads claim him at their own engineer 
But something else happened and the case is very dear, 

For hardly had Casey reached the whistlin’ post 
When a flash of light nin’ brought back Casey’s ghost. 

Casey Janets mt hti yhosi <r -cornin', 

Ceuy Jorte$, took htm by the Aund, 

Cdsry Jones, met fr/t ghost tt*comin\ 

Cornin’ down to meet him from the Prommd Land. 

Said Ca«ys ghost: "How do you do? 

"I want to get some good adviee from you, 

"I’m going down to earth from whence you came. 

"So whaFi the finest railroad that you can name?" 

Said Casey to his ghost then: "I jojt know 
"There aint no finer railroad than the B B O.: 

"She’t safe a« you can make ’em, but I've one regtci 
"If I'd been a’ ridin' on her Fd been livin’ yeti" 

Casey Jones, never went to coffepe* 

Casey Jones, never known to btyd, 

Casey Jones, nether went to coltege. 

Never went to cofhge — ^buf he **knew his staff.** 

Said Casey to his ghost: "Say, when you fly, 

"Will you take my wife a message as you’re going by? 
"Just tell her not to worry, but to quickly go 
"And get the kids a papa on the B. ^ O." 

The ghost he was obliging ao he flapped his wings 
Chatted with the engineer of many other things, 

Said to take the message he'd be quite content, 

Bade goodhy to Casey and away he went. 

Casey*s ghost, came down a*f!yin\ 

Casey* s ghost, brought the message straights 
Casey's ^hosf, came down a*Hyln*, 

Casey* s widow met him at the garden gate. 

He gave her Casey’s message but the widow smiled. 

Spoke TO the spirit In tones sweet and mild : 

She said. "Fve beat you to it* hoy. for don’t you know 
"T've got another Casey on the B- ^ OJ 
"The children told me, ’Mamma, now be sure to choose 
" 'The kind of papa for us that we cannot lose, 

" 'Get a careful engineer thaTs safe* you know — 

" ’And the best place to find him'f on the B. H O * " 

Casey* s chddren, got another papa, 

CaMry*s ehUdren, happy once again, 

Casey’s children, got another papa. 

Got (mother papa that will out* live ten. 

Now Casey’s children, wondrous names they bore: 

The twins were "Ohio" and "Baltimore.’* 

The baby's name w*as "Courtcs>%" the next, "Podlte." 
While "Courage’* was the tittle boy w'ho liked to fighi ; 
There were "Willing" and "Honest" and "Obliging/* too. 
And "Neatness" was a child who’d appeal to you. 

But old Casey thought that he would surety burst 
If he hadn’t named the oldest youngster "Safety First!" 

Casey Jones — Long live hh spirit! 

Casey Jones — Boys, lift pour lidsl 
Casey Jones — Long live hh spirit 1 
We haven't got Casey but we've got hh kids! 
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«nd expects by such etideavors ta show the 
public that unSiins nro n hf'tp KnrI not a 
detriment to a community. So fnr our sue- 
COBS has been reflected In the plumbers^ 
rnrpenters and other hulldlnff trades crafts 
Koln^ before the city ndmlnistration and 
asking for improvement in their various 
ordinances pertaining to their ernfifl. Such 
Interest promoted is a step towards better 
unloniBm and Local No. 401 intends to keep 
up her good work as a leader tn thU city, 
PnXH J. AHDEaSON, 


L. U. NO. 405, CEDAR RAPIDS, IOWA 

Editors 

You are now listening to the scribe of 
Local No. 405, Cedar Rapids, Iowa; any 
old wave length. 

Most of us were looking forward to a 
modcrale winter according to all the 
prophets, but I think romcone made a mis- 
deal* Twenty-five degrees below is not 
bad when you are Inside by a nice warm 
fire, but away from It, not so good. 

Noted in the last Worker: Brother 

Freeman, from way up north, wondered 
what became of Local No, 405, Wish to 
inform him and all the L B, E, \V\ that 
we are still hatting 400 and over. The 
local last spring voted to accept a two- 
year wage scale and working agreement* 
thereby elimmating the usual unrest which 
is so noticeable at this time. It usually 
keeps one guessing whether ho is going 
up* down, or remain ai la, We did a little 
of the up. Not much work in these parts 
at the present time. All the new work is 
practically dene and not much of the old. 

It was possible to assist a few Brothers 
from the surrounding villages this last 
year* and are hoping to be able to do so 
again soon* although the building program 
la nothing to get excited about at present. 

Well* it looks as though the "wets** are 
going to run us home brew experts out 
of buiiness. If they can make it taate any 
better than T can* I am willing to doae 
shop immediately; they mny he able to 
produce it with same age but I doubt the 
quality, 

R, W* (Bon) Adams, 

L. U* NO, 427, SPRINGFIELD, ILL. 
Editor: 

WelL boys, I believe Local No, 427 ha* 
started something. 

On January 22, 1930, we invited our con- 
tractors to meet with u* after our regular 
meeting for the purpose of pelting together 
and creating a more friendly feeling be- 
tween employer and employee. Local No. 
427 is under the improaslon that the inter- 
est of one ia the interest of both. 

We had plenty to eat and plenty of good 
cofTee to drink and a few good slories were 
told. Everyone aocmed to have a good 
time, 

Proaident Hankins finally had to close 
the meeting as it seemed that things might 
get loo rough in the late hours of the 
night. 

Each of OUT contractora made n very in- 
teresting short talk as did some of our 
Brothers. All went well until one of our 
contractors said he could not make a speech 
unless he had either a platform or a gallon 
of good whiskey. Well, we did not have 
the platform* and I nm not going to tell 
you whether or not he ipoke. However, it 
wac late when we got horn*. In fact, I 
understood that some of the boys did not 
get home that night at all. 

We are going to hold an open meeting 
some time soon again, as wo bdieve by 
doing so we can help each other in many 
ways. 


However, we want our Home contractors 
to know that we are their friends instead 
of their enemies* 

Souse. 


U U. NO, 429, NASHVILLE, TENN, 

Editor: 

Having been elected press secretary 
through no fault of mine l suppose I will 
have to send in a letter every month or 

else * Now this else means if I don't 

it cost* me a dollnr and if I do I gain a 
dollar. 

Our nnnuni election of ofRcors was hold 
and the following offleers were installed: 
rresident, Thos, Elansom; vice president, 
W, J, Travis; recording secretary, J. Y. 
Hinson; treasurer, 11. C* PotU; finnndul 
secretary, W, B, Doss; business manager* 
J, L. Travis; foreman* John Redd; inspec- 
tors, Hitt and Trnvia; trustee* L* E, 
Gupton, 

1 might mention, we never ace or hear 
from any International Olflce "flunkies'* or 
representatives in this section. 

This local was very sorry and much 
grieved to hear of the death of our Inter- 
national President and also nf our Inter- 
nationa! Vice President of our district. 

Now about our local and Its dues. The 
dues are eight "iron borBCS” a month but 
if you attend tho meeting every Wednesday 
night at 7: *30 o'clock you receive a ticket 
equal to n dollar on your duos; so when 
you pay your dues iL will be le»s thoso 
ticket* and it honestly works wonders on 
our attendance. Work here at present Is 
not plentiful, although we had a fair year 
and expect a good one in 1930. 1 would 

like to know about the Atlantic and Fadflc 
Tea and ColTce Company in other parts of 
the United States in reference to unton 
labor, as they come in here 100 per cent 
rats to all crafts and as yet we have not 
straightened them out. 

On *Tanuary 22* 1930. wo had tho pleasure 
of seeing and hearing PrcBident William 
Green* of tho A. F, of L. As you know* 
he wan here in the interest of organ idling 
the south. Wo had a fine banquet at the 
hotel and after that was over we went to 
tho Tennessee War Memorial* where a 
large crowd of union and non-union men 
and women had assembled to hear him in 
bow and why we should have more money 
per hour. 

TnOS. flA>f30M. 

L, U- NO. 437, FALL RIVER, MASS- 
Editor: 

Another year has gone by and for Local 
No, 437 it has been the best year we have 
had since 1924, thanks to the assistance 
given us hy other locals in placing our 
members at work and the reorganixation of 
one of tho large cotton miHs in Fall River, 

The offleor* have been elected* in accord- 
ance with the new law* for a period of two 
years and wore installed last Friday night. 
The members voted to have a banquet to 
celebrate the installatloTi of officers and 
everj’ono had n good lime. We hmf the 
pleasure of having Brother Bonn is, of 
Local No, 103* executive secretary of the 
State Examiners of Etectneians, and his 
new assistant* Brother John Grace* of Local 
No. Dfl, of Worcester* with us. We also 
had some of the contractors with us and it 
was the first time in the history of Local 
No. 437 that we have sat down at tho tablo 
together to enjoy ourselves. We hope the 
good feeling which was expressed that 
night will continue throughout the new 
year. 

Brother Charles Keaveney acted as toast- 
master nnd as usual did a very good job. It 


mutt have been very gratifying to him to 
tee the progress we have made alnce he 
first came to Fall River. U it more evi- 
dence of the good work he has done ond 
will continue to do if given a little 
co-operation. 

We regret to report the death of one of 
OUT members. Brother W. B, Thomas, who 
was killed December 31* 1920* while splic- 
ing live wires on a BS0*voit line* Ho either 
reached out to assist his helper or change 
his position on the ladder (we arc not mure 
which! and became grounded and fell to 
a concrete floor* killing hint instantly. 

We wish to state that we have found th* 
remedy for non-attendance at meetings; 
one meeting a month and $l fine if you do 
not attend. It has w-orked wonders for ui 
and will do the same for others if they will 
adopt it. Wo got the idea from Local No. 
402* of Greenwich* Conn. The names of 
the men who do not attend the meeting 
this month arc read at the next month'* 
meeting and unless they hove been excused 
hy the executive board they pay |t. Their 
excuses have to be a good one or the board 
will not grant them, 

1 hope every member will rend the state- 
ment hy our new International President* 
H. n. Broach, In the January issue of the 
Journal and give special attention to the 
latter part entitled* "An Unpiciisant Hoad*" 
We are working most of our International 
nfficers to douth nearly as fast aa we can 
train them to do the work and the part 
that gets my goat the most Is that dele- 
gates who attend international conventions 
will oppose well-earned but measly in- 
creases in salaries to these men who give 
all of their time working for us. 

The fol lowing officers have been elected 
for the coming year: O, Pelletier, presi- 
dent; B. Dalton, vice president; W. Etegel, 
recording secretory; George Cottell* finan- 
cial seeretarj- and business agent; J. Rodg- 
ers* foreman ; first inspector, R, Adam; 
second inipector* K. Walsh; trustee* A. Mc- 
Clea r. 

The offleers of Locol No. 437 aro very opti- 
mistic ohout the future and are hoping they 
will have the same co-operation of our mem- 
bora in the next two years that we have re- 
ceived In the past. It has been a pleasure for 
US to work for them. 

Georhe H, Cottell, 
Financial Secretary. 

L. U. NO. 4Sa, ABERDEEN* WASH. 
Editor: 

Much water ha* pasvd under the hrldfre 
since this local had a letter in the Workeh. 
Our press secretary for last year was a real 
flop and WHS severely reprimanded and ro- 
eeived much good-natured joshing for his 
lack of effort. Lest a similar fate befall me. 
1 hasten to declare to all and sundry that 
Local No. 45H will be heard of variously dur- 
ing the year. 

Officers and crew were all on deck at the 
last meeting when the new office- hoi den were 
duly installed, as follows: President* J. E. 

Stewart; vice president* O, E, Moulding: 
treasurer* L, Bowen; financial secretary* N, 
A. Lambert; recording secretory, Ed, Laue; 
foreman, W, Bracken reed; first inspector* G, 
Cleveland; second inspector, W, BerthofT; 
and yours truly for the mucb-covetod posi- 
tion of press secretary* 

The territory of this local covers mast of 
Grays Harbor County and consists of mostly 
Inside men. Unfortunately, the Unoman can- 
not or will not see the light. This local hai 
at various Umefi opened its charter and tried 
to induce the linemen to eomo in, but all ef- 
forts have proven fruitless. 

I am pleased to report that this local ho* 
been operating on the five-day* 40-hour week 
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fiir the pait ilx meiithj, in conjunetion witb 
the other bnfldiTiir trades and li apparently 
glYfug- generaj satisfaction. 

Work in this locatUy at the present time 
ia not vary brisk and several of the Brothera 
are only working part timCf while others are 
taking forced vacatloiii. A neon sign coni> 
pany opened in this city lost year and Is 
manufacturing largo numbers of iiirna and 
f am pleased to state that this company is 
lOO per cent unions due largely to the efforte 
of our past premdent. Brother W. Loach, and 
the other odteers of the local. 

X would like to say "heilo” to Brothers 
•'Shorty'* Hauck and “Bill" Zimmerp of Local 
Mo, 180p alio Brother Fischer, now wander- 
ing in the wilda of southern California. 

In concluiioRp I wish to voice my apprecia- 
tion of the very Bne Jouenal we Issue. It 
««eems to improve with every niontbi and con* 
tains such a world of authentic Information 
Oft the various subjects, 

AN7,AC. 


L. U* NO. Sl4p DETROITp MICH. 
Editor; 

Wellp we have managed to struggle through 
fhe Chrlstmaa season and are starting out 
a tittle better on the New Year. Employ- 
ment has not Increased very much as yetp but 
Just keep a stiif upper Hp and hang on a 
liitto longer and thfnga will be breaking our 
way again. The past few months of hard 
times should be a good lesson to all of us to 
salt sway a few bucks out of each pay to 
tide us over for the next alow season. If 
you ask me, I would ioy it is the high cost of 
operating our cars for the bosses that keeps 
us just able to meet expenses and a lUtlo lay- 
off finds us without funds to weather the 
storm. T would say the Brothers don*t aver- 
age over four dollars n week for the uso of 
their cam and they certainly ran not operate 
them at that figure. Tl ia true that ti few 
will get from $E to llfl a week, but Just a 
few. 

r made a trip of 15 miles with my car In 
one afternoon and visited two jobs and re- 
ceived $1.60 for the use of my car and saved 
the boss from three to four hours in so doing. 
Without the use of our cars and saying 
these two Jobs had to be done by traveling 
on street earn It would have necnssltnted the 
sending of one man to each Job the same day 
or to have done one of them the next day 
by the same man, Theni alsO| there are many 
caies where there are men In the shops who 
have no cam and you will find that they do 
not get as much work as those who have ears, 
and why? Just because it is so much cheaper 
for the boss to use the man with an auto- 
mobile and save on cartage and time. 

Let's wake up, Brothers, and discontinue 
this menace and you will find that the 
■mount of unemployment will be decreased. 
Supposing you do have to walk a little ways 
from the car lino to get to a Job, the boas b 
paying you for that time and when you get 
your pay there Is not a portion of It to be 
spent on the old buss to keep It running so 
as to hold your Job, 

I believe that every working man should 
own an automohlle, but for his own personal 
use and not for the convenience of the boss* 
They are making suckers out of us and mak- 
ing us like it. The amount of speed that Is 
required of ti man In the actuni operAtion of 
assambling and Installing these days is, to 
my mind, giving the boss a fair shake with- 
out adding this hurrying to and from the 
jobs that we are doing with our ears for a 
lousy dime a mile. 

We Invest from ITOn to f1.5P0 in an auto- 
mobile and find nt the end of a year or year 
and a half that they are about ready for the 
junk heap and have depredated from |500 
to tftXHI. and still tome wlfl argue that it 


pays them to run their cart for the bosses. 1 
guess about the only way wc will over get 
out of this rut la to get the L 0. to make a 
ruling against the praelice of using our cars 
in the intorcsta of the bosses. If it were 
possible to do such a thing by syboct'lptlon f 
would lead the list with my name. 

When you see the amount of Httlngi and 
stuff some of us carry in our Cars It Is a 
wonder we don't get arrested for using our 
cars for commorcial purposes without a 
license, Bnlons were never built and will 
never thrive on such conditions, and where 
would we be without our unions? Working 
for six bucks a day and not many days to be 
had. 

Fitep Eobiks. 


L, U. NO. 545, ST. JOSEPH, MO. 
Editor: 

Unicmlsmi as I see It, Is for all of us — 
all of Local No. 545 — to go down the lino 
together for bettor and clonner Ini si ness. 
Now, when I say, "go down the line to- 
gether,” I mean "All for ono and one for 
all.” Tho age-old adage, ••In onion there 
li strength,” ia as true today as ages ago 
when first uttered, but can we have 
strength In an organ batlon composed 
mostly of woakiings? Can such an organ- 
isation demand respect? 

An organisation to accomplJfh a given 
goal must be of one mind and one purpose. 
Its members must all be grounded In the 
same common thought, for an organisation 
with its members striving for selfiah ends 
is doomed to failure at the start. 

So It behooves us at the beginning of 
this year to take stock of ourselves and sec 
of what metal or allay we are compoied. 

Are wo trying to help our fellow work- 
man? Are we giving him words of advice 
and timely counsel when he U up against 
it or do we delight In seeing a Brother 
make a failure of a given task? Are we 
really sincere in our desire to further the 
Interests of our organisation by trying to 
Improve It from tho IntldoT 

What are we doing for the new members 
coming into our organisation? Are our con- 
duct and actions at meeUnga worthy of 
their respect? 

Do we give them the glad hand in earn- 
estness and sincerity? Do we Instruct 
thorn about their labors so they will have 
a better standing with their employer or 
do we deftly slip stumbling blocks In their 
pathway, trying to further our own per- 
sonal seBIsh ends at some one olse's 
expense ? 

It h easy to wreck a Brother's reputa- 
tion and myriad are the ways it can be 
done, but what have we gained when once 
accomplished? We cannot hope to rise 
above our organlxaifon and as it sinks so 
do WB and inevitably it sinks or rises from 
oor own actions. 

It has been said and truly that there 
was too much arguing upon the floor of the 
local union, but If we were sincere and 
earnest in our desire to Improve our oppor- 
tunity and all played square with ourselves 
we would have little to argue about on 
meeting nights. 

Our shops are mostly whnt we as Indi- 
viduals make them. If we arc weak and 
wobbly in the knees and alt Jelly in the 
back our shop will be the same. You can- 
not fool your employer long. If you coddle 
up to him, play up to him for petty favors 
he will have you breaking down your own 
conditions, and those your local worked so 
hard to build. 

No more painful truth was spoken than 
the statement I heard from Ihe Ups of one 
of our employers some time ago and ft 
bears out what 1 have Just said. They 


were speaking of workingmen on unfair 
Jobs and this employer sold, ”I can always 
And one or two weak fellows In my bunch 
who will do this class of work.” 

Now why are they weak? They are weak 
because they aro trying to further their 
personal selAsb interests ahead of their 
organitalEon and are also trying to get a 
stand In with their employer, hoping to get 
iome favor from him, when In truth It Is 
the employer who is getting the favor alt 
the time. 

If we could do away with selfish personal 
desire^ keep arguments of a petty persmmi 
nature off the floor, and ascertain the fscti 
of a case before we accuse a Brother of 
wrongdoing we would advance the Interests 
of our local union away beyond the bounds 
of our fondest hopes. 

E. H, Saxer. 


L, U. NO. 567, PORTLAND, MAINE 
Editor; 

For a long time Local No. 537, over 
since the mythicol expiration of our agree- 
ment with the contractors of Portland* has 
been operating in the opinion of many 
Brothers as a sort of an orphan. However, 
conditions have prevailed and wages re- 
main unchanged since the time when the 
agreement was considered as in full force 
and since no dlfflculties have arisen pro 
or con, we have continued to enjoy what 
in some measure might be considered pros- 
perity, had work been available. 

Eecetitly, some of the members have 
risen In arms, taken the Attitude that we 
have no agreement and are badly In need 
of some Instrument to guide our destiny 
with a little firmer band and after one or 
two meetings of free-for-all, knock-down- 
and-dragout, no-decision affairs, with an 
eventual appeal to the International Office 
for advice, the culmination of which Is s 
special meeting called for next Wednesday, 
February 23. at which our rnternatlonal 
Organiser, CharTen Keaveney, wilt be pres- 
ent and ilnce he has on many occasions 
quallhed himself for the good or better- 
mont of the order we are expecting him 
to accredit himself as In the past* and 
while perhaps a minority have expressed 
their belief that his best work In our Jurls- 
dletlon Has been done, it seems safe to pre- 
dict that he will weather the flurry and 
relieve the situation. 

Another issue nt stake that has some- 
what disrupted the meetings Is the possible 
adoption of the flve-day vreek. Much dis- 
CUSied. time tested and fast approaching 
this section* the flve-day week seems ad- 
vantageoui. We are divided as to Its 
advantage and what its effect will be on 
the contractors on whom we share depend- 
ence, No doubt they are perfectly capable 
of looking out for themselves, though the 
shoe will begin to pinch I# they have the 
prevailing or a higher wage scale, unless 
the local li more Hberal In Its request as 
to when It will become effective than some 
of the boys have expressed. 

By Wednesday night we shall no doubt 
be further advised but if I wait till then 
I shall have to telegraph my letter In to 
avoid reproaches by Edith and John and 
Doris, whose Job Is certainly not to be 
envied. 

f wish to pay the respects of the local 
to the llvo wire attitude of our new Tnter- 
nattonal Office president and assure him 
of nil co-operation. 

The 40- foot tide stlH ebhs and flow* un- 
molested in Quoddy Bay hut Dexter Cooper* 
the engineer whose gigantic pet project has 
Attracted IntemationAl prominence and de- 
bate* Is in Europe to better study condi- 
tions and further promote activity when 


178 


The Journal of Electrical Workers and Operators 


fufeure govern mo ntfti deciflions wilt permit. 

Attached U an A. P. dlipatch of Febru* 
ary 5 that may be of Interest to any who 
may not be fatniliar with the projeet. 

President Aaka |4S,000 to Study Quoddy 
Power Plan 

WashlngtoDf February 4 — (A* P.)— A pro- 
posal to generate electric power from the 
movement of the tides has beeomp a quoi- 
tlon of International coneern. 

President Hoover asked Congress today 
for 145,000 to defray half the coat of a 
Joint InvestlgiiUan by the United States 
and Canada Into the probable efToct upon 
fisheries of damming the Passatnaquoddy 
and Cobscock Bays in Maine and New 
Brunswick. This would he one of the links 
in the project. 

In a loiter accompanying the recommen- 
dation, Acting Secretary Cotton, of the 
State Department explained that an Amer* 
lean corporation, beaded by Dexter P. 
Cooper, of Eastport, Me,, had been working 
on plans to generate electric power from 
the movement of the tides {n these bays, 

"It has not been possible, however," Cot- 
ton wrote, "for the company to obtain final 
authority to commence the construction of 
the propoHRd works because of the fact that 
there is in Canada and to a lesser extent 
in the United States a certain amount of 
apprehension over the probable effect of 
the works on the fisheries of the surround- 
ing arca/^ M. M. McEekno*, 


L. U, NO, sea, MONTREAL, QUE„ 
CANADA 

Editor; 

Heigh*ho, Imys, Station IBEW broadcs st- 
ing, IPs L^al No. 568 on the air again, but 
look at the news. 

We have had quite a large organisation 
campaign under the direction of Brother 
BrodnHek and our worthy buslneaa agent, 
Brother Boyer. We inercASed our initia- 
tion fee on August 1 to 525 and a further 
addition of |25 became effective on January 
1, 1930, which makes it |50 now, and more 
como in at the high rate than did at the 
original amount of 110, and believe me, boys, 
it**s still going up. 

CondiUODs in Montreal are not so good 
just now, but we are hoping for a good 
spring. The Aldred Building will begin soon 
—23 doors. The Sun Life Building is now 
in the course of construction — 24 stories; and 
quite a number of smaller ones, so 1 suppose 
we should not grumble. We have at present 
a few men out of work but hope to have them 
placed very shortly. 

Boys, wo have increased our meeting at- 
tendance from the old gangs of 12 or 15, to 
approximately 150 to 175 per meeting. What 
progress, eh; In old 19291 Keep It up, boys. 

Just had election of ufCceri for the coming 
year* oi follows: Brothers Louis Vallieres, 

president; E. Ouellette, vice president; A. 
Picard, financial secrclary; A. Greenberg, 
treasurer; E. Gregoire, English recording 
secretary; N, Foraro, Ffonch rocordlng 
secretary; "yottrs truly," press secretary; G. 
Elias, foreman; George Joly, 5rst inspector; 
A. Marquis, second inspector; and last, but 
not least, the executive board, and, Just for 
yoursolvcs, It reads like the T^^aguc of Na- 
tions — Brothers E. Bourbonnicre, L. Geauv- 
reau, A, St. Louis, A, Marquis, N. Feraro, A. 
Greenberg, A. Picard, and L. Vallteres. But 
took who holds the masum a— Brother A. 
Greenberg. Some take him for a Scotchman. 
Sometimea 1 must admit he sure knows how 
to handle that old bank book and keep it in 
condition. ^ 

Guess Pve worried you enough. Trust 
there will bo some Intereatlng news next 
time. L. A. B. 


L. U. NO, 572, REGINA, SASK,, CAN, 
Editor: 

Business has been good here for the past 
few months. It has, slackened up aomewliat 
at tho present time and will be very dull un- 
til the spring work opens up. 

This local was established about nine 
mnnlbs ago. Molt of the Journeymen and 
helpers signed up. However, one contractor 
in the city refuses to employ union men and 
has never signed an agreoment with ua. It 
is our hope, this year, that we can sign up 
hli men with our local. 

If anything la to be done in thia connec- 
tion, we will have to get our present mem- 
ber ship interostofl enough to attend the moet- 
inga and pay up their back dues. They sign 
up and then proceed to forget about It. Al- 
ways the same few attend the meetings. It 
is necessary for ono-fourtb of our member- 
ship to carry on the rest. 

Come on, Brothers, get behind your local 
with your presence at the meetinga, and 
itrengthen its flnanees by getting your dues 
paid up In full Help win the battle for bet- 
ter wages and working conditions by a united 
membership. Ten or 13 members cannot be 
expected to sense the unexpressed desfrei 
and wishes of the other 49 who seldom at- 
teml the meetinga. 

Do you want conditions Improved? Do you 
want better wages T Do you want this local 
strengthened? Or, do you want to sec this 
local go on the rocks? Then, Brothers, stop 
and think. Get behind your local with a 
109 per cent attendance and a promise to 
yourselves to do anything within your power 
to help this local carry on. 

L. A, FmOfMAN. 


L, U. NO, 584. TULSA, OKLA- 
Editor; 

Well, we are starting the New Year off 
with a bang, but the bang is mostly at a 
few stray rabbits out on the "Westwood 
Farm," as the biggeEt majority of Brothers 
are loafing, owing to the extreme cold weath- 
er we have been having. One of the sub- 
urban Brothers remarked that, after gaxing 
out In his back yard, he thought that red 
poppies were blooming on his premises, there 
were so many red shot gun sHetls in sight. 

Brother TwiUey, the custodian of the haE, 
Is about to stage a rally from the recent 
stock market cranh, but to be on the safe 
side and fully protect himself, he raffled off 
his shot gun, and Major Hoopk Bramwell 
Is In high hopes of winning it' — Egadt 

"Baldy" Harmon sat up all night to hear 
King George open the diaarTnament confer- 
ence ond confided that it certainly made him 
homesick and that he wished they would 
hurry and build that bridge. 

"Bed" Whitworth is Btill trying to figure 
out how it happened that Bert Petty d!dn*t 
become seasick until his second day In Ha- 
vana, during the last eonveniion. 

Brother Dave Kurtx, the only Jewish mem- 
ber of our local, la taking out a withdrawal 
card with the Intention of going Into the 
second-hand clothing business. 

We have had our annual election and in- 
stallation of ofFtcers for the ensuing year. 
The Rudy Vnlloe of the local. Brother West- 
wood, was elected president, since he has 
abandoned farming for the winter. “Chief 
One-Gun" Henson was defeated for the vice 
presidency by “Pale Pinky” West. Bert 
Petty W33 elected buslnesa agent without 
opposition, since Stanley ("I-dont-want-to- 
be-ca11ed - Umbrella - Mike") King withdrew 
from the nice. 

Our former president, George Gilmore, 
WAS Indisposed and unable to attend the 
meeting, due to a bad batch of giggle soup 
during the holidays. Brother Jess Lorah 


still Insists that it^s a grand uud glortqu* 
feeling to carry around seven pencils and o 
white collar. 

It may he of Interest to the Brothers to 
know that the Elec trie I an s' Gun Club is very 
much in evidence Itiis year with Brother 
Lively walking off with the championship 
honors with a score of no rabbits out of a 
possible 99. 

CBtrCE Houchtoh, 


GIVE ME THE "BOKAYS” WHILE 

i:m living and the knock- 
ing WHEN I’M DEAD 

I am not so wise as other guys 

And there Is many a problem still un- 
solved, 

And one of them is why we wait to 
Say to those nice things till wc 
Write that aad "Resolved." 

Why not sny those nice things while 
A member lives through this world of 
cares? 

And don't wait to compliment him till 
We write "Whereas." 

All good Indians ere dead ones, 

I have ofttimes heard it said — 

But why is a member a better union man 
After he le dead 7 

Let’s praieo each member while he lives, 
Thai Is, if he is tried and true; 

Boost each other like n Brother and the 
Brothers at the "I. 0.,” tool 

I may be all wet, but don't forget 
That when a member dies, no matter 
^hat he's been, 

If he waa a saintly chap or one 
Whose life was steeped In sin, 

The members forget the bitter words 
They spoke but yesterday* 

And then they have a multitude of 
Pretty things to say. 

Why 1 fancy when I have gone to rest, 
Some one will bring to light 
Some kindly act or goodly deed, 

Long burled out of sight. 

But if it's Junt the same to you. 

Just give to me instead 
The "bokays" while I am living 
And the knockhig when l*m dead. 

Speak Juit a few kind words while 
1 wander on alone, 

And don't save your eulogy to carve 
Upon a stone. 

Why, what do T care, If after I am dead 
The L B. E. W. Worker, Journal, or 
Gaxette 

Give me a writeup, and a cut 
In mourning border set. 

It will not flatter me a bit, 

No matter what la said; 

So toss your “bokajs" now and 
Knock me when I’m dead. 

It may be nice when one is dead 
To have the folks talk so. 

And have fiowera tome in loads 
From members that you know. 

It may be nice to have those things • 

For those we leave behind, 

Bot Just as far as Pm concerned 
I really do not mind* 

1 am quite alive and well today, 

And while I linger hero. 

Give me a helping hand, and at times 
Speak a word of cheer* 

Don’t wait till I am dead. 

Then carve upon a stab: 

"He was always a good union man 
And never known to scab." 
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L«t^i Ihe game a bJI and 

^Kinder'* abufftfi up th« 

For I wU1 be no judge of flowon 
When Tti paiaed in my checks. 

"CLOSING ODE" 

Now I have a lUght auspidon; 

Tou will say I have a disposition 
Like a four^hn transpoaltion; 

And perhaps 1 shouldn't mention 
Some things about the last convcniion 
Some things that might be better If 
unanidi 

But I would like to find the dubb» 

The one who wielda the mighty club 
That knocked the old mon'i pension Iti the 
head. 

T. O, 

Local Union No, 584, 


L. U, NO* 601, CHAMPAIGN AND 
URBANA, ILL, 

Editor; 

Well, Brothers of the L B. E, W, and read- 
ers of the ofheiat Journal, I will try to tell 
you of conditions here in the twin cities of 
the great stale of Illinois. Here is located 
the great and wonderful Univeralty of till- 
noia with its wonderful student hc^y, made 
up of young boys and girls from everywhere. 

We, the members of Champaign and Ur- 
bana. III., Local Uniuti No. 601, are still all 
here and on the map, oven If we have not 
had a letter in the Workbz for some time, 
and are going forward just the same and 
conducting the locaPs business in the same 
old way. 

As this li the beginning of a new year 
and, with the installatton of our oiheers com- 
pleted on our first meeting night in Januaryi 
and with a now agreement coming up for 
settlement with our contractors on April 1, 
things begin to look good for lots of argn- 
menta before they eventually are signed up. 

Now, Brothers, we are n small local with 
a memborship of 36 and the population of 
the twin oltifit is about 36,000, and at the 
present time not much work for our mem- 
bers, but we hope the future will look 
brighter as the weather man begins to turn 
on some good warm weather, to that work 
can get started once more and our members 
get employment, and also have some employ- 
ment for visiting Brothers who chance to 
come through our citiea. 

The writer, having this Joh wished on him, 
is trying to tell the Brothers at large of our 
place in the electrical industry in this local- 
ity and of its conditions here In regard to 
work. Work hero has been rather at a 
standstill for some time but we hope in the 
near future to have some work, but we do 
not as yet know how much. 

It is very sad to note that the Brother- 
hood has loflt its president and a vice presi- 
dent in death and we mourn their toss deeply, 
but yrlsh for the success of our new president 
In hts many undertakings that he has to per- 
form in his olfidal duties and may the 
Brotherhood continue to grow in numbers 
and influence and prestige, 

O. L. Welch, 
Recording Secretary, 


L* U, NO, 616, OWENSBORO, KY, 
Editors 

As memory carries us back to what wo 
term "the good old days" we fancy that 
they were better than the present, but did 
you ever stop to think that we live only 
in the present, and we would not go back 
if we could? When wo stop to think that 
it has been only a short span of years 
since the electrical workers organised their 
first local in St. Louis, donH you think that 


we have made wonderful progreat along the 
way? 

Many an argument has taken place In 
that time, not all in vain, however, for In 
spite of all obstacles the electrleal workers 
are taking their rightful place la the fore- 
most ranks of arganUed labor, thanks to 
the able leadership of men like our late 
deceased worthy International President, 
James P, Noonan, and Oharlei P, Ford and 
many others too numerons to mention. No 
one need be ashamed to wear the emblem 
of the L B, E. W, on the Lapel of the coat 
There is no trade where there fa a more 
continual change going on than ours and 
if we are to keep abreast of the times wo 
must hove union men, not merely card men, 
then we must continue to organise until all 
real mechanics are within the fold. Then 
we will need no recommondation if our 
card is up to date, 

I sometimes wonder what has become of 
all the old-timers who used to ride the rat- 
tlerg. Have not eeen one for i long time. 
Work in this section is dull now and no 
prospects for any surplus soon. 

By the way, this Is a young local, only 
bom last fall. The writer has had his 
card in Local No. 16 for several years but 
hopes that l.,ocat No. 616 wilt continue as 
started. The boys are showing quite a bit 
of Interest, Attendance has been good for 
a small local. We have accomplished some 
good already and hope for more in the near 
future, I look back with pleasure to the 
days spent in the northwest when my card 
was in Local No. 65. I wonder what has 
become of the old bunch—A. D. Akin and 
“Shorty" Boyd for Instance. Remember I 
am down here where the blue grass Is 
always blue. The state noted for its beau- 
tiful women, fast horsos and mountain 
dew and rotten politics. 

Wlahitig our new Internationol President, 
Brother Broach, continued success in pilot- 
ing the old boat and good wishes to the 
Brotherhood at large 1 will sign oft. 

E, L. MtTOHELL. 


L, U* NO, 636, TORONTO, ONT„ CAN, 
Editor; 

Now that my last letter got by the basket, 
I bave somehow got nerve enough to try 
again. In my last letter 1 mentioned that we 
had started a campaign for the purpose of 
trying to organise the linemen of Toronto 
and vidnity, I am sure the results have been 
very gratifying to Brothers Ingles and 
Noble, of tho L 0,, who are in charge of the 
work. It would be very hard for me to say 
at this time just how good the old members 
and the new membei^ as well feel over tho 



Jqhii Case, Archie tvrillanis, John Wllfloid, 
George Scripture, Jr, Fred Shcrem, James 
Jenninga, Joe Krichell, attd Gordon tlioi:ter, 
mem tiers of L. U. No. 581. manned the first 
and largesi Tran sat Ian tic Radio Telephone In 
tho world- 


results. W« have held three meetings and 
taken in 24 members. 

Every one feel* now that In the very near 
future Toronto linemen will not be ashamed 
to stand up and point with prido to the great 
local union that they belong to and have 
helped to buitdi and wMeh soon will have 
built up their pay envelopes to be second to 
no other craftsmen In the building trades 
hero. 

In my Inst note to the WottKEH I said I 
would give a review of the 20 years of this 
hydro job. The first ten years of L B. E, W., 
1010 to 1020; 

Early in 1910; Linemen, 22, 23 and 26 
cants per hour; 10-hour day. 

May, 1010: A committee from L. U. No. 
363 was sent over to the city council, there 
being no commission at this time, and got an 
^agreement for 26 cents per hour. This con- 
tinued until 1911, and a commission was 
formed and a raise to 33 1-H cents per hour, 
with pay for all public holidays, obtained. 

1012: A raise to 37^ cent* per hour. 

You will norice I have only given linemen's 
rates. Up to now I have no records at hand 
for foremen up until the agreement in 1914; 

Foremen, 1105 per month; linemen, 40 
centa per hour. 

1016; 2Mi par cent increase, 

1019; 67 cents per hour. 

No records of foremen. 

1920: Foremen, $41.40 per week; linemen, 

70 centa per hour — which Is the rate at the 
present time for a lineman starting, 

1920 to 1030 — Toronto with National 
Union: 

1924: To linemen on the job five years, 
who were fortunate to have no accidents, 01 
cents per hour; five foremen out of 13 were 
raised to $45 per week. 

1926: A four-cent increase to linemen 

who could pass a master’s examination, but 
in thoso five gangs the foremen received 
147.50 per week. 

1927: Overalls, caps, gloves, two weeks’ 

sick pay, one week's hotidays. For this you 
may give B8 hours overtime without pay, 

I have not mentioned the matter of hours. 
1910 to 1916. 10- hour day: 1016 to 1919, nine- 
hour day, with every other Saturday after- 
noon off with pay; since 1919 the 44-hour 
week has always been In vogue. Now this 
Is mostly for the benefit of Canadian locals 
to be careful and do not make the mbtakes 
that have been made in Toronto^ 

J, Brown. 


L. U, NO. 675, ELIZABETH, N, J. 
Editor: 

A few weeks ago the evening achool exer- 
cises were held with a fair representation 
from Local No. 676. Several speakers, in- 
cluding representatives of the different 
trades, were loud In their praise of the work 
done by the boys. One speaker in particu- 
lar, the state superintendent of vocational 
schools, gave a very interesting talk. He 
pointed out the necessity of the journeyman 
being abreast of the times, citing Instances 
where acetylene and electric welding were 
rapidly replacing the rivet. This fa probably 
one big drawback with the journeyman, how- 
ever, in this vicinity there Is no school that 
tcachea this kind of work. It would not be 
a bad idea for the educational committee to 
tend Its efforta In having such a class estab- 
lished here. 

One student received a diploma and it was 
pointed out that next year there would be 
more and so on until the amount equaled the 
day class. T'hls ia alt fine business from the 
educator's point of view, but the worker has 
to dip Into the future also. We have no Im 
tentlon of Umiting educaiion, hut where are 
we to head off if electricians are to be 
hatched as in an incubator? We have co- 
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operated wUTi tho school suthortlfei and If it 
were not for Ihti co-operation there would 
be mo might school 700011000 ] training. The 
average boy it at! pepped up but it gradual- 
ly dies down and finally he drops out. On 
the other hand^ we conipel our apprentices 
and helpers to attend these classes or they 
do not work. We have attempted and par* 
tially succeeded in having only boya working 
at the trade to bo enrolled. It was only re 
ccntly, however, where a pollUdan came to 
the front and stated that all boys who de* 
rired should be enrolled. For a labor or* 
ganisation to attempt to control a condition 
such as this is coniidered radical. 

Only recently in the largest city of New 
Jersey the Lawyers Club took action to curb 
the number admitted to the bar. They based 
their action on the fact that there are entire- 
ly too many lawyers in the dty and that 
some were roiorting to foul pracUcea In or* 
der to make a living. Their stand received 
much favorublo comment in the editorials of 
the newspapers with a hope that Immediate 
artfon would be taken. Of course, this is a 
lawyers* organisation; you are n labor or* 
ganisation. They are on the inside, you are 
not, and that li the answer. 

While on the law question here is one to 
ponder over; Chapter 233, of the Inwg of 
1929 of New Jersey, reads i **An act to amend 
an act entitled *An act to amend an act en* 
titled **An act to establish a thorough and 
efficiertt system of free pubUe schools, to pro- 
vide for the maintenance, support and man- 
agement thereof-" * " Is it any wonder they 
can get what they want? At first glance you 
might think this was a problem In higher 
mathematici, but on closer observation it 
looks like the "crooked crab-apple tree-** 

We have read about machines and men in 
the JOLTIKAL, but, like everything, it does not 
have its effect until it bits home. Only re- 
cently, a machine was installed in a factory 
in this city that replaced 30 men. As strange 
as it may leem, it has exceeded the expecta- 
tions of the engineers and Ibcre li a strong 
feeling that other machines will be installed. 
It is quite evident the 30 men will not be 
absorbed in the manufacture of the machine. 
Then whore are these men, nlung with those 
who instnUed the machine, gdng to get 
workf It is the same old story, a lot of talk 
and no action. Would that we had 00 per 
cent union men Instead of 10. 

Brother Werner stopped in and stayed 
long enough to find that things are not so 
hot around bare. Good luck, Johnney, but 
watch the pool tables. 


L, U- NO, 731, INTERNATIONAL 
FALLS, MINN, 

Editor; 

I wish to express my appreciation of the 
Journal, particularly the last three numbers. 
The November number, among other good 
things, contained two articles of particular 
interest to workers of all classes. Labor 
conditions in cotton factories in the south, 
as described by Elbert Hubbard, are truly 
appaning. It Is to be hoped that some- 
thing will soon be done to make such con- 
ditions Impotslble. An account of such em- 
phasisei the fact that union workers have 
much to be thankful for, and should loyally 
support their unions. It Is not so many 
years since pulp and paper mill workers 
were required to work 12 hours per day, 
and seven days per week, at wages too 
low to provido sufUclent iupport for their 
families. The same may bo said of other 
industries. Now this Is all changed for 
the better where labor Is unionised. Older 
workers know this, but many of our 
younger men cannot rcnllio the industrial 
difficulties and hardships experienced by 


their elders in times past, so do not fully 
appredate the advantages they enjoy. 

Heading the experiences related by the 
young carpenter in the November number 
of the JouRKAL takes some of the glamour 
off reports of big wages paid to workers in 
the building trades. Twelve dollars per 
day looks big to the mon who gets only 
half or less than half of that amount; but 
If he haa a steady Job hla smaller wages 
go farther than those of the man who ir 
knocking about from job to job, never 
knowing how long hli present job will last, 
nor how long he may be without work be- 
tween jobs. All those things remind us 
that it is up to the man with a steady Job 
to make the best of his opportunities. The 
present scale of wages gives the worker 
opportunities to enjoy comforts unknown 
to workers of a generation ago. Among 
these Is the radio. 

Hut the message of the radio la not all 
gladness. It sometlmos sounds a note of 
warning. While sitting in an easy chair 
by the fireside, listening to a program of 
old songs, there comei to our ears the 
sound of a sweet voice singing: "Byo and 
bye hard times come aknocking at the 
door," and it may ho in the next number 
we hear another voice singing: **Ovor the 
hills to the poorbouse." This is not pUas* 
ant to contemplate, but the fact remains 
that many a man is spending his list days 
in the poorhouae because he did not make 
use of the chance to provide for the Inevi- 
table "rainy day" when he had the oppor- 
tunity. The increaie In wages secured by 
the unionisation of labor, puts upon the 
workingman the reaponslbilitiei of making 
provisldu for the time when old age or 
poor health puts an end to bit earning 
power. 

The question of chain stores dealt with 
in your January number is of Interest to 
the workingman. As has been pointed out 
there Is danger that through the multipli- 
cation of chain stores the indcpendenl 
small meTchant will he crowded out of 
buslneHs, There is this, however, to bo 
said in favor of chain stores: Their advent 
to many towns has benefited the working- 
man and his family. For too long a Lime 
has the worker been forced to pay too high 
a price for hli food and clothing. The 
old system of selling on credit it decidedly 
uneconomical. It involves a too great over- 
head expense, requiring as it does, a book- 
keeper in every store as well as a delivery 
man. It encourages extravagance on the 
part of the buyers. Many unnecessary and 
expensive things are bought on time, which 
the purchaser would pass by, if required 
to pay for at lime of purchase. The credit 
system also encourages dishonesty. Hav- 
ing run up B big bill and finding it diScult 
to pay, it is easy to run an account at 
another store until accounts are owing all 
over town. The debtor finds K Impossible 
to pay all these accounts, and to avoid 
legal suit takes a moonlight flitting and re- 
peats the process In another town. That 
practice forces tmerchants to keep prices 
up, and honest buyen are lerccd to pay 
for losses incurred through bad debts. 

The chain store syslom enables dealers 
to buy In large quanUtoa at a minimum 
price, goods that can in lam bo told to 
the consumer at a much lower price than 
ia possible under the credit system. It 
must be admitted that it is a conveeilonce 
for a houaewife to ho pormittod to send 
in phone orders; but in a wolLordorod 
household ft Is not nceesanry to purchase 
goods every day, and a trip to the atore 
gives the lady of th« house an outing and 
most women enjoy shopping. Moreover 
when “hubby" works only eight hours per 


day he Has time to do some shopping, or 
else mind the kiddies while bit wife takes 
a trip down town. 

Again, the cash and carry system encour- 
ages humility. Many a man is now seen 
carrying home a large parcel who formerly 
was top proud to be seen thus employed. 
A wise man once said, “Pride goeth before 
destruction , and an haughty spirit before 
a fall.** If the chain stores can thus save 
men from destruction and humiliating falls 
they are doing good work. The chain store 
question, like others, has two ormoresldei, 
and whan we are viewing the sunny side 
tome one else ia shivering in the shadoWi- 
PRgaa spcaRTARY, 


L. U. NO. 734, NORFOLK, VA. 
Editor; 

HeyT What'i the idea, cutting my items t 
If you don*i get our per capita let me know; 
if you arc short on paper I can spare you a 
couple of rolls, but don*t cut my stuff. 

Last month I sent you our roster of officers 
and since then all the honorary press agents 
in L, U. No. 734 have criticised mo because 
yon failed to print It. 

It is very eisentfal that this roster appear 
in the Journal, otherwise 80 per cent of our 
members won't know who their officers are, 
Olficers for 1930 are: 

Presiderit, V. M, Sylvester; vice president, 
R. B. Carlitlo; recording secretary, Jerome 
E, Hawkins (re-elected); financial secretary, 
J. Fred Cherry (re-elected) | treasurer, 
Joseph Rosoanno (re-elected); first Inspector, 
W, C. Milli; second inspector, R. M. Han* 
cock; foreman, S. H. Shoemaker. 

Brother 0. Wade, 152S Ocean View Ave., 
Ocean View, Va., and Brother H. C. Scott, S7 
Port View Avenue, Ocean View, Va., are not 
receiving the Journal. 

We have lately discovered a new specimen 
of rarn avis that is causing considerable an- 
noyance. Thb is th*; non-union man who 
holds membership in a trade union and who 
talks union talk, tells union secrets, and sym- 
pathlros with men who have been dropped 
for non-payment or with mon who are al- 
way,i "going to see you next payday." 

We are now making an extensive study of 
the Ufa nnd Habits of this bird and hope soon 
to put salt on his tail, carry him to meetings 
and keep him ao busy that he will have no 
time for mlschlef. 

Sauvan. 

L, U, NO. 773, WINDSOR, ONT., CAN. 
Editor: 

Spring Is the season of optimism, and 
plana are made for varioui enterprises, and 
we set about our tasks with a new enthual* 
asm and hope. We have had a touch of 
spring fever as the past few days the ther- 
mometer has been hitting around 60 and Old 
Sol warming up, even If It la only February. 

Conditions In the Border CiHes this winter 
ns elsewhere, have been noticeably negative 
and L, U. No. 773 has been face to face with 
that ago old specter, "no work.** However, 
our executive board has been on the job and 
'with the co-operation of the contractors has 
tried to fill In a few days now and then for 
those of us who have been unfortunate In 
walking the brieka. Building plans so far 
for the coming summer do not warrant any 
g(pwing prospects, but will remove the ten- 
sion of the past months. Increased dues arc 
under discussion and whether or not we 
should have a full time busineis agent. Ex- 
amination of dues paid and relative work 
conditloni In other locals, show a curve thal 
indicates that locals where dues are highest 
are receiving a higher remuneration and bet- 
ter working condition a. 

BcBides, a reserve bank account Is an in- 
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diipensabte factor in uny buslneii. A part 
timo bumneaa agent may be quite all right In 
a Bin nil local and under certain conditions^ 
but our geographical location callB for live 
men on the job who can scent out Irregular^ 
ities which ante from international projecti 
such aa the recently completed Ambassador 
Bridge and the Windsor- Detroit tunnel, now 
under construction. Many out-of-town con- 
tractors get thli work and there are some 
who conform to local con dl Ilona only under 
preasure. Fair conditions, tllco liberty, can 
only be secured from the unfair by etemal 
vigilance. We Have a memborablp In the 
neighborhood of €0 and one cannot conceive 
of R contractor who employs 60 men working 
on the job to save the wages of another man. 
He cams much more by getting his nose 
away from the pot and smelling out others 
to be consumed when the present one is done. 

The articles )tt the Journal written by 
our president are most refreshing to say the 
least, and I hope they are not being over- 
looked by even one Brother, They are in^ 
tensely human and that I consider is the key 
of all Ruccess, We are neither angeli nor 
devlli but too many writers consider man- 
kind In either ono of these categories with 
the result that their well-meant ouggeationa 
have no personal message to the average 
reader. 

U augurs woU for the future of our or- 
ganlsiiation that we have a man of the calibre 
and perception of Brother Broach ns its 
chief executive. 

And now for the letter boy, 

Edwin C, Davii}, 


L. U, NO, 1037, WINNIPEG, MAN,, 
CAN, 

Editor! 

Everything is moving along bo peacefully 
in Winnipeg just now that nows la somewhat 
scarce. Everybody In our local is working, 
weather Is beginning to look like spring, 
Bcbeduto committee la holding secret eessfons 
and a quiet, peaceful air pervades the whole 
sccno. It is said that quiet always presages 
a storm. Well, what of it? We have had 
storms heforo and still survive, und goodness 
knows it takes some storm to wake some of 
the members up, and bring them down to the 
meetings. 

Thanks, Brother Brooch, for those kind 
words. They are much appreciated. Thanks* 
fliso, Brother Seiko, of L, U. No, SBS, Toronto, 
for your kind offer. I had previously aeqaired 
the information but your kind offer Is none 
the less appreciated. In spito of the book 
mentioned, I still maintain that a brief sum- 
mary of the convention could have been con- 
densed to cover no more than two or three 
pages of the Journal. In this way every 
member of the I, B. E, W. would have been 
able to get Boms idea of what was done there, 
wherens* few oulaide of possibly some of the 
odicers of each union know of one single 
piece of husineas which was transacted. T 
venture to say that dO per cent would read it 
in the Jourkal* whereas 10 per cent would 
probably read U in book form. ConsideTably 
more space than throe pages of publicity was 
given to advertising the convention. Think 
it over for the next two years, Brothers, It 
might have a little something for the next 
convention. 

May T, fn the name of L. U, No. H137, offer 
felicitations to our women's nuxlliarfes who 
through their press secretaries so faithfully 
have such very Interesting lottera every 
month. Congratulfitions, ladles. Sorry wr 
have no auxiliaries here, 

laviHB, 


The trade union movement was not built 
because of, but In spite of, our follows who 
fail to demand union goods and union service. 


L, U. NO, 1118, QUEBEC, CAN, 

Editor; 

Our election of oliicers has taken place and 
our olEcera are ai follows: President, W, B* 
Walsh; vice president, Robert O. ConnelU 
recording secretary, R. 0, Connell; Unandal 
secretary, B. Bechette; treasurer, L, Turhls; 
preas Bccrotary, A. Lyons* 

Tn looking over our ■ccomplishmemts for 
the past year, we hnd that some progress has 
beem made. Our wages have been increased, 
and better conditions have been procured. 
Wo bavo added more members to our roll. 
Lot me tell you, dear readorB, that it has 
been a hard fight and there Is more of It 
ahead of ui. The non-union electricians do 
not seem to recognise the benefit of our union 
and wo ennnot do very much until we are 
bettor organised. At present, right here in 
this city, there ore contractora paying non- 
union men, who are supposed to be electrt- 
cians, 45 and 50 cents per hour, and this kind 
of thing will go on until these men become 
enlightened enough to see which side their 
bread b buttered on, and join the union. 

At present we are holding open moetlnga 
and at the last one we had a fairly large at- 
tendance, Some hot apeechea were delivered 
to them by our organizer. Brother J* Broder- 
ick* and also by our president, and If they 
do not soon see a light all that I can say is 
that they must be pretty thick-headed. Those 
conditions refered to above apply to the con- 
struction and outside workers. Our shop 
union is lOfi per cent strong and If we can 
wold the others together like the shop toctlon 
we will be well satisfied. We* are well rep- 
resented In the building trades council and 
trades and labor council, 

A few weeks ago our entertainment com- 
mitteo had a dance. It was held in the ball- 
room of the new Victoria Hotel, And say, 
the boys had one swell time* There were 
plenty of eats and refresh men t a and evi»ry- 
hody had a swell time. Brother Broderick 
was OUT guest of honor. The dance was nuch 
a success that we intend to have another, 

T also wish to mention that last week there 
was held In thli city a big labor convention. 
The Premier and Minister of Labor and many 
otberu were there. Some very Important 
questions were dlscusBed and if recommenda- 
tions are pnaacd it wilt help conditions. We 
also think the International Executive Coun- 
cil surety knew who they were selecting 
when they selected Brother H. H. Broach. 

As I am winded ond out of words* 1 will 
bid you all adieu. 

Rert Lyons, 


L, U, NO, 1154, SANTA MONICA, 
CALIF- 

Editor! 

Just B few worda of chatter from Local 
No. 1154, In the land of prunes, lemons 
and nuts. 

We have had our election and the new 
offieera are alt well seated In their new 
stationi for the ensuing year. Will give 
the lineup* os followat For president* 
Brother Ray Glllott; vice president* George 
WUdi; recording secretary* Paul Bradey; 
financial secretary, JL Norgaard; treasurer, 
0, Bi Thomas; first inspector, Smith; sec- 
ond inspector, Theo. NelUon; foreman* 
Hseket; trustee, throe years, George 
Wilds; trustee* one year, P, Bradey; press 
Bficretaryi O* B. Thomas; executive board, 
Nellson, Harringtoni Smith, llarrlson, 
Lyman, 

It seems that Brother Gillett had the old 
machine well oiled op with the steam roller 
tactics that put him right In the big easy 
chair again. As for Brother Wilds' popu- 
larity, he ntUl maintained hts Rsme old 
office. 


Southern CaUfomla has been treated to 
lota of rain the IsbI few weeks which has 
kept the boys idle to some extent but 
nevertbeloii the rain has been bleRsed by 
all and the old weather man predicts more* 
so let Ui have it, tiie more the merrier. 
Most of our electric energy in louthern 
California It produced from water power 
and It takes the ralna and snow In the 
mountaini to do the work and aouthern 
California Ib Increasing her demand at a 
very rapid rate. The next big project for 
development is the Boulder Dam* in har- 
nessing the Colorado River* which will take 
BGVcral yoari to develop. And by the time 
that tho task is complotod there will be a 
heavy demand for Its services. In fact* all 
public utility services are on a continuous 
building progr|m In order to meet with the 
demand. 

Teg HoRNULOwgR, 


THE CHARACTERISTICS OF 
LEADERS 

f Continued from page 131} 

telligenco has a certain presumption in his 
favor that ho will make a good leader. As 
already shown, education in this quality ap- 
pears to be difficult If not impossible. 

Imagination is required — namely, that 
ability to work with tho data of paat ex- 
porience in newly conceived and illuminating 
comhlnations, A lively curiosity and sense 
of excitement about new ideas usually con- 
trlbuto to the finest fiowering of imagination. 
How this characteristic can be cultivated has 
already been discuosed, 

Enowtedge of human nature, whether or 
not it be what is called intuitive or however 
it be acquired, Is important. This ability to 
understand the probable reactions of people 
and to judge of individual differences is an 
indispensable quality* Executives differ In 
the amount of this quality that they bring to 
their work. But that It can be improved and 
cultivated by thought and study has been 
shown again and again. And it Is the pur- 
pose of all such books at this to help point 
out the ipeciftc ways by which this helptul 
knowledge can bo greatly extended. 

In addition* we find that there Is required 
that something which is meant by the phrase 
^'having faith In peopla." One essential 
aspect of tho conception of creative leader- 
ship Is a belief in the creative and self-gen- 
erating powers of individuals In groups If 
they are given a chance to oct together. The 
fact that people respond to confidence Im- 
posed In them Is a familiar truth which the 
leader must apprehend. 

Other chnracteriBtics which can ha identi- 
fied are courage* persistence, Initiative, tact* 
patience, self-confidence* a sense of humor, 
and purposive ness. This last Is of great im- 
portance. The leader Is disUnguiahed oa one 
who believes in his purposes hard enough to 
work unremittingly for them. But to be con- 
linually reflective about the wisdom of the 
purposes in hand Is to be a philosopher 
rather than a leader. 


it's so awfully simple to demand union 
goods and service that It is simply awful 
more trade unionists do not do this Impor- 
tant thing. 


L £. W* RING Tliv non of gift an EIik:- 
Irlral tVorkor wimld be 
iiilgki happy to writr on 
Ui» Unirer^-a gre*it Idi^a for 
n til tirgauiratfon 

camiiatgiiH: WUh the 

union emblem*, thbi ring 
Ju H • kamr A/\ r A 
p.1.11, prlwU $9,50 
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IN MEMORIAM 


mmm 
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Conlon, L. U. No. 81 

Whcrcns Jl hna Aljnlchtj- (3od to call 

friim hie Iot(^ Brmtif'r Jamca Coolon. niid 
\VliiTi*4i8 wi» drii'ply tbia ami wccaslcm 

which deprives uh of I he coinpniilonfihlp of sci 
loynl a friend anil Ilrotbrr^, litidj 

VVlioroaa tiie lonif iMul foil mote relotlonahlp 
hold with hlrji hoH eiidvitfoU hliii to our henrtH 
therefore In? It 

HoKolvod. hy I he menihorw of TjociU Onion No, 
Rl, Ifiterootlouiil llrotherhomi of lOleetrlcHl 
Workori* In rotfulnr m>Haloii haapmhU'fl, Tlini wo 
esetend oiir sytiipjithy to hl« horeuved loved 
oni!H In thla ihofr hour of sorrow ; ami ho ft 
fun her 

Iteaolvpd. 'Thnt the churl or of Loenl nulon 
No. SI ho (Ira tied for a period of BO day a In 
reapert to the tni'fmtry of our doudy hdovcsil 
Brother; and hr It furl her 

HoHOlvfd. That n oiipy of theae resolutiona bn 
aetit to the berrnved family of our late Brother, 
a copy be nettt to the idUdal Journal for piddl- 
ntilon and that a ropy hn apreud upon the 
mlnutra cif [j>oral Union No. 8L of thr Inter^ 
fiat tonal liTotherhood of Elrrtrlcal Workera^ 
JOHN THiOa 
WILLIAM fJlLLEIlAN» 

JOHN MCDERMOTT. 

SAM CAHIL 

ITIAliEES NEWSHALL, 

Committee. 


W. Thomna, L. U. No. 437 

Whereas God. In Ilia Inftnlte wisdom, biis 
auinmonril Brother W. Tbnnma from our ranks, 
who waa blllrHl In the pwrformauee of bta duty, 
and 

W'hcreaa he wan a trnr and loyal memher of 
Ixiral No. 437, 1 B E W, and a liavoted 
father, and 

Wherima our aynipathy (roes out to hla family 
in their bereavHTnciit j tlioTcfore be It 

Besnived, That wc send n copy of these renu- 
luHons to bis family and to the Elcetrleal 
Wiirkers^ Jouniiil fur luUdlcAtloa ; and be It 
further 

Itesnlved, That wc drape our charter for a 
period of BO days In mcnifiry of him. 


Bert Berkley, L. U. No. 723 
Whereas Almlahty Hud han. In HIb Infinite 
wisdom^ eiillcd from Ills luveij uncB, our dear 
friend and Brother, BiTt Berkley, whose un- 
timely dciith Is a and hlmv to hla friends, and 
Whereas wc reyref I he dealli whlcU deprlvea 
iiH of the companliiiiHhlp of n faithful Brother 
and comrade, who has heoii untlrlni? tu hIs 
efforts to further the advancement of this tnenl 
luUiin, and we rcallKc Itiul his denth has left 
UH with a remctiihraiicc itf hlitcr-swcct — bitter 
til kii(Jv¥ luff that ids place will be hard to fill, 
and sw'eet In fcelhiff that he ban ffono to his 
eternal reward In tlenven ; therefore he It 
Rcsolv^, That wc extend to the bereaved 
members of hla family our lies rt felt sorrow and 
iincerc s 3 mipatby; and may they. In tbls hour 
of darkncKH be aireiifflheued to know that wa 
also t>enr itielr sorrow* ; and be It further 

Resolved. That a copy uf tlicsc rcflolutlona be 
sent lo the borne of our departed Brother, a 
copy be spread on (he niinntea of this local 
union end a copy scut to ibe ofBelal Journal 
for puhlicatiOD. and that our charter be drapful 
for a period of 30 days, ns a memento to bis 
memory. 

TRANK A. TETLOW 
ANTHONY J, OFFERLE, 
HARRY H. Un'Z, 

Committee. 


CUr«mce W. Karr, L. U. No. 18 
Whereas U Is with deep and Lneradlcnhlo sor- 
row and rearet Hmt Brother darenirc W. Karr, 
employed ns a lltieman hy tlm Los Antilles Bu- 
res n of Power nnd Uffht, was removed from 
our midst by an accident Incident to the occu- 
paMonal hnsnrd attendnnt iiptin those enffaffcd 
In the electrical Iriflnniry; uml 

\\HmrpaN Bndher ('In fence W, Karr was a 
fffuiulne and curnest trade nulimlst and a loyal 
nml enrnewt wtfrknr In the Interests uf l>oca1 
fin Inn No, 18, I. 11. tH. W. i and 

WhereaH the prtHNhiff away of Brother Clar- 
ence W. Karr hiiH cant a sliadow over ttie on- 
Hpc orpanlKation of which he was nn honored 
and beloved memher : therefore he It 

Resolved. That the clmrtcr of Local tjnlon 
No. Ifl. I. B, E. W,. he drnped for a period of 
ao days, and that the mcndicrs of Tjocal Union 
No. 18, 1. B, B, W., staml In silence during the 
ceremony of drnpIniE the charter; and bo It 
flnsUy 


Resolved, That Loral ThiUm No. 18, 1. B. E. 
W„ In rcffulnr session assembled, this I2lb day 
of tVhruory, 1P30. citciuls Its shtcere sym* 
palby to tbe hereaved wife, who has lo«t a da- 
voted husband; and to ilodr two children, who 
hnve suffered thi^ loss of a luvlnff father ; and 
to Brother David Z, Karr stid wife, father and 
mother of Brother nareiice W. Karr; and that 
u copy of tbe$^e resolntlons he forwairded to bis 
family, a copy to the oTHi'lal puhllealloii of the 
liitcruntional Brolherhood of Electrical Wurk- 
cra, iind that n copy he spread upon the mlfi- 
utcM of Local [InInn No, IS, L B. B. W. 

HcspectfuIIy submIlted. 

ANpfuaW F, KILKY, 

J, F, WOOD. 

C. M, FEIDEIL 

Resolnt Ions CommlUco, 


John J., LorainCf L,. U, No. 723 
Whereas Local Union No, 723, Intcruallomtl 
Brotherhood of Bleclrleal Workora, hna been 
called upon to pay Ita last tribute of respect to 
the memory of one of Its mosi esteemea mem* 
be™. Brother John J. I*orulne, whom the Great 
Ruler, Maker of Hcnvrn and Earth, Forfflver of 
All Bins has deemed It best to call from our 
midst to the briffbt and beautiful beyond ; we 
how our bends In hunihle uubrnlsalon to *Thy 
Will Be Done," ami say wo mourn our loss ; 
and 

Whereas by Ida pleasaut dlsimsttlon and slu- 
cere frlemt^blp be has eiideiircd hlmseir to all 
who enjoyed bis acquaintance ; and 

Whereas w'e wlab Co extend to Ills family and 
relatives our sincere ami deeiU'sC sympathy In 
this very sad bonr to them and pray that Hod. 
In Ills InQulte ffoodneas, may help them to hear 
the burden placed upon them ; for 

"Life Is noble op Iffnohle, 

As the world goes rolllnff round ; 

Let it he whnt Uod has iimdo ft* 

From the cradle tu the crown." 

thcrcfnrt* ho It 

Ui'Sidved, That a copy of these resolutions ho 
sent to the harenved ramlly of our departed 
Brother, a copy he spread on the minutes tff 
this local union anti a eupy ha sent to the of- 
ficial Janruaf for pnidieatlon, and that our 
ciiarter be draped for a period of 30 days, as 
a memento to ids memory. 

ITtANK A. ITiriTAlW, 

ANTHONY .1. OFFEULE, 

UARRY E, LOTS!, 

Committee, 


IrviDg Wober, L, U« No. 52 
Whereas Almiffhty God, In Ills Infinite wis- 
dom, has removi^l from uur midst our worthy 
Brother, Irving W'choL and 

Whereas we, as memhera of Local Union No. 
deeply fed our loss, and extend to tbo 
family of Brotber Wehor our deepest sym- 
pathy; therefore be It 

Eeeolved. That a copy of these resolutions be 
spread upon the minutes of our Local Union 
No. 52, a copy to the family of our late 
tlrottier and a copy lie sent to the International 
OfELce to he piibllsheil In our othclal Journal. 

W. IXJDGK, 

W. BOND, 

J. GILLIGAN, 

E, 8CUROHDER. 

Committee. 


E. S. Tkurtton^ L. U. No. 623 

Since It has pleased Almighty Ood. In Ills 
divine wisdom, to summon our faithful and re- 
spected Brother. E. 8. Tliurstou, to the Great 
Beyond ; 

Wher^*aB we deeply regret this sad occasion 
wlilch deprives u« of aoch a loyal friend and 
BroUier ; 

Wliereas the long and Initmate relatlonslilp 
held with him has cndi'iireU him to our hearts; 
Uierefore be It 

liesolved, Thiit tve extend cmr slneere sym- 
pathy ami condolence to Ills hereavi!i] fiimUy; 
ntid he it further 

Itesolved, That w^e, I he members of T*ocai 
Uulon No. 323, drape nur di after for a perl ml 
of 30 days In memory ot our dejuirted Brother; 
be It further 

Ueaoived. That a copy of these resolutions be 
Btuit tfi Ills family, a copy he placed on tho 
minutes of our local nml a copy be sent to onr 
Journal fur puhlleatlnn. 

EAUfi F TrAFH'TN. 

J. rtOrKlHERTY, 

A. A. HUNDBERG, 

Committee. 


W. J. McCamiTion, L. U. No. 39 
Whereaa It bat plsaiad Almighty Gotl tn re- 
move from us our worthy Brother* W. J. Me* 
Camnitm* and 

^VhereuB even though our departed Brother 
was, for a long time. Inactive in our midst yet. 
ridalutng his athllatlon with the Brotherhood, 
Is greatly missed by all who knew hUu ; hv It 
Resolved, Thnt we. the members of L- D. No. 
3y. extend our sincere sympathy and condol- 
ence to Ills hereaved wife and eiprusa the da- 
slrtJ that the Almighty Power will alleviate ns 
best he can the sifffcriDg of this hour ; and be 
It further 

Resolved, That a copy of these resolutions 
he sent to his wife, a copy spread on our 
minutes and a copy he sent to onr oltlclat Jour- 
II nl for publication. 

COMMITTEE. 


George H. Rois, L. U, No, 52 
Whereas the Supreme Ruler of the universe, 
In Ills Intintte wisdom* Ims seen fit to cal! from 
our midst our esteemed Bruilier, Gvui'gu H, 
Kdiw. and 

Wuereaa his many frlenrls and fellow wurk- 
era In Iiociil Union No. 52, t. Tl. E. W., deeply 
regret hla sudden and niicxpeeted death ; there* 
fure im It 

Resolved, That wc as n union pay tTibute to 
Ills memory by cxpreaalng our sorrow at hla 
uutlmcly death, and to extend to his family 
onr deepest sympathy in their hour of hcreava* 
meiit ; and he It further 

Resolved, Thai n copy Of tbeae resolutions 
be spread upon the minutes of I^>eal No. 52, a 
copy to the family of onr late Brother and a 
copy be sent to the laternatlonal Office to be 
pulillslicd In our official Journal. 

W, DODGE, 

W, BOND, 

J. (lILLiaAN. 

E. SCHROEDER, 

Committee. 


Ear) Nelson Homuth, L, U. No. 119 
Whereas the Great and Supreme Ruler of 
thin tiul verse baa. In Ills Infinite wladom, de* 
tirived our Local, No. 118. International llrotli- 
erhnod of Electrical Workers, on January 4, 
1D30, of one of our musL wurthy Bruthurs, 
Brother Earl Nelson Homuth ; 

Whereas we, as meaihers of L. U. No. 1)9, 
L It. E. W., deeply mourn his toss ; therefore 
be It 

Reaf)ived, That, while we humbly bow our 
heads In anbmtaslon to ills will, we mourn no 
leas the taking away of our Brother and fellow- 
w^orker and our gincere and heartfelt sympathy 
la exletutcd to hie hcluved family ; and we com- 
mend I hem to the eare of Him who doeth all 
Ihings well ; he It further 

ReHolvwL That our charter be draped for a 
period of (10 days as the flnftl tribute of Lucnl 
No, llh, I. B. E. W„ and a copy of those 
reaulutloua be forwarded to hts family, ano to 
our offlclal Journal for publication and a copy 
for our minutes. 

BILLY mcnoLS, 
nOY CARTER, 

EMMETT Ko6rr* 

Committee. 


C. H, Wells* L. U, No, 500 

Wbereaa our Almighty Father has seen flt to 
remove from our midst our true and faithful 
Hrotber, C. II. Wells ; and 

Whereas Rroflier wells leaves an unusually 
long line of s*orrowitiK friends ; be It 

Rewilved, That our iiiusl alucere sympathy be 
extended to the bereft family ; aad be it further 
UesolveiL Thai a copy of these resolutions be 
sent to the faailly: that a copy be spread upon 
ihc minutes of this meeting, and one sent to 
our Journal for pubUeatton; and be It further 
Resolved, That our charter be drapeil for a 
fierlml of 30 days In loving memory of the de- 
ceneed Brother. 

B"M CARLS50N, 

M- E. DAVIS. 

K. B. ROUAN, 

Committee. 


George R, Wiltiaroi* L, U* No, 465 
It Is with regret and sorrow that Local 
Unkm No. 405, L B. E. W., recorda the paan* 
Ing into eternal life of Brother George R, Wll* 
Uamn ; ami therefore be It 

Ri?polvfid, That wc extend our sympothy and 
condolence to tbuae who remain to mourn Ida 
loss; and be It further 

Hesolved, That a copy of these resinlutlona 
he sen I to the official .Journal for nu hi I cation, 
11 ml 0 copy to the late Brother’s family ; ond be 
It further 

Reanlved, That the local union stand In 
alTeuce for one minute In respect to the memory 
of Brother Williams oml the charter of the 
local union be draped for a period of 81) days. 

(!. A. DkTIENNE, 
fv HAVENS, 

R. iX ALEXANDER, 

Committee. 
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The officer saw Tom just as he swung around tho corner on two wheels. There 
wan the quick put-put of a motorcycle, the shrill blaRt of a police whistle, and our 
hero was beinj^ interviewed at the curb, 

“Say, where do you think youVe going forty miles an hour on the city streets?” 
“Well, officer, you see Tm hurrying — — “ 

to catch a train, I suppose,” directing the stern eye of the law toward 
Tom's eompanlon. “Don't tell me that old onel” 


“No, officer, but my sister has six children and ” 

“ they're all sick and you're rushing for a Doctor?” 

“No, sir, they're well, thank you, but my sister has just heard that because I'm 
an electrician she and the children are all eligible for msuranee in our Family Group 
Policy* I've got the applicatioiis here and I'm on my way to the poatoffice. She said 
If 1 didn't get the appiications in the mail so the policies would take efTect on the 

first of the month, she would He looked hopefully at the accusing eye of the 

officer* “Well, she threatens to break my neck," 



The officer must have been human, because he couldn't repress the twinkle m 
his eye* ^ 

“Well, if that isn't a brand new excuse for breaking the speed laws* And whal 
a policy your Family* Group must be I Vll tell you what I'll do* I'll let you go on 
to the postofflee so you can get those applications off your mind, provided you 
promise you'll come back this way and tell me about that Family Group. I've got a 
brother who's an electrician and I can check up on it* If it's good enough to risk 
getting arrested for, I ought to be interested. Go on now, but mind, you're coming 
backr 



OF COURSE WE DO NOT RECOMMEND BREAKING THE SPEED LAWS. 

JUST PUT ON ALL YOUR SPEED GETTING YOUR APPLICATIONS INTO 

THE HOME OFFICE. 

NEXT MONTH— NEXT WEEK— TOMORROW 
MAY BE TOO LATE. 

You will find an application blank ready for your uie on the following page. 



\ 



Cut __Cut Here 
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APPLICATION FOR INSURANCE 

ELECTRICAL WORKERS’ FAMILY POLICY 

UNION COOPERATIVE INSURANCE ASSOCIATION, 

Washington, D, C. 


I certify that I am the...* 

COlve relalloQiblp) 


a member 


of the International Brotherhood of Electrical Workers, Local Union No , and I hereby apply for, 

.......„.„.life insurance, and will pay 

I certify that I have no impairment in my health or physical condition, and no deformity, except. 


units or $ 

for same. 


(Year, bVlf-year, quarter or mootb) 


(State any eiceptlene) 


Date of BirdL 

Birthplace 

* 

Beneficiary 


( Mon t b-Day-Tea r> 



»Helationship ... 

(State full aaine and relatlonablp of perioa to wbom Inauranee la to be paid at your death} 


Address of Bcneficiary..,L*... 

My name is*. 


(Print your name In fuU— net Inliltls, If married nee own name, snch ai "Helen Smith" and not huaband'a name, aa 

"Mra. Jamea Smith") 


My address is 


(Street and number— City and State) 


(Signature In full) 


QUESTIONS BELOW TO BE ANSWERED IF APPLICANT IS A MINOR 


1. Father of Child. 

Full Name 

Birthplace 


Birth Date 

Occupation 

2, Mother of Child, 

Pull Name 

Birthplace 


Birth Date 

Occupation 

3. Premiums will be paid by; 

Name 

‘ 


Address 



(Signature ef Parent or QuardUut) 


(The Union Cooperative Tnau ranee Association reserveB the right to reject any appllcatit for this laBurance for any cause whatever 
and In case of rejection will return to the applicant the full amount of the payment forwarded with this application. The InBurance 
will become effective on date lasned by the Union Cooperative Insu ranee Association at Its Home Office in WoBhlngton, D. C.) 

NOTE I Age Hraits, 1 to SO years. Issued in units of $250.00. Limit of insurnnco for any one person i Ages t-S, 
inclusive — $250.00. Ages 6*50, inclusive — $500.00. 

Cost per unit: If paid annually, $3.60; Semi-annually, $1.60| Quarterly, 90 cents; Monthly, 30 cents or ^^Penny a Day.*' 

Receipts issued for premium payments will show date neat payment is due. No additional 

premium notices will be tent* 

Make Checks Payable to 

INTERNATIONAL BROTHERHOOD of ELECTRICAL WORKERS 

G. M. Bugntaaet 

and Send with Application to International Brotherhood of Electrical Workers, Washing ton, D* C. 
(FimElr Group Pnilir — Arollmilni rjiorriabl. Ilf9i, J, ^ pinsi 
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JUSTICE HUGHES WILL SIT IN 
CLERKS’ FAMOUS CASE 

(ContlnuPiJ from pmge 130) 

wmonghhj ct».. u, s, m Mort-h ii, 
IU'20. 

■IT WALLACE r. Motor Frntlucti Corpom 
Hon. 279 V. S. m ApHl 23 anil 24, 1&29 
4« HABKBLL ¥. Perklno, 279 U. a 972. Jtinu 
3. ID29. 

Same Htlo la atmire, alao imme pAgr atid 
date. 

m POKTEH. rOMMTJ^StONER OF PlNA!fCE 
OF THE STATE OP IDAHO, r. DnitpU 
Statea. 279 fj. S. FTB. February 2S. 1929, 

!51. Peileral Hnfllo CommliaJon r. GENERAL 
ELECTRIC CO„ *m TT. S. f preliminary 
print). 17A, (Mr. Hughea wlthilrew when 
bla ann waa atipolntiHl SoUdCor nennrnl.l 
IS2. WABASH RAILWAY CO. r. BArdny. 2Rfl 
U, S. 107. Dwtnher 2. 1020. 

JIT PIEDMONT & NORTHERN RAILWAY 
CO. V. n. fl. On tlncket for OH-oher 
irrm* Mr. Hnghea withdrew when hla ion 
wan appointerl Sotldtor Oenernl. 

W LEKTOPHONE COKPORATJON r. The 
RoIa Co. On doeket for October (1920) 
term. 


The analogy of the famona derl(»* caae 
follows: 

The Supreme Court of the United States 
consented to review the case of Teaas and 
New Orleans Rail road Company vs. Brother- 
hood of Railway and Steamship Clerhif etc.^ 
and nthersi Iti which the lower federal courts 
prranted an injunction against the company 
restraining it from coercing Its employeea. 
memhers of the Brotherhood, to leave their 
union and Join the so-called *Wmpany union.” 
This suit was brought in the 0. S. District 
Court in Southern Texas by the Brotherhood 
to enjoin the Southern Pacific Lines in Texas 
and T^uisiana in Its eRorts to break up the 
Brorherhood^s organ bat Ion. which had repre- 
s«?nted the raitrond clerks of the company 
4ince 1918, nnd to restrain the rompany from 
coercing the employees to Join a "company 
union.” 

The bill of complaint charged that the 
Brotherhood had represented the employee 
clerka in all mattem pertaining to terms and 
rondltfons of employment; that in November^ 
1925* the Brotherhood acting for the em- 
ployees, had applied to the company for an 
increase In wages, which had been denied; 
that the controversy was then referred to the 
United States Board of Mediation, eitab- 
liahed under the Railway Labor Act of 1926; 
that while the matter was pending before the 
hoard, the company tried to break up the 
firnt her hood and establish the company 
union, because the railroad could get a much 
better wage settlement through the company 
union than through the Brotherhood. In 
suppoft of this contention* evidence was pro- 
duced In which the company stated that If 
the Brotherhood could he ousted from the 
pending wage negotiations and the "company 
union” establlihed, the railroad could save 
about $265,000 a year. 

The prayer of the injunction was based on 
Section 2 of the Railway Labor Act of 1026, 
which provides that ropresontatfvea of both 
the carriers and the employees shall be desig- 
nated "without interference, influence or 
coercion ererciaed by either party over the 
self OTgnnkation or defllgnation of represen- 
tatives by the other.” 

The railrood company maintained that the 
company union did in fact represent the ma- 
jority of its empioyeci, and that therefore 
it had a legal right to deal with the eAsocia- 
tion, rather than with the Brotherhood. 

The court granted a temporary injunction. 
It forbado the company from coercing Its 
employees to leave the Brotherhood and join 
tho company union or to hamper the em- 
ployees from choosing their own repreienta- 
tivei in any matters pertaining to their em- 
ployment. The court furthermore empha- 
sised that the injunction applied likewise to 
officers or agents of the railroad. 


Shortly afterwards, the Brotherhood filed 
an information that the company had vio- 
let^ the temporary injunction. They com- 
plained that the company had recognized the 
comimny union and refused to deal with the 
Brotherhood, that a number of ojQciali of the 
Brotherhood had been dropped from aeniority 
rosters, their passes called in and their in- 
surance and tick beneffta tectninated; that 
the company had docked the pay of em- 
ployees for time used in the ierviee of the 
Brotherhood, whllo others working for the 
company nnioTi were allowed to do so on the 
company's time without deduction In pay. 

On the basis of this evidence^ the court 
sdjudged the railroad guilty of contempt, 
and Imposed condlttona for the company to 
purge itself of this contempt; the company 
wag to cancel Its recognition of the company 
union and to restore the Brotherhood, rein- 
state discharged employees and restore of- 
ficers of the Brotherhood to their previous 
status. A| the same time, the court made Its 
injunction permanent. The company purged 
itself of contempt, but appealeil to the Cir- 
cuit Court of Appeals. 

In the Circuit Court of Appeals for the 
Fifth Circuit, the company argued that the 
fniunction had been erroneously issued be- 
cause (1) there was no "property right" in 
question and therefore the injunetton was 
forbidden by the Clayton Act; (2) that the 
injunction was contrary to the decision of 
the Supreme Court in Pennsylvania Federa- 
tion vs, Pennsylvania Railroad Company 
(267 tr, S. 203) and (3) that if the Railway 
Labor Act, if interpreted to mean that a car- 
rier cannot advise or suggest to its employees 
in the selection of representatives, the Act 
is unconstitutional as depriving the railroad 
of an iuHllenable right. The company furth- 
ermore argued that the contempt order had 
been erroneously issued, because the recog- 
nition of the company union had not taken 
place until the company had evidence show- 
ing that this “asRoctation” did represent the 
majority of its employees. 

The Court of Appeals overruled the com- 
pany on all these contentions. Tt hold that 
the Brotherhood had a valuable property 
right in the controversy, since the Brother- 
hood could obtain better advantages for their 
members than the company union, and that 
such property rights can be protected by in- 
junction; that the ruling of the Supreme 
Court in the Pennsylvania case did not apply 
to the present controversy, because in that 
case it was hold that under the tiatuto creat- 
ing the Labor Board, the reguiations of that 
board could not he judicially enforced, where- 
as in the present eontroveny, the question 
la whether Congress had a right to give the 
railroad employees certain rights In their 
selection of representatives when mediating 
disputes before the Board of Mediation, The 
court held that under the power of Congrosi 
to regulate interstate commerce "It Is com- 
petent for Congress to make provision for 
the settlement of disputes between inter- 
state carriers and their employeea with ref- 
erence to rates of wages, rules and working 
conditions, to the end of preventing such 
disputes resulting in the Interruption or 
stopping of the movement In interstate com- 
merce of freight or passengers.” 

As to the contention that the Injunction 
was forbidden by 9oc. 20 of the Clayton Act 
which provides that no Injunction ihall be 
Issued In any case growing out of disputcB 
between employers and employees, the court 
held that there was ground for concluding 
that Congress in enacting thnt law, had in 
mind that injunctions shall not be issued 
against the employees. 

The railroad company then petitioned the 
Supreme Court of the United Statoi to re- 
view the case. 


NOTICES 


Ram llagbes left the vicinity of Local No. 
329, RbrCTCporL La., owing borrowed tuoney 
to sereral ftrntber®, also a large grocery bill. 
Ho failed to take traveling card from our 
local. Bo If said person asks for membersbtsi 
In any local union, please write Brother Orn 
Waller, 1014 Ford Street, for Information. 

B. C. JOHNSON. 

Press Secretary, 

2T5S Catberlna Street. 


SPECIAL NOTICE 

The WashiagtOR Building Trades Council 
hns Issued a noUce analysing the business 
alluatioR in the capital city. The council 
shows that the jEOvernment building program 
la more than olfeet by tbe trenneniJous slump 
tn private construction. There la a surplus 
tif hiHJdlng trades craftsmen. The counclJ 
reqiirsu building workers to stay away from 
WKshlugton. This notice la iniierted at the 
requ(?at of J. F, Noonan, preiildent of I,ocaI 
Union No. 2(1 


DEATH CLAIMS PAID FROM FEBRU- 
ARY I INCLUDING FEBRUARY 


28, 1930 

L, U , 

No. Name Amount 

134 8. C. Beardaley . .. $1,0(10.00 

134 Anton llalvorsen 1,000.00 

417 Robert King 475.00 

134 Otia Graves, Jr 1,000,00 

I Wm, Dixon 1,000.00 

52 G. H. Ross— 1,000.00 

1. 0. Ed. Wyllie 1,000,00 

103 II. F. Barr . 1,000.00 

209 Frank Kleinkauf^ 1,000.00 

3i Fred Grieascr 1,000.00 

83 F. IL Quinn . . 1,000.00 

62 Irving G. Weber 050.00 

072 Enrl C. Davis 1,000.00 

723 John J. Luraine.^ 1,000.00 

134 Sam HIrsch. 060.00 

1.0. John Quilling_ 1,000.00 

805 Frank C. Carman 1,000.00 

60 Frank E. Manzer 1,000.00 

62 Andrew Huray _ 500.00 

3 W. Kennedy .... _ . 700.00 

S Chan. DuRoarg 1,000.00 

434 R. C. Raamnsfi ftn 1,000.00 

9 Benjamin A. Levatinp 1,000.00 

134 A. Kilburg 476.00 

18 Clarenee W. Knrr _ 300.00 

695 Gccrire William Nelson, Jr. .. 300.00 


122,050.00 

Total claims paid from February 
t, including February 28, 1030 $22,050.00 

Total claims previousiy paid—. 1,860,620.10 


Total claims paid $1,682,670.10 


The union label, shop card and working 


button are the guide posts that tell ua how 
we can advance the cause of labor. 


Fair wages, short work day, ianifcary con- 
ditions are always assured the workers where 
the union label, shop card and working but- 
ton arc used or displayed. 



VEST CHAIN SUDE CHARM 

A watch charm so fine 
looking youUl enjoy wearing 
it, Of lO-karat gold trimmed 
with a circle of tiny im- 
itation pearls, and clearly 
displaying the 1. B. E. a ^ 
W. insignia. Priced only Ji) 
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OVER THE MOUNTAINS BY POWER- 
FUL ELECTRIC ENGINES 

(Continued from pi^e 14S) 

Power IndEattinff and Limiting Synlem 

Power U supplied to Ihii Rocky Mountain, 
Missoula and Coast divisions under difTer- 
ent contracts, and each Involves minimum 
payment on the demand basis; that the 
maximum number of kilowatts used. It 
thus becomes very desirable for the railway 
company to be tn a position to bold Its max- 
imum demand to a minimum. The purpose 
of the po^er indicating end limiting system 
is primarily to secure this result. In addi- 
tion to limiting the demand to a prede- 
termined maximum, the apparatus also per- 
milR limiting the Individual peak of any 
substation^ and indicates and makes perma- 
nent record of the use of power of tho total 
division at every Instant, the Indicating In- 
struments and meters being installed In the 
dispatcher's office, which, for the Missoula 
division, is located at Deer Lodge and, for 
the Coast division at Tacoma. 

On the Missoula division the apparntus of 
the power indicating and limiting system 
consists of the foil owing'. 

A two-kilowatt, 1, £00- volt direct-current 
motor-generator set in the dispatcher's of- 
fice with controlling switchboard, metering 
instruments, etc., which supplies current 
for a circuit consisting of two No. 8 wires 
extending from the dispatcher's office to the 
last station on the division, and tupping in- 
to each BubBtalion, where there are In- 
stalled contact- making wattmeters with 
rheostats and conta^-making ammetcri and 
voltage regulnting rheostats. The watt 
meters are inatalled in those subsUiiona 
only where the transmission line of the 
power company comes In, and are inserted 
in the power company line. The contj^ct- 
making ammeters and voltage regulating 
rheostats are Installed in every station. 

The system Is essentially an ohmmeter on 
a large scale, by means of which the resis- 
tance of a pilot wire circuit extending the 
entire length of the division is measured 
by a constant voltage direct current and the 
resistance indicated on instruments cali- 
brated to read in kilowatts. 

On the Coast division, where the condi- 
tioni are such that there is liable to be com- 
paratively considerable leakage over the In- 
sulatora, ft was thought desirable to Install 
a system whose accuracy did not depend on 
constancy of current in the indicating cir- 
cuit, so on this division alternating current 
frequency was selected as the haais fur the 
action of the system. 

A one kilowatt generator at Taunton, the 
first station on the east end of the electri- 
fied secLion, generates a current, the fre- 
quency of which is so controlled that it 
varies with the power as measured by the 
wattmeter in the Taunton substation. The 
voltage generated it stepped up to S,nfi0 
volts and transmftled to Cedar Falla, about 
100 miles away. Mere the frequency It not 
increased directly, but another alterniiting- 
current generator li introduced, and so con- 
trolled that its speed and frequency are pro* 
portlonal to the power being measured at 
Cedar Falls, plus the power indicated from 
Taunton. This second frequency Is trani- 
mitted on to Renton, and the process U re- 
peatful. From Renton, the frequency goes 
to the dispatcher’s ofilce near Tacoma, 
where it indicates the total of all the power 
received by this electrified section of rail- 
road. 

The limiting of the demand Is accom- 
plished through the agency of the load reg- 
ulator. When the load approaches a prO' 
determined point, this regulator cloios its 


eontacu in iht lowering direction and sends 
out ow the signaling circuit a direct cur- 
rent which operotes a polarized relay in 
each substation. The signaling circuit con- 
sists of the same wires that carry the fre- 
quency indicntlons. The direct current Is 
fed into the middle of the high-tension 
winding of the transformers, and as it di- 
vides equally in the two liilves of the wind- 
ing, It haf: no effect on the magnetic cir- 
cuit. The two wires in parallel thus form 
a ^'phantom” or derived circuit, the return 
circuit being through the ground from 
Taunton back to the load dispatcher's office. 

The generator field circuits in each suh- 
statlon are provided with a motor-operated 
rheostat, in addition to the usual field rheo- 
stat, whose function is solely to reduce the 
voltage of the generators, which supply 
power to the 3,000 vult trolley, at times of 
heavy overload. These rheostats are con- 
trolled by inverse time element overload 
relays, which are normally set to reduee ths 
vultagc at 300 per cent of rated load- The 
operation of the polarited relays when they 
are actuated by the current from the phan- 
tom circuit is to cause resistance to bo in- 
eorted in the fields of the direct-current 
generators, thus lowering the direct-current 
voltage as in the case of the Rocky Moun- 
tain and Missoula divisions. 

The direct-current voltage, which hat been 
lowered as necessary lo hold the power de- 
mand down to the predetermmed limit, Is 
automatically raised again as the load condi- 
tions gradually become such that limiting 
action Is no longer required. 

With the power indicating and limiting 
system the railway has been able to main- 
latn very high load factors for this clams of 
service with corresponding saving Jn cost of 
power. With too great limiting action there 
is, of course, too much slowing up of trains 
and through operating experience the rail- 
way has arrived at the lao^t suitable load 
factor at which to run, considering both cost 
of power and effect on train movement. 
This desired load factor, with normal busi- 
ness, Is about 83 per cent. 

Power Supply 

The power for the Rocky Mountain and 
Mluouta divisions is furnished by the Mon- 
tana Power Company. The power plants are 
alt connected together by a network of trans- 
mission Hnea, operated mostly at 100, OfK) 
volts and over 1,000 miles in length. Thia 
network, for the Rocky Mountain division, 
is connected to the transmission system of 
the railway company at five of the seven 
substations, namely: Two Dot, dosephlne, 
Piedmont, Janney and Morel. 

On the Missoula division there are two 
points of connection, namely the Gold Greek 
and East Porta? snh stations. These power 
taps are all connected together by the rail- 
way company transmission line, which ex- 
tends over each division betTceen the first 
and last Eubatatlons. The transmission Une 
Is provided, at sobstations, with switch op- 
erating relays, which, in case of trouble on 
any portion of the IransmiBslon line, auto- 
matically isolate such portion from the rest 
of the line. There is thus no interruption 
of power at stationi where the automatic 
switches have been provided, and the other 
stations, located between automatic stations, 
are interrupted for a very short tlniif uuly^ 
until non -automatic switches may be opened 
and the defective portion of the line discon- 
nected. Each BUbatation thus has two and 
ill some cases three different Dourees of 
power supply, and the service is very reli- 
able, The system of the Mantana Power 
Company Is one of the most extensive in 
the country and ioppllcs many industries 
besides that of the railway, a largo part of 


this power being uied for mining and smelt- 
ir.^ rations. 

Power for the Coast division is suppUed 
over the trantmisslon lines of the Inler- 
Mounlain Power Company, from the power 
systoma of the Washington Water Power 
Company and the Puget Sound Tractloni 
Light and Power Company. This power is 
supplied to the railway company at the 
Taunton, Cedar PqUi, and Kenton sub- 
stations. 

The railway company's trunatmaslon line 
extends from the Taunton to the Cedar 
Fails substation and from the Renton to the 
Taconm Junction substation. These sub- 
staiiuits are provided with automatic oil 
switches and relays similar to those on the 
Rocky Mountain and Missoula divisions. 

Transmission Line 

The railway company's transmission line 
in general conslits of three 2-0 B. and S. 
copper cables and one three-eighth-inch S. 
M. steel strand ground wire supported on 
wooden poles, whose standard len^h on the 
level is 60 feet. The normal spacing of the 
poles on level tangents is 300 feet with 
maximum spans, dcpcniling on the line pro* 
file, of over 1,000 feet in length. 

Overhead Construction 

The overhand construction employed is of 
the flexible catenary type supported by suit- 
ably guyed and spaced wooden poles, the 
standard spacing on tangent single track be- 
ing 150 feet. Bracket construction Is used 
for single track, the poles at curves being 
located on the outside of the curved and 
the feeder and other wires on the cross 
arms, crosBing over the track at right 
angles from one side to the other as neces- 
sary, In case, however, of a curve of thorl 
length, guyed span constructloi^ is used In 
preference to making a feeder Grossing 
where this would otherwise be necessary. 
Simitar guyed span construction is also used 
where there is more than one track, a steel 
cross catenary being employed to sustain 
the weight of the trolley wires and fixtures 
mid, in case of more than two tracks, also ti 
lower ''steady" or horizontal span to pre- 
serve the wires in propor length as regards 
truck centers. A special construction la used 
in tunnels, where the head room Is small. 
The trolley catenary Is half-iuch galvan- 
ized steel seven-strand wire and, on the 
main track, supports two 4-0 B. and S, 
grooved copper trolloy wires, which hang 
side by side, this construction providing the 
requisite carrying capacity for the heavy 
trains which are used and, also, on account 
of its freedom from "hard spoU," enabling 
the current to be collected at high speeds 
with no aparktng whatever. On aide Iracks 
a single 4-0 trolley wire is used. The itan- 
dard height of the trolley wires above the 
top of the rail is 24 feet, 2 inches. 

To secure the minimum desired voltage 
drop, stranded copper feeder cables are used, 
mounted on cross-arms of the trolley poles 
and consisting, except on mountain grades, 
of a alngle 500,000 circular mil cablo. On 
mountain grades two 600,000 or two 700,000 
circular mil cabtea are used. Trolley and 
feeder are sectionallxed at the beginning 
and end of every pasilng track by means of 
section swttchea mounted on the poles and 
normally kept in cloned position. In caie 
of any trouble on any portion of the trolley 
system, adjacent section switches may bt- 
opened and such portions left de-ensrglied, 
sUeirfc operation nlsewhere being un- 
affected. 

The return circuit for the traction currem 
consists of the 85 or 00 pound running rail 
and a supplementary negative clrcuil consist- 
ing of A 4-0 B. and S. copper strand wire 
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mounted on tlie polee and connected to the 
tracki through the signal circuit reaeUtico 
bonds. Both roils of the main line are 
bonded and one rail of side tracks. One 
bond per Joint la med except on mountain 
grades Cffi^^des over I per cent), where two 
bonds ore used, either exposed or con- 
cealed, depending on the choroctor of the 
roll joint. The ausdliaiy 4-0 return wire re- 
ferred to above^ ia mainly Intended to act 
as a temporary shunt circuit for the rails 
in case, through any accident, the circuit 
through these rails themselves should be- 
eomi! interrupted. 

Signal System 

The original direct-current light signals 
which existed during steam operation have 
been replaced by an automatic aUernating- 
current signal system, using signais of the 
light type in place of the previous sema- 
phore typo. This altematlng-curreM sys- 
tem has also been installed over portions 
of the line which were not previoualy con- 
trolled by automatic signals, so that now all 
of the electrified territory Is equIpeiKl with 
the aliernating-currcnl light signal system. 

This signal system Is fed from two wires 
operating at 4,100 volts and mounted on the 
troUey poles adjacent to the power feeders* 
The circuit runs between adjacent substa- 
tions and is fed by transformers in the lat- 
ter. The 4,400-voU current Is stepped down 
by suitable transformers at signal locaiions 
for the operation of the lights and track 
circuits. 

Copper Requirements 

Copper is one of the most important ma- 
terials used In connection with railway elec- 
trification* Such electrification Involves in 
general, the Installation of lour main facili- 
ties; (1) the transmission system at which 
the railway received the power which is 
purchased from the power company and by 
which this power Is delivered to the various 
railway substattons; (2) the substations 
themsolves, which are for the purpose of 
converting the high voltage current sup- 
plied hy the transmission system to a suit- 
able lower direct or alternating curent volt- 
age, which is delivered to the trolley sys- 
tem; (3) the trolley system, which, together 
with its accompsnying feeder system, sup- 
plies current to the electric locomotives; 
(4) the electric locotnoUves, which propel 
the trains* 

The amount of copper per mile which Is 
used In the transmission system depends 
for any given amount of power to be deliv- 
ered on the voltage of the system, which Is 
■0 chosen that the total fixed and operating 
charges on the installation will be a mini- 
mum. The amount of copper used In the sub- 
stJitlons depends, of course, upon the nunt- 
hor of substations and the number and ca- 
pacity of the transforroor units in each sta- 
tion. The amount of copper used in tho trol- 
ley lyatem depends, of course, upon the num- 
ber of miles of railway to bo olectrified, the 
voltage or system which la chosen on a basis 
similar to that used for determining the volt- 
age for the transmission system, and conald- 
ering the amounts of power taken by the In- 
dividual trains and by the total number of 
trains to bo moved* The amount of copper will 
further depend upon tho number of substa- 
tions and the corresponding total amount of 
copper used in the trolley system, respec- 
tively, are rfllatively so chosen so as to give 
the lowest ultimate economic cost* 

The following tabulation has been pre- 
pared to show the amounts of copper used 
in the different facilities involved in the 
Chicago, Milwaukee and St* Paul Railway 
Company's electrification fyitems: 


Substation apparatus,—^ 

Locomotives , 

Transmission linoi 

Feeder and trolley linea,^* 
Signal circuits 
Power indicatlTig and 
limiting clrcuitB, 


1.097.000 pounds 

1.832.000 pounds 

3.640.000 pounds 
14,802,000 pounds 

944.000 pounds 

327.000 pounds 


Total...*... 3aj682,00ti pounds 

The amounl of copper used for the dif- 
ferent facilities will, of course, vary with 
the trafOc and other conditions which have 
to be considered In a particular case, but 
the amounts given above as hsed in the C* 
M. and St* P. Railway Company's electrifica- 
tion are amply suffleient to allow for future 
normal expansion of traffic* 


MUNICIPAL POWER OWNERSHIP 
VIEWED AS A BUSINESS 

fCitntlnuiHl from nage 144) 

some controversy* One argument advanced 
in favor of public ownership Is that it fosters 
conditions of employment superior to those 
under private ownership. On the other hand 
It is asserted that puhlic Ubop Is less efficient 
than private labor and that political In- 
fluence rather than ability dictatea the choice 
of personnel* 

**An effort has been made to ascertain the 
facts regarding employment of labor in tho 
group of municipal lighting systems under 
consideration* In only five plants are more 
than a dozen persons employed— Palo Alto 
Ifl, Burbank 2B, Alameda 46, Riverside 56, 
and Glendale 70* Tn the others such a Email 
number are employed that the question of 
personnel management hus received little 
scientific consideration. 

"In the smaller plants It seems to be the 
policy to operate with as few regular em- 
ployees as possible by hiring temporary 
help when needed* The superintendent per- 
forms many services that ordinarily would 
be done by a staff of assistants and puts in 
long hours of overtime, for which he Is 
never paid. In Biggs, for example, the sup- 
erintendent is both manager and entire 
working force for both the lighting and 
water systems* 

Tnmover Very Low 

"The superintendents of the smaner 
plants are usually given the authority by 
the council to employ and discharge em- 
ployees* Only onf or two report themselves 
hampered by embarrassing political dicta- 
tion In choosing their staff* The labor turn- 
over is very low and su perl n tend ents seem 
able to procure full efficiency from their 
men* The wages paid are approximately 
the same as those paid by private companies 
under similar conditions; in a few instances 
they ore higher. In n few, lower. Throe 
plants have placed nil employees on a 
monthly salary basitt* The eight-hour day 
is universai* In half the smaller plants all 
employees are allowed an annual vacation 
of two weeks and the regular holidays with 
full pay* Only one plant where day wages 
are paid makes a definite provision for two 
weeks of sick leave annually* The others 
report that provisions for IllnesB are gener- 
ous, or that employees are not 'docked for 
a day or so/ or that it has not been neces* 
sary to consider this question. 

"It can be said in general for the smaller 
plants that employees seem satisfied with 
the conditions of employment, that they are 
commonly retained for long terms of ser- 
vice, that there is no padding of pay rolls 
or employment of unnecessary help, that 
efficient work U demanded and received by 
■uperintendents, and that employees are un- 
varyingly courteous in their contacts with 
the public* 


Full Authority lo Manager 

"In the five larger plants more systematic 
consideration has been given to the employ- 
ment of labor* In each instance the super- 
intendent is given practically full authority 
to employ and discharge all employees un- 
der him, and the official In charge of buit- 
neis management is given almost equal pow- 
ers in choosing his staff* The opinion pre- 
vails that selection by a competent superin- 
tendent or manager produces a more efficient 
working staff than civil service control* At 
any rate the superintendents are In a posi- 
tion to demand satiafaclory service from 
their itaffi, and at the same time have been 
able to mainUln to a large degree the per- 
manence of tenure obtatned under civil ser- 
vice conditions* 

"In the matter of wages four plants pay 
on a scale which is simitar to or slightly 
above that paid hy private companies op- 
erating In the same locality* One plant 
pays on a monthly salary basis which runs 
about 10 per cent above the company rate. 
Four of the five plants grant two weeks’ 
vacation with pay annually to all employ- 
ees; one, only to salaried workers. 

"Sick leave Is specifically provided for by 
three plants* One grants SO days annually 
on full pay and an addillonal 30 days on 
half pay; a second allows seven days; the 
third follows a generam schedule hosed on 
length of service* A fourth city reports 
that employees am not docked for short 
periods of Illness and that n system of om- 
ployeei* insarance is Ttiuintained, a large 
part of the coat of which ia borne by the 
city. The fifth makes no provision for aick 
leave for employees paid on a wage basis, 

"To sum up tho labor situation In the five 
plants, there seems to be fairly general sat- 
isfaction on the part of employees with 
working conditions and wages* One plant 
reports some objection to the existing wage 
scale and another that there has been a 
Utile union interference. That superinten* 
dents secure full service from their men is 
Indicated by tbe low operating costs. Cour- 
tesy In dealing with the public is insisted 
upon and secured in all cases. Them Is no 
indication in any plant that politics have 
Interfered with the choosing and maintain- 
ing of an effielent working staff*" 

The title of this book is "Public Owner- 
ship on Trial*" Municipal ownership can 
succeed* Yet, whether it is capable of being 
expanded into a settled national policy of 
public ownership is still unproved, even 
by the concluaiveness of the California 
experiment* 


Wit Is a happy and striking way of ex- 
proising a thought* 

It Is not often, though it be lively and 
mnntUng, that it carries a great body with It. 

Wit, therefore, is fitter for dlverHion than 
business, being more grateful to fancy than 
Judgment* 

Less judgment than wit, Is more sail than 
ballast. Yet it must be confessed that wit 
gives an edge to sense, and recom mends 11 
extremely. 

Where judgment has wit to express it, 
there Ji the best orator.-^lFifiiam Pena* 



LOCAL SECRETARIES 

Ilii^re'pi a prize ttaat will add 
ltiCer«^Ht and Inject ealliiisl- 
SHm Into your nextorganl- 
Kstlon rsmtialgii — every 
rtroiher wants one. A 
htindsotne IVtii^r rlti^^ In 
14 karat green and wlitte 
gnld* with Ihi> I. A t A 
il. K. W. -Light- %lll 
nlug fist"— priced 
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WOMAN’S WORK 

(rnintlniiiiil frnm 132 ) 

How Uaionitti ThomieUoi Majr Help to 
Relievo Unemployment 

ijuently lit does not even hove to increase 
hit mortgage jndebtedneti, but can talce it 
from bii bank aceouott or borrow from his 
bank on a note^ When dealing with reput* 
able contractors and union workmen, be is 
caking no risk, for everything he spends 
!■ an actual investmenl In hla home, in 
value, beauty and comfort. 

The householder who has work to be done 
in hie hunio will not gain by putting it off^ 
It is to his advantage to have this work 
done now when contractors have time to 
give attention to his Job, and skilled men 
aro available to work on it. 

Many other argumonti may be advanced 
for ''aelling" remodoUlng work at this dull 
season. The man out of work knows plenty 
of them. If given a dennttc locality to can* 
vass, he will make n good advocate. The 
activities of many such men, co-ordinated 
through such a central group as the build- 
ing trades council, might scare up enough 
business to carry us comfortably over the 
slump and Into good times again. Why not 
try it? Just because this Is a woman's idea 
doesn't mean It's not practical. If your 
husband is out of a Job, ask him if he would 
push luch a plan. 


Church Council Backs High Wage 
i continued from page 1521 
public authority takes the action its function 
requires of it, 

**We sack, Coo, a higher status for men end 
women in their occupayons. We wish to 
see ibclr worthiness as human beings and 
workers recognlied in industry so that they 
will no longer be considered mere 'hands,' 
Wo wish to see them share through their 


representatives, in the dodslons of the con- 
cerns of which they are a part. We wish to 
see them share In the increased productivity 
of our country and of the concerns In which 
they work. 

"In doing this, they should not forfeit liv- 
ing wages, nor the freedom to organize tu 
obtain fnir wages and conditions of work. 
But, once thesa are obtained, the naat steps 
lead on to a growing responsibility and az- 
panding brotherhood which will form a 
society hased on its work and its trade upon 
conditions that correspond to our worthiness 
as ruien of the universe God created, • • • 

“We urge all this," coniinues the report., 
*'not solely heeause of love for abstract Jus- 
tice, abstract equity and abstract charity, 
hut because we want justice, equity and char- 
ity to be the rule of everyday llfo. Wc can 
then bettor use material things as a ladder 
to the kingdom of Gnd on earth and in 
noaven," 


HOW BROTHERHOOD AIDS OLD 
AGE PENSION PROGRESS 
(Coatioued from page 142) 

ment, and commends the naaoclmilon for it. 
He points out, however, that “No manufac- 
turing industry can probably undertake 
such a burden unless all employera In the 
industry can agree In audi an •saoelation 
as your own. This under present condi- 
tions, it a far-fetched dream. You ar« also 
fortunate in the fact that you have a union 
whose leaders are exceptionally Intelligent 
and have a complete control of the market. 
In most other places that U not possible 
and for these reasons the need lor state 
provfnlons are clear." Mr, Suifem declares 
that every employer In the Industry should 
come under this agreement, and that if ap- 
plied universally the relief of old age and 
disability would become a part of the cost 


of production in each industry in quite the 
same way as workmen's compensation. 

We readily agree with Mr. Epstein that 
unless all employers in any given Industry 
who are in open competition provide this 
protection uniformly, those who do not pro- 
vide it enjoy & conipetltive advantage. 

Electric Device Makes Ton 
of Coal Do More 

The British steamship. City of Hongkong, 
has just completed a round trip from Liver- 
pool to India and return, it is announced by 
her owners, with a saving of over one-fourth 
of the amount of coal previously needed* 
thanks to a new electric apparatus which 
the inventor claims is destined to revolution- 
ize ocean transportation for all except the 
largest and fastest vessels. Tbo essential 
part of the apparatus, invented by Mr, 
Janies ScoU, of Liverpool, is a special steam 
turbine which Lakes ihe exhaust steam from 
the ordinary engines of the vessel whan this 
steam fs ready to be thrown away up th« 
smokestack and uses it to produce electricity. 
The energy thue saved in the form of elec- 
tric current then drives a motor connected 
to the propeller shaft of the steamship . The 
|M>wer thus applied Is loo small to drive the 
veaiel or to he of important nso by itself 
but elds the ordinary engines, applies Just 
that much extra power to the propeller and 
enables the vesael to maintain its pchsdulad 
speed, the recent teat on the City of Hong- 
kong is said to have proved, with the ex- 
penditure of from 25 per cent to 27 per cent 
less coal than would have been burned had 
the wnato steam been thrown away. 


Deserve better working conditipna by aiding 
other workers to secure them. Demand the 
union label, shop fsrd and working hiiltnn. 


10.000 NEW MILLIONAIRES; 2,000,000 NEW MIDDLE CLASS 
(Conti nued from page M!> 

money return in 1928 received but |1388, for 1927 — ahow the average yearly wage for ments in that year was in the neighborhood 
Tho latest census of manufacturers — that wage-earners in manufacturing establish- of 11300, 


AMOUNT OF YEARLY EXPENDITURE NECESSARY 


Minimum Health and Decency Budget 


1. 


n* 

DeUlls of Col. n,- 

—Budget in December, 

1029 t 


Total 


Total ^ — 



* 




Budget 


Budget 







Date of at Tima 


Dec, 


Cloth- 


Ught 

House 


Pricing Priced 


1920 

Food 

ing 

Rent 

A Heat 

Equip. 

Mlsc. 

Man 1821 |2333J@ 

New York* N. Y* 

12,17036 

0915.68 

036131 

0311*78 

093.74 

$7134 

$425.16 

Apr. 1921 2,40234 

Brooklyn* N, Y. 

239133 

982.67 

380.44 

327,73 

0835 

75.63 

448JI 

June 1921 2,057.02 

Schnectady, N, Y,^ — 

2,089*00 

74634 

862.09 

318.84 

10130 

11637 

424*16 

July 1921 2302 7C 

Rochester, N. Y. 

237131 

820.12 

807,57 

84936 

11132 

12732 

465*72 

Nov* 1021 2,446.05 

Chicago, HL 

2.4S2.»9 

92733 

S02.48 

S66.50 

147.18 

10733 

612.87 

Man 1922 233232 

San Prandsco, CaUf 

2^43.06 

084.18 

42230 

876.51 

10430 

10635 

56934 

Man i022_ 236138 

Philadelphia* Pa 

2,402.00 

066.04 

301.70 

817.21 

1^36 

106*74 

49934 

Oct, 1022 230938 

Hinneapolii, Minn. 

E,4743S 

875.01 

8B332 

416*69 

lesjs 

118,77 

*612.19 

Nov, 1922 2,07036 

Reading Pa. 

2,167*21 

92333 

398.77 

286*23 

00*69 

106*19 

408*10 

Dec* 1922 2378.00 

Lea Angelest Calif _ 

2,4S8*1S 

890*77 

370*74 

338*42 

77*13 

12630 

68032 



Sktilod Workers' Budget 






I, 


IT. 

Details 

of Col* n. 

— Budget In 

Decembor 

, 1920 f 


Total 


ToUl 



4 



^ 

Budget 


Budget 







Date of at Time 


Dec. 


Cloth- 


Light 

House 


Pricing Priced 


1929 

Food 

ing 

Rent 

A Heat 

Equip* 

Mlsc. 

Nov, 1921 -..0237933 

Chicago, 111* 

12388*07 

01,091.60 

0462.00 

043032 

017338 

$127.08 

0003.61 

Juno 1022 2318,12 

Scranton, Pa* 

2,64632 

1,12733 

486.92 

238.45 

121.73 

139.67 

40232 

Oct* 1022 2*B20.6B 

M 1 n neapolis* Minn. 

2370*74 

1.019.43 

448.86 

483.80 

10532 

138*23 

606*10 

Nov, 1922 „ 2,41837 

Rending, Pa, 

_ 2317*76 

1,072*66 

46337 

271*43 

11632 

12337 

46S30 

Dec. 1927 2*430.90 

New York. N. Y. 

3,402.00 

1,42836 

564.74 

486*40 

11630 

11237 

663.41 


t Items have hova computed by dtttrlbntiog the tofsl cost of the budget at Dcf<rmlH'r, 1029, prices In accorduice with the per cent of 
the expeadliure that was di-vnled to the ailFereiit groups as given by the U. 8. Department of T.ahor ind tdjusted to correspond with tha 
tntal coal of the budget. 
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We Ufce pleasure In announcing t ** AUDELS NEW ELECTRIC LIBRARY 


New and More Uses for Electricity offer Rreat opportunities to men who can 


handle this power correctly. Modem electrification of industrycal Is for trained 
men who know how to handle electricity accurately, 
w-e Simple as A. B. C.— “Audels New Electric Libraiy" gives latest, 

exact information from foundations of electrical practice to 
latest modern applications. This is a NEW practical and 


theoretical course in electricity for home study and 
^ ready reference. 


Here are the answers to your quostions, 
giving you the real dope that every electrician 
^ niust know. They chart your knowledge, 
taking away the unceriamty of 
gueasw'ork. 


luiktest informationf 
fully illustrated^ 
eovertngs^ 

FunduMiBnln] Prinejptn« «nd 
Rules of Elnttricity, MeKnaliin], 
Arm«ture WindtUE« Rep«ir«, Dy* 
nemos, D»C |i| oto^Comitruc Uo Ji. 
InEtulluUon, Muintooanco Bnd 
TrouMa Sbootin#. nitd 

TodUnv InBtrumentiip Storage 
B«ttery|, Construction and Rm- 
puirtp AltnrnKling Currenl Prin-^ 
cipluk and Diagram*, Power Fac. 
tor, Altertialoriii TFanifarmar#, 
A'C Motor*, Winding*, Racon< 
nectinu. Con verier*. Switch** & 
Fu«a*, Circuit Breaker*, R«la;r*, 
Condeneers, RegutaloriL, Recit- 
fior*, Melera« Switchboard*, 
Power Station Practice, Koui* 
Light ik Power Wiring, Circuit*, 
High Teniion, Trail imiuinti. 
Plan*, Calculation*, Coda, Eleo 
trio Rail war*, Sigaat*, Elevator*, 
HoitlJi & Crane*, Gaa Englnoi, 
Auto & Aero Ignillon, Starter*, 
Radio, Talaphooe, Telegraph. 
Bell* A Signal*, Motion Piclur**, 
TalJuea, Ligl^ng, lllumiination, 
EUecthc Relrigeratiofi. Keating, 
X-Rar , Plating, W eld tn g, Ptrmpa, 
Compreaiora, Domettic St Farm 
Appliance*, An Electric Calcu- 
lator for Engineer* and Meehan* 
lea. Practical Mathemalic* for 
Readjr Reference, A New Elec* 
trie Dictinoarr St Encrclopadia 
of Worda,. 


iBooks^ 
Now on Sale 


5 in Preparation W » 

The Library contains 12^^ 3 

books — the first 7 books^^ A * t 

containing 3600 pages with k M Vnk V 
thousands of diagrams and il- / 

lustrations arc now ready; the 1 w 

remaining 5 Ixjoks are in prepnra- ^ 

tioiu A pocket -si Be, fleidbly bound A M 
series tnai is valuable whertwer ^ Vj ' 

electricity ts used* 

Beautifu!, timely books for service — 
pocketsize; completely illustrated withdia- 
grains and charts; simplified, easy to read , 
and understand. Noelectrical man can afford V 
to pass up this opportunity. Extremely low x 

price; buy on yotir own terms* 

[buy“opT YOUR ow^~ terms' 

I J PLAIf 1-Om BOOR A. HOKTH _ 

I l'IrBiH' atitrr nry *ub*criptiue Cu ' ' Am4*ia Etadtnr Likrafv'^ to 
cufubit of twtiw VDlumc*. pHev|1,R> g volaniB (IlD.BO for ihv *eteu 
voluma* iw«v rvmlv K Halt one voltiin* onch riwntli *jid *« Uivy arm re- 
I rrlvt^. I wUtniMJI ytm prigntilty 

! Q FLAM 1-PAT $Oc on MOM A WE* A 

1 IM^iuiiii Btup lUK fur utM fvwk'* fm tiMii iti<' finit vulumr# of 

: ^‘Jied*£a Ssm Kt 0 rtrie Irtk^ry.*’ eurh (llO.tv fnr the zs^min vol- 

I ureica emir ntuil^L I'll** rvfnRlefng Sir* vnluihr* te)b«) teellad ** laiord 
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Th<* itid the mouth »fe the supremely 
■iBniflcant fenturea of the human face. In 
Hembrandt'a portraits the eye is the center 
wherein Ufe» in its infinity of aapeett ia moat 
nmnifeat. Not only wm* hla fidelity absolute, 
but there la a certain mysterious limpidity of 
Kaxe that ruveaU the soul of the aitier. A 
‘‘Bembrandt^^ does not rive up Its benutiea to 
the casual obsenrer — It takes time to know it, 
but once known* it la yours forever . — EmiU 


ECONOMISTS DISCUSS LABOR‘5 
ROLE IN MANAGEMENT 
(Continued from pare 133) 
as part of the divinely ordained scheme of 
things. (£) It may he argued. that by some 
beneficent process of selection the rights of 
property and function* of management fall 
to those who are best qualified to exercise 
them. Regardless of mistakes and abuses, 
on the whole the result a that are achieved by 
this selcMitive procosi are the best possible, 
and nothing can be achieved by interference. 
(S) Or, it may bo argued that while in the 
past owners of property and employers and 
managers wsr© so absorbed in their tech- 
nical and dnanelal preblems that they tended 
to Ignore the human problems of industry, 
this it being corrected at the present time 
and the emptoytm are everywhere trying to 
reconcile the need* of the workers with the 
problem of general management and are in- 
troducing spccialleta and personnel man- 
agers for that purpose. In other words* that 
a new adence of personnel raanagement baa 
arisen and is coming more and more into its 
own which will protect the interests of the 
workers without toao to tho employer. Labor 
has never accepted any of these three points 
of view* It has always proceeded on the as- 
sumption that management* whether carried 
on by employers directly or by representa- 
tives of employers* la entirely too much con- 
cerned with the problems of technical effi- 
ciency, of cost reduction* and of producing 
a profit to be able to consider adequately the 
needs and desires and rational aspirations of 
those employed In carrying on the work of 
Industry* There Is no question that the ex- 
perience of tho last 100 years In every in- 
dustrial country of the v/orld and in every 
atago of Industrial development bears out 
this assumption. Added confirmation may be 
found for this assumption even in the eco- 
nomic organisation of Soviet Russia* which 
is interesting because even there, regardless 
of the dlfTercnee of economic system* the 
managers of Industry who are the repre* 
Bentutiven of tho state and therefore in- 
directly of the people do not easily and read- 
ily respond to the demands and claim* of the 
workers, and the trade unions have to as- 
sume the role of prnteflnm nf tho workers* 
Interests in their dealings with management, 
ft can be said with due regard to all the ex- 
perience that Wfl have had in the last 150 
years that the protection of the human ele- 
ment in induBtry Is a fundamental function 
which Is not a part of the function of man- 
agement but should be placed on a par with 
it and thus be entrusted to those who do the 
work themsolvca and to their representatives. 

Lemit L. Lorwin. 

Human Cost Accounting 

Dtt. ScMKgR If. SucR'mi 

Tliir liuestion: **What Is labor's Interest In 
good management r* Immediately raises an- 
other question, namely I "What fa good man- 
agement t” The man in the street conceives 
of good management as that which achieves 
a low cost of production In dollars and cents 


per unit of output. To the wage earner, on 
the oUior hand, good management means 
management which produces goods at a low 
human cost per unit of output. By human 
coats are meant the fatigue, exposure to boat, 
cold, dust, noxious fumes and gases, and the 
loss of life, health* and limbs which are Inci- 
dent to producing goods. Low money coat of 
pn^uction may he attained by methods 
which create high human costa. Consaquont- 
ly, the very managemont which li ofRclent, if 
judged by the money cost of production, may 
be inefficient if judged by the human cost of 
production. From the standpoint of the com- 
munity* hnwever, neither the emplnyer’s nor 
the wage earner'* conception of good man- 
agement is entirely satisfactory* To tho 
community, good management I* that which 
achieves both low money costs and low 
human costs, Tho nehievoment of one kind 
of emcicncy at the exponio of tho other kind 
cannot be rogarded ns true efBclency from 
the standpoint of the community. 

Managers struggle bard to reduce money 
coate because they know that if they fail to 
keep money cost* down the stockholders will 
change the ofUciats. To keep track of money 
coats* Arms Install elaborate accounting tys- 
tems; when money costs increase, satisfac- 
tory explanations must be forthcoming or 
somebody's job Is in Jeopardy* But there are 
no elaborate systems and no expensive per- 
sonnel for keeping track of human costs* and, 
when these increase* tho department heads 
arc not called Into the front office to explain. 
Beal managerial efficiency will not he secured 
until management has just a* strong an in- 
centive to reduce human costs ns It now has 
to reduce money costs, until high executives 
have reason to watch human costs Just as 
closely and carefully as they now watch 
money costs. Efficient management Is re- 
sponsible management* management which Is 
held to account and which la subject to 
scrutiny and criticism. Here we see ihe need 
for strong labor orgaiilxation* Where labor 
Is not organised, there Is no one to hold man- 
agement to account when human coats are 
unnecessaiily high. Much of the manage- 
ment which passes for efficient Is not reaily 
such because It achieves low money costs 
at the expense of high human costs. Rea! ef- 


ficiency will not be attained until there are 
labor organisations which can compel execu- 
tives to watch human costs as carefully as 
stockholders now compel them to watch 
money costs* This is why wide spread or- 
ganization of labor would promote real in- 
dustrial efficiency. 

Sumner Jf. StkhUr. 

Good Management Begins 
at Home 

By Otto S. Bever, Jr. 

Good management concerns Itself no less 
with the welfare of labor and the public than 
with efficiency and profits. It doe* not ex- 
ploit labor or the public. In co-opsration 
with labor it seeks to improve industrial per- 
formance and share tho resulting benefits 
with labor and the public* Good management 
la rccognhod by its ability to provido labor 
with regular employment and a living wage 
as well as by its ability to give good and safe 
service or sell superior products lo the public 
at rejiafinable costa* Labor's interest In good 
management is therefore dual. It benefit* 
by good management, first, os employees of 
industry and, second, is consumers of in- 
dustry* Thus It foltowB that upon organ ixed 
labor in paFticuIar rests mucb of ihe respon- 
sibility for setting the standards of good 
management. It must insist upon these 
standards in the conduct of its own union 
affairs by way of example no less thin in 
the conduct of the affairs of industry. For 
good management, like charity* first beings 
at home. 

0* S* Reycr, 
Consuming Engineer. 


Titian by a few strokes of the brush knew 
how to make the general image and character 
of whatever object he attempted, Ilii great 
care was to preserve the masees of light and 
of shade, and to give by opposition the idea 
of that solidity which fs Inseparable from 
natural objects. Re was the grcalest of the 
Venetians and deserves to rank with Raphael 
and Michelangelo , — Sir ReywoM*. 
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Store to Train Clerks in 
Science 

The science of color in to be a pari of 
the required eductttlon of ealnfl people in 
Selfddge^s department alorOi one of the 
jrreat commerdAl institutions of London, A 
dlitingulehed BritUh ariiil* fAtniliar wUh 
the scientific aide of color and color corn- 
binations as well aa with the artistic aide, 
has been selected, Mr, H, J. Clarhe, diroctor 
of SelfridfeX stated in a recent address at 
Harrosate* England, to study the color 
problems of retail aalcs and thereafter to 
give lectures and demonitrntions which 
every salesman and aaleswoman will be re- 
quire to attend. So many dlfTerent shades 
um] hues of color are now being advised 
ao widely are colors being used nowadays 
for furniture, house decoration, bed linen 
and even for kitchen utensils, that an ac- 
curate knowledge of what causes colors and 
of how they can be mixed and blended hati 
become essential* Mr, Clarke believes, for 
tho modem sales person. Many popular 
misconcepUont of color still persist, like 
the idea that to mix blue and yellow always 
makes green or the Idea of ''complimentary 
colors" which invariably cancel each other. 
Courses on the theory of color are already 
given to students of physics in many uni- 
•GFslifes, In New York University limilar 
iititruction is required for all students tn 
advertising and other commercial subjecU, 
The new course In color science at Self* 
ridge's is believed to be the first scientific 
course of the kind Intended espedaUy for 
sales people, although probably no occupa- 
tion would find such knowledge more useful. 

RADIO 

[Contluiicd from page 156) 

The greater part of the speech amplifier 
apparatus Is mounted on two racks In the 
control room. The atTongeTnent of this ap, 
paratiia varies arcordlng to the indlviduiil 
jnsullntion. The apparatus consists of a 
pnnel upon which are fnslnllod several me- 
ters. which provide facilities for measur- 
ing filament, plate and microphone currents 
in the circuits of the speech input equipment, 
three stage amplified switches and fuses, 
signal and control panel, and monitoring 
amplifier. 

The speech Input amplifier, whenever pos- 
sible, la ao located that the amplifier opera- 
tor may see from his position Into the studio. 
He la thus able to keep himself informed as 
to what Is about to occur, ao that he can ad- 
just the degree of amplification to meet the 


needs of the situation. Supple men ting his 
observation is information received through 
a systom of studio signalling. This enables 
him to talk with the announcer by telephone* 
whether He be located at a studio a few feet 
away frviu liiui or at a distant point sep- 
arated by several miles of wire tobphone 
lines. In the studio, there is a Eelephone In- 
strument and signal box which keeps the 
announcer and the studio director fully in- 
formed as to the operation of the trsnamitier. 

A red light at the top of this Instrument 
lights up automatically whenever the micro- 
phone circuit is complete. It aignifiee that 
any sounds in the studio are being broadcast. 
A push*button switch Is used which allows 
the announcer to cut the mlcrophoue in and 
out of the circuit. The announcer can, there* 
fore, at an instant's notice* disconnect the 
studio from the microphone. Thlii automat- 
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ically turns out the red light on the signal- 
ling equipment. 

Below the red light, on one aide, is a white 
light* and on the other a green one, smaller 
in size than the large, luminous red one. The 
green light Is used to indlcnte that tho radio 
transmitter Is working and that the only 
thing required to start broadcasting is to 
switch in the microphone. The while light 
is used to Indicate t^t the telephone iy stent 
with the amplifier operator is connected. 
The announcer ia usually called to this phonr 
by means of a light to that there is no buxt 
which would be brosdcait, In prder to call him. 

A iimilar set of Eghtf is used on the Input 
amplifier panel* red Indlcattiig all circuits 
complete, including the microphone; green 
Indicating that the radio transmitter is work- 
ing, and a white tight for the telephone In- 
ter^communlcation system. 
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The ernnhiittf] t«i>' 
Aei« of Atlmtral 
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BIGGER tli&n 
Dewey’s whole fleet 


Fun Tiiit Home — Gcotrel Etceme enJ \u ano- 
cbiErd compnnlti nwruifttctofc it cottiplcfe ti«e «if 
electric producu and eppUmicei, incltiiling O-E 
Mazda eml G-E Eiiimn Mawm kinp*» G E 
rtfiigcratonii G-E G’E vaeuutn cIceticMi G*E 
wiring tyitome, Kdiion Hotpoitit rimgce* |icrcolflfofe, 
tiMiccri} Hrui othef Hotpoint producti^ 

Foft iMOiJAtitv — Several thouiand electric prodticti 
•ml ippliaocce, inclmting genera ting and distribiit- 
Ing apparattiii motora, electric hearing lipparattiif 
Btreet %hti, EtajdUglirt* traffic llghiat airpori tightly 
Cooper Mewitt lights X-ray cc|uipmtfnti motitjtt- 
piettox appamtiia^ eketrk liiooiwrtivea and efjuip- 
ment, ami sircct-car cquiptnenf* 


B UlI/r not for war hut for peace, the 35,000-ton 
S. Pennsylvama is not only bigger than all 
the ships of Dewey’s heroic squadron put together, 
hut more efficient than any of them. Her 17,000-hp. 
motors have enabled the Pennsyhtmia and her sister 
ships, the California and the Virginia, to cut the 
coast-to-coast schedule of the Panama Pacific line 
to thirteen days, and have set a new standard of 
noiseless, vibrattonlcss ocean travel. 

General Klcctric engineered and built the electric 
equipment of these magnificent new vessels. Other 
General Electric engineers and research scientists 
arc doing ecjually important pioneer work on land 
and for the new traffic of the air. The G-E mono- 
gram appears on thousands of electric products and 
appliances as a symbol of research, an assurance of 
advanced electrical correctness, dependability, and 
service. 
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JfOJM US IW THE CiEWERAt fitECTlHU HOUft^ BROADCAST EVTtRV SATURDAY AT 9 P.M., R.S.T. OJf A KATTOH-WIDE KETWORK 
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